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LEAD ER SH IP  I S  N O T ABO U T B EIN G  IN  C H ARG E,  IT S A BO U T  SER VIN G  PEO PL E.  

CAPITAL AREA ASSOCIATION NEWS:    WWW.AFDCA.ORG 

MEETING SCHEDULE FOR 2022 
The March Meeting is coming up quick. 
The remaining meetings will take place on Thursday evenings 7pm, March 10th, May 12th, July 14th, September 
8th, October 13th and November 10th .  Food will be provided at the Clifton Park Fire Station. 
We want to thank the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the Capital Area 

meetings. 
 

The following fire districts have not paid their dues for 2022 yet and have until April 1st to catch up.  We would like 
to see the following districts renew and would love it even more if they attended a meeting. 
The following districts are outstanding as of this publication: Chestertown, Elmwood Park, Glenville #5, Glenville 
#8, Grafton, Jonesville, Rotterdam #6, Rotterdam #7, Schodack Center, Schuyler Heights and Verdoy. 

 
We invite the following districts to get on board with your local regional fire district association; Berne, Best-
Luther(new district), Bolton, Delmar, Duanesburg, East Schodack, Eastern Pittstown, Elsmere, Glenville #2, 
Guilderland Center, Hoosick, Luzern-Hadley, McKnownville, Nassau #1, Northville Joint (new district), Pleasantdale, 
Pottersville, Rotterdam #4, Rotterdam #8 (new district), Stephentown and West Charlton. 

2022 OFFICERS AND DIRECTORS OF THE CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS 
President: Tom Rinaldi, Commissioner Stillwater/Saratoga 
1st VP:  John Meehan, Commissioner West Crescent/Saratoga 
2nd VP:  Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga 
Board of Directors: Les Bonesteel Commissioner Burnt Hills/Saratoga, Tom Wood Commissioner Northumberland/Saratoga, Joyce 
Petkus Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West 
Glenville/Schenectady 
Secretary/Treasurer: Tony Hill 
Sargent at Arms: Tom Wood 
Chaplain: Fred Richards 
Legal Council: Greg Serio 

The Capital Area Association represents fire district officials from the fire districts in Albany, Schenectady, Rensselaer, Warren, 
Washington, Saratoga, Fulton and Montgomery Counties 

Fire District Officials include Commissioners, Treasurers, Secretaries and Chief 
All are invited to participate in all of the Capital Area Activities 

The Capital Area Association wants to take this opportunity to thank all the Fire Districts who continue to support the local 
Capital Area Association as members for 2022. 

 

The Capital Area has logo ware for sale, long and short sleeve polo shirts.  Contact Secretary/Treasurer Tony Hill to 
purchase shirts. 

All correspondence & Capital Area Association Mailing Address 
should be directed to:  AFDCA PO Box 242 East Schodack, NY 12063 

EMAIL: CAAOFD@GMAIL.COM 

 

http://www.afdca.org/


2 
Association of Fire Districts-Capital Area 

 

CAPITAL SHORTS: 

• Latest news from the NYS recruitment and retention task force Pg 5 

• Job Opportunities Page 14, Director of Purchasing, Greenfield Fire District 

• STATE ASSOCIATION ANNUAL MEETING AND LEADERSHIP SUMMIT Page 2, Registration is Open! 

• Got stuff taking up space in the fire station?  See what the Capital Area Cooperative Project is all about Page 22 
o There is stuff waiting there to be had 

• North New Jersey firefighters have been collecting surplus equipment to send to firefighters in Ukraine. Clifton 
Fire Chief Frank Prezioso said the idea came from third-year Clifton firefighter Oleg Skachko, who emigrated 
from Ukraine as a teen. "What I’m seeing is nothing less than miraculous as they’re working to remove victims 
with limited resources, regardless of the potential of being killed by Russian attack," said Passaic Fire Chief Pat 
Trentacost, who noticed fire trucks under rubble in photos from the war. Clifton is leading the regional effort. 
Turnout gear, backboards, bandages and other equipment will be needed, the chief said. The gear will be flown 
over in lots and will have to be transported into the country by ground. 

• A Ukrainian teacher Anya Zaderej, who resides in Ballston Lake, Saratoga County has immediate family in 
Ukraine. She is looking for medical supplies, it can be outdated or nearing the end of it's lifespan. Anya has 
the ability and contacts thru her church to ship this material to Poland, then across the border to Ukranian 
civilians. 
Contact information for Anya Zadarej 
Her email is anyazaderej@gmail.com 
Phone (413)329-7943 
A list of the needed supplies is on the back page! 

•  

o Don’t be this commissioner. 
If you no longer wish to receive the Capital Bulletin you have the option to “unsubscribe” at the bottom of the 

introductory email. 
 

STATE ASSOCIATION NEWS:     WWW.AFDSNY.ORG 

2022 Annual State Association Meeting & Leadership Summit 
Fire Districts Re-imagined 

May 4 - 7, 2022 
Turning Stone Resort & Casino 

Verona, NY 
REGISTER HERE:  

https://mms.afdsny.org/members/evr/reg_event.php?orgcode=FDNY&evid=28919531 
 

ATTENDEE INFORMATION INCLUDING COSTS!  
https://www.afdsny.org/attendee_information.php 

 

STATE ASSOCIATION TRAINING CONTACT 
Cathy Deluca, AFDSNY Program Coordinator, PO Box 496, Selkirk, NY 12158,  (C) (518) 275-6585 
Email<program.coordinator@afdsny.org, - - Association Web Site www.afdsny.org 

 

TRAINING APPROPRIATE FOR YOUR ENTIRE BOARD/SECRETARY/TREASURER 

mailto:anyazaderej@gmail.com
http://www.afdsny.org/
http://www.afdsny.org/
http://luisserranor.com/crisis-en-iveco-porque-el-silencio-ha-sido-una-mala-solucion/
https://creativecommons.org/licenses/by-nc/3.0/
https://creativecommons.org/licenses/by-nc/3.0/
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COFFEE WITH COMMISSIONERS RETURNS FOR 2022    
Saturday, Apr 9, 2022 09:00 AM 
Saturday, May 14, 2022 09:00 AM 

 

THE LATEST FROM THE NYS LEGISLATURE 
 

 

New York State Fire Service Alliance Legislative Initiatives for the 2022 Session 
 

1. Fair Play Cost Recovery for Fire Departments - [S.7186 Brooks/A.534A Jones] Empowers the authority having 
jurisdiction which provides emergency medical services to have the option of establishing fees and charges for 
services. During the 2021 session, this bill passed the Senate. It moved from the Assembly Local Governments 
committee to the Assembly Ways and Means Committee where it will start for the 2022 session. 

2. Restoration of Dedicated Code Enforcement Funding - [S.6970 Kavanagh & A8723 Englebright] The funds in 
Section 54g of State Finance Law provide state assistance to local governments for support of activities related 
to fire prevention and building codes. This money has been swept into the General Fund and not used for its 
intended purpose for 29 years.  

3. Recruitment and Retention Task Force – Passed and Signed by Governor: Make a chapter amendment to the 
legislation which created the Recruitment and Retention Task Force to move the date a report is due on its 
findings to December 31st, 2022, rather than the now unattainable date of April 1st, 2022.  

4. Reckless Endangerment of an Emergency Service Person - Amend the penal law by adding a new section creating 
the crime of reckless endangerment of an emergency service person in the second degree. A person is guilty 
when they knowingly alter or convert a building that impedes egress, and an emergency service person is injured 
or dies as a result. This would be classified as a class D felony. 

5. Timely Adoption of Updated State Fire and Building Prevention Code - [S.6210-A Skoufis/A.3559-A Hunter 
Would require that a new building code as published by ICC would be adopted by the NYS Codes Council within 
12 months. 

6. Pre-Budget ad hoc committee efforts to:  
A.) Return local control for use of the cellular 911 communications fees to the counties 
B.) Provide state-based funding for books used by the students of the basic fire education courses, 
specifically BFO & IFO courses and  
C.) Provide state funding to offset the cost of the NYS Firefighter’s Cancer Benefit Program to the AHJ 
paying the premiums 

As these measures work through the legislative process, the Fire Service Alliance will reconvene to strategize and/or 
identify additional measures to be considered by the Legislature. 

 

Toxic Bill on the Scorecard 
I want to bring it to your attention that bill A9388 has been introduced by Assemblywomen Sandy Galef from Westchester County 
which will mandate absentee ballots for all fire district elections that require a vote by the residents of such fire district.  The rest of 
the state does not look like Westchester Co. and most of the fire districts which have volunteer fire companies do not have the 
funding or the staff to handle this mandate.  Currently, absentee ballots are optional for fire districts and most of those who offer 
absentee ballots are downstate.  This would include voting for commissioner, bond issues and other matters involving mandated 
public referendums. I’m puzzled at the fact that this includes permissive referendums where there is no in person voting by the 

public. The law specifically states that; “each person wishing and entitled to vote as an absentee voter must present an 
application to district clerk”.  What district clerk?  Most upstate districts have only part time clerks if that?  
The legislation includes the following: 

• States the time frames in which applications must be received by the district clerk 

• The district clerk shall examine each application to make sure the applicant is qualified to receive such ballot 

• the district clerk shall mail, by regular mail, an absentee ballot to each qualified applicant who has applied before such day 
and who has requested such ballot be mailed to them. 
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• If the application is delivered in person after the 7th day before the election and not later than the day before the election, 
the district clerk shall forthwith deliver such absentee ballots for those applicants 

The justification for the legislation arrogantly states: There are no fiscal implications to the State in association with the 
passage of this legislation.  But I propose that the state provide funding to the fire districts with budgets less than $400,000 to fund 
the staffing and execution of this mandate. 

 

N.Y. Legislation Would Let Fire Departments Bill For Ambulance Service 

 Leila Merrill 
ALBANY, N.Y. — A bill would let fire departments bill and be reimbursed for providing ambulance service, Sun Community 
News reported. Under current New York state law, only EMS agencies and police departments can make such requests. 
Senate bill S.7186-A has passed in the state senate but not the state assembly. 
Our local fire departments frequently provide ambulance services throughout the year and should be reimbursed for 
providing these services,” said Sen. Dan Stec, a bill co-sponsor. “This lack of reimbursement results in higher taxes and 
increased costs that prevent departments from fully focusing on the essential public service they provide.” 

NEWS FROM THE NYS VOL. FF R&R TASK FORCE 

Task Force Web Site: https://www.dhses.ny.gov/ofpc/recruitretentiontaskforce/index.cfm 
As with all things State, we can no longer find the Task Force at the above web page and no idea where they can be 
found, we can always count on the state to screw something up!! 

The task force in their most recent meeting has broken into sub committees. 
Minutes from the 1/14/22 Meeting:https://afdca.org/wp-content/uploads/2022/03/Volunteer-Firefighter-
Recruitment-and-Retention-Task-Force-Meeting-Minutes-1_14_2022.pdf 

NEW TRAINING AVAILABLE FOR YOUR FIREFIGHTERS! 

 
Top 5 Ways We Get Into Trouble 
ESIP WEBINAR SERIES 
Join us as we discuss five of the most common ways, we get ourselves into trouble: Driving, Complacency, Moving People, 
Disrespecting each other, and Medical Errors. We will look at each and offer ways to avoid trouble. 
Wednesday, March 16th 7:00PM 
REGISTER HERE:  
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Manage
ment+Mailing+List&utm_campaign=c060af44ab-
EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-
278064383 

 

Registration Open for FIRE 2022 Hands-On Training 
Eight Hands-On Training courses will be delivered at the Syracuse Fire Department Training Center during the NYSAFC 
116th Annual Conference & FIRE 2022 Expo. HOT registration also includes Annual Conference & FIRE Expo Full Term 
registration, which allows entry to classes and exhibits. Hands-On Training runs from Thursday, June 16 through Saturday, 
June 18. Courses include "Advanced Thermal Imaging Camera Ops," "Advanced Vehicle Extrication," "Aggressive Interior 
Fire Attack," "Fire Behavior On the Inside," "First-In Officers’ Responsibilities," "Hoarder Fires," "Truck Company 
Essentials: The Tasks That Must Get Done," and "Truck Company: Saw Work and Roof Ops." 
Learn More and Register... https://www.nysfirechiefs.com/fire2022hot 

 

New Course! Leadership for the Fire & Emergency Services 

https://www.dhses.ny.gov/ofpc/recruitretentiontaskforce/index.cfm
https://afdca.org/wp-content/uploads/2022/03/Volunteer-Firefighter-Recruitment-and-Retention-Task-Force-Meeting-Minutes-1_14_2022.pdf
https://afdca.org/wp-content/uploads/2022/03/Volunteer-Firefighter-Recruitment-and-Retention-Task-Force-Meeting-Minutes-1_14_2022.pdf
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=c060af44ab-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-278064383
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=c060af44ab-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-278064383
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=c060af44ab-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-278064383
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=c060af44ab-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-278064383
http://selligenttier.naylorcampaigns.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTYxNjk0NCZtZXNzYWdlaWQ9NjE2OTQ0JmRhdGFiYXNlaWQ9NjE2OTQ0JnNlcmlhbD0xNjgwMzA2MSZlbWFpbGlkPXRvbUByaW5hbGRpMS5jb20mdXNlcmlkPTE2NzU1NzQmdGFyZ2V0aWQ9Jm1uPSZmbD0mbXZpZD0mZXh0cmE9JiYm&&&2051&&&https://www.nysfirechiefs.com/fire2022hot
https://www.nysfirechiefs.com/fire2022hot
https://www.nysfirechiefs.com/fire2022hot
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The NVFC has released a new course in the Virtual Classroom on “Leadership in the Fire & Emergency Services.” This on-
demand course provides an overview of leadership roles, how anyone can be a leader regardless of rank, and tips to help 
in succeeding as an emergency service leader. Virtual Classroom courses are always free to NVFC members, but this 
course is free for a limited time to all members of the fire and emergency services. Register now: 
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services 

 

Innovative Recruitment Ideas for Volunteer Fire, EMS, and Rescue Departments 
Recruitment is a challenge for many volunteer and combination emergency service departments. The NVFC has released 
a new one-pager featuring 10 ideas to help jump-start your recruitment initiatives. Download it here. You can find more 
tools and resources to help with recruitment – including customizable outreach materials and PSAs – from the NVFC’s 
Make Me A Firefighter campaign. 

HEALTH – SAFETY & LODDS 

IN 2022 WE HAVE SADLY EXPERIENCED 25 FIRE FIGHTER LODD’S 

In 2021 we experienced 136 LODDs reported nationally.! 
Those who died in the line of duty in NYS were, Peyton Morse, Jared Lloyd, Judy Spencer and Vincent Malveaux. 

 

Pandemic Outlook in U.S. Drastically Improved  

Two years after COVID-19 first forced widespread closures in the U.S., Americans are more optimistic about the trajectory 
of the pandemic than they have been since last June before the delta and omicron variants of the virus swept through 
the country. As COVID-19 infections, hospitalizations and deaths continue to decline, Americans' concern about 
contracting the disease has dropped precipitously. Since the beginning of the pandemic, Americans' views of it have 
tracked closely with the ebbs and flows in COVID-19 cases. That is, during periods of high transmission and infection, the 
public has evaluated the situation as worsening, and when the virus has receded somewhat, assessments have turned 
more positive. 

 

Del. Fire Chief Dies After Being Injured At Station 

 Leila Merrill 
CLAYTON, Del. — John Pridemore, Clayton Fire Company chief and Clayton town manager, died Tuesday following a fall 
at the station. Pridemore was reportedly using a scissor lift to clean windows above an apparatus bay on Monday when 
someone opened a door and knocked over the lift, according to WDEL.com. Pridemore fell about 25 feet and hit his 
head. He was transported to Christiana Hospital, where he passed away the following day. 
Pridemore joined the department in 1991 and worked his way up the ranks. He was president of the Kent County 
Volunteer Firefighter’s Association in 2013, according to the fire company. Pridemore served in the Delaware National 
Guard as a military police officer. 
He is survived by his wife, daughter, granddaughter and other family members. The fire company is out of service until 
after Pridemore's funeral services. Neighboring fire companies will respond to calls. The Clayton Police Department is 
investigating the matter. 

 

What to Know About Deltacron, the Potential New COVID Variant Combination of Delta and 
Omicron  
Another new COVID-19 variant has been detected. The World Health Organization has confirmed that the new variant, 
dubbed Deltacron — a combination of Delta and Omicron — has been detected in the France, Denmark and the 
Netherlands. "The hybrid genome harbors signature mutations of the two lineages," said IHU Méditerranée Infection's 
Philippe Colson in a study published Tuesday. While evidence of the new variant has been observed, cases are few. 
According to Reuters, researchers have identified 17 confirmed instances in both Europe and the United States. The IHU 

https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWjgczQYglxNdrbaoQR22HP3sRh_VTkgmEG59UtlIRWIrIOSDLHfqi-Exr9ZUJaTgkBvJyPaPRSm6B0w08vHICOYEZaNqceRRng==&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefEaJMiVe17wQ0bmsGwKs-5IVXZ7HJesATdOQY-jif0OUHCKazjYTbgFqZEY5MTeMfpFMLIKnz7M3TnmpLCQ6FO4lk-UZHZZXAMSxupkjmvP4UkgYH6nNJ7jloHQJ4PEuWxK3wALoBstnOhkclRF15_3anlVNMubrRz1lJMPXH_XeA=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefE2KfW03YFyXWm1w5FP7HA9JovKSVWxFHWvCWz-3ul_UDOFhJVrqJm9i5tU_JGaTH6dzCUr0vn8PcJj4vOTco84gR86RInjUw0ydsqNJc0heGKMP6MNtxPW3WFOpLxNWYEePpKKmy0Uv4gpw0MDWV22i-L4aUtjbNedAsi912DMO8=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWsafn7LqHjy3ea9n2Or44CwBcjwn4Ly_dQRjn7pRg6ulNjaI6YtqcJE_KDhjQJOXtb9LbV0uQAFPOoFc-LKqJClI7Qn0LQ6uizUg-UOY7Cpu&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://www.dailydispatch.com/DDR/index.aspx?st=NY&lk=https%3a%2f%2fnews.gallup.com%2fpoll%2f390509%2fpandemic-outlook-drastically-improved.aspx&ddv=1&ddid=158191&typ=1&it=875531
https://www.dailydispatch.com/DDR/index.aspx?st=NY&lk=https%3a%2f%2fpeople.com%2fhealth%2fdeltacron-covid-variant-combination-delta-omicron-coronavirus%2f&ddv=1&ddid=158348&typ=1&it=875959
https://www.dailydispatch.com/DDR/index.aspx?st=NY&lk=https%3a%2f%2fpeople.com%2fhealth%2fdeltacron-covid-variant-combination-delta-omicron-coronavirus%2f&ddv=1&ddid=158348&typ=1&it=875959
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study also noted that more cases would need to emerge for researchers to be able to effectively detect the severity of 
the variant. In a Wednesday media briefing, WHO COVID-19 technical lead Dr. Maria Van Kerkhove said of Deltacron, 
"We have not seen any change in the epidemiology with this recombinant. We haven't seen any change in severity. But 
there are many studies that are underway."    

BUILDING & FIRE CODE ISSUES – WHY ARE THEY IMPORTANT TO YOU? 

Fire Prevention and Firefighter Safety Go Together 

 Ron Kanterman 
At 0200 hours, your company is responding to a report of a fire in a store at 123 Main St. On the way, dispatch gives 
you an update that they received another 911 call reporting smoke in the area. The address of 123 Main St. rings a bell 
in your head…you did a fire inspection there about a month ago. During your inspection you noticed that the store 
owner had erected several partition walls without permits. These walls were used to close off a part of the store and 
make it into an apartment. You took proper code enforcement action at the time of the inspection, but did the owner 
act after you left? You tell the other members of the company what you found when you did your inspection and this 
changes the strategy while en route. Preincident information and code enforcement actions do have a dramatic impact 
on firefighter safety. Fire prevention does save firefighter’s lives! 
Code enforcement action taken while conducting fire inspections will have a positive impact on firefighter safety. The 
hardest part of this equation is getting your fellow firefighters interested in performing these inspections. A firefighter 
that is interested in doing this work will undoubtedly perform to a higher level than a firefighter that is just “going 
through the motions” because that’s what’s required of them. Ben Franklin had the right idea. We know he is credited 
with starting the whole thing in 1736 and he wrote dozens of papers on fire prevention in an effort to keep people safe 
from fire. Fire departments were formed to protect the people through prevention efforts first. When that fails, the fire 
department turns out and takes care of business. When the doors go up and the trucks roll, we’ve had a failure in the 
system. With the current emphasis on firefighter health safety, we get to enhance Franklins original plan by including 
“us” in the prevention = safety equation. Examining the links between fire inspections/prevention, public education, 
and firefighter safety, the fire service at large must take an interest. We should, because our lives depend on it.  

The Signs of Tragedy 
As an example, in New Jersey the fire code requires buildings that have truss construction (roof and/or floor) to have 
a truss placard affixed to the structure near the front door. It’s a simple “R” for roof or “F” for floor in a reflective 
triangle. The link between this fire code requirement and firefighter safety is tragic. New Jersey’s requirement for truss 
construction placards like most other codes, is written in blood.  On July 1, 1988 a fire at the Hackensack Ford 
Dealership claimed the lives of five firefighters when a bowstring truss roof collapsed. On November 29, 1988 in Kansas 
City (MO), a trailer full of ammonium nitrate exploded as the companies pulled up to a construction site, killing six 
firefighters and tossing their tiller truck across the street like a Tonka toy. Now, every building in KC has an NFPA 704 
placard on its door. Fire inspections are critical to firefighter survival. 
Be well, say well, be safe. 

 
Home builders and relators already “drive” legislation with a history of disregard for life safety and a disgusting 

misinformation campaign about the cost of residential fire sprinklers, deaths are an awfully expensive price to pay to 
save money.  Stop the carnage, install residential sprinklers. 

 
 

WEEKLY FIRE FATALITY DATA AS REPORTED BY THE MEDIA 

Fire Deaths in 1&2 Family Dwellings in NYS 24+1=25 

Latest fire death, Kent, Putnam Co., Male 65 

Fire Deaths in any type of Dwelling in NYS 51+1=52 

Fire Deaths in 1&2 Family Dwellings Nationally 352+33=385 

Top Three State with the most 1&2 Family Deaths 1 TX - 34 

 2 PA - 28 
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 3 NY - 25 

There has been a total of 628 civilian home fire fatalities in 2022 
There were a total of 2248 residential fire fatalities reported in 2021 in the US media. 

Both the states of Maryland and California require sprinklers in residential dwellings 

In 2021 in New York State 68 residents perished in fires in 1 & 2 family occupancies. 

OUR CHANGING FIRE SERVICE –CHALLENGES & OPPORTUNITIES! 

O P P O R T U N I T I E S :  
Cheektowaga Fire Company Sending Gear To Ukraine For First Responders  
On Monday night, the Bellevue Fire Company in Cheektowaga is stepping up to help people in Ukraine. They donated 
about 30 sets of fire gear to the Holy Trinity Ukrainian Orthodox Church. The church will be sending the gear off to first 
responders in Ukraine. Firefighters said part of their job is to help their community even if it's on the other side of the 
world. "You watch the news you can see that there are bombings and places are on fire over there, you see the firemen 
out there trying to put stuff out there in street clothes so here they've got some protection." Jim Havernick, the Board 
of Fire Commissioner said. The volunteer firefighters at Bellevue hope other local fire companies will see what they're 
doing and want to donate some of their extra gear and equipment as well. 

 

C H A L L E N G E S :  
6 Steps To Safe, Effective Solar Panel, ESS Fire Attack 
 Richard Burt 
[With more of energy storage systems appearing in your district, your firefighters need to be aware of how these 
systems react in a fire, are they informed?] 
Basic firefighter strategies and tactics needed to mitigate a residential structure fire have changed with the installation 
of thousands of solar panel and battery storage systems in homes across the United States. As such, firefighters need 
updated training that addresses the presence of this technology. Let’s review a bread-and-butter approach to mitigating 
a residential structure fire involving solar panel and battery storage systems. 

STEP-BY-STEP SAFE FIRE ATTACK 
On a residential structure fire where an aggressive interior fire attack strategy has been declared, one of the initial 
benchmarks for command is to control utilities. This critical task needs to be accomplished so that the firefighters inside 
the structure can safely complete a primary life search, locate and extinguish the fire, and contain it to the room of origin. 
Fire service training on electrical utility control and extinguishment has evolved little in the past 100 years. However, the 
introduction of alternate energy systems has changed where power flows and how it is made safe. With this in mind, the 
following six critical simple steps can impact firefighter life safety and lead to the successful mitigation of the incident. 

1. Complete a 360 to locate ESS: The-first arriving member should complete a 360-walkaround of the building, if possible, 
to locate any solar panels and or energy storage systems (ESS) present. Many such systems will be located outside, in a 
garage or basement depending on the region and building codes. 
The one common thread across the country is that building codes require a placard be installed on the outside of the 
residence indicating to firefighters that a solar/battery system has been installed and where the system and shutoffs are 
located. This placard is usually placed on the electrical utilities box on the exterior of the house or on the system itself if 
it is located outside. 

2. Turn off all systems: The unit assigned to control utilities needs to understand that electricity to the home is only 
isolated once the main breaker from the grid utility and the DC/AC disconnect from the solar and storage have been 
turned off. Turning off only the main utility breaker will activate the backup battery to the home, so it is imperative to 
turn off all the systems to eliminate the possibility of the interior firefighters receiving an electric shock. 
If the ESS is on fire and firefighters need to gain access to it, whether it is in the garage, basement or located outside, the 
damage from direct flame impingement can cause the system to start degrading and may cause thermal runaway. 

https://www.dailydispatch.com/DDR/index.aspx?st=NY&lk=https%3a%2f%2fwww.wgrz.com%2farticle%2fnews%2flocal%2fcheektowaga-fire-company-sending-gear-to-ukraine-help-community-russia-firefighters%2f71-54eb457c-4fae-48d1-8283-44b053f7c892&ddv=1&ddid=158191&typ=1&it=875457
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Thermal runaway is the process where self-heating occurs faster than can be dissipated, resulting in vaporized 
electrolyte, fire and/or explosions. 
If the battery is in a confined space and exposed to any internal or external heat above 150 degrees F, then it is critical 
that firefighters ventilate the space first. Once the space has been adequately ventilated, firefighters can attempt to 
extinguish the fire if needed and then evaluate whether the ESS needs to be isolated. 

3. Be smart about ventilation tactics: If the incident commander (IC) calls for vertical ventilation to help interior crews 
complete their life saving functions, firefighters need to be aware of two important facts. First, electricity can be 
produced by the solar panels day or night depending on the light source. In a UL study, 800V and 340mA were measured 
coming from a 1000V array at night. The light source creating this electricity was from apparatus spotlights directed at 
the solar panels. With the capability of solar panels to create electricity day or night that travels through conduit, 
firefighters should not cut, damage or touch any part of the system. 
Second, if the conduit is hidden, which it normally is for aesthetic reasons, a firefighter cutting a hole in a roof unaware 
of the conduit’s location could easily be exposed to an electrical shock. The simplest and safest strategy is for firefighters 
to stay off the roof. They should be instructed to not touch the panels or conduit and only vertically ventilate if they can 
locate a stable part of the roof that is clear of the solar panels and conduit. 
If a roof is discovered to have multiple solar panels covering the majority of it, the IC should immediately consider using 
vent, enter, isolate, search (VEIS) or horizontal ventilation. 

4. Commence fire attack – from a distance: If the solar panels on the roof of a residential structure are burning, 
firefighters need to understand that the back of the solar panels are made of combustible material and can burn very 
easily. They also need to recognize that a large volume of fire in or around the solar panels could mean the roof is burning 
as well as the panels that may lead the IC to call for a defensive operation. 
Firefighters can safely extinguish the fire by applying a straight stream from a minimum of 20 feet away or use a fog 
pattern from 5 feet away. Grid utility electricity coming from the local power company to the house has not changed and 
the firefighters need to recognize this and follow their standard operating procedures (SOPs) for working with existing 
residential utility electrical service. Foam is not needed to extinguish a solar panel or battery fire. In fact, testing has 
shown that plain water is the most effective tool. 

5. Apply the same strategies to a battery fire: If a battery is burning or involved in a residential structure fire, whether 
it is in a garage, the side of a home or basement, firefighters can apply the same fire flow principles as the solar panel 
fire. Specifically, if the battery is in a confined space, firefighters should first effectively ventilate the area, then approach 
it in full firefighting PPE, including SCBA, and start flowing water at a minimum distance of 20 feet with a straight stream. 
As the crew advances, they can switch to a fog pattern to safely extinguish the fire from 5 feet away. Firefighters need 
to approach the battery from the side because the solid metal casing covering the front of the battery will deflect the 
water stream away from the burning cells. 
A note on temperature: When actively burning, batteries can produce temperatures in excess of 1,200 degrees F, and 
reach thermal runaway temperature between 300 to 400 degrees F. The batteries can start degrading at temperatures 
as low as 200 degrees, causing them to produce combustible toxic gases that will need to be aggressively ventilated. If 
the battery is stored in a confined area, like a closet or basement, and has been exposed to temperatures above 150 
degrees F, it is critical that firefighters adequately ventilate the area first before making entry. 

6. Perform overhaul – carefully: After a residential fire involving solar panels and batteries has been extinguished, 
firefighters must be cautious during overhaul. 
Solar panels need to be evaluated by a certified electrician after every structure fire because of the possible damage to 
them and the wires that run through the conduit to the charge controller or inverter. Firefighters should not touch any 
part of the system until this has been accomplished. The two exceptions are if the firefighters can cover the panels 
without coming in direct contact with either the panels or conduit, or if the fire started at night and the panels are not 
being exposed to any sources of light. Black plastic sheeting at least 3-mm thick or traditional canvas tarps are highly 
effective for completing this overhaul technique. Covering the panels at night with no exposure to a significant light 
source can help the homeowner because of the possibility of a delay in contacting a certified electrician. 
After a battery has been extinguished, firefighters should keep flowing copious amounts of water on the battery to cool 
it down to ambient air temperature. Cooling the battery after extinguishment will reduce the possibility of a chemical 

https://ulfirefightersafety.org/research-projects/firefighter-safety-and-photovoltaic-systems.html
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reaction occurring in the damaged battery cells. If the cells are not sufficiently cooled, temperatures could rise and lead 
to thermal runaway. Burn tests with lithium-ion Batteries have shown that damaged battery cells can create enough heat 
to cause a fire even 72 hours after being extinguished. It is impossible for firefighters to determine the amount of 
stranded energy present in a damaged battery, so they must follow key safety protocols: Wear full PPE with SCBA, do 
not touch the battery, and wait for a certified electrician to evaluate its state of charge and supervise its removal from 
the structure if necessary. The IC should explain all of this to the owner (if they are on scene) and recommend that they 
immediately contact their installer or a qualified electrician. 
The fire service needs to be proactive and start reaching out to the solar and storage industry, so firefighters have a 
resource to contact if a homeowner is not available on scene. The local electrical utility companies are only responsible 
for the connection to the house from their utility lines and will not be able to help. 

FIRE SERVICE APPARATUS DESIGN 

Cantankerous Wisdom: Revisiting NFPA Weight Distribution 

 Bill Adams 
Raisin Squad kibitzing in the firehouse kitchen was the original theme for this column. However, it morphed into another 
of my favorite topics: non-compliance to, and not understanding, the National Fire Protection Association NFPA 1901 
Standard for Automotive Fire Apparatus. One geezer accused me of being anti-NFPA. Another said whenever I query the 
NFPA it’s like I’m abusing a rented mule. It’s not intentional. 
A friend asked me to evaluate his purchasing specifications for a new rig. We both know he writes specs around one 
manufacturer. We’ve played this game before. It’s our way to keep in touch, talk fire trucks, and swap firehouse 
gossip. Well, what do you think about them? he asked. That was a mistake. (All underlining mine for emphasis.) 
One specification requirement was: “The apparatus shall be designed with due consideration to distribution of load 
between the front and rear axles. Weight balance and distribution shall be in accordance with the recommendations of 
the National Fire Protection Association.” There’s no problem with that requisite although it was like ripping a scab off a 
healing wound. However, it gave me an opportunity to bloviate. Bloviate means “to discourse at length in a pompous or 
boastful manner.” Old people do it quite often. 
Another requirement was: “The bidder shall make accurate statements as to the apparatus weight and dimensions.” It 
was like the 1993 movie Groundhog Day—I addressed front-to-rear weight distribution ratios 10 years ago in a Fire 
Engineering article. 
I already knew the answer but still inquired if this was the same specification used for his last purchase. It was. When 
asked if that previous manufacturer provided a front-to-rear weight ratio, he couldn’t remember but acknowledged 
the bidder said the rig was NFPA compliant. I was off and running! What the hell kind of answer is that? You’re buying 
a rig that’ll cost almost a million bucks and you don’t know what’s in the specs? How can you evaluate a bidder’s 
compliance to the chassis manufacturer’s front-to-rear weight ratio if he doesn’t tell you what it is? If you get more 
than one bid, how do you compare something you can’t define–or find? I think he knew I was just teasing. We kibitzed 
some, told a few more tall tales, and parted friends. 

NFPA 1901 
I believe most specification writers and fire apparatus and chassis manufacturers will not or cannot accurately describe 
front-to-rear weight ratios. What are they? Are they in writing? Where can I find them? That isn’t asking too much. 
Actual NFPA 1901 requirements should be acknowledged. Again, underlining is mine for emphasis. NFPA 1901 4.13.2 
Weight Distribution, sentence 4.13.2.1*: “When the fire apparatus is loaded to its estimated in-service weight, the 
front-to-rear weight distribution shall be within the limits set by the chassis manufacturer.” It is important to note the 
weight distribution ratio is set by the chassis manufacturer—not the apparatus manufacturer. And, it isn’t a 
recommendation as my friend’s specification said. 
NFPA 1901 Appendix, sentence A.4.13.2.1 explains why maintaining a safe front-to-rear weight ratio is important: 
“The distribution of the weight between the front wheels and the rear wheels should be a major consideration, because 
improper design will seriously affect the handling characteristics of the fire apparatus. Too little weight on the front 
wheels can cause a front-end skid and, on bumpy roads, can cause the front of the fire apparatus to veer from side-to-
side. At the very least, it would be difficult to keep the fire apparatus under control. Too much weight on the front wheels 
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reduces the traction of the rear wheels and can result in a rear-end skid or difficulty in traveling over unpaved roads or 
in mud.” Sounds like common sense. 
NFPA 1901 4.20 Data Required of the Contractor, sentence 4.20.1 Fire Apparatus Documentation lists documents 
manufacturers have to supply when delivering new apparatus. Under item (g): “Chassis weight distribution in pounds 
(kilograms) with water and manufacturer-mounted equipment (front and rear).” This is an ambiguous statement. My 
interpretation is manufacturers only have to provide actual weights on each axle “as delivered.” It says nothing about 
documenting the front-to-rear weight ratio that must be maintained when the rig is loaded to its in-service weight as 
mandated in 4.13.2.1*. 

Caution 
NFPA 1901 Appendix, sentence A.4.13.3.1 states: “It is the responsibility of the purchaser to properly load the fire 
apparatus and place equipment to comply with the GVWR, the front-to-rear weight distribution, and the right-to-left 
load balance requirements of this standard.” What does that mean? I think it means the fire department is obligated to 
comply with that unknown front-to-rear weight distribution ratio that no one can seem to define or find! 
What does it really mean? If Engine 2 is responding to an alarm and skids out of control slamming into a car full of 
personal injury lawyers you might want to have your ducks in order in case you’re questioned under oath. 

  *Who wrote the purchasing specifications for Engine 2? 
  *Do you know the NFPA 1901 required front-to-rear weight ratio for Engine 2? 
  *Did you put that in your specifications? 
  *Did you verify the manufacturer met that requirement when you accepted his bid? 
  *Did you verify the actual front-to-rear weight ratio after loading Engine 2 before you placed it in service? 

Dump Truck or Fire Truck? 
Some manufacturers and their vendors can be vague and even evasive when answering questions about front-to-rear 
weight ratios. Some will state their “ratios” comply with Federal Department of Transportation (DOT) “guidelines”—
which are really laws. Is it too obtuse to ask the vendor to provide a copy or a link to them? 
From the 2012 Fire Engineering article: “Several decades ago, apparatus manufacturers and dealers referenced a 
publication called the National Truck Equipment Association’s (NTEA) Handbook, which had “recommended” or 
“allowable” weight distribution by percentage of gross vehicle weight (GVW) per axle for various types of commercial 
chassis such as conventional, tilt-cab, tandem, and so forth. It is unknown if any custom fire chassis manufacturers use 
or refer to the NTEA Handbook today. The NTEA did not respond to a request for information. Another unknown issue is 
whether or not the front-to-rear weight distribution varies with the application of the apparatus—i.e., pumper, tanker, 
aerial, and so forth. Ask your sales representative what the front-to-rear weight ratio is for your new apparatus. 
Demand it in writing. Require it in your specifications.” 
Also from the article: “Specifying and operating safe fire apparatus is important. If the fire service can be held accountable 
for ‘maintaining a front-to-rear weight distribution ratio,’ whatever entity mandated that requirement should be equally 
accountable in clearly explaining what it means and how to find it. No fire department should be subjected to intense 
public scrutiny because of unavoidable circumstances.” 
Although they should, not every apparatus manufacturer and vendor is up to speed on each NFPA 1901 requirement. 
However, if they sit on the NFPA’s Technical Committee on Fire Department Apparatus, they and every member on it are 
fair game. If they voted to adopt the requirement, they should be able to explain it. Ask. Good luck. 

FINANCIAL STUFF FOR FIRE DISTRICTS! 

2022 Governmental Accounting Class Schedule 
Register for Accounting Schools Now Here! 
https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools 
Cost: $85 for local officials and government employees; $170 for all others. 
Introduction to Governmental Accounting (Basic Accounting School) - This multi-day school is designed to familiarize 
participants with the basic concepts of governmental accounting and give them a working knowledge of basic 
bookkeeping procedures such as understanding debits and credits, a discussion of the modified accrual system of 
accounting, the practice of maintaining the books and records, developing and accounting for the annual budget, as well 

https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools
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as the year-end closing process. This school is for those individuals who possess some accounting experience, but are 
newcomers to governmental accounting in New York. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, and Accounting Personnel. 
Available Dates: 

March  15-17,2022 Online 
May  24-26,2022 Online 
September 28-30,2022 Online 
October 25-27,2022 Online 

Accounting Principles and Procedures (Advanced Accounting School) - This multi-day school is designed to familiarize 
participants with accounting and financial reporting requirements for local governments in New York. The course 
provides guidance on certain operational issues, such as cash management, purchasing, processing claims for payment, 
accounting for capital projects and utilizing reserve funds. This school is a good follow-up to our Introduction course, 
although attending the Introduction is not a prerequisite. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, Accounting Personnel, Board Members and Department Heads.  
Available Dates: 

April  13-14, 2022 Online 
June  15-16, 2022 Online 
October 12-13, 2022 Online 
November 15-16, 2022 Online 

HUMAN RESOURCES IN THE FIRE SERVICE 

Do Something Different: Why It’s Time To Question Everything About Recruitment 

 Greg Friese 
Right now, every first responder agency or system in the U.S. has two major challenges. The first challenge is retaining 
their existing staff. The second challenge is recruiting more applicants to fill open positions.   
In Minnesota, “nearly 60% of the state's 10,465 certified emergency medical technicians did not provide patient care in 
2021.” That’s a staggering number prompting many unanswered questions about what more than 6,000 certified EMTs 
were doing instead of working in EMS. We don’t know if they were studying to become a paramedic or nurse, working 
in an Amazon warehouse, or totally out of the labor force.   
It is also increasingly common for EMS employers to report not getting a single applicant for open positions. One 
example: “Perham Area EMS (Minnesota) has two paramedic positions open but hasn't received any applications,” 
according to a Star Tribune article.  
Despite the persistent challenges of the COVID-19 pandemic, a broken reimbursement and funding system, and a 
competitive job market, some employers are bringing in new applicants and filling recruitment classes. The Tucson 
(Arizona) Fire Department is a few weeks into its biggest recruitment class in years and expects the next class, which 
starts this summer, to be even bigger.   
As I follow the news and study the EMS and fire industry, the services that are succeeding are doing some or all these 
things that you can do to improve recruitment and retention.   

1. INCREASE PAY OF CURRENT EMPLOYEES  
Instead of offering a signing bonus for new applicants, redirect any available funds into bonuses and pay increases to 
current staff. Though a one-time bonus is likely to be well-received, you are likely to make an even bigger impact on 
retention by moving your employees from a living wage to a thriving wage.   

2. RECRUIT ALL THE TIME WITH THE BEST PEOPLE  
Let go of the myth that everyone in your department is a recruiter. We know from several years of EMS Trend Report 
data that optimism for the future of EMS is low and only one-quarter to one-third of EMS professionals are likely to 
recommend a career in EMS to someone they know. The people who are optimistic about their future in fire or EMS, as 
well as those who are optimistic about the future of the profession, are likely to be the best recruiters for your 
organization and the industry. Find those people in your department and agency, and equip them to be advocates.   

https://www.ems1.com/legislation-funding/articles/minn-ems-leaders-ask-legislature-for-waivers-amid-dire-staffing-shortage-fsKkw5OSnaE2BF6z/


12 
Association of Fire Districts-Capital Area 

 

3. MEET APPLICANTS FACE-TO-FACE  
After two years of grinding isolation and social gathering precautions, lots of people are starved for face-to-face contact. 
Go to places where you are likely to meet potential applicants. Tucson Fire has been setting up a recruiting booth at 
community and sporting events. Set up a booth or table at the local farmer’s market, music festival, houses of worship 
or anywhere people gather. Tucson is also recruiting at military outplacement job fairs. If you have a desirable place to 
work and live, consider recruiting in neighboring states.    
Get to know the high school and college sports coaches in your community. Your leadership experiences and knowledge 
of performing under pressure might be inspiring and educational to those athletes. At the same time, use those 
connections to share the opportunities in public safety for people who are physically fit, used to performing under 
pressure, and able to accept coaching to improve their physical and mental performance.   

4. GO BEYOND SOCIAL AND WEB ADVERTISING  
Yes, you absolutely should be using social networking, a department website and web advertising to attract applicants. 
After all, “How to become a firefighter” was the number six career-related Google search in 2021. But instead of simply 
shouting into the void of cyberspace, focus your attention on the people most likely to be interested in a public safety 
career. I’d start with targeting messaging at the family, extended family and friends of current personnel and retirees. 
They already have a foundational understanding of the career and may want to follow in the footsteps of someone they 
admire and respect.   

5. ALWAYS BE CLEAR ON WHO YOU NEED TO APPLY  
Every time EMS1, FireRescue1 or Police1 have asked current public safety professionals why they serve, the top two 
responses are always to serve my community and make a difference in the lives of others. Before launching any 
recruitment campaign or posting a help wanted ad, ask yourself:   

• “Will this be seen by people who want to serve and make a difference in our community?”   
• “Does this communicate how we serve our community and make a difference in the lives of the people in our 

community?”   
If you answer no to either question, retool the message and refine the effort you are undertaking.   

6. QUESTION EVERYTHING ABOUT RETENTION AND RECRUITMENT  
When it comes to retention and recruitment for EMS agencies and fire departments, there should be nothing that is cast 
in concrete. Question everything about your retention and recruitment efforts. If it’s working, keep doing it. If it’s not, 
throw it overboard and do something different.   
Also, question your staffing models and shift lengths. Minnesota legislators are being asked to waive or change 
regulations that mandate the ambulance driver have a certification. Look for ways to adapt the job to the current needs 
and interests of the available workforce.   

7. SOLVE THE PROBLEMS THAT CAUSE STRESS AND FATIGUE  
What levers can you pull to reduce stress and fatigue for the people you have and to make the job more appealing to the 
people you want to apply? Maybe you can reduce red lights and sirens use or lessen the hours your ambulances are held 
hostage at the hospital.   
Hospital bed delays, also known as wall time, boarding or patient off-loading delays, which existed before the pandemic, 
have been exacerbated by hospital staffing shortages. Remember, your EMTs and paramedics joined the profession to 
serve others and make a difference. They didn’t join to monitor a patient for hours in the ambulance bay or emergency 
department hallway and this is putting considerable stress and strain on the workforce. Follow the advice of EMS 
attorneys Doug Wolfberg and Steve Wirth to end your personnel being held hostage at the hospital and get them back 
into service.   
Finally, find your reason for hope and optimism about the future of your service and the profession. Many things come 
in cycles and this cycle is particularly challenging. Improvement is inevitable, and it will be because of your efforts, large 
and small, to serve your community and make a difference in the lives of others. Thanks!  
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FREE MONEY FOR COLLEGE! 
In most areas of New York State, it is citizen volunteers who respond to emergency situations. Due to a variety of factors, 
New York’s volunteer fire departments are currently experiencing a critical need to recruit and retain members. 
As an incentive for individuals to serve in New York’s volunteer fire service, the Firefighters Association of the State of 
New York (FASNY) has developed the Higher Education Learning Plan (FASNY HELP). This program will provide tuition 
reimbursement to student-volunteers attending a New York State chartered college or taking online courses through 
Empire State College, as long as they are providing active service to a New York State volunteer department. Individuals 
who already have a college degree are also eligible to participate in the FASNY HELP program. 
FASNY HELP “Student-Volunteers” are eligible to have up to 100% of their tuition reimbursed (with any single semester 
award not to exceed $1,500) in exchange for maintaining defined grades and fulfilling established service requirements 
in one of New York’s volunteer fire companies. There is no restriction on the type of academic course(s) the FASNY HELP 
student-volunteer can pursue. To participate in FASNY HELP you must be an active volunteer firefighter in good standing. 
Student-volunteers must re-apply each semester they with to participate in FASNY HELP. 
Please note that this program will only be accepting 100 participants and if more than 100 applications are received, the 
finalists will be chosen by random lottery. 
DOWNLOAD THE FASNY HELP HANDBOOK AND APPLICATION: 
https://fasny.com/wp-content/uploads/2021/06/FASNY-HELP-Handbook-June-2021.pdf 

THE ATTORNEY’S OFFICE: 

N.J. Volunteer FF Charged With Stealing Over $50K From FD 

 Kevin Shea 
 A volunteer East Windsor firefighter was charged last month with stealing about $58,000 from a township fire company 
while serving as its treasurer, township police said. Michael V. Crismali, 43, was arrested on theft and official misconduct 
charges on Feb. 7, a day after officials from the East Windsor Volunteer Fire Co. 2 reported to police that they suspected 
Crismali, as their treasurer, had misappropriated company money for some time, police said. 
An investigation found Crismali was responsible for $58,000 in thefts on various occasions from April 2017 to July 2019, 
police said. He was released following his arrest and the case was forwarded to the Mercer County Prosecutor’s Office. 
Crismali did not immediately respond to a message left for him on Facebook. His social media pages identify him as 
a mortgage loan officer. The fire company also did not immediately respond to a message seeking comment. 
Crismali was honored as Firefighter of the Year by the company in 2015. And in March 2021, he was profiled on the 
company’s Facebook page in a series that introduced the community to company members. Then a lieutenant, he 
discussed joining the company in 2009, graduating from the fire academy in 2011 and experiencing the brotherhood of 
the fire service. 

 
Pa. Fire Chief Drove Ambulance While Intoxicated With A Patient Inside 
 Leila Merrill 
Renovo Fire Department Chief Jimmy Ray Risley, 64, was arrested and charged with driving while intoxicated. Police said 
he was driving a department ambulance at the time, WTAJ reported. A patient was in the rig, which was en route to a 
hospital. Police said that they saw the ambulance cross a street’s center line 27 times and that the chief, when they 
pulled him over, had bloodshot eyes and looked nervous. They also said the rig smelled like alcohol. A formal arraignment 
is scheduled for March 22. 
You really can’t make this stuff up. 

 
VOLUNTEER FIREFIGHTING AND “JUNIOR FIREFIGHTERS” WHAT YOUR DEPARTMENT SHOULD 
KNOW (PART 2) 
 Tim Hannigan, Esq. 

https://fasny.com/wp-content/uploads/2021/06/FASNY-HELP-Handbook-June-2021.pdf
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This article is the second part of a two-part series on youth programs in the volunteer fire service. Please refer to the 
November/December 2021 issue of The Volunteer Firefighter for Part 1 dealing with restricted member firefighters. This 
article addresses Explorer programs and “statutory youth programs” authorized by General Municipal Law §204-b.1 

EXPLORER PROGRAMS 
Explorer programs were developed as an offshoot of the Boy Scouts of America (BSA) and were organized to provide 
training and experience to 14-to-20-year-olds in various career fields including aviation, law enforcement, health careers, 
and the fire service, among others. BSA-sponsored career Exploring came into existence in 1959, exclusively for teenage 
boys. In 1971, the Exploring program was expanded to include girls. Thereafter, the popularity of fire service and law 
enforcement Exploring grew rapidly and Explorer Posts with a focus on career-oriented training became a co-educational 
alternative to traditional scouting. Explorer programs are now under the auspices of Learning for Life, a school and 
workplace based training organization established in 1991 as a subsidiary of BSA and now operating as an affiliate of BSA 
America. For purposes of this article, we refer to “Exploring” as the national organization overseeing Explorer programs. 

IS AN EXPLORER POST A PART OF THE FIRE DEPARTMENT? 
No, Explorer posts may be sponsored by a fire department, but the post is not part of the department. Explorer “posts” 
are established by a sponsoring entity (fire company, firefighter union local, etc.) much along the lines of the format used 
to create Boy Scout troops. Sponsors pay an annual fee to Exploring based in part on the number of Explorers. In many 
respects, a fire company’s sponsorship of an Explorer post creates the same type of relationship as if the fire company 
sponsored a Boy Scout troop. However, in practicality, the connection between the fire department and the post is much 
more intertwined than simple sponsorship because the fire department sponsor generally provides the training facilities, 
adult advisors, all of the personal protective gear, and other equipment utilized by the post. 

WHAT ARE THE ADVANTAGES OF ESTABLISHING A FIRE SERVICE EXPLORER POST? 
Exploring has established a Fire and Emergency Services (EMS) career program that is time-tested and provides a vast 
number of resources. Explorer programs are all-inclusive, off-the- shelf programs in that all aspects of running an Explorer 
post have been established by Exploring and are provided in the materials provided to the post sponsor when the post 
application is accepted by Exploring. Membership in Explorer posts is open to those 14 years of age (and older) and is 
targeted to the important high school-age demographic. 
Exploring is designed to attract young adults who are interested in the fire service but have no other age-appropriate 
opportunity to whet their appetites to learn about or experience the fire service. 

HOW ARE FIRE SERVICE EXPLORER POSTS ORGANIZED AND OPERATED? 
Each post must have a leadership committee comprised of at least four adult advisors to oversee the post. Each adult 
leader must undergo a criminal background check, participate in Youth Protection Training, and leadership position-
specific training provided by Exploring. Two leaders must be present when providing instruction and no one-on-one 
participation in activities between leaders and Explorers is permitted. Each Explorer applicant must complete a 
standardized application and provide parental consent if the applicant is under eighteen years old 
A limited general liability insurance policy is provided for leaders, and limited excess liability insurance is provided for 
volunteers. While no accident or health coverage is provided to the Explorer, however, some local councils may provide 
(modest) accident and sickness policies to the Explorers. VFBL coverage does not apply to Explorers. Post leaders are 
cautioned that VFBL may not apply to the post leaders providing training unless the AHJ has taken action to designate 
leadership trainers as being engaged in official training activities of the AHJ. 
Each fire service post must adhere to Fire and Emergency Services Explorer Program Guidelines promulgated by 
Exploring. These guidelines contain safety and hazard mitigation rules that set forth the types of activities fire service 
explorers may participate in, and expressly prohibit participation in other types of activities. 
First and foremost, the Program Guidelines state that Explorers may not be substituted for trained personnel. This is the 
most obvious and the most important distinction between Explorers and restricted member firefighters. Explorers are 
individuals who belong to an organization that is sponsored by (or otherwise associated with) the fire department, while 
restricted member firefighters are members of the department training to be full active-firefighter members. 

WHAT ARE THE RESTRICTIONS ON FIRE SERVICE EXPLORER ACTIVITIES? 

https://fasny.com/magazine_articles/volunteer-firefighting-and-junior-firefighters-what-your-department-should-know/
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Explorers can only participate when the post is activated. This means that fire service Explorers may not participate in 
any activity unless the post (and post leadership) is involved. The Program Guidelines include prohibitions for Explorers 
from entering or ventilating a burning building, climbing ground ladders in excess of 35 feet, climbing aerial ladders, or 
performing any activity where the Explorer has not been provided the appropriate personal protective equipment. 
However, Explorers are permitted to use aerial ladders and enter controlled burn buildings when using “an official 
training facility”. In addition to these rules, the AHJ of the sponsoring entity should have its own facility and program-
specific rules as to what further restrictions it wants to impose on Explorers’ activities. 

CAN A DEPARTMENT HAVE AN EXPLORER POST AND A RESTRICTED MEMBER FIREFIGHTER PROGRAM? 
Yes, but the programs are entirely independent of one another. Each program has discrete rules governing participation. 
Explorer posts are often the feeder pipeline to restricted member programs. Once an Explorer reaches the age of 
eligibility for a restricted member program (age 16 or 17), it is generally more advantageous for the individual to leave 
Explorers and become a restricted member firefighter. 

STATUTORY YOUTH PROGRAMS PURSUANT TO GENERAL MUNICIPAL LAW SECTION 204-B 
The only reference to the phrase “youth programs” in fire service law is found under General Municipal Law Section 204-
b. Because the type of youth program described is created by statute (GML § 204-b), these programs are commonly 
referred to as “statutory youth programs”. Importantly, these programs are neither restricted member programs nor 
Explorer programs. Statutory youth programs – as established by the Legislature in 1978 – are more closely related to 
fire prevention education programs delivered in schools than they are to fire service training. 

WHAT IS THE PURPOSE OF A STATUTORY YOUTH PROGRAM? 
According to the express language of the statute, and subject to the approval of the AHJ, volunteer fire companies may 
establish statutory youth programs to “provide participants with the opportunity to become familiar” with the: 
1. programs and operations of fire departments; 
2. to provide programs in community fire safety, fire prevention, and public fire prevention education; and 
3. to curtail false alarms by developing community wide respect for the fire service. (GML §204-b(1) 

WHAT ARE THE LIMITATIONS OF A STATUTORY YOUTH PROGRAM? 
Notably absent in the language of the statute is any reference to “training” youths in the science and art of firefighting. 
The statute expressly states that “No activities may include emergency duties in connection with fire department or fire 
company operations or any other hazardous activity.” The term “any other hazardous activity” is not defined in the 
statute and is subject to imprecise and conflicting interpretations from chiefs, commissioners, parents, youths, juries, 
and personal injury attorneys. 
Paragraph 5 further provides that all activities must be approved in advance by the chief or the chief ’s designee. At 
paragraph 6, the statute unequivocally states that participants in youth programs are not eligible to receive VFBL 
benefits. However, Paragraph 7 allows fire companies and departments to buy insurance for participants who are injured 
(or die) from “approved activities”. 
Notably, the statute sets forth the caveat that fire departments and fire companies must establish rules and regulations 
governing youth programs and the supervision thereof. 

ARE THERE PROBLEMS WITH STATUTORY YOUTH PROGRAMS? 
Statutory youth programs can be beneficial in creating a robust fire education program not unlike the programs many 
departments deliver in schools during Fire Prevention Week. However, the statute is focused on developing educational 
programs, not training programs. It is silent as to training and dangerously ambiguous as to what types of activities are 
prohibited and what are allowed. Statutory youth programs are constrained to follow and – are thereby limited by – the 
language of the statute. The lack of authority in the statute to allow exposure to “any other hazardous activity” means 
that the instruction provided cannot reach the same level of training that may be afforded in an Explorer program, and 
is monumentally less than the level that can be provided in a restricted member firefighter program. Unlike Exploring 
programs that have detailed guidance and resources designating permissible activities and setting criteria for safety and 
supervision, the statute provides no such guidance, save for the requirement that the chief must approve activities. 

ARE THERE BENEFITS TO STATUTORY YOUTH PROGRAMS? 
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We ascribe to the notion that any fire education training for youths and adults is a good thing. A statutory youth program 
may be a good starter program to gauge the interest if consideration is being given by AHJ or Department leadership to 
forming an Explorer post or starting a restricted member program. On the positive side, although the participants in 
statutory youth program are not entitled to VFBL, volunteer firefighter instructors who are injured while performing 
work or leading a statutory youth programs are entitled to VFBL benefits for their injuries.2 While a statutory youth 
program might seem to be the cleanest option (as it is created by statute), these are the types of programs that create 
the most confusion and pose the greatest risk of morphing into something neither intended nor authorized by the 
statute. 
  
As of this writing, there is legislation proposed to amend GML §204-b to allow “participants to respond to an emergency 
or hazardous activity” but remain in a designated safe area established by the chief.3 The proposed legislation also seeks 
to change the Penal Law to remove program leaders from potential criminal exposure for “endangering the welfare of a 
child” for engaging in activities under a GML §204-b program. The need for legislation amending GML §204-b underscores 
some of the limitations the statute imposes and validates some of the concerns we’ve addressed herein. The sponsor’s 
Memorandum in Support of the proposed change in the law states that the purpose of the change is to allow statutory 
youth program participants to observe actual fire calls and gain observational experience. Under the proposed change, 
statutory youth program participants will still be precluded from entitlement to VFBL benefits. 

A WORD ABOUT THE NVFC NATIONAL JUNIOR FIREFIGHTER PROGRAM 
The NVFC provides resources and information for volunteer departments concerning “junior firefighter programs”. The 
information and resources are helpful and informative. However, the NVFC junior firefighter program does not equate 
to a restricted member firefighter program, as the NVFC program “does not advocate junior firefighters participating in 
operational activities”.4 
The NVFC program is most similar to the Exploring fire service program, and the NVFC actually encourages Explorers to 
participate in the NVFC program as well.5 Lastly, while the NVFC program advocates more “hands-on” experience than 
does GML § 204-b, the statutory youth programs in this state organized under that statute are constrained by the 
limitations imposed by law. 

CONCLUSION 
Youth programs in the volunteer fire service are an investment in the future. In this State, it is easy to confuse and 
conflate the types of programs established with the programs that are actually being run. Statutory Youth Programs 
under GML §204-b are the lowest rung in terms of engaging youth in firematic activities and the statute, as currently 
written, clearly limits the degree of hands-on participation. Conversely, fire service Exploring provides a time-tested, 
stock program that has plenty of structure and guidance, but comes at the expense of annual membership fees. 
Restricted member firefighter programs are intended to serve as the apprentice program for the volunteer fire service, 
and should be the most engaging programs for enticing 16- and 17-year-olds to commit themselves to the volunteer fire 
service. Regardless of the youth program or programs a fire department implements, the safety and health of the 
“children” participating in the program is the department’s (and every firefighter’s) highest obligation. 
Disclaimer: The legal opinions published here by the Association of Fire Districts are meant to provide guidance for fire district commissioners.  The materials available 

are for informational purposes only and not for the purpose of providing legal advice.  The opinions expressed are the opinions of the individual author at the time 

the facts were presented and based on the law then applicable.  The information contained in these opinions is not guaranteed  to be up to date.  The information 

provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are con stantly changing, nothing on this site 

should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained 

herein and disclaim all liability in respect to such information.  You should not act upon information in this publication wi thout seeking professional counsel from an 

attorney admitted to practice in your jurisdiction.   

THE CHIEF’S OFFICE: 

Chiefs, Is Your Department Prepared For A Mayday Incident? 

 Chief Scott D. Kerwood 
We all have bad days as fire chief. Whether it’s a tough day at city hall, a personnel issue that seems to never go away or 
a citizen who is unhappy with the service provided, we all work through myriad challenges in this role. We have studied 
and prepared ourselves to address these situations. 
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But what if you have a tough day that involves a mayday situation – a situation that one or more of your members may 
not survive? Are your knowledge, skills and abilities ready to lead the organization through this event? Have you prepared 
them, and you, for the three most horrific words that you will ever hear uttered on the fireground? “MAYDAY, MAYDAY, 
MAYDAY!” 
As a chief officer, we have a responsibility to prepare our members to respond to the needs of our citizens. It doesn’t 
matter if it’s a COVID-19 emergency, a hazmat spill or a structure fire, we train, and then train again, to be the best that 
we can be. We prepare our organization to help people in their time of need. But what about when we need help? Have 
we done everything within our power as fire chiefs to make sure that our members can save our own? 

PIECES OF THE TRAINING PUZZLE 
The fire service has spent a lot of time, energy and money making sure that we know how to rescue a downed or trapped 
firefighter. And now, the mayday, self-rescue and rapid intervention lexicon is a part of our regular fire service training 
and operations. We introduce these techniques to our newest members the minute they go through rookie school, and 
we continue to carry these themes throughout their career so they understand the importance of training to save our 
own. 
This new normal, coupled with the increased consciousness about the need to operate safely on the fireground, is 
grounded by several NFPA standards. 
NFPA 1500: Standard on Fire Department Occupational Safety, Health, and Wellness Program (2021 ed.) directs “use of 
the term mayday as a requirement when a fire department member finds him- or herself requiring immediate 
assistance.” 
NFPA 1561: Standard on Emergency Services Incident Management System and Command Safety (2020 ed.) further 
addresses “prevent[ing] the ‘incident within an incident’” through the practice of managing emergencies or maydays at 
large-scale incidents. It states: “It is imperative that the incident commander stays in control of the entire incident and 
not become overly committed to the emergency. This can be accomplished by assigning a supervisor or rapid intervention 
group to the emergency.” 
NFPA 1407: Standard for Training Fire Service Rapid Intervention Crews (2020 ed.) identifies the hands-on program needs 
to get members ready for the incident within the incident. This standard provides the kinesthetic-tactile learning 
environment that our members can commit to memory through repetition on what they should do to save one another. 
Specifically, the standard details that rapid intervention training program shall include, at a minimum, the following 
topics for personal and crew-oriented skills training and evaluation: 

• Declaring mayday 
• Search techniques 
• Access and extrication 
• Air supply 
• Ropes 
• Protecting downed firefighter(s) in place 
• Moving downed firefighter(s) to safety 
• Firefighter self-rescue techniques 

Further, at the national fire service association level, the International Association of Fire Chiefs (IAFC) and the National 
Volunteer Fire Council (NVFC), shepherded by the IAFC Safety, Health and Survival Section (SHS) focused the 2017 Safety 
Stand Down on “activities on those critical skills required of individual firefighters to recognize when they are in a mayday 
situation; [and] the skills they need as an individual to remove themselves from the situation (self-rescue).” 
For the command staff, the Blue Card Hazard Zone Management System offers a continuing education module in its Type 
4 and Type 5 incident management program. For the incident commander who will have to manage a mayday, this 
module allows them the opportunity to practice their radio traffic and resource management needed to operate in this 
high-stress environment. Often the forgotten member of the mayday training scenario, the incident commander, 
regardless of rank, is the person who must ensure that the resources get to the firefighters who need help. 
Your job as the fire chief is to make sure that you have put all the pieces in place to address the mayday if it occurs. 

“MAYDAY MONDAY” 
Here at Hutto Fire Rescue, each week we train to prevent and respond to these events. Every Monday is “Mayday 
Monday.” During those training sessions, crews drill on something involving extricating downed firefighters. These drills 

https://www.nfpa.org/codes-and-standards/all-codes-and-standards/list-of-codes-and-standards/detail?code=1500
https://www.nfpa.org/codes-and-standards/all-codes-and-standards/list-of-codes-and-standards/detail?code=1561
https://www.nfpa.org/codes-and-standards/all-codes-and-standards/list-of-codes-and-standards/detail?code=1407
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may be hands-on entanglement drills, removing an incapacitated firefighter down a ground ladder, or practicing bail-out 
drills. 
Our weekly drills sometimes take place inside the classroom instead of on the training field. These classroom trainings 
involve a review of various resources: 

• NIOSH Fire Fighter Fatality Investigation and Prevention Program reports; 
• National Fire Fighter Near Miss Reporting System reports; 
• Don Abbott’s Project Mayday; 
• Standard operating procedures (SOPs) that address mayday events or other command-level events; and 
• County mayday policies that cover 13 fire departments, small and large, paid and volunteer. 

Monday Mayday drills may also involve working with our dispatch center to conduct radio drills for mayday events. 

AFTER THE MAYDAY 
Learning how to manage your department’s worst day is important, but remember, you must also be ready for what 
comes after the mayday event. 
Ensure that your Employee Assistance Program (EAP) and critical incident management programs are solid and your peer 
support network is functional. NFPA 1500 notes that you must have a program in your safety, health, and wellness 
program to address the occupational exposure to atypical stressful events. This type of firefighter rescue event falls into 
that category. 
Further, you must have services in place to address a line-of-duty (LODD). Grief will permeate your organization, 
especially if there is a loss of a member because the rescue is not successful. 
As fire chief, you must be willing to learn from the incident and share the lessons with others. It is tough to put ourselves 
on display to the rest of the world when we make a mistake. But it is important for you to be willing to put your fire 
department in front of everyone and discuss what went wrong and what changes are being made to prevent a similar 
situation. In the Blue Card Hazard Zone Management System, CE Module #9 – Mayday Operations, the late Chief Alan 
Brunacini notes that following the Brett Tarver LODD, the Phoenix Fire Department reviewed the incident to identify 
changes they needed to make to their policies for rescuing a downed firefighter. So, for your event, regardless of whether 
the results are good or bad, help other fire chiefs and fire departments from repeating your mistakes. 

“EVERYONE GOES HOME” 
As the fire chief, you have a responsibility to look out for the wellness of your members – the whole person. You must 
send them home the same way they came to work. That means focused training on how to prevent mayday incidents 
and how to mitigate such events if and when they do occur. When tragedy strikes, it’s imperative to provide resources 
that address member wellness. Have policies and practices in place to address both the physical and mental aspect of a 
mayday. Remember, your job as the fire chief is to make sure that “Everyone Goes Home.” 
Stay safe! 
Download the FireRescue1 digital edition  "Your Mayday Survival Guide" for additional mayday resources. 

GRANTS FOR THE FIRE SERVICE: 

2022-2023 LGRMIF Applications Being Accepted 
The New York State Archives is pleased to announce that it is now accepting applications for the 2022-2023 Local 
Government Records Management Improvement Fund (LGRMIF) grant cycle. The application deadline is 5:00 pm March 
21, 2022. More information on the LGRMIF program can be found by accessing the State Archives’ LGRMIF grant pages 
on the Archives’ website. Interested applicants can also view our new, six-part LGRMIF webinar series that covers topics 
such as navigating the eGrants portal, writing the grant narrative, and more. 
Hold the date of March 1, 2022, 10:00-11:00 am, for an Ask Me Anything webinar on the 2022-2023 LGRMIF cycle. The 
webinar is free but you must register.  
If your institution does not already have an eGrants user account, or if your Records Management Officer (RMO) has 
changed since the last time your institution applied for a grant, please complete and submit the online registration form 
. The deadline for requesting a new user account is 5:00 pm on March 7, 2022. 

CLASSIFIED SECTION: 

https://www.cdc.gov/niosh/fire/default.html
http://www.firefighternearmiss.com/
http://projectmayday.net/
https://www.everyonegoeshome.com/
https://www.firerescue1.com/mayday-survival-guide/articles/digital-edition-your-mayday-survival-guide-xTEWmwqqtuWmEbcn/
http://www.archives.nysed.gov/grants/lgrmif-grants
http://www.archives.nysed.gov/workshops/catalog?field_workshop_category_tid=697&field_workshop_type_tid=All&field_intended_audience_tid=All
http://www.archives.nysed.gov/workshops/schedule/ask-us-anything-about-lgrmif-grants
https://eservices.nysed.gov/ldgrants/ldgext/cnRegistration.do
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JOB OPPORTUNITY GREENFIELD FIRE DISTRICT PURCHASING DIRECTOR 

Purchasing Director: The Greenfield Fire District is looking for a professional and highly-motivated person to perform a 
wide variety of functions relating to the material needs and possessions of the Greenfield Fire District.  Must have good 
organization and communication skills, the ability to manage several projects simultaneously, and be flexible with work 
hours when necessary.  Prior experience preferred and all candidates must have a clean driver’s license.  Individuals 
residing within Fire District Boundaries preferred.  Employment application and job description can be found on the 
district website at www.greenfieldfd.org.  Please send application, cover letter & resume to Joyce Petkus, District 
Administrator via email at Jpetkus@greenfieldfd.org or regular mail to Greenfield Fire District, P.O. Box 103 Greenfield 
Center, NY 12833 no later than March 31, 2022. 

 
**The Capital Area Cooperative Project 
Have you got stuff just laying around taking up space that someone else less fortunate might need, 
then use the Cooperative Project forms? 
It is no secret that there is a huge disparity in fire district budgets across New York state. Budgets range from $30,000 
per year to several million dollars. Those districts in more populated areas with businesses have a much larger tax base 
to fund firefighting efforts while rural districts are somewhat at a disadvantage due to lower property values, lower 
average income, and fewer businesses to support their tax base. 
Born out of discussions between Commissioners of small rural and larger urban districts at the recent AFDSNY Annual 
Meeting and Conference at Turning Stone is the Capital Area Cooperative Project. The Capital Area Cooperative Project 
seeks to build partnerships between fire districts to help provide equipment and tools donated from larger fire 
departments to smaller and rural fire departments within the Capital District and beyond. These better funded districts 
are able to replace gear more often and many times excessed gear ends up leaving the state. One Commissioner stated 
that he would rather have the gear stay in New York and help struggling districts than to ship it out of state or even out 
of the country. These underfunded fire departments can receive donated tools and equipment to ensure they can 
perform their duty to save lives and protect property as safely and as efficiently as possible. If you are interested in 
donating tools or equipment or requesting a donation, please fill out the forms in the links provided and a representative 
from the Capital Area Association of Fire Districts will contact you. 
 
For Districts desiring TO GET RID OF EQUIPMENT, fill out the form at: 
https://forms.gle/a6ApHuACeu5yziJs7 
WANT TO SEE WHAT IS NEEDED OR BEING OFFERED GO HERE: 
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing 
You will need a google account or establish one! 
All donations made will go directly toward the mission of helping small and rural fire departments in need. Equipment 
and tools that are not NFPA compliant may be donated to the International Fire Relief Mission to assist international fire 
departments with equipment needs. 

THE LIGHTER SIDE! 

 
Apparently, this notice can now be found in all French churches: 
En entrant dans cette église, il best possible que vous entendiez l'appel de Dieu. Par contre, il n'est pas susceptible de 
vous contacter par téléphone. Merci d'avoir éteint votre téléphone. Si vous souhaitez parser à Dieu, entrez, choisissez 
un endroit tranquille et parle lui. Si vous souhaitez le voir, envoyez-lui un SMS en conduisant 
 
Translation: 
It is possible that on entering this church, you may hear the Call of God. On the other hand, it is not likely that he will contact you by phone. Thank 
you for turning off your phone. If you would like to talk to God, come in, choose a quiet place, and talk to him. If you would like to see him, send 
him a text while driving. 

 

http://www.greenfieldfd.org/
mailto:Jpetkus@greenfieldfd.org
https://forms.gle/a6ApHuACeu5yziJs7
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing
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FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP! 

What are the duties and responsibilities of a Commissioner? 
The Answer is posted on our web site at www.AFDCA.org 

 
Vital Statistics on the State Association Regions – the break out is on our web site. 
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CAPITAL AREA BUSINESS PARTNER’S 
Business Partner Applications Available At:  WWW.AFDCA.ORG 

We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers 
Write me at tom@rinaldi1.com 

Please Support Those Who Support Us!! 

Renewals are due by April 1st, 2022 

 

If you have information on new products you wish to showcase or is educational and informative for fire 
districts, please submit it and we will use it in this Bulletin under the appropriate heading. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
David Farstad, Municipal Banking Officer 

652 Albany-Shaker Road, Albany NY 12211 
P/F: 518-730-3120 
M: 518-506-0075 

farstadd@pioneerbanking.com 

HANNIGAN LAW FIRM PLLC 
388 Kenwood Avenue 

Delmar, New York 12054 
P: (518) 869-9911 
F: (518) 869-9915 
www.hannigan.pro 

Fire/EMS –Municipal Law 

 
 

98B Troy Road 
East Greenbush, NY  12061 

518-479-2004 
www.dignuminc.com 

Young, Fenton, Kelsey & Brown, PC 
General Practice Matters plus - 

Fire Service Attorneys 
1881 Western Ave. Suite 140 

Albany, N.Y. 12203 
518.456.6767 

 
Specializing in insurance for Fire Districts and 
Departments 

Dave Meager 
31 Church Street  Saratoga Springs, NY 

518-584-5300x3243 dmeager@amsureins.com     

 

 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

Ducharme Clark LLP 
John W. (Jack) Clark 
Maj. General, USAF (Ret.) 

646 Plank Road, Suite 204 
Clifton Park, NY 12065 

518-373-1482phone    518-373-8758telefax 
518-391-9063cell 

jwclark@nycap.rr.com 
www.Ducharmeclark.com 

 
Architects & Engineers 

3 Lear Jet Lane, Suite 205 
Latham, NY 12110 

518-765-5105 
Dennis Ross, Dir of Emergency Services Market 

www.H2M.com 

 
Mitchell Associates Architects 

518-765-4571 
Specializing in Fire Stations 

www.mitchell-architects.com 

 
518-300-4732 

431 New Karner Rd Suite 170 
Albany, NY 12205 

https://foxpest-albany.com 

 
The D’Amato Law Group LLP 

Gregory Serio, Partner 

111 Washington Ave Suite 600 

Albany, NY 12210 

518.426.3800 

Email: gserio@dlgny.com 

damatolawgroup.com 

Contact Linda Flanagan 

110 Main Street 

Poughkeepsie, NY 12601 

845-331-2255 X2768 

“Insurance for First Responders” 
https://marshallsterling.com/linda-flanagan 

 

LEGAL SERVICES ARCHITECT/ 
ENENGINEERS 

INSURANCE 

PEST CONTROL 

BANKING 

John Caputo 
Marketing Manager 
One Blue Hill Plaza – 16th Floor 
PO Box 1609 
Pearl River, NY 10965 

845.8855 X7011 
Cell 631.601.5305 
jcaputo@fdmny.com 
VFBL/Workers’ Comp Coverage 

http://www.afdca.org/
mailto:jcaputo@fdmny.com
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JOHN M. LESNIEWSKI 

Assistant Vice President and 
Senior Business Banking Officer 

Fulton/Montgomery Markets 

12 Fremont Street, Gloversville, NY 12078 
P: 518.775-5205 | M: 518.848-0612 

NMLS ID 915694 
www.nbtbank.com 

 

 
 

800 Rt 146 Suite 493 

Clifton Park, NY 12065 
518.300.1126 

www.mytechsinc.com 

Managed IT Support 
Information Security Solutions 

 

Safety First Equipment Testing 
99 Glass Lake Road 

Averill Park, NY 12018 
518-674-8363 

www.safetyfirstfirehose.com 

 
68 Sicker Road, Latham, NY 12110 

518.785.0900 
www.bulldogfireapparatus.com 

 

 
Frank & Sons  
Body Works 

518-346-8119 
Expert Fire Truck Repair 

www.frankandsonsbodyworks.com 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

 
Jason Cyboron 

Sr. Manager of Business Development & Accts 
518-783-6933 ext 15 

Cell 518.401.5195 
www.penflexinc.com 

jcyboron@penflex.com 

 
 

518-432-5087 
www.thelosapgroup.com, 

 
Fleury Risk Management 

28 Corporate Drive, Suite 104 

Clifton Park, NY 12065 
518.478.6314 

https://www.fleuryrisk.com/nysgroup497 
VFBL Insurances Services 

 

 

Salt City Fire 
Equipment 

4474 Bussey Road 
Syracuse, NY 13215 

315-741-5258 
Saltcityfireequpment.com 
Proud Dealer of Seagrave 

Fire Apparatus 

UBS Financial Advisors 
Ralph Lemme, CFP 

8 Southwoods Blvd Suite 207 
Albany, NY 12211 

518.445.1667 

LOSAP MANAGEMENT 

APPARATUS BODY REPAIR 

COMPUTER SYSTEMS 

FIRE EQ TESTING 

FIRE APPARATUS 

SCBA COMPRESSOR 
SERVICE 

 
Ballston Spa National Bank 

PO Box 70 
Ballston Spa, NY 12020 
Deborah JR O’Connor 

518.363.8119 

Deborah.oconnor@bsnb.com 
 
  

http://www.nbtbank.com/
http://www.penflexinc.com/
https://www.fleuryrisk.com/nysgroup497
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All Type Professional Door Service 
405 N Pearl Street, Albany NY 12207 

518-463-1333 - Fire Station Doors 
Repaired/Installed 

info@alltyoedoorsny.com 

 

 
518-785-0299 

www.marvincpa.com 

 
 

518.459.6700 
26 Computer Drive West 

Albany, NY 12205 
www.bstco.com 

Brendan Kennedy ext 356 
 

 
Robert V. Gramuglia, CPA 

1 Pine West Plaza Suite 107, Albany NY 12205 
518.452.8055 or 518.859.5851cell 

Email: rgramuglia@BGCPA.net 

Stawnychy Financial Services 

Zoriana M. Stawnychy 
973.283.0024 

zoriana@stawnychyfinancial.com 
135 Kinnelon Road Suite 101 
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24 
Association of Fire Districts-Capital Area 

 

The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular 
basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange 

information and ideas.   
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for 

comments or content contributions are always welcome. 

 
MEMBERSHIP IN THE ASSOCIATION OF FIRE DISTRICTS OF THE CAPITAL AREA 

Would you like to join the Association of Fire Districts of the Capital Area and join 75 members in 8 counties?  Both fire 
protection districts and Village departments are eligible for membership. 
The yearly membership dues (January 1st to December 31st) shall be as follows and shall be based on the annual 
budget of the Fire District/Organization; 
To take effect January 2023: 

$0 to $200,000: $50  
$200,001 to $400,000: $100  
$401,000 to $600,000: $200  
$600,001 plus: $300  
Business Partners:  $100.00 annual member fee 

 
Medical Supplies Needed for Ukraine relief: 
- first aid kits (combat) (first aid in case of injury). 
- Supraglottic Emergency Airway Devices  
- Stretcher 
- Occlusive dressing with ventilation 
- Anti-burn hydrogel 
- Thermostatic bandage 
- Rescue cover 
- Triangular scarf 
- Film-valve 
- Ambu Bag (Adult) 
- Napkins Gel Guardian. 
- Hypothermic package, 
- Gloves non-sterile (without powder, SML), 200 pieces / unitary enterprise. 
- Tonometer 
- Anti-burn hydrogel 
- Pocket Mask 
- Bandages 7x14 and 5x10 
- Elastic bandage, 
- Turnstile harnesses, 
- Mounting wide tape 20 cm. 
- Dexalgin 2.0 in amp., 20 packages 
- Ceftriaxone 2.0 in amp 
- Butter scissors (Lister) for bandages, 
- Medical Safety Pins 
- Rubber elastic medical 
- Medical Neck Braces 
- Betadine 1000 ml, 20 fl. and 100 ml, 15 fl. 
- Defibrillators. 
- Intravenous catheter (single, 18G), 
- Nalbuphine 
- Mounting reinforced tape 
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