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T H E  C A P I T A L  B U L L E T I N  

F I R E  D I S T R I C T  N E W S  

ED ITO R  –  TO M  RIN ALD I  

tom @ ri na ld i1 .c om  

IF TH E  L EAD ER SH IP  O F TH E  O RG AN I ZA TIO N S  W A N T TH E  F IRE  SER VIC E  TO  SU RVI VE ,  TH E Y H AV E TO  

REC O G N IZ E TH E I S SU E  AN D  H AV E TH E  C O U RA G E  TO  D O  SO ME TH IN G  D I FF ER EN T  

CAPITAL AREA ASSOCIATION NEWS:    WWW.AFDCA.ORG 

CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS 2022 OFFICERS RECEPTION 
Deadline for Reservations is Quickly Approaching 

Reserve your seat, pay at the door. 
Saturday evening March 12th, 2022 

Holiday Inn Saratoga Springs, 232 Broadway 
INVITATION AND RESERVATION ↓  

https://afdca.org/wp-content/uploads/2022/01/Installation-Dinner-2022-Invite.docx 
Thank You to Dinner Sponsor  

Gentile Brengel & Lin, LLP 
Certified Public Accountants 

 
The Capital Area Association represents fire district officials from the fire districts in Albany, Schenectady, Rensselaer, Warren, 

Washington, Saratoga, Fulton and Montgomery Counties 
Fire District Officials include Commissioners, Treasurers, Secretaries and Chief 

All are invited to participate in all of the Capital Area Activities 

The Capital Area Association wants to take this opportunity to thank all the Fire Districts who continue to support the local 
Capital Area Association as members for 2022. 

CAPITAL SHORTS: 

• Make your reservations NOW for the Capital Area Officer’s Reception time is running out, see below. 

• STATE ASSOCIATION ANNUAL MEETING AND LEADERSHIP SUMMIT Page 2, Registration is Open! 

• Ned Carter Scholarship open, page 2 Apply Now! March 7th Deadline! 

• Got stuff taking up space in the fire station?  See what the Capital Area Cooperative Project is all about Page 22 
o There is stuff waiting there to be had:  

• The NYS OFPC page has been updated and moved, including the Volunteer Firefighter Cancer Benefit Page has 
also been moved. This is the new link- https://www.dhses.ny.gov/volunteer-firefighter-enhanced-cancer-
disability-benefit-program 

Don’t be this commissioner. 
If you no longer wish to receive the Capital Bulletin you have the option to “unsubscribe” at the bottom of the 

introductory email. 
 

http://www.afdca.org/
https://afdca.org/wp-content/uploads/2022/01/Installation-Dinner-2022-Invite.docx
https://www.dhses.ny.gov/volunteer-firefighter-enhanced-cancer-disability-benefit-program
https://www.dhses.ny.gov/volunteer-firefighter-enhanced-cancer-disability-benefit-program
http://luisserranor.com/crisis-en-iveco-porque-el-silencio-ha-sido-una-mala-solucion/
https://creativecommons.org/licenses/by-nc/3.0/
https://creativecommons.org/licenses/by-nc/3.0/
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We want to thank the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the Capital Area 
meetings. 

2022 OFFICERS AND DIRECTORS OF THE CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS 
President: Tom Rinaldi, Commissioner Stillwater/Saratoga 
1st VP:  John Meehan, Commissioner West Crescent/Saratoga 
2nd VP:  Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga 
Board of Directors: Les Bonesteel Commissioner Burnt Hills/Saratoga, Tom Wood Commissioner Northumberland/Saratoga, Joyce Petkus 
Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West 
Glenville/Schenectady 
Secretary/Treasurer: Tony Hill 
Sargent at Arms: Tom Wood 
Chaplain: Fred Richards 
Legal Council: Greg Serio 

MEETING SCHEDULE FOR 2022 
The March Meeting is coming up quick. 

The remaining meetings will take place on Thursday evenings 7pm, March 10th, May 12th, July 14th, September 8th, 
October 13th and November 10th .  Food will be provided at the Clifton Park Fire Station. 

 
The Capital Area has logo ware for sale, long and short sleeve polo shirts.  Contact Secretary/Treasurer Tony Hill 

to purchase shirts. 
 

All correspondence & Capital Area Association Mailing Address 
should be directed to:  AFDCA PO Box 242 East Schodack, NY 12063 

EMAIL: CAAOFD@GMAIL.COM 
 

STATE ASSOCIATION NEWS:     WWW.AFDSNY.ORG 

2022 Annual Meeting & Leadership Summit 
Fire Districts Re-imagined 

May 4 - 7, 2022 
Turning Stone Resort & Casino 

Verona, NY 
REGISTER HERE:  

https://mms.afdsny.org/members/evr/reg_event.php?orgcode=FDNY&evid=28919531 
 

ATTENDEE INFORMATION INCLUDING COSTS!  
https://www.afdsny.org/attendee_information.php 

 

STATE ASSOCIATION TRAINING CONTACT 
Cathy Deluca, AFDSNY Program Coordinator, PO Box 496, Selkirk, NY 12158,  (C) (518) 275-6585 
Email<program.coordinator@afdsny.org, - - Association Web Site www.afdsny.org 

 

2022 Ned Carter Memorial Scholarship 

Applications are OPEN! 

AFDSNY awards four (4) scholarships a year for $1,500 each, to graduating high school seniors who plan to attend a 
two (2) or four (4) year institution of higher education and will be pursuing a community service-related career. This 
may include but is not limited to fire service, EMS, nursing, social work, health related services, teaching, paramedic, 
etc. 
To be considered for this honor, applications MUST be submitted online or postmarked by March 7, 2022  
THE SCHOLARSHIP APPLICANT (STUDENT) MUST: 

• BE RELATED TO A FIREFIGHTER or, 

http://www.afdsny.org/
http://www.afdsny.org/
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• BE A FIREFIGHTER or,  
• BE RELATED TO A FIRE DISTRICT COMMISSIONER, FIRE DISTRICT SECRETARY, FIRE DISTRICT TREASURER OR 

DEPUTY TREASURER, A FIRE DISTRICT ADMINISTRATOR/MANAGER or, 
• BE AN EXPLORER IN A FIRE DEPARTMENT  
• THE FIRE DISTRICT / FIRE DEPARTMENT MUST BE A CURRENT MEMBER IN GOOD STANDING OF THE 

ASSOCIATION OF FIRE DISTRICTS OF THE STATE OF NEW YORK. 

TRAINING APPROPRIATE FOR YOUR ENTIRE BOARD/SECRETARY/TREASURER 

COFFEE WITH COMMISSIONERS RETURNS FOR 2022    
Saturday, Mar 5, 2022 09:00 AM 
Saturday, Apr 9, 2022 09:00 AM 
Saturday, May 14, 2022 09:00 AM 

 

**Running a Productive Fire District Meeting 
 Linda Willing 
Ask any commissioner what their favorite part of the job is, and never – and I stress never – will they say, “Going to 
meetings.” 
A few years ago, I did an informal survey among fire service leaders regarding why they disliked meetings so much. The 
responses were consistent across diverse departments. “It’s frustrating. Nothing ever gets done” was a common 
sentiment. “Nobody ever really listens” was also a frequent observation. The most common response about meetings? 
“A waste of time.” 
But meetings are not going away any time soon, even if they happen virtually (where the only saving grace for some 
people is that they can multitask out of the camera’s view). Plus, when done well, meetings can be a positive forum for 
sharing information and ideas and problem solving. 

MEETING PLANNING IS KEY 
Many things get in the way of having productive meetings: inadequate preparation, lack of focus, poor time 
management. Lack of attention to any of these elements can cause meetings to go off the rails. 

Have an agenda: Every meeting should have an agenda that is sent out to all participants prior to the gathering. 
This agenda should include any background materials for discussion, and it must be emphasized that all 
participants are expected to have read those materials prior to meeting together as a group. 
Stay focused: Meetings should also have a specific focus, as outlined in the agenda. While having some brief 
time set aside for general discussion can be useful, the meeting itself must stick to the stated purpose. 
Respect attendees’ time: Time limitations must be respected. Of course, people need to be heard, but personal 
issues, off-topic discussions, side conversations and general rambling must be kept to a minimum. Many business 
leaders believe that meetings should never last longer than one hour long. In fact, some think they should be 
much shorter than that. 

Facilitating group dynamics 
The bottom line is that meetings must be managed to be successful, and this means that someone must fill the role of 
facilitator. This job often falls to the highest-ranking person in the room, though that is not necessarily the best approach. 
Among groups that meet regularly, it can be a good practice to rotate the facilitator’s job among all attendees. 
Facilitators are responsible for the business of running the meeting – the preparation of pre-meeting materials, notifying 
all attendees and tracking attendance. Perhaps most importantly, facilitators have a role in guiding discussion, including 
paying attention to who speaks first. The fire district board chairman is a facilitator with one vote, no more, no less. 
Studies show that people in groups, either in person or virtually, are disproportionately affected by the first opinion 
expressed on any given topic. Psychologists call this the cascade effect, (I call it mob rule) – if the first person speaking 
on a topic is favorable toward it, there is a greater chance that the next person who speaks will agree rather than 
disagree. Each subsequent speaker then has increasing pressure to go along. 
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There are many reasons why this happens; people may genuinely agree, or they may not have a strong opinion and find 
it easier to just go along. They may feel pressure to fit in with the group and not appear uninformed or disagreeable. 
Whatever the reasons, the effect can be premature agreement and cursory analysis of situations or problems. 
A good facilitator can mitigate this effect by being deliberate about how members participate. Instead of allowing a free-
for-all atmosphere where anyone (and usually the same few people) speak first and most often, a facilitator can call on 
people, or assign topics where everyone has the chance to have the first word. 
Everyone should have the opportunity to speak during a meeting but creating this norm can mean changing current 
patterns regarding how things happen. Such change is possible but must be handled professionally. Leaders must explain 
how they intend to alter the format of meetings and why these changes will benefit members and the organization. Such 
changes must be framed in a positive light – how the new format will benefit everyone, not that one member is talking 
too much. 

Committing to change 
Meetings will never be anyone’s favorite activity, but when managed well, they can be a productive part of the workday. 
Taking steps to overhaul how your organization runs its meetings is work that can and should be shared among all who 
participate, but as with most positive change, it will come down to leadership setting the tone. 

THE LATEST FROM THE NYS LEGISLATURE 
 
 

New York State Fire Service Alliance Legislative Initiatives for the 2022 Session 
 

1. Fair Play Cost Recovery for Fire Departments - [S.7186 Brooks/A.534A Jones] Empowers the authority having 
jurisdiction which provides emergency medical services to have the option of establishing fees and charges for 
services. During the 2021 session, this bill passed the Senate. It moved from the Assembly Local Governments 
committee to the Assembly Ways and Means Committee where it will start for the 2022 session. 

2. Restoration of Dedicated Code Enforcement Funding - [S.6970 Kavanagh & A8723 Englebright] The funds in 
Section 54g of State Finance Law provide state assistance to local governments for support of activities related 
to fire prevention and building codes. This money has been swept into the General Fund and not used for its 
intended purpose for 29 years.  

3. Recruitment and Retention Task Force – Passed and Signed by Governor: Make a chapter amendment to the 
legislation which created the Recruitment and Retention Task Force to move the date a report is due on its 
findings to December 31st, 2022, rather than the now unattainable date of April 1st, 2022.  

4. Reckless Endangerment of an Emergency Service Person - Amend the penal law by adding a new section creating 
the crime of reckless endangerment of an emergency service person in the second degree. A person is guilty 
when they knowingly alter or convert a building that impedes egress, and an emergency service person is injured 
or dies as a result. This would be classified as a class D felony. 

5. Timely Adoption of Updated State Fire and Building Prevention Code - [S.6210-A Skoufis/A.3559-A Hunter 
Would require that a new building code as published by ICC would be adopted by the NYS Codes Council within 
12 months. 

6. Pre-Budget ad hoc committee efforts to:  
A.) Return local control for use of the cellular 911 communications fees to the counties 
B.) Provide state-based funding for books used by the students of the basic fire education courses, 
specifically BFO & IFO courses and  
C.) Provide state funding to offset the cost of the NYS Firefighter’s Cancer Benefit Program to the AHJ 
paying the premiums 

As these measures work through the legislative process, the Fire Service Alliance will reconvene to strategize and/or 
identify additional measures to be considered by the Legislature. 

 

Hochul’s Reversal On Granny Flats Is An Exercise In Compromise but Not the End of the Story! 
 Rebecca C. Lewis 
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Gov. Kathy Hochul has promised a new era of collaboration and cooperation with lawmakers. Talk is easy though, and 
many have said her real test would come with the massive state budget. A recent decision to remove a controversial 
housing proposal from her spending plan indicated that Hochul is in fact walking the walk of compromise.  
As part of her initial budget proposal, Hochul included a requirement for local governments to allow for more housing 
on land otherwise zoned for single-occupancy units. Those so-called “accessory dwelling units” could be apartments 
or cottages on the same plot of land as traditional, single-family suburban homes. Hochul pitched the idea as one to 
help address the state’s affordable housing crisis, making it easier for more homes to be built in areas less dense than 
major cities.  
However, the proposal received harsh backlash from suburbanites, particularly from Rep. Tom Suozzi, Hochul’s 
opponent in the Democratic primary for governor. He framed the idea as an attempt by Hochul to “eviscerate local zoning 
control” and “end single family housing across New York” in a recent press release. Other lawmakers from the suburbs 
also rallied against the idea, decrying a loss of local control. Hochul’s retreat on the issue looks like an early admittance 
of defeat in the face of criticism.  
Hochul denied that she caved to pressure with her decision, insisting it came about after conversations with local leaders 
during which they raised concerns she wanted to address. “I think what happened is you see a different kind of leadership 
here, where I will take ideas from people,” Hochul said at an unrelated press conference on Tuesday. “I have a broad 
policy objective I want to achieve, but I can achieve that by working closely, rolling up our sleeves and working with our 
partners.” She pointed to the fact that she left in place a provision aimed at legalizing current unregulated accessory 
units in New York City since Mayor Eric Adams wanted it, while removing the part that involved suburbs. 
And some lawmakers agree with Hochul’s framing – namely those who sponsor similar legislation to expand and legalize 
the housing units outside the budget process. Despite dropping the proposal from her budget, Hochul made it clear 
that doesn’t mean she’s washing her hands of the issue. “She specifically told me that as well, that just because there 
are problems with timing and everything doesn’t mean that we’re done having the conversation,” said Manhattan 
Assembly Member Harvey Epstein, one of the bill’s sponsors. “I think she’s committed to finding a path forward.” 
Epstein added that Hochul’s personal conversation with him on the matter represented a stark contrast between herself 
and former Gov. Andrew Cuomo when it came to interacting with rank-and-file lawmakers. “I think it’s a really good sign 
that this governor is trying to live up to her commitment to be a collaborative person,” he said. 
Westchester state Sen. Peter Harckham, the other sponsor, struck a similar tone after Hochul removed the proposal from 
her budget. “I understand Governor Hochul's decision to remove the (accessory dwelling unit) initiative from the 
Executive Budget; this action highlights our primary concern, which is to get all of the details of the bill right, rather than 
enact a bill right away,” he said in a statement at the time. Although Harckham has rallied with supporters to enact his 
and Epstein’s legislation, he did not denounce the governor’s decision to ax her version from the budget.  
None of this is to say that the road ahead for the legislation will be easy. “I have serious concerns about the infringement 
these proposals would have on New York's long-standing history of municipal home rule,” Long Island state Sen. Anna 
Kaplan said in a letter to mayors in her district this month, referring also to a proposal Hochul ultimately removed from 
her budget meant to spur transit-oriented development in the suburbs. In the same letter, she affirmed her opposition 
to the bill from Epstein and Harckham as well, asserting it would “effectively ban single-family zoning.” A spokesperson 
for Kaplan said she is involved in ongoing discussions on how to increase affordable housing stock in the suburbs, 
something she supports.  
While Hochul appears to have kept her promises about cooperation so far, the real negotiations begin next month. And 
all bets may be off if she doesn’t have to play nice right before a crucial election. But as Hochul takes a markedly different 
approach to the budget process so far compared to her predecessor, even this apparent setback offers lawmakers and 
political observers one of the first real opportunities to see whether those early promises would actually hold up under 
real Albany pressure. 

 
Monroe County Executive Adam Bello Announces Property Tax Break for Volunteer Firefighters and 
Ambulance Personnel 
Under a local law signed today by Monroe County Executive Adam Bello, volunteer firefighters and ambulance 
personnel are now eligible for a county property tax exemption that reduces the assessed value of their home by 
10%. (REPEAT: reduces by 10% the assessed value of your home) 
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“Our volunteer firefighters and emergency medical personnel selflessly serve our community every day, sacrificing time 
with their own families and often putting their own lives at risk to help keep others safer and healthier,” said County 
Executive Bello. “Honoring their generosity and public spirit with this exemption is the right thing to do. I encourage all 
municipalities and taxing entities in Monroe County to follow suit and acknowledge the service of the brave volunteer 
first responders we rely on.” 
[NOTE: this first has to be passed by the State Legislature to amend Real Property Law] [29 counties in the state have 
similar legislation] 
The local law was passed by the Monroe County Legislature on Feb. 8. To receive the exemption for the 2022 tax year, 
eligible first responders must apply by March 1. Applications are available 
here: https://www.tax.ny.gov/pdf/current_forms/orpts/rp466k_fill_in.pdf and should be returned to your local 
assessor’s office. 
The exemption is available to members of incorporated volunteer fire companies, fire departments or incorporated 
voluntary ambulance services who are certified as being enrolled members for at least two years. Additionally, any 
enrolled member of an incorporated volunteer fire company, fire department, or incorporated voluntary ambulance 
service who accrues more than 20 years of active service is eligible for a lifetime 10% exemption for a primary 
residence within Monroe County. 
The exemption was made possible by legislation put forward by State Sen. Samra Brouk and Assemblymember Jen 
Lunsford and signed by Gov. Kathy Hochul in December that allows entities within Monroe County that collect 
property tax (the City of Rochester, towns and villages, school districts, special districts, fire districts and the County) 
to enact their own local laws to provide the exemption to members of volunteer fire companies, fire districts, and 
ambulance services. The exemption provided by Monroe County applies only to Monroe County property tax. 
“Our volunteer first responders have been on the front line of the pandemic, providing 24/7 emergency response despite 
the danger posed to themselves and their families, which is why I’m so proud to have championed this bill in the Senate 
and to see it implemented today by the County,” said state Sen. Samra Brouk. “This tax exemption is about giving back 
to our heroic volunteer firefighters and ambulance personnel, recognizing their lifesaving contributions to our 
community and promoting further long-term volunteer first-response in Monroe County.” 
"Volunteer firefighters and ambulance workers go above and beyond — despite not receiving compensation — to 
provide emergency care for our communities and often put themselves in harm's way to help others,” said 
Assemblymember Jen Lunsford. “These organizations are an essential part of our emergency response infrastructure 
and it's important to support them in any way that we can. That's why I sponsored and passed a law empowering 
Monroe County to provide volunteer firefighters and ambulance workers with a 10% real property tax exemption off the 
assessed value of their homes. I'll continue working with my Assembly colleagues to help improve volunteer recruitment 
and retention, and safeguard the communities we call home." 
“In Monroe County, our volunteer firefighters and emergency medical personnel are the backbone of our local fire and 
ambulance organizations. Providing this tax exemption to our selfless first-responders will improve our County’s 
retention, growth, and respect of those who sacrifice to protect us each and every day,” said Monroe County Legislator 
Paul Dondorfer. “I am truly grateful to all who helped in making this legislation a reality. We must continue to do all we 
can to protect these vital services and support the individuals who provide them - I look forward to building upon this 
important progress."  [OMG the back slapping is sickening] 
“When we support recruiting and retention for volunteer fire and ambulance service, we honor selfless heroes, save 
taxpayers money, and preserve cornerstone civic and cultural institutions,” said Monroe County Legislator John Baynes 
“While the actual cost to each local agency for offering this exemption will be minimal, it's extremely important that 
all municipalities buy into the plan,” said Michael Lapinski, president of the Monroe County Volunteer Firefighters 
Association. “Volunteer fire and EMS services save taxpayers money by not having paid personnel to answer alarms. But 
these men and women train just as hard as paid personnel and don’t get paid. Any recruitment and retention tool the 
volunteer fire and EMS agencies can add to their toolbox is necessary to ensure the safety of residents everywhere.” 

NEWS FROM THE NYS VOL. FF R&R TASK FORCE 

Task Force Web Site: https://www.dhses.ny.gov/ofpc/recruitretentiontaskforce/index.cfm 

https://www.tax.ny.gov/pdf/current_forms/orpts/rp466k_fill_in.pdf
https://www.dhses.ny.gov/ofpc/recruitretentiontaskforce/index.cfm
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As with all things State, we can no longer find the Task Force at the above web page and no idea where they can be 
found, we can always count on the state to screw something up!! 
 
The task force in their most recent meeting has broken the group up into sub committees. 

NEW TRAINING AVAILABLE FOR YOUR FIREFIGHTERS! 

 

Is It Time To "Level-Up?" ESIP WEBINAR SERIES 
Join us in a discussion of the various paths you can take to increase your ability to help you department. Processes of becoming an 
instructor, an EMT, and earning officer and specialized rescue certifications will be discussed. 
Date: 3/2/2022 
Time: 7:00 PM EST 
REGISTER HERE: https://webinar.ringcentral.com/webinar/register/WN_ONCM6U-
WQvKWJVkxfKRrsA?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=e9963dc8aa-
EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-e9963dc8aa-278064383 

 
Registration Open for FIRE 2022 Hands-On Training 
Eight Hands-On Training courses will be delivered at the Syracuse Fire Department Training Center during the NYSAFC 
116th Annual Conference & FIRE 2022 Expo. HOT registration also includes Annual Conference & FIRE Expo Full Term 
registration, which allows entry to classes and exhibits. Hands-On Training runs from Thursday, June 16 through Saturday, 
June 18. Courses include "Advanced Thermal Imaging Camera Ops," "Advanced Vehicle Extrication," "Aggressive Interior 
Fire Attack," "Fire Behavior On the Inside," "First-In Officers’ Responsibilities," "Hoarder Fires," "Truck Company 
Essentials: The Tasks That Must Get Done," and "Truck Company: Saw Work and Roof Ops." 
Learn More and Register... https://www.nysfirechiefs.com/fire2022hot 

BUILDING CONSTRUCTION FOR YOUR FIREFIGHTERS! 

Vacant Buildings: Scourge of the Fire Service 
Raymond Reynolds and Ray O’Brocki 

In St. Louis, firefighters responded the report of a house fire in the 5900 block of Cote Avenue in the Wells-Goodfellow 
neighborhood on January 13, 2022. Firefighters extinguished the flames on the first floor and were checking for 
occupants on the second floor when the heat and flames grew in intensity. They decided to pull out of the structure. 
Before all the firefighters could exit the building, the roof and the top floor collapsed and killed Benjamin Polson. 
5971 Cote Avenue was built in 1895 and was listed in the city’s vacant building registry; it has been vacant since 2004, 
and the home was condemned by the city in 2019 because of six major violations. St. Louis reports that there are more 
than 10,000 vacant properties within the city. The owner is listed as living in Arkansas and never responded to the 
violation notices. There have been other fires at this location. 
On January 24, 2022, just 11 days after the St. Louis fatal fire, Baltimore City firefighters responded to 205 South Stricker 
Street in the Mount Clare section of the city shortly before 6 a.m. There was a report of a vacant house fire. Engine 14 
enters the building to fight the fire. The building partially collapsed, trapping them. It took crews up to an hour to free 
them from the dwelling. Three firefighters died: Lieutenant Paul Butrim, Lieutenant Kelsey Sadler, and EMT/Firefighter 
Kenny Lacayo. EMT/Firefighter John McMaster was sent to Maryland Shock Trauma. 

RELATED FIREFIGHTER TRAINING 
205 South Stricker was built in 1900. There was a serious fire in the structure in 2015 where three firefighters were 
injured. The property owners were issued a vacant building notice in 2010. The owners are reported to live in 
Pennsylvania. The city reports over 16,000 vacant properties in Baltimore. The last line-of-duty firefighter death was 
Lieutenant James Bethea, in 2014, and occurred in a vacant dwelling. 

https://webinar.ringcentral.com/webinar/register/WN_ONCM6U-WQvKWJVkxfKRrsA?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=e9963dc8aa-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-e9963dc8aa-278064383
https://webinar.ringcentral.com/webinar/register/WN_ONCM6U-WQvKWJVkxfKRrsA?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=e9963dc8aa-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-e9963dc8aa-278064383
https://webinar.ringcentral.com/webinar/register/WN_ONCM6U-WQvKWJVkxfKRrsA?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=e9963dc8aa-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-e9963dc8aa-278064383
http://selligenttier.naylorcampaigns.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTYxNjk0NCZtZXNzYWdlaWQ9NjE2OTQ0JmRhdGFiYXNlaWQ9NjE2OTQ0JnNlcmlhbD0xNjgwMzA2MSZlbWFpbGlkPXRvbUByaW5hbGRpMS5jb20mdXNlcmlkPTE2NzU1NzQmdGFyZ2V0aWQ9Jm1uPSZmbD0mbXZpZD0mZXh0cmE9JiYm&&&2051&&&https://www.nysfirechiefs.com/fire2022hot
https://www.nysfirechiefs.com/fire2022hot
https://www.nysfirechiefs.com/fire2022hot
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Vacant dwellings are a problem in cities, big and small, across the country. Absentee owners walk away from the property 
when they are no longer profitable. The owners usually live out of state or out of the jurisdiction and never check the 
property. They let the property fall into disrepair or worse. Fire departments are left to deal with these properties. They 
frequently are unsecured and have bad roofs and rotting floor assemblies because of intrusion of water through broken 
windows or leaking roofs. They are magnets for the homeless, for drug use, and various criminal activities. 
The similarities between the St. Louis and Baltimore line-of-duty deaths are stark. Both fires involved collapses. Both 
involved an old dwelling, built over a century ago, that was vacant for many years, had previous fires in it, and had an 
absentee owner that lived out of state. 
For years, the only answer cities have had is to board them up. But with Baltimore’s 16,000 vacant properties and St. 
Louis’s 10,000, how could they ever have enough resources to take on, and be successful, at such a Herculean task? It is 
time we as a profession hold the absentee owner accountable for these properties. The trend of vacant properties left 
in a condition of disrepair is increasing and plagues almost every town, city, and district in America. The next fire 
department tragedy from a vacant building could be right around the corner in almost any community. 
Holding the owners responsible isn’t as easy as it sounds because of one legal principle: Notice. American jurisprudence 
is based on “due process.” Due process is a fancy way of saying, “Everyone is given notice of a violation and an 
opportunity to be heard.” However, serving these absentee owners with notices of violations is a challenge. It is not 
uncommon for vacant property owners to list property through an LLC with an out-of-state P.O. Box. We have seen 
owners list the address of the vacant property itself as their mailing address. Out-of-state owners simply ignore the 
notices because they don’t care if the property has a lien attached, is sold in a tax sale, or sits in disrepair. Some of the 
most dangerous vacant properties are located in areas of urban blight. These properties are of low or no value. We as a 
fire service industry should work to change laws related to serving notices to absent owners. Condensed periods of 
permissive vacant properties should be address in code and enforced at the local level. Cities should be allowed 
alternative means of service and criminal penalties for absentee owners. The process for the city to remove a hazard 
should not be as cumbersome to accomplish. Ask any firefighter assigned to a firehouse and they can easily point to 
abandoned buildings that never see renovations or development. 
Criminal penalties for property owners who are negligent or bad actors have precedence in law. Landlords have been 
sentenced to jail time for lead paint, refusing to install smoke alarms, and public nuisance violations under egregious 
circumstances. Laws need changed and it starts with us, the fire service, to be the change agent on this issue. 
Owners of vacant structures where a fire has occurred, while causing the death of a firefighter, should suffer criminal 
penalties. Prison time would be a viable deterrent for negligent fires where death occurs. Especially when those buildings 
have previous uncorrected building code, fire code, or health code violations and when they were previously rendered 
uninhabitable. 
Another possible consideration involves expediting the legal process for a city to assume ownership and repair or 
demolish the structure while also sending the bill the owner. If the owner doesn’t pay, which is very likely, the city should 
attach liens to their other properties, levy their bank accounts, or even garnish their wages. Abandoning property does 
not relieve the owner of their moral and legal obligations. 
Another less likely option involves changing fireground tactics. Some ask, “Why send people into vacant properties?” But 
there are drawbacks to adopting this approach, especially in urban areas with higher transient populations. St. Louis Fire 
Chief Dennis Jenkerson said city firefighters regularly respond to fires in buildings that other departments might not 
consider safe to enter, but the department searches the properties because people in St. Louis often stay in vacant and 
crumbling buildings to keep warm. Baltimore Fire Chief Niles Ford, when asked why the firefighters went into the vacant 
dwelling, stated the adjacent home was still occupied. This is the challenge when a fire occurs in a vacant rowhouse. 
Rowhouse construction dominates cities like Baltimore, Philadelphia, and Chicago, just to name a few. 
The fire service must lead the charge on this issue. It’s our people who are dying and getting seriously injured in these 
“death traps.” The authors believe our communities will support fire departments in this effort. Elected officials and 
members of the public live with these properties that blight their community day in and day out. This conflagration 
issue is not likely to go away without swift and stern action. Be safe and go home after the shift is complete! 

HEALTH – SAFETY & LODDS 

FIREFIGHTERS HAVING BAD DAYS 
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The purpose of this section is to demonstrate that injuries and fatalities can happen to us in the blink of an eye, we 

need to be aware at all times. 
 

January is dedicated as Fire Fighter Cancer Awareness Month – Do Your Part – Decon! 

IN 2022 WE HAVE SADLY EXPERIENCED +4=21 FIRE FIGHTER LODD’S 

In 2021 we experienced 136 LODDs reported nationally.! 
Those who died in the line of duty in NYS were, Peyton Morse, Jared Lloyd, Judy Spencer and Vincent Malveaux. 

 

Joint Statement on Lights & Siren Vehicle Operations on Emergency Medical Services (EMS) 
Responses 
 National Volunteer Fire Council 

Douglas F. Kupas, Matt Zavadsky, Brooke Burton, Shawn Baird, Jeff J. Clawson, Chip Decker, Peter Dworsky, Bruce 
Evans, Dave Finger, Jeffrey M. Goodloe, Brian LaCroix, Gary G. Ludwig, Michael McEvoy, David K. Tan, Kyle L. Thornton, 

Kevin Smith, Bryan R. Wilson 
The National Association of EMS Physicians and the then National Association of State EMS Directors created a position 
statement on emergency medical vehicle use of lights and siren in 1994 (1). This document updates and replaces this 
previous statement and is now a joint position statement with the Academy of International Mobile Healthcare 
Integration, American Ambulance Association, American College of Emergency Physicians, Center for Patient Safety, 
International Academies of Emergency Dispatch, International Association of EMS Chiefs, International Association of 
Fire Chiefs, National Association of EMS Physicians, National Association of Emergency Medical Technicians, National 
Association of State EMS Officials, National EMS Management Association, National EMS Quality Alliance, National 
Volunteer Fire Council and Paramedic Chiefs of Canada.  
In 2009, there were 1,579 ambulance crash injuries (2), and most EMS vehicle crashes occur when driving with lights and 
siren (L&S). When compared with other similar-sized vehicles, ambulance crashes are more often at intersections, more 
often at traffic signals, and more often with multiple injuries, including 84% involving three or more people. From 1996 
to 2012, there were 137 civilian fatalities and 228 civilian injuries resulting from fire service vehicle incidents and 64 
civilian fatalities and 217 civilian injuries resulting from ambulance incidents. According to the U.S. Fire Administration 
(USFA), 179 firefighters died as the result of vehicle crashes from 2004 to 2013. The National EMS Memorial Service 
reports that approximately 97 EMS practitioners were killed in ambulance collisions from 1993 to 2010 in the United 
States. Traffic-related fatality rates for law enforcement officers, firefighters, and EMS practitioners are estimated to be 
2.5 to 4.8 times higher than the national average among all occupations. In a recent survey of 675 EMS practitioners, 
7.7% reported being involved in an EMS vehicle crash, with 100% of those occurring in clear weather and while using 
L&S. 80% reported a broadside strike as the type of MVC. Additionally, one survey found estimates of approximately four 
“wake effect” collisions (defined as collisions caused by, but not involving the L&S operating emergency vehicle) for every 
crash involving an emergency vehicle. For EMS, the purpose of using L&S is to improve patient outcomes by decreasing 
the time to care at the scene or to arrival at a hospital for additional care, but only a small percentage of medical 
emergencies have better outcomes from L&S use. Over a dozen studies show that the average time saved with L&S 
response or transport ranges from 42 seconds to 3.8 minutes. Alternatively, L&S response increases the chance of an 
EMS vehicle crash by 50% and almost triples the chance of crash during patient transport. Emergency vehicle crashes 
cause delays to care and injuries to patients, EMS practitioners, and the public. These crashes also increase emergency 
vehicle resource use through the need for additional vehicle responses, have long-lasting effects on the reputation of an 
emergency organization, and increases stress and anxiety among emergency services personnel. 
Despite these alarming statistics, L&S continue to be used in 74% of EMS responses, and 21.6% of EMS transports, with 
a wide variation in L&S use among agencies and among census districts in the United States. Although L&S response is 
currently common to medical calls, few (6.9%) of these result in a potentially lifesaving intervention by emergency 
practitioners. Some agencies have used an evidence-based or quality improvement approach to reduce their use of L&S 
during responses to medical calls to 20-33%, without any discernable harmful effect on patient outcome. Additionally, 
many EMS agencies transport very few patients to the hospital with L&S. Emergency medical dispatch (EMD) protocols 
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have been proven to safely and effectively categorize requests for medical response by types of call and level of medical 
acuity and urgency. Emergency response agencies have successfully used these EMD categorizations to prioritize the 
calls that justify a L&S response. Physician medical oversight, formal quality improvement programs, and collaboration 
with responding emergency services agencies to understand outcomes is essential to effective, safe, consistent, and high-
quality EMD. The sponsoring organizations of this statement believe that the following principles should guide L&S use 
during emergency vehicle response to medical calls and initiatives to safely decrease the use of L&S when appropriate:  

• The primary mission of the EMS system is to provide out-of-hospital health care, saving lives and improving 
patient outcomes, when possible, while promoting safety and health in communities. In selected time-sensitive 
medical conditions, the difference in response time with L&S may improve the patient’s outcome.  

• EMS vehicle operations using L&S pose a significant risk to both EMS practitioners and the public. Therefore, 
during response to emergencies or transport of patients by EMS, L&S should only be used for situations where 
the time saved by L&S operations is anticipated to be clinically important to a patient’s outcome. They should 
not be used when returning to station or posting on stand-by assignments.  

• Communication centers should use EMD programs developed, maintained, and approved by national standard-
setting organizations with structured call triage and call categorization to identify subsets of calls based upon 
response resources needed and medical urgency of the call. Active physician medical oversight is critical in 
developing response configurations and modes for these EMD protocols. These programs should be closely 
monitored by a formal quality assurance (QA) program for accurate use and response outcomes, with such QA 
programs being in collaboration with the EMS agency physician medical director. 

• Responding emergency agencies should use response based EMD categories and other local policies to further 
identify and operationalize the situations where L&S response or transport are clinically justified. Response 
agencies should use these dispatch categories to prioritize expected L&S response modes. The EMS agency 
physician medical director and QA programs must be engaged in developing these agency operational 
policies/guidelines.  

• Emergency response agency leaderships, including physician medical oversight and QA personnel should monitor 
the rates of use, appropriateness, EMD protocol compliance, and medical outcomes related to L&S use during 
response and patient transport. 

• Emergency response assignments based upon approved protocols should be developed at the 
local/department/agency level. A thorough community risk assessment, including risk reduction analysis, should 
be conducted, and used in conjunction with local physician medical oversight to develop and establish safe 
response policies.  

•  All emergency vehicle operators should successfully complete a robust initial emergency vehicle driver training 
program, and all operators should have required regular continuing education on emergency vehicle driving and 
appropriate L&S use.  

• Municipal government leaders should be aware of the increased risk of crashes associated with L&S response to 
the public, emergency responders, and patients. Service agreements with emergency medical response agencies 
can mitigate this risk by using tiered response time expectations based upon EMD categorization of calls. Quality 
care metrics, rather than time metrics, should drive these contract agreements.  

• Emergency vehicle crashes and near misses should trigger clinical and operational QA reviews. States and 
provinces should monitor and report on emergency medical vehicle crashes for better understanding of the use 
and risks of these warning devices.  

• EMS and fire agency leaders should work to understand public perceptions and expectations regarding L&S use. 
These leaders should work toward improving public education about the risks of L&S use to create safer 
expectations of the public and government officials. 

In most settings, L&S response or transport saves less than a few minutes during an emergency medical response, and 
there are few time-sensitive medical emergencies where an immediate intervention or treatment in those minutes is 
lifesaving. These time-sensitive emergencies can usually be identified through utilization of high-quality dispatcher call 
prioritization using approved EMD protocols. For many medical calls, a prompt response by EMS practitioners without 
L&S provides high-quality patient care without the risk of L&S-related crashes. EMS care is part of the much broader 
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spectrum of acute health care, and efficiencies in the emergency department, operative, and hospital phases of care can 
compensate for any minutes lost with non-L&S response or transport. 

 

New U.S. COVID Guidelines Allow Most Americans To Go Mask-Free Indoors 
The U.S. Centers for Disease Control and Prevention (CDC) on Friday dramatically eased its COVID-19 guidelines for when 
Americans should wear masks indoors, including in schools, a move that means 72% of the population will reside in 
communities where indoor face coverings are no longer recommended. 
The new masking guidelines shift from a focus on the rate of COVID-19 transmission to local hospitalizations, hospital 
capacity and infection rates. 
Under the prior guidelines, 95% of U.S. counties were considered to be experiencing high transmission, leaving just 5% 
of U.S. counties under the agency's recommendation for abandoning indoor mask requirements. 
The moves come as the wave of coronavirus infections caused by the easily spread Omicron variant subsides substantially 
in the United States and states such as New Jersey have announced plans to lift indoor mask mandates for schools and 
other public places in the coming days. 
CDC Director Rochelle Walensky said during a media briefing that travelers will still need to wear masks on airplanes, 
trains and buses and at airports and train stations for now. 
Those requirements expire on March 18, and the CDC will revisit them in the coming weeks, she said. 
With the pandemic now two-years old, many Americans have tired of wearing masks. In addition, studies have shown 
that for vaccinated people, infections from the Omicron variant were less severe and less likely to cause hospitalization 
and death than previous versions of the coronavirus. 
The CDC said universal school masking would now be advised only in communities with a "high" level of COVID-19. 
The earlier recommendation advised masking in schools no matter the level of COVID transmission. Walensky said the 
agency was focused on severe disease and the risk hospitals filling up. "We need to be flexible and to be able to say we 
need to relax our layers of preventive measures when things are looking up," Walensky said. "And then we need to be 
able to dial them up again, should we have a new variant, during the surge." 

BUILDING & FIRE CODE ISSUES 

 
Home builders and relators already “drive” legislation with a history of disregard for life safety and a disgusting 

misinformation campaign about the cost of residential fire sprinklers, deaths are an awfully expensive price to pay to 
save money.  Stop the carnage, install residential sprinklers. 

 
 

WEEKLY FIRE FATALITY DATA AS REPORTED BY THE MEDIA 

Fire Deaths in 1&2 Family Dwellings in NYS 19+3=22 

Latest fire death, Gorham, Ontario Co, Male, 68  

Fire Deaths in any type of Dwelling in NYS 42+6=48 

Fire Deaths in 1&2 Family Dwellings Nationally 239+81=320 

Top Three State with the most 1&2 Family Deaths 1 NY - 48 

 2 PA - 45 

 3 TX - 42 

There has been a total of 527 civilian home fire fatalities in 2022 
There were a total of 2248 residential fire fatalities reported in 2021 in the US media. 

Both the states of Maryland and California require sprinklers in residential dwellings 

In 2021 in New York State 68 residents perished in fires in 1 & 2 family occupancies. 

OUR CHANGING FIRE SERVICE – NEW CHALLENGES – NEW OPPORTUNITIES! 

OPPORTUNITIES: 
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Saratoga Springs In Desperate Need Of More Firefighters  

As NewsChannel 13 has been reporting, there are fewer people who want to become professional firefighters. Nowhere 
is the challenge more critical than in Saratoga Springs. The Saratoga Springs Fire Department is already shorthanded. 
They're down four people, and they're getting ready to build a third fire station, where they'll need another 15 to 20 
firefighters. Zeph Kozakiewicz, Keith Dewar and Jonah Sadowski are the newbies on the Saratoga Springs Fire 
Department. They've all been on the job for two years or less. They all took different paths there, and they all say they 
wouldn't trade it for the world. They say they love the camaraderie, the ability to help people, and the schedule - 24 
hours on followed by 72 hours off. Lately, these guys are the exception and not the rule. 
Questions about hiring, and applications for employment can be obtained by contacting: 
City of Saratoga Springs 
474 Broadway 
Saratoga Springs, NY. 12866 
Phone:  518-587-3550 

 
CHALLENGES: 
Many Firefighters In Colorado Don't Have The Gear They Need 
Colorado considering State Aid to Volunteer Fire Departments 
 Anusha Roy 
 It took record-breaking devastation for enough people to realize Colorado's firefighters don't have the gear they need. 
The gear many of them do have is gear that doesn't fit -- boots that are too small, breathing apparatus that doesn’t 
properly protect crews from carcinogens.  
This is a problem that has been years in the making. 80% of the firefighters in Colorado are volunteer, especially outside 
of the Denver metro area. Too often, fire departments, especially the smaller or volunteer ones, cannot afford the right 
gear that can ultimately save their lives.  
"Not having a mask that for sure fits them has the potential for leaks, which could introduce toxic and super-heated gases 
into their lungs, which is a devastating injury, if not fatal," Lisa Pine, the Colorado Fire Commission administrator, said. 
"Fire service hasn't done the best job of saying what we need."  
"The Colorado fire service protects every community in Colorado," said Garry Briese, the executive director for the 
Colorado State Fire Chiefs. "The economy of the state. The tourism of the state. The safety of our citizens." 
"Whether it happens right away or sometime in the future, they will get sick without having the right gear,". 
These departments have looked for grants and even relied on bake sales and chili cook-offs to fundraise in some cases. 
Some firefighters have even bought some of their own gear.  
There is a state grant to help, but the amount of money available fluctuates every year depending on the budget, 
potentially falling short of what fire departments need. 
"No matter what our gear looks like or how old it is, we put it on and help people on their worst days," said Lori Brill, the 
Golden Fire Academy coordinator. Golden Fire is a combination department with career and volunteer fire departments. 
Brill was also the assistant fire chief for Golden Gate Fire, a volunteer fire department.   
Even with this ill-fitting gear, firefighters have responded to the Marshall Fire, East Troublesome Fire and Grizzly Creek 
Fire, and the list goes on. It's a lot to ask of a largely volunteer group that also works day jobs. 
Another factor in all of this is that a lot of these departments are locally funded, but when a fire happens, they respond 
from all over the state. So, these agencies are looked at like a state asset. 
Research has shown definitive health risks for firefighters, like cancer, and how proper gear can help. While volunteers 
are often the first to arrive to many fires, it's the fires that broke records that finally caught more people's attention. 
"The proposals being discussed at the Capitol today as we speak have never been discussed before," Briese said Thursday 
morning, "It's unprecedented, the recognition by the state of Colorado."  
The Colorado state legislature approved a $5 million grant to help buy gear that is waiting on a signature from Gov. 
Jared Polis (D). 
Another bill is under consideration to provide more long-term funding for this same issue, as well.  

https://www.dailydispatch.com/DDR/index.aspx?st=NY&lk=https%3a%2f%2fwnyt.com%2fsaratoga-county-ny-news%2fsaratoga-springs-firefighters-needed%2f6403955%2f%3fcat%3d10114&ddv=1&ddid=157819&typ=1&it=873686
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"For a while it's been pretty lonely," said Brill, "We don't feel like we have a lot of advocates. It's exciting our voices are 
being heard." 
[Editor’s Note: These departments evidently don’t have local taxing authority] 

FINANCIAL STUFF FOR FIRE DISTRICTS! 

2022 Governmental Accounting Class Schedule 
Register for Accounting Schools Now Here! 
https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools 
Cost: $85 for local officials and government employees; $170 for all others. 
Introduction to Governmental Accounting (Basic Accounting School) - This multi-day school is designed to familiarize 
participants with the basic concepts of governmental accounting and give them a working knowledge of basic 
bookkeeping procedures such as understanding debits and credits, a discussion of the modified accrual system of 
accounting, the practice of maintaining the books and records, developing and accounting for the annual budget, as well 
as the year-end closing process. This school is for those individuals who possess some accounting experience, but are 
newcomers to governmental accounting in New York. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, and Accounting Personnel. 
Available Dates: 

March  15-17,2022 Online 
May  24-26,2022 Online 
September 28-30,2022 Online 
October 25-27,2022 Online 

Accounting Principles and Procedures (Advanced Accounting School) - This multi-day school is designed to familiarize 
participants with accounting and financial reporting requirements for local governments in New York. The course 
provides guidance on certain operational issues, such as cash management, purchasing, processing claims for payment, 
accounting for capital projects and utilizing reserve funds. This school is a good follow-up to our Introduction course, 
although attending the Introduction is not a prerequisite. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, Accounting Personnel, Board Members and Department Heads.  
Available Dates: 

April  13-14, 2022 Online 
June  15-16, 2022 Online 
October 12-13, 2022 Online 
November 15-16, 2022 Online 

 

HUMAN RESOURCES IN THE FIRE SERVICE 

 
FREE MONEY FOR COLLEGE! 
In most areas of New York State, it is citizen volunteers who respond to emergency situations. Due to a variety of factors, 
New York’s volunteer fire departments are currently experiencing a critical need to recruit and retain members. 
As an incentive for individuals to serve in New York’s volunteer fire service, the Firefighters Association of the State of 
New York (FASNY) has developed the Higher Education Learning Plan (FASNY HELP). This program will provide tuition 
reimbursement to student-volunteers attending a New York State chartered college or taking online courses through 
Empire State College, as long as they are providing active service to a New York State volunteer department. Individuals 
who already have a college degree are also eligible to participate in the FASNY HELP program. 
FASNY HELP “Student-Volunteers” are eligible to have up to 100% of their tuition reimbursed (with any single semester 
award not to exceed $1,500) in exchange for maintaining defined grades and fulfilling established service requirements 
in one of New York’s volunteer fire companies. There is no restriction on the type of academic course(s) the FASNY HELP 

https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools
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student-volunteer can pursue. To participate in FASNY HELP you must be an active volunteer firefighter in good standing. 
Student-volunteers must re-apply each semester they with to participate in FASNY HELP. 
Please note that this program will only be accepting 100 participants and if more than 100 applications are received, the 
finalists will be chosen by random lottery. 
DOWNLOAD THE FASNY HELP HANDBOOK AND APPLICATION: 
https://fasny.com/wp-content/uploads/2021/06/FASNY-HELP-Handbook-June-2021.pdf 

THE H.R. OFFICE: 

Recruiting Volunteer Firefighters Isn’t the Issue! 

 Joseph V. Maruca 
I’ve read many stories in the media about the about the decline in the number of volunteer firefighters in the United 
States. I’ve also attended dozens of roundtables focused on the difficulties of recruiting new volunteers. But recruitment 
is not the taproot issue facing the volunteer fire service. It’s a symptom of multiple other underlying problems.  

URBANIZATION 
The biggest of these problems, to my mind, is the viability of the small towns in which the volunteer fire service operates. 
That’s certainly true in New England, the region I’m most familiar with. The volunteer fire and EMS departments across 
large parts of New England are struggling to survive primarily because their towns are dying as more people move from 
rural areas to urban areas. 
I suspect this is also a major problem in other parts of the country. The data certainly suggests that it is. Consider: In 
1980, the urban population represented about 70 percent of the country’s total population. In 2010, it was about 80 
percent. 
Since 2010, the urban population is estimated to have increased to between 83 and 85 percent. Estimates predict that 
urbanization is increasing at a rate of about 0.9 percent per year. And, with the exceptions of Maine and Vermont, there 
is no data indicating that urbanization is slowing down or stabilizing.  
In roughly that same time period (1980 to 2010), the number of volunteer firefighters fell from 884,600 to 768,150. In 
2017, the National Fire Protection Association (NFPA) estimated the number of volunteers to be 682,000. It is worth 
noting that at the same time we see a 10-percent shift of our population from rural to urban areas, we also see a 12-
percent drop in the number of volunteer firefighters. I think a significant reason for the decline in volunteers is because 
people who would otherwise be willing and able to serve as volunteer firefighters have moved, and continue to move, 
to urban areas. 
In 2015, the National Volunteer Fire Council (NVFC) conducted a national study that indicated there is a high willingness 
among most demographics in our society to serve as a volunteer firefighter. The study showed significant willingness 
among millennials, women, and minorities to volunteer. But if this is true, why aren’t millennials, women, and minorities 
volunteering? I suggest that the primary reason millennials and minorities don’t volunteer is that they’ve moved to cities. 
The potential volunteers don’t live where we need volunteers. 
This is an incredibly difficult challenge to address. There are no easy solutions in the short term. We need to solve the 
economic problems of our rural and small-town areas in order to have healthy and effective volunteer fire departments. 
And we can’t do it alone. We need to team up with economic development groups, the Chamber of Commerce, the 
USDA, and the National Rural Economic Developers Association to solve the problem. 

AGING 
Urbanization is the primary issue, but it’s not the only one. Another aspect of our demographic problem is that rural 
America is aging. Not only are young people moving to cities, but also retirees are moving to small, scenic, or lower-cost 
places. 
In my community of 3,200 people, 30 percent are over age 65. This is nearly double the statewide demographics, where 
16.5 percent of people are over 65. This demographic shift leaves us with a smaller base of potential volunteers, even 
with a stable population. And, at the same time, this demographic shift is increasing our demand for services. Persons 
over age 65 make up 50 percent of all ambulance trips in Massachusetts. As our town ages, we get more ambulance calls. 

https://fasny.com/wp-content/uploads/2021/06/FASNY-HELP-Handbook-June-2021.pdf


15 
Association of Fire Districts-Capital Area 

 

According to the USDA’s 2018 publication “Rural America At A Glance,” rural counties make up nearly 85 percent of the 
U.S. counties with more than 20 percent of their residents over age 65. Most of these older-age counties are in scenic 
(retirement) areas or in areas experiencing chronic population loss (rural to urban migration). According to NFPA data, 
in 1987 only 37 percent of firefighters in communities under 2,500 were over age 40, and today 53 percent are over age 
40. 
Maine, a state that is not urbanizing, is an example of how aging is going to impact volunteer fire departments and their 
communities. Maine is now classified as super-aged, meaning that more than one-fifth of its population is over 65. This 
is resulting in worker shortages across all industries in the state. Just as its health care industry can’t find enough workers, 
Maine’s volunteer fire departments are struggling to find youthful volunteers. By 2026, another 15 states – most of which 
largely rely on volunteer firefighters – are projected to join Maine in being classified as super-aged. This demonstrates 
how the volunteer firefighter recruitment issue is bigger than just the fire service. 

THE LONG-TERM PLAN 
I will grant you that there is a real issue with people not knowing their fire department needs volunteers. We do need to 
communicate better with our communities and build awareness of the need for more volunteers. For this, the 
NVFC’s Make Me A Firefighter campaign is an excellent tool that every volunteer or combination fire department should 
be using. 
We can and should also do a much, much better job of recruiting women. Here’s an area in which the volunteer fire 
service can make a difference in the short term, to great effect. 
At best, most volunteer fire departments today have between five and 10 percent women. This deficit is likely related to 
poor marketing, locally and nationally, and poor leadership at the community level (topics for another day). 
But Make Me A Firefighter won’t work (even if your department successfully recruits more women) if your town is losing 
businesses, jobs, and its young people. 
And that’s why, at a time when we’re being confronted with immediate problems (mustering enough people to fight a 
fire safely), we must think about the long term as well. We have to focus on the larger issues facing the towns we serve, 
and we have to get involved in finding the solutions to those challenges. That’s how the volunteer fire service will survive. 

FIRE APPARATUS DESIGN  

Apparatus Purchasing: Specification Verbiage 
 Bill Adams 
One Web site definition of verbiage is nonsense. Another is gobbledygook. Both are befitting of some specifications—a 
harsh but true statement that is applicable to some documents as elaborated below.  

INTENT OF PURCHASING SPECIFICATIONS  
This narration is germane only to circumstances where fire departments either want to, or are required to, establish a 
minimum level of construction and performance expected when purchasing a new fire truck. In competitive bidding 
scenarios, that criteria is used as a benchmark to evaluate proposals that are tendered. For the sake of simplicity, the 
complicated worlds of alternate and optional proposals are not addressed. Neither is the myriad of bidding regulations 
that vary from one political subdivision to another. Simply put, a purchaser’s specification says, “I want this.” A bidder’s 
proposal says, “This is what I am offering.” Two basic questions arise: Does the bidder know exactly what the fire 
department wants? And did the bidder actually meet the fire department’s requirements? Plain, understandable 
specification verbiage ensures both. Specification verbiage can also unintentionally, or even nefariously, discourage a 
particular bidder or bidders from submitting a proposal. Likewise, it can show favoritism for a favored bidder. Showing 
preference for or against a bidder during competitive bidding is illegal in most political subdivisions. Consequently, 
specification writers with an agenda must cautiously thread the needle when attempting to do so.  

HARD TO EXPLAIN  
Highly desirable features that most purchasers expect and attempt to specify are design, quality, engineering, and 
workmanship. That can be difficult. When they are vaguely described in purchasing specifications, it is virtually impossible 
to evaluate compliance to them or to compare bidders’ qualifications. Multiple ambiguous statements often found 
throughout some specifications are synopsized in this one statement: “The apparatus shall be engineered to the highest 
industry standards with best industry designs and shall utilize top-of-line components with first-class workmanship 
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supported by a top-rate service organization.” Good luck determining if vendors comply with a statement like that. Some 
apparatus manufacturers do a better (a generic description) job than others. Other manufacturers might do an abysmal 
job fabricating a rig, do a terrible job with its fit and finish, and not provide an acceptable level of service after the sale. 
If the latter’s proposal states compliance to the above-mentioned synopsized statement, how can a purchaser 
justifiably—or legally—reject the proposal? It may be difficult, or even legally impossible, to reject a proposal meeting 
all of a specification’s requirements just because the fire department does not like the bidder or has heard unfavorable 
rumors about the vendor. 

RECOURSE 
To establish a definitive benchmark on which to compare proposals, purchasers may be compelled and justified to use 
verbiage that could be favorable to one or more manufacturers. In my opinion, when the purchaser has substantial 
documented problems (a generic term) with a particular manufacturer, process, or product, then the purchaser is 
justified in disqualifying said manufacturer. Again, specification writers must carefully thread the needle when 
attempting to favor a manufacturer. One potential downside when doing so is some specification writers believe they 
are immune from accountability and subsequent liability in the public bidding arena. I know it and they know it but 
nobody really wants to address it. Some fire departments believe because they control the checkbook, they are justified 
in purchasing whatever they want from whomever they want. Hopefully, they can vindicate their actions if legally 
challenged by bidders who believe they have been disenfranchised. 

HOW DO YOU DO IT? 
Purchasing specifications should be comprehensive, not overly lengthy, and easily understandable yet not confusing 
Purchasing specifications should be comprehensive, not overly lengthy, and easily understandable yet not confusing. 
Requirements that are ambiguous or can be interpreted differently by bidders should be avoided. It is essential that 
technical purchasing requirements are detailed explicitly. Regardless of who actually writes the document, the fire 
department should fully understand each and every requirement and be capable of justifying each of them to the 
authority having jurisdiction (whoever writes the check). Some simple considerations that may be beneficial include the 
following:  

• ■ Lengthy grammatically correct sentences are not a legal requirement and are not necessary.  

• ■ Refrain from using repetitive terminology, phrases, and words such as “shall be.”  

• ■ Do not repeatedly refer to National Fire Protection Association (NFPA) 1901, Standard for Automotive Fire 
Apparatus. Just say it once. If you don’t know what’s in NFPA 1901, you don’t belong on an apparatus purchasing 
committee. Educate yourself prior to assuming the responsibility of purchasing a fire truck.  

• ■ Avoid flamboyant and unprovable words and phrases such as “heavy duty.”  

• ■ Refrain from using local jargon. A jump line in the West may mean a trash line in the East.  

• ■ Be specific. How can bidders’ responses to requirements for a low hosebed, ease of operation, and easily 
accessible be evaluated and compared?  

• ■ How do purchasers who do not fully understand their own specification requirements compare and evaluate 
bidders’ responses to them? Most manufacturer- or dealer-provided recommended purchasing specifications 
favor them and NOT the fire department.  

• ■ A pre-bid conference with all interested bidders present at the same time is an invaluable tool in ensuring 
proposed purchasing specifications are open, fair, and equitable to all. Some bidders may not always be 
forthcoming with an apparatus purchasing committee when meeting on a one-on-one basis. They will be when 
their peers are in the same room.  

• ■ Don’t intentionally insult the intelligence of potential bidders. Most have sold more apparatus than the typical 
purchasing committee has specified. They can be a valuable resource. Use them, don’t abuse them. 

THE ATTORNEY’S OFFICE: 

Did Faulty Breathing Equipment Kill 2 California Firefighters? Their Families Say Yes 
 Robert Rodriguez 
The families of two California firefighters are suing several makers of life-saving equipment for negligence, alleging the 
defective devices caused their loved ones’ deaths during a 2020 fire that destroyed the city’s library. Porterville Fire 
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Department Capt. Ramon “Ray” Figueroa, 35, and firefighter Patrick Jones, 25, died on Feb. 18, 2020, after trying to 
rescue what they thought was a disabled woman trapped on the second floor of the burning library. It turned out 
Figueroa and Jones were the ones who needed emergency help. Lawyer Browne Greene, of Santa Monica, said the two 
Porterville firefighters entered the burning building that day with the expectation that the safety equipment they 
strapped on would protect them. Tragically, it didn’t, he said. 
On behalf of the firefighters’ families, Greene is seeking financial damages against the companies that produce the Self-
Contained Breathing Apparatus (SCBA) and their Personal Alert Safety System (PASS). Named in the lawsuit are Scott 
Technologies (also known as Scott Safety), 3M Company, MES, Municipal Emergency Services and Allstar Fire 
Equipment. Company officials could not be reached for comment Friday. They are being sued for alleged negligence, 
wrongful death and strict products liability design defect. 
According to the lawsuit, the firefighters’ breathing equipment stopped working soon after they entered the building. “It 
was supposed to last 40 minutes,” Greene said. “It lasted about 12 minutes.” A multi-agency report on the Porterville 
Library fire confirmed there were problems with a lack of breathable air. The Serious Accident Review Team’s report, 
compiled by representatives of several fire departments including Fresno, Clovis and Modesto found that Figueroa and 
Jones were in serious trouble that day. The report quotes one of Figueroa’s last communications: “Mayday, mayday, 
mayday Channel 1 … we came up the stairwell. We thought we were in the banquet room, trying to locate the stairwell. 
We’re running low on air.” 
Also failing was the personal alert safety system that gives out an audible alarm and flashing light to help rescuers find 
firefighters in distress. “PASS devices are supposed to be able to sense movement, or lack thereof, and activate an alarm 
as well as flashing lights to help guide rescue personnel to the location of the lost, trapped, disoriented firefighters or 
any firefighter in need of rescue and assistance,” according to the lawsuit.  
OTHER LAWSUITS NOTED 
Greene alleged Friday that the manufacturers of the life-saving equipment were aware of the sudden failure of their 
devices prior to Feb. 18, 2020. The companies were sued before in Texas, New York and Philadelphia for similar issues, 
Greene said. The lawsuit alleges the hoses were made of substandard materials and production methods in 
manufacturing the SCBA hoses, lacked adequate heat resistance 
Families of the firefighters said Friday, the two-year anniversary of the fire, that they want to make sure no other family 
has to go through what they have. John Jones, the father of Patrick Jones, vividly remembers the night he was told his 
son had died. “In my mind, I felt something was wrong so I walked over to turn on the porch light and within five minutes 
the chaplain and Captain Smith were at my doorstep,” Jones said. “I said to myself, oh God, no, no, no. I also thought 
that if I didn’t let them in it wouldn’t be real.” After the fire, Jones and Figueroa’s father, Ramon Figueroa Sr., began 
asking lots of questions. Figueroa Sr. is a retired police officer who began poring over reports about the fire. Soon, he 
realized they shouldn’t have run out of air that quickly. Figueroa said his son was certified as a fire marshal and firefighter 
trainer. He did not take risks and did not take shortcuts. 
“My son and Patrick went into that building to save someone’s life,” he said. “They knew that with those breathing 
apparatuses it would guarantee them enough time to get in and get out. There was no way they could have known it 
was going to fail them.” Two 13-year-old boys were blamed for causing the fire and were charged with murder and arson. 
Disclaimer: The legal opinions published here by the Association of Fire Districts are meant to provide guidance for fire district commissioners.  The materials available 

are for informational purposes only and not for the purpose of providing legal advice.  The opinions expressed are the opinio ns of the individual author at the time 

the facts were presented and based on the law then applicable.  The information contained in these opinions is not guaranteed to be up to date.  The information 

provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are c onstantly changing, nothing on this site 

should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained 

herein and disclaim all liability in respect to such information.  You should not act upon information in this publication without seeking professional counsel from an 

attorney admitted to practice in your jurisdiction.   

THE CHIEF’S OFFICE: 

The Consequences of Fire Department Mission Expansion Part II 
Part 2: Adapting to the changes facing the volunteer fire and EMS service 
 Joe Maruca 
In Part 1 of this article, I talked about the reasons behind fire department mission expansion and how this has 
impacted leadership. This article addresses aligning the fire department with a new mission that members can embrace. 

https://www.fireengineering.com/fire-ems/the-consequences-of-fire-department-mission-expansion-part-1/
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This requires leaders to take a deep look at the culture, traditions, and deployment model of their department and adapt 
for today’s needs. 
The Right Mission, the Right Culture to Support the Mission 
As discussed previously, gone are the days when a firefighter’s primary responsibility was to fight fires. Now it is much 
more common to respond to an EMS call, or a public assistance call, or any number of other types of calls that fire 
departments receive. On top of that, there are countless hours of training needed so firefighters can keep up with all the 
expanded response types they will encounter. Now add in the array of other needs a department has, such as 
fundraising, recruiting new members, and educating the community on fire prevention, to name a few. 
To address the ever-increasing non-firefighting demands placed on today’s fire and EMS departments, chiefs and 
community leaders should work with their membership to reassess their department’s culture, image, and traditions 
with an eye towards recruiting and retaining new members who aren’t necessarily attracted strictly to firefighting. They 
need to think about using EMS personnel who are not firefighters. They should consider using support staff who aren’t 
trained for interior firefighting to perform certain roles such as storm operations, technical rescue, hazmat, and cold-
zone fireground operations such as staging, accountability, traffic control/safety, and communications. 
And, yes, it is just as important to consider how the department might let those who are only interested in firefighting 
focus strictly on that role so they aren’t driven away because they’re being pushed into roles that they aren’t interested 
in and don’t want to pursue. Staffing a small volunteer or mostly volunteer fire or EMS department requires more 
flexibility than ever before. With so much mission expansion over the past few decades, it no longer makes sense in 
terms of retaining volunteers to insist on having all members trained in and responsible for all things. 
Chiefs and their departments should also determine, as quickly as possible, what missions they will take on and which 
they won’t. For instance, a small town with limited resources that hasn’t had a technical rescue call in 15 or 20 years can 
reasonably say that this isn’t part of their mission, and that they will instead rely upon a regional technical rescue team 
or an automatic aid agreement with another community for these responses. Yes, they will respond to this kind of call if 
it occurs (and so they do need a basic plan to assess, call for resources, isolate, and stabilize an incident). But it should 
be clear to the community that they will not be spending resources preparing for such an event, and that they have 
engaged the cooperation of a regional team or set up an automatic aid agreement for this purpose. When a department 
does this, it should make a clear statement of policy to its members, its elected officials, and its community regarding 
what level of service it can provide and how such an incident would be handled. 
Excellent guidance and templates for planning and reporting are available to fire chiefs in the form of National Fire 
Protection Association (NFPA) standards. NFPA 1720, Standard for the Organization and Deployment of Fire Suppression 
Operations, Emergency Medical Operations, and Special Operations to the Public by Volunteer Fire Departments, provides 
recommendations for quarterly and annual reports. NFPA 1300, Standard on Community Risk Assessment and 
Community Risk Reduction Plan Development, provides guidance for determining what risks to prepare for. 

TACKLING THE RESPONSE ISSUE 
As call volume increases and the traditional deployment model (drop what you are doing and rush to the fire station) 
fails to turn out enough firefighters and EMS responders frequently enough and fast enough, other deployment models 
must be devised and tested. Some models that have proven to be successful include having on-call duty schedules or 
volunteer shifts with members staffing the fire or EMS station for predetermined hours. Other departments hire part-
time or full-time staff to help cover calls during the day or other times when volunteers are less available. 
A community might improve its EMS response by scheduling one EMS responder to respond directly from home or work 
to medical calls and equip that person with a radio and BLS kit so they can quickly get to a patient to provide an 
assessment and basic first aid, while another scheduled duty-squad gets the ambulance and arrives a few minutes later. 
Another community might find success with a part-time or full-time firefighter on-duty to drive the fire engine or 
ambulance to a call where they are met on-scene by volunteers. 
Systems like these all come with pros and cons, but departments need to experiment and find the solution that fits their 
call volume and type, their available staffing and skills, and their financial resources, as well as meeting community 
expectations. These systems also challenge traditional volunteer firefighter culture, which tends not to like being 
scheduled or told what to do. Strong, visionary leadership is needed to make these systems work and to provide this 
leadership; chiefs must be freed from much of the day-to-day crisis management of paperwork. 

https://www.nfpa.org/codes-and-standards/all-codes-and-standards/list-of-codes-and-standards/detail?code=1720
https://www.nfpa.org/codes-and-standards/all-codes-and-standards/list-of-codes-and-standards/detail?code=1720
https://www.nfpa.org/codes-and-standards/all-codes-and-standards/list-of-codes-and-standards/detail?code=1300
https://www.nfpa.org/codes-and-standards/all-codes-and-standards/list-of-codes-and-standards/detail?code=1300
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The increase in calls, the expanding, shifting mission, and the ever-increasing complexity facing small-town fire and EMS 
departments leave us with a critical lesson that change is unstoppable. Everything we do will continue to get more 
complex no matter how much we complain or how hard we cling to the way things are. Fire chiefs, community leaders, 
and firefighters must come to accept this and start planning to reinvent themselves and their departments as often as it 
takes to meet the needs of their communities. 

GRANTS FOR THE FIRE SERVICE: 

2022-2023 LGRMIF Applications Being Accepted 
The New York State Archives is pleased to announce that it is now accepting applications for the 2022-2023 Local 
Government Records Management Improvement Fund (LGRMIF) grant cycle. The application deadline is 5:00 pm March 
21, 2022. More information on the LGRMIF program can be found by accessing the State Archives’ LGRMIF grant pages 
on the Archives’ website. Interested applicants can also view our new, six-part LGRMIF webinar series that covers topics 
such as navigating the eGrants portal, writing the grant narrative, and more. 
Hold the date of March 1, 2022, 10:00-11:00 am, for an Ask Me Anything webinar on the 2022-2023 LGRMIF cycle. The 
webinar is free but you must register.  
If your institution does not already have an eGrants user account, or if your Records Management Officer (RMO) has 
changed since the last time your institution applied for a grant, please complete and submit the online registration form 
. The deadline for requesting a new user account is 5:00 pm on March 7, 2022. 

CLASSIFIED SECTION: 

**The Capital Area Cooperative Project 
Have you got stuff just laying around taking up space that someone else less fortunate might need, 
then use the Cooperative Project forms? 
It is no secret that there is a huge disparity in fire district budgets across New York state. Budgets range from $30,000 
per year to several million dollars. Those districts in more populated areas with businesses have a much larger tax base 
to fund firefighting efforts while rural districts are somewhat at a disadvantage due to lower property values, lower 
average income, and fewer businesses to support their tax base. 
Born out of discussions between Commissioners of small rural and larger urban districts at the recent AFDSNY Annual 
Meeting and Conference at Turning Stone is the Capital Area Cooperative Project. The Capital Area Cooperative Project 
seeks to build partnerships between fire districts to help provide equipment and tools donated from larger fire 
departments to smaller and rural fire departments within the Capital District and beyond. These better funded districts 
are able to replace gear more often and many times excessed gear ends up leaving the state. One Commissioner stated 
that he would rather have the gear stay in New York and help struggling districts than to ship it out of state or even out 
of the country. These underfunded fire departments can receive donated tools and equipment to ensure they can 
perform their duty to save lives and protect property as safely and as efficiently as possible. If you are interested in 
donating tools or equipment or requesting a donation, please fill out the forms in the links provided and a representative 
from the Capital Area Association of Fire Districts will contact you. 
 
For Districts desiring TO GET RID OF EQUIPMENT, fill out the form at: 
https://forms.gle/a6ApHuACeu5yziJs7 
WANT TO SEE WHAT IS NEEDED OR BEING OFFERED GO HERE: 
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing 
You will need a google account or establish one! 
All donations made will go directly toward the mission of helping small and rural fire departments in need. Equipment 
and tools that are not NFPA compliant may be donated to the International Fire Relief Mission to assist international fire 
departments with equipment needs. 

THE LIGHTER SIDE! 

 

http://www.archives.nysed.gov/grants/lgrmif-grants
http://www.archives.nysed.gov/workshops/catalog?field_workshop_category_tid=697&field_workshop_type_tid=All&field_intended_audience_tid=All
http://www.archives.nysed.gov/workshops/schedule/ask-us-anything-about-lgrmif-grants
https://eservices.nysed.gov/ldgrants/ldgext/cnRegistration.do
https://forms.gle/a6ApHuACeu5yziJs7
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing
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Got up at 5am, took an 8k run and completed it, came back prepared a vegetable smoothie 
for breakfast…. 

I don’t remember the rest of the dream…. 
 

FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP! 

What are the duties and responsibilities of a Commissioner? 
The Answer is posted on our web site at www.AFDCA.org 

 
Vital Statistics on the State Association Regions – the break out is on our web site. 
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CAPITAL AREA BUSINESS PARTNER’S 
Business Partner Applications Available At:  WWW.AFDCA.ORG 

We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers 
Write me at tom@rinaldi1.com 

Please Support Those Who Support Us!! 

 
We are delighted to see these businesses who have partnered with the Capital Area Association and this message is 

for you! 

If you have information on new products you wish to showcase or is educational and informative for fire 
districts, please submit it and we will use it in this Bulletin under the appropriate heading. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
  

David Farstad, Municipal Banking Officer 
652 Albany-Shaker Road, Albany NY 12211 

P/F: 518-730-3120 
M: 518-506-0075 

farstadd@pioneerbanking.com 

HANNIGAN LAW FIRM PLLC 
388 Kenwood Avenue 

Delmar, New York 12054 
P: (518) 869-9911 
F: (518) 869-9915 

www.hannigan.pro 
Fire/EMS –Municipal Law 

 
 

98B Troy Road 
East Greenbush, NY  12061 

518-479-2004 
www.dignuminc.com 

Young, Fenton, Kelsey & Brown, PC 
General Practice Matters plus - 

Fire Service Attorneys 
1881 Western Ave. Suite 140 

Albany, N.Y. 12203 
518.456.6767 

 
Specializing in insurance for Fire Districts and 
Departments 

Dave Meager 
31 Church Street  Saratoga Springs, NY 

518-584-5300x3243 dmeager@amsureins.com 
  

 

 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

Ducharme Clark LLP 
John W. (Jack) Clark 
Maj. General, USAF (Ret.) 

646 Plank Road, Suite 204 
Clifton Park, NY 12065 

518-373-1482phone    518-373-8758telefax 
518-391-9063cell 

jwclark@nycap.rr.com 
www.Ducharmeclark.com 

 
Architects & Engineers 

3 Lear Jet Lane, Suite 205 
Latham, NY 12110 

518-765-5105 
Dennis Ross, Dir of Emergency Services Market 

www.H2M.com 

 
Mitchell Associates Architects 

518-765-4571 
Specializing in Fire Stations 

www.mitchell-architects.com 

 
518-300-4732 

431 New Karner Rd Suite 170 
Albany, NY 12205 

https://foxpest-albany.com 

 
The D’Amato Law Group LLP 

Gregory Serio, Partner 

111 Washington Ave Suite 600 

Albany, NY 12210 

518.426.3800 

Email: gserio@dlgny.com 

damatolawgroup.com 

Contact Linda Flanagan 

110 Main Street 

Poughkeepsie, NY 12601 

845-331-2255 X2768 

“Insurance for First Responders” 
https://marshallsterling.com/linda-flanagan 

 

LEGAL SERVICES ARCHITECT/ 
ENENGINEERS 

INSURANCE 

PEST CONTROL 

BANKING 

John Caputo 
Marketing Manager 
One Blue Hill Plaza – 16th Floor 
PO Box 1609 
Pearl River, NY 10965 

845.8855 X7011 
Cell 631.601.5305 
jcaputo@fdmny.com 
VFBL/Workers’ Comp Coverage 

http://www.afdca.org/
mailto:jcaputo@fdmny.com
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JOHN M. LESNIEWSKI 

Assistant Vice President and 
Senior Business Banking Officer 

Fulton/Montgomery Markets 

12 Fremont Street, Gloversville, NY 12078 
P: 518.775-5205 | M: 518.848-0612 

NMLS ID 915694 
www.nbtbank.com 

 

 
 

800 Rt 146 Suite 493 
Clifton Park, NY 12065 

518.300.1126 
www.mytechsinc.com 
Managed IT Support 

Information Security Solutions 

 

Safety First Equipment Testing 
99 Glass Lake Road 

Averill Park, NY 12018 
518-674-8363 

www.safetyfirstfirehose.com 

 
68 Sicker Road, Latham, NY 12110 

518.785.0900 
www.bulldogfireapparatus.com 

 

 
Frank & Sons  
Body Works 

518-346-8119 
Expert Fire Truck Repair 

www.frankandsonsbodyworks.com 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

 
Jason Cyboron 

Sr. Manager of Business Development & Accts 
518-783-6933 ext 15 

Cell 518.401.5195 
www.penflexinc.com 

jcyboron@penflex.com 

 
 

518-432-5087 
www.thelosapgroup.com, 

 
Fleury Risk Management 

28 Corporate Drive, Suite 104 

Clifton Park, NY 12065 
518.478.6314 

https://www.fleuryrisk.com/nysgroup497 
VFBL Insurances Services 

 

 

Salt City Fire 
Equipment 

4474 Bussey Road 
Syracuse, NY 13215 

315-741-5258 
Saltcityfireequpment.com 
Proud Dealer of Seagrave 

Fire Apparatus 

Stawnychy Financial Services 

Zoriana M. Stawnychy 
973.283.0024 

zoriana@stawnychyfinancial.com 
135 Kinnelon Road Suite 101 

Kinnelon, NJ 07405 
Serving fire districts in New York State 

LOSAP MANAGEMENT 

APPARATUS BODY REPAIR 

COMPUTER SYSTEMS 

FIRE EQ TESTING 

FIRE APPARATUS 

SCBA COMPRESSOR 
SERVICE 

 
Ballston Spa National Bank 

PO Box 70 
Ballston Spa, NY 12020 
Deborah JR O’Connor 

518.363.8119 

Deborah.oconnor@bsnb.com 
 
  

http://www.nbtbank.com/
http://www.penflexinc.com/
https://www.fleuryrisk.com/nysgroup497
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All Type Professional Door Service 
405 N Pearl Street, Albany NY 12207 

518-463-1333 - Fire Station Doors 
Repaired/Installed 

info@alltyoedoorsny.com 

 

 
518-785-0299 

www.marvincpa.com 

 
 

518.459.6700 
26 Computer Drive West 

Albany, NY 12205 
www.bstco.com 

Brendan Kennedy ext 356 
 

 
Robert V. Gramuglia, CPA 

1 Pine West Plaza Suite 107, Albany NY 12205 
518.452.8055 or 518.859.5851cell 

Email: rgramuglia@BGCPA.net 

UBS Financial Advisors 
Ralph Lemme, CFP 

8 Southwoods Blvd Suite 207 
Albany, NY 12211 

518.445.1667 

OVERHEAD DOOR 
SERVICE 

CPA/AUDITS 

https://www.alltypedoorsny.com/
https://www.alltypedoorsny.com/
https://www.alltypedoorsny.com/
http://www.bstco.com/
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The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular 
basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange 

information and ideas.   
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for 

comments or content contributions are always welcome. 

 
MEMBERSHIP IN THE ASSOCIATION OF FIRE DISTRICTS OF THE CAPITAL AREA 

Would you like to join the Association of Fire Districts of the Capital Area and join 75 members in 8 counties?  Both fire 
protection districts and Village departments are eligible for membership. 
The yearly membership dues (January 1st to December 31st) shall be as follows and shall be based on the annual 
budget of the Fire District/Organization; 
To take effect January 2023: 

$0 to $200,000: $50  
$200,001 to $400,000: $100  
$401,000 to $600,000: $200  
$600,001 plus: $300  
Business Partners:  $100.00 annual member fee 

 

mailto:tom@rinaldi1.com

