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T H E  C A P I T A L  B U L L E T I N  

F I R E  D I S T R I C T  N E W S  

ED ITO R  –  TO M  RIN ALD I  

tom @ ri na ld i1 .c om  

LEAD ER SH IP  I S  N O T ABO U T B EIN G  IN  C H ARG E,  IT S A BO U T  SER VIN G  PEO PL E.  

CAPITAL AREA ASSOCIATION NEWS:    WWW.AFDCA.ORG 

CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS 2022 OFFICERS RECEPTION 
IT’S THE LAST MINUTE – TIME TO ACT! 

Throw off that mask and come have a good time with friends. 
When: Saturday, March 12, 2022 
Where: Saratoga Holiday Inn, 232 Broadway, Saratoga Springs, NY 12866 
Time: 6:00 PM to 10:00 PM 
Cost: $75 for one person, $120 per Officer with guest (note: the cost is a legal fire district 
expense) 

There are a group of rooms reserved for us at a discounted rate if you are interested.  
If you are interested, please just reply with the details of who is coming,  

You can bring payment to the dinner.  
We need a final number by Monday, so please don't delay! 

INVITATION AND RESERVATION ↓  
https://afdca.org/wp-content/uploads/2022/01/Installation-Dinner-2022-Invite.docx 

Thank You to Dinner Sponsor  
Gentile Brengel & Lin, LLP 

Certified Public Accountants 

 
The Capital Area Association represents fire district officials from the fire districts in Albany, Schenectady, Rensselaer, Warren, 

Washington, Saratoga, Fulton and Montgomery Counties 
Fire District Officials include Commissioners, Treasurers, Secretaries and Chief 

All are invited to participate in all of the Capital Area Activities 

The Capital Area Association wants to take this opportunity to thank all the Fire Districts who continue to support the local 
Capital Area Association as members for 2022. 

CAPITAL SHORTS: 

• Make your reservations NOW for the Capital Area Officer’s Reception time is running out, see below. 

• The next Capital Area dinner meeting is quickly approaching, put it on your Calendar for Thursday March 10th. 

• Pray for our brother and sister firefighters on the front line in the Ukraine. 

• Mandatory use of absentee ballots being proposed for all fire districts for all fire district elections Page 3 

• Since its inception on January 1, 2019 the NYS Volunteer Firefighter’s Cancer Benefit program has paid out $1.9 
million dollars to volunteer firefighters diagnosed with cancer. 

• Latest news from the NYS recruitment and retention task force Pg 5 

• STATE ASSOCIATION ANNUAL MEETING AND LEADERSHIP SUMMIT Page 2, Registration is Open! 

• EMT cards extended for one year, see policy statement 22-05 from the Bureau of Emergency Medical Service 
and Trauma Systems. 

http://www.afdca.org/
https://afdca.org/wp-content/uploads/2022/01/Installation-Dinner-2022-Invite.docx
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• Got stuff taking up space in the fire station?  See what the Capital Area Cooperative Project is all about Page 22 
o There is stuff waiting there to be had 

• Just so you are aware, NFPA 1962, 2013 Edition requires nozzles and fire hose appliances to be static tested 
annually. The static test requires the nozzle and/or the appliance to be tested at 50psi increments for 30 
seconds each until reaching 300 psi and then hold for 1 minute.  This is to avoid any unexpected nozzle failures. 

• Congratulations to North River Fire Company, Warren Co. on the arrival of their new Pumper/Tanker. 

Don’t be this commissioner. 
If you no longer wish to receive the Capital Bulletin you have the option to “unsubscribe” at the bottom of the 

introductory email. 
 

We want to thank the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the Capital Area 
meetings. 

2022 OFFICERS AND DIRECTORS OF THE CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS 
President: Tom Rinaldi, Commissioner Stillwater/Saratoga 
1st VP:  John Meehan, Commissioner West Crescent/Saratoga 
2nd VP:  Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga 
Board of Directors: Les Bonesteel Commissioner Burnt Hills/Saratoga, Tom Wood Commissioner Northumberland/Saratoga, Joyce Petkus 
Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West 
Glenville/Schenectady 
Secretary/Treasurer: Tony Hill 
Sargent at Arms: Tom Wood 
Chaplain: Fred Richards 
Legal Council: Greg Serio 

MEETING SCHEDULE FOR 2022 
The March Meeting is coming up quick. 

The remaining meetings will take place on Thursday evenings 7pm, March 10th, May 12th, July 14th, September 8th, 
October 13th and November 10th .  Food will be provided at the Clifton Park Fire Station. 

 
The Capital Area has logo ware for sale, long and short sleeve polo shirts.  Contact Secretary/Treasurer Tony Hill 

to purchase shirts. 
 

All correspondence & Capital Area Association Mailing Address 
should be directed to:  AFDCA PO Box 242 East Schodack, NY 12063 

EMAIL: CAAOFD@GMAIL.COM 
 

STATE ASSOCIATION NEWS:     WWW.AFDSNY.ORG 

2022 Annual Meeting & Leadership Summit 
Fire Districts Re-imagined 

May 4 - 7, 2022 
Turning Stone Resort & Casino 

Verona, NY 
REGISTER HERE:  

https://mms.afdsny.org/members/evr/reg_event.php?orgcode=FDNY&evid=28919531 
 

ATTENDEE INFORMATION INCLUDING COSTS!  
https://www.afdsny.org/attendee_information.php 

 

http://www.afdsny.org/
http://luisserranor.com/crisis-en-iveco-porque-el-silencio-ha-sido-una-mala-solucion/
https://creativecommons.org/licenses/by-nc/3.0/
https://creativecommons.org/licenses/by-nc/3.0/
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STATE ASSOCIATION TRAINING CONTACT 
Cathy Deluca, AFDSNY Program Coordinator, PO Box 496, Selkirk, NY 12158,  (C) (518) 275-6585 
Email<program.coordinator@afdsny.org, - - Association Web Site www.afdsny.org 

 

TRAINING APPROPRIATE FOR YOUR ENTIRE BOARD/SECRETARY/TREASURER 

COFFEE WITH COMMISSIONERS RETURNS FOR 2022    
Saturday, Apr 9, 2022 09:00 AM 
Saturday, May 14, 2022 09:00 AM 

 

THE LATEST FROM THE NYS LEGISLATURE 
 

 

New York State Fire Service Alliance Legislative Initiatives for the 2022 Session 
 

1. Fair Play Cost Recovery for Fire Departments - [S.7186 Brooks/A.534A Jones] Empowers the authority having 
jurisdiction which provides emergency medical services to have the option of establishing fees and charges for 
services. During the 2021 session, this bill passed the Senate. It moved from the Assembly Local Governments 
committee to the Assembly Ways and Means Committee where it will start for the 2022 session. 

2. Restoration of Dedicated Code Enforcement Funding - [S.6970 Kavanagh & A8723 Englebright] The funds in 
Section 54g of State Finance Law provide state assistance to local governments for support of activities related 
to fire prevention and building codes. This money has been swept into the General Fund and not used for its 
intended purpose for 29 years.  

3. Recruitment and Retention Task Force – Passed and Signed by Governor: Make a chapter amendment to the 
legislation which created the Recruitment and Retention Task Force to move the date a report is due on its 
findings to December 31st, 2022, rather than the now unattainable date of April 1st, 2022.  

4. Reckless Endangerment of an Emergency Service Person - Amend the penal law by adding a new section creating 
the crime of reckless endangerment of an emergency service person in the second degree. A person is guilty 
when they knowingly alter or convert a building that impedes egress, and an emergency service person is injured 
or dies as a result. This would be classified as a class D felony. 

5. Timely Adoption of Updated State Fire and Building Prevention Code - [S.6210-A Skoufis/A.3559-A Hunter 
Would require that a new building code as published by ICC would be adopted by the NYS Codes Council within 
12 months. 

6. Pre-Budget ad hoc committee efforts to:  
A.) Return local control for use of the cellular 911 communications fees to the counties 
B.) Provide state-based funding for books used by the students of the basic fire education courses, 
specifically BFO & IFO courses and  
C.) Provide state funding to offset the cost of the NYS Firefighter’s Cancer Benefit Program to the AHJ 
paying the premiums 

As these measures work through the legislative process, the Fire Service Alliance will reconvene to strategize and/or 
identify additional measures to be considered by the Legislature. 

 

Toxic Bill on the Scorecard 
I want to bring it to your attention that bill A9388 has been introduced by Assemblywomen Sandy Galef from Westchester County 
which will mandate absentee ballots for all fire district elections that require a vote by the residents of such fire district.  The rest of 
the state does not look like Westchester Co. and most of the fire districts which have volunteer fire companies do not have the 
funding or the staff to handle this mandate.  Currently, absentee ballots are optional for fire districts and most of those who offer 
absentee ballots are downstate.  This would include voting for commissioner, bond issues and other matters involving mandated 
public referendums. I’m puzzled at the fact that this includes permissive referendums where there is no in person voting by the 

http://www.afdsny.org/
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public. The law specifically states that; “each person wishing and entitled to vote as an absentee voter must present an 
application to district clerk”.  What district clerk?  Most upstate districts have only part time clerks if that?  
The legislation includes the following: 

• States the time frames in which applications must be received by the district clerk 

• The district clerk shall examine each application to make sure the applicant is qualified to receive such ballot 

• the district clerk shall mail, by regular mail, an absentee ballot to each qualified applicant who has applied before such day 
and who has requested such ballot be mailed to them. 

• If the application is delivered in person after the 7th day before the election and not later than the day before the election, 
the district clerk shall forthwith deliver such absentee ballots for those applicants 

The justification for the legislation arrogantly states: There are no fiscal implications to the State in association with the 
passage of this legislation.  But I propose that the state provide funding to the fire districts with budgets less than $400,000 to fund 
the staffing and execution of this mandate. 

 

On Politics: Hochul Appeases Foes Of Accessory Apartments 
Ross Barkan   

Bowing to pressure from suburban lawmakers in both parties, Gov. Kathy Hochul recently announced she’d be withdrawing a plan 
to add affordable housing to the counties outside of New York City. It was a disappointing—if inevitable—decision that will have 
potentially dire consequences for Long Island, Westchester and the five boroughs. 

In her initial budget proposal, Hochul included a requirement for local governments to allow for additional housing on land otherwise 
zoned for single-occupancy units. The plan would force development-resistant towns and counties to pass legislation permitting 
accessory dwelling units—apartments in basements, attics or garages. 

Long Island politicians of both parties revolted. They warned against a fundamental attack on the suburban character of their towns 
and bemoaned a loss of local zoning power. Hochul, who is seeking a full term in a year when Republicans are expected to perform 
well, backed off the proposal at the behest of Democrats running down the ballot. After Republicans dominated the 2021 elections 
in both Long Island counties, Democrats are wary of angering an already restive voter base.  

Hochul has promised to collaborate with local governments to seek some kind of compromise, but when it comes to adding new 
housing on Long Island, talk of compromise almost always means no shovels in the ground. This is a quiet tragedy. New York is in the 
throes of an affordability crisis, and if the suburbs don’t begin to add housing soon, it will only worsen, locking out more generations. 

Despite the complaints of local politicians, Long Island is grievously underdeveloped. Other suburbs, including Westchester, have 
clusters of apartments and density to give housing options to those who aren’t wealthy or even middle-class. 

In Suffolk County, free-standing single-family homes account for more than 81 percent of the housing stock. Nassau is at 75 percent. 
These are higher shares than most counties in America, far outstripping the 44 percent in Westchester County. Much of this is by 
design: after World War II, Long Island was offered as an oasis for white, middle-class families to escape New York City and was zoned 
in such a way to enforce racial segregation. Even today, there is a racial tinge to the fierce opposition to density. 

Long Island’s housing decisions have rippled far beyond the suburbs. Had politicians in Nassau and Suffolk decided, decades ago, to 
pursue a growth strategy that created more apartments and other kinds of affordable units, young professionals wouldn’t have to 
flock to the five boroughs, where rents are skyrocketing again, and housing remains in short supply. A regional housing strategy, with 
extensive building along transit lines, could have made a tremendous difference. 

In truth, Hochul’s proposal was hardly transformational, which makes the furious opposition to it so disconcerting. If Long Island 
can’t even accept an expansion of basement apartments, what hope do tenants in the region really have? Long 
Island needs hundreds of thousands of new units to match demand. Right now, there is no roadmap to getting there. 

New York City, in the meantime, must not become another Long Island and grow too resistant to building new housing. We need far 
more of it—by the estimate of the city comptroller’s office, the city saw a net increase of only 100,000 housing units, though resident 
employment grew by 500,000 between 2009 and 2018. Eric Adams has spoken of building aggressively but offered few, if any, 
concrete plans for growing the housing stock. His predecessors, Bill de Blasio and Michael Bloomberg, each pursued strategies that 
relied on upzoning working-class areas but leaving alone the suburban-style parts of the city that need development now. Bloomberg, 
in particular, selectively downzoned white, wealthier neighborhoods, bowing to public pressure. 

https://www.crainsnewyork.com/author/ross-barkan
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Hochul, meanwhile, still has the clout to fight for a regional housing solution that will take pressure off New York City and make Long 
Island more affordable. After the November elections, she may be able to take the fight up again. It is desperately needed. 

[Editor’s Note:  If Long Island has a housing problem, then solve the problem in Long Island leave the rest of us out of 
it and don’t make everything racial.  Look to the Maryland suburbs outside of D.C. and Baltimore and tell me there is 
a racial problem.] 

NEWS FROM THE NYS VOL. FF R&R TASK FORCE 

Task Force Web Site: https://www.dhses.ny.gov/ofpc/recruitretentiontaskforce/index.cfm 
As with all things State, we can no longer find the Task Force at the above web page and no idea where they can be 
found, we can always count on the state to screw something up!! 

The task force in their most recent meeting has broken into sub committees. 
Minutes from the 1/14/22 Meeting:https://afdca.org/wp-content/uploads/2022/03/Volunteer-Firefighter-
Recruitment-and-Retention-Task-Force-Meeting-Minutes-1_14_2022.pdf 

NEW TRAINING AVAILABLE FOR YOUR FIREFIGHTERS! 

 
Top 5 Ways We Get Into Trouble 
ESIP WEBINAR SERIES 
Join us as we discuss five of the most common ways, we get ourselves into trouble: Driving, Complacency, Moving People, 
Disrespecting each other, and Medical Errors. We will look at each and offer ways to avoid trouble. 
Wednesday, March 16th 7:00PM 
REGISTER HERE:  
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Manage
ment+Mailing+List&utm_campaign=c060af44ab-
EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-
278064383 

 

Registration Open for FIRE 2022 Hands-On Training 
Eight Hands-On Training courses will be delivered at the Syracuse Fire Department Training Center during the NYSAFC 
116th Annual Conference & FIRE 2022 Expo. HOT registration also includes Annual Conference & FIRE Expo Full Term 
registration, which allows entry to classes and exhibits. Hands-On Training runs from Thursday, June 16 through Saturday, 
June 18. Courses include "Advanced Thermal Imaging Camera Ops," "Advanced Vehicle Extrication," "Aggressive Interior 
Fire Attack," "Fire Behavior On the Inside," "First-In Officers’ Responsibilities," "Hoarder Fires," "Truck Company 
Essentials: The Tasks That Must Get Done," and "Truck Company: Saw Work and Roof Ops." 
Learn More and Register... https://www.nysfirechiefs.com/fire2022hot 

NEW FIRE SERVICE EQUIPMENT OF INTEREST! 

Rusoh® Eliminator® Offers New Technology in Dry Chemical Extinguishers 

 Raoul Angulo 
Dry-chems are some of the most effective yet underutilized extinguishing tools we have on the apparatus. Burn-to-learn 
training and demonstrations limit their effectiveness, primarily because of the cost and logistics of refilling them. Some 
fire stations have the ability to recharge dry-chems, but most fire companies have to tag them for service and wait until 
the utility truck comes to service them or switch them out with charged extinguishing units from a contract vendor. 
Unless the station keeps a spare, some companies may run without a dry-chem until it is replaced by the maintenance 
division.  
The Eliminator® dry chemical fire extinguisher by Rusoh® Inc., in Eau Claire, WI, is the newest innovation in handheld 
dry-chem units. The first thing to notice about the Eliminator is the unique design—it doesn’t look like a typical dry-chem 

https://www.dhses.ny.gov/ofpc/recruitretentiontaskforce/index.cfm
https://afdca.org/wp-content/uploads/2022/03/Volunteer-Firefighter-Recruitment-and-Retention-Task-Force-Meeting-Minutes-1_14_2022.pdf
https://afdca.org/wp-content/uploads/2022/03/Volunteer-Firefighter-Recruitment-and-Retention-Task-Force-Meeting-Minutes-1_14_2022.pdf
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=c060af44ab-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-278064383
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=c060af44ab-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-278064383
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=c060af44ab-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-278064383
https://webinar.ringcentral.com/webinar/register/WN_Q2pm24YYRAGbtU1Bp7c20g?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=c060af44ab-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-c060af44ab-278064383
http://selligenttier.naylorcampaigns.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTYxNjk0NCZtZXNzYWdlaWQ9NjE2OTQ0JmRhdGFiYXNlaWQ9NjE2OTQ0JnNlcmlhbD0xNjgwMzA2MSZlbWFpbGlkPXRvbUByaW5hbGRpMS5jb20mdXNlcmlkPTE2NzU1NzQmdGFyZ2V0aWQ9Jm1uPSZmbD0mbXZpZD0mZXh0cmE9JiYm&&&2051&&&https://www.nysfirechiefs.com/fire2022hot
https://www.nysfirechiefs.com/fire2022hot
https://www.nysfirechiefs.com/fire2022hot
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fire extinguisher. The top of the extinguisher is substantially larger and sturdier looking, then tapers down. The separate 
carry handle is enclosed and is larger compared to most open-lever handles, and the opening is large enough to 
accommodate a gloved hand. The other noticeable feature is the large discharge nozzle at the end of the hose. These 
features were enough to capture my curiosity at FDIC International 2021.  
To establish a training or marketing need for a new product, one has to first identify the problems with existing systems—
in this case, standard dry-chem extinguishers. Standard dry-chems are constantly under pressure and the pressure gauge 
can sometimes be inaccurate. Over time, they can lose partial or total pressure. This results in insufficient pressure and 
substandard extinguishing power to discharge the chemical agent completely or not at all, rendering the unit useless for 
extinguishing fires. Over time, corrosion can also render the valve nonfunctional. If the plastic security tab breaks, the 
lock pin can fall out. When that happens, bumping or grabbing the handle can cause the lever to depress, discharging 
the dry-chem. Finally, the chemical extinguishing agent compacts over time at the base of the extinguisher. This can 
result in ineffective performance during a fire because the actual discharge content is less than what was required for its 
rating. The extinguishers are supposed to be removed from their brackets and checked on a monthly basis. This 
inspection includes firmly bouncing the extinguisher on the ground to break up any caked powder, but we know this 
rarely, if ever, happens. The Eliminator has an ergonomic design, making it easier to carry, hold, and operate.  
The rustproof engineered proprietary polymer construction makes the unit extremely durable and allows it to be stored 
in areas exposed to the elements without corrosion. The storage range temperatures are between -40°F and 120°F. The 
test pressure for the extinguisher is 540 pounds per square inch (psi). There’s even a luminescent hose strap, which 
makes the extinguisher easily visible in darkness.  
This sturdy design allows for Rusoh® to offer an 8-year limited warranty on all units against defects in material or 
workmanship. The fluffing wheel system is a patented, modern design for portable drychems. When the extinguisher is 
removed from its hanging bracket, the hand wheel at the base of the extinguisher is turned for three complete rotations. 
The wheel turns a small corkscrew auger inside the unit, “fluffing” the premeasured dry chemical powder and ensuring 
no agent is packed down before the unit is charged. With training, these turns can be accomplished in a couple of 
seconds. The top of the unit holds a CO2 cartridge, which serves as the propellant.  
The Eliminator is not under pressure until the CO2 cartridge is depressed and punctured. Pulling the yellow lever down 
charges the unit to 185 psi. Having the discharge valve and lever integrated into the wide-mouth nozzle allows for greater 
flow control with a wider discharge pattern and precise aiming control. The CO2 cartridge enables superior knockdown 
power because the pressure is full strength compared to stored-pressure extinguishers, which can become unreliable 
with less pressure over time.  
The Eliminator is then operated using the TPASS technique: Twist the lock to break the tamper seal. Pull down the lever 
to charge the CO2 unit. Aim the nozzle away from you, low, toward the base of the fire. Squeeze the lever slowly and 
evenly. Sweep the nozzle side to side. It is always a good idea to take a deep breath and hold it before discharging the 
agent because most dry-chem agents can irritate unprotected eyes and lungs.  
The Eliminator standard 5-pound model carries 5.9 pounds of Class ABC extinguishing agent for normal hazards in Class 
A, B, and C fires. The UL/ ULC rating is 3-A:40-B:C, which makes it a little overkill for residential home and kitchen use but 
excellent for commercial business and office use. There is also a 40-B:C Purple K unit available. Both units are U.S. Coast 
Guard approved for Type A-Size II and Type B:C-Size I, so it is also an excellent extinguisher for marine vessels.  
The CO2 cartridge discharges the premeasured 5.9 pounds of powder at a flow rate of 0.4 pounds per second, so the 
entire extinguisher is discharged of its contents in approximately 13 seconds with an open flow. Fully charged, the unit 
weights approximately 12 pounds. It measures 16.75 inches in height and 8.5 inches in width and has a unit depth of 5.7 
inches, so it will fit in any apparatus compartment and most standard size fire extinguisher or fire hose cabinets. A smaller 
2.5-pound ABC extinguisher more suitable for home and vehicle is expected to be available before the end of the year.  
The Eliminator MSRP is around $150. Where the cost savings really come into play is with commercial occupancies that 
require numerous fire extinguishers—for example, office buildings, factories, supermarkets, educational facilities, public 
assemblies, and hospitals. When you consider the cost of annual inspections, certifications, maintenance, and refill 
service fees, the savings can become significant.  
The Eliminator was designed specifically to minimize or eliminate the invasiveness and cost of third-party servicing. Since 
this is a cartridge-based unit, there is no 6-year tear down or 12-year hydrostatic testing required. Each extinguisher 
recharge kit comes with a premeasured extinguishing agent, either a Class ABC or Purple K canister; a CO2 cartridge; 
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and seals to switch out after it is used. Training is accomplished with a company-sponsored online manufacturer’s 
service and maintenance program that meets the certification requirements for National Fire Protection Association 10, 
Standard for Portable Fire Extinguishers. Currently, approximately half the states require state-level certification. 

 

HEALTH – SAFETY & LODDS 

IN 2022 WE HAVE SADLY EXPERIENCED 22 FIRE FIGHTER LODD’S 

In 2021 we experienced 136 LODDs reported nationally.! 
Those who died in the line of duty in NYS were, Peyton Morse, Jared Lloyd, Judy Spencer and Vincent Malveaux. 

 

Sinkhole Nearly Swallows Fuller Road (NY) Fire District’s Rescue 9 

The Fuller Road Fire District almost lost an apparatus to a sinkhole while fighting a three-alarm fire with Murphy’s Law 
in full effect. The department was in action—to put it mildly—battling multiple large explosions, downed power lines, 
and a truck and multiple structures on fire near 18 Spruce St. 
While working, firefighters encountered water problems on scene, and, as first responders were responding, the road 
under Rescue 9 began to push up as the water main broke, undermining the pavement. Crews raced to move the large 
diameter hose that was feeding the scene and save the brand-new apparatus before it sunk in. They were able to move 
the rig right before the ground gave way, and no injuries were reported. 

BUILDING & FIRE CODE ISSUES 

 
Home builders and relators already “drive” legislation with a history of disregard for life safety and a disgusting 

misinformation campaign about the cost of residential fire sprinklers, deaths are an awfully expensive price to pay to 
save money.  Stop the carnage, install residential sprinklers. 

 
 

WEEKLY FIRE FATALITY DATA AS REPORTED BY THE MEDIA 

Fire Deaths in 1&2 Family Dwellings in NYS 22+2=24 

Latest fire death, Brooklyn, Female 1 & 22  

Fire Deaths in any type of Dwelling in NYS 48+3=51 

Fire Deaths in 1&2 Family Dwellings Nationally 320+35=352 

Top Three State with the most 1&2 Family Deaths 1 NY - 51 

 2 PA & TX - 46 
 3 OH - 26 

There has been a total of 568 civilian home fire fatalities in 2022 
There were a total of 2248 residential fire fatalities reported in 2021 in the US media. 

Both the states of Maryland and California require sprinklers in residential dwellings 

In 2021 in New York State 68 residents perished in fires in 1 & 2 family occupancies. 

OUR CHANGING FIRE SERVICE –CHALLENGES & OPPORTUNITIES! 
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O P P O R T U N I T I E S :  
Ridge Culver, Laurelton Fire Districts To Consolidate Into Irondequoit Fire District 

Spectrum News Staff 
The Ridge Culver Fire Department is joining the Laurelton Fire District to become the Irondequoit Fire District. 
Officials say the consolidation has been in the works since a study in 2019 showed it would improve services and cut 
costs for the area. 
“[Consolidating] will unify the membership, careers staff, administrative staff into a new agency which will work together 
to provide the highest levels of fire and life safety protection,” Chief Steve Sessler said in a post on Ridge Culver Fire 
Department’s website. “It will allow the new district to control costs for things like personnel and fire apparatus while 
keeping the budget, and subsequent tax rate, lower than if the departments continued on their solo paths. 
Operations out of the Empire Boulevard and Culver Road stations will continue and residents will see little to no change 
in services. 
There will be merger meetings open to the public before the official launch of the fire district on May 16. 

 
(Maine) Kennebunk, Kennebunkport Mull Department Merger 
Kennebunk (ME) Fire Rescue and the Kennebunkport Fire Department both need a new ladder truck, which would cost 
more than $1 million each. So, to ease the burden on taxpayers, Kennebunk officials voted to form a new task force to 
explore sharing fire services, something which Kennebunkport officials are also doing, reports seacoastonline.com. 
The two departments are tinkering with the idea of sharing other resources—staff, apparatus, and equipment—to 
increase efficiency and save taxpayer money, according to the report. The Kennebunk plan, still in its early stages, also 
has the possibility of forming such a group with another town. 
The task force will comprise town officials, officers, firefighters from both towns, and a facilitator. 
Kennebunk has four fire stations: Central Station Rescue & Rescue at 1 Summer St.; Washington Hose Station at 159 Port 
Rd.; West Kennebunk Station at 80 Thompson Rd.; and the Blueberry Plains Station at 1 Clearbrook Crossing. 
 
Kennebunkport has three: Kennebunkport Village Station at 32 North St.; Cape Porpoise Station at 172 Main St.; and the 
Goose Rocks Beach Fire Company at 2 Winter Harbor Rd. 
A date for the first meeting has not yet been set, but officials hope to kick things off in about a month. 

 

ULSTER COUNTY VOLUNTEERS’ VIDEO PROJECT HELPS WITH NATIONAL RECRUITMENT CAMPAIGN 
 Shane M. Lieber 
[Editor’s Note: Congratulations to Cottage Lane Productions on your excellent work, I know its been a long haul.] 
Like the majority of volunteer fire departments in New York State, Rosendale and Tillson were in serious need of 
members. And like many New York State FDs, they needed some form of outreach that encouraged folks in their 
respective communities to join them. 
That simple, initial need was the spark that led to a full-fledged, professionally-produced webseries now being used in 
the National Volunteer Fire Council’s “Make Me a Firefighter” campaign. Similar to FASNY’s statewide “Fire in You” 
campaign, Make Me a Firefighter uses media and resources to help volunteer fire departments add to their memberships. 

RECRUITNY WAS THE START 
It all started in March 2010, when the Ulster County Office of Emergency Management reached out to Ray Preziosi, a 
volunteer firefighter of 47 years and veteran film director of photography in the motion picture industry, to create a 
recruitment public service announcement. Next, Ray and his wife, Carole, a past Rosendale Fire District Commissioner, 
put together a direct mail campaign for Rosendale and Tillson Fire Departments centered around RecruitNY in 2012. The 
concept was “Ride with Us” and the mailers featured friendly photos of volunteer firefighters to invite the public to learn 
more at the RecruitNY open house that year. This was the birth of the idea the departments could use a first-hand point 
of view to create interest in volunteer firefighting. 
So, when Ray was contacted again to do a PSA five years later, he wanted to do more than just a commercial. He would 
instead start coordinating a webseries called “Ride with Us.” The Ulster County Volunteer Firemen’s association 

https://www.seacoastonline.com/story/news/local/2022/02/24/fire-departments-kennebunk-kennebunkport-me-maine/6830882001/
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bankrolled the project along with support from the county’s Office of Emergency Management and the Association of 
Fire Districts of Ulster County. They produced the first seven episodes in 2017 and premiered them the following year. 
“We thought it would be great to get something on social media that would be short and entertaining and get it out 
there so that’s when we came up with the idea for two- to three-minute episodes to share,” Carole said. 

A SOFT SELL 
The Ride With Us narrative delivers a soft-sell approach to recruitment. The series’ goal is not to 
show all “lights and sirens,” but, instead, spotlight the qualities of volunteer firefighters themselves, the community that 
surrounds the volunteer fire service, and the skills, trades and values that are available to recruits. Episode topics range 
from basic firefighting tasks, such as using SCBA, PPE, thermal imaging cameras, pump operations and driving fire 
apparatus, to the skills that are necessary to enter and extinguish a fully-involved structure fire. 
To produce the series, Ray and Carole tapped the organizational skills, fire service experience and connections of Eric 
Orr, a Wallkill volunteer firefighter who suddenly found himself as a producer of the Ride with Us series that included a 
professional actor and friend of the Perziosis, as host. 
The basic idea was to follow the mini adventures of host Rick Sheinmel as he navigated all the experiences common to 
volunteer firefighters, but largely unknown to the public. Orr was responsible for getting all the other “talent” – 
volunteers from across Ulster County – together and prepared to demonstrate their knowledge on camera. 
“I had no experience with the film industry other than paying for it and sitting in the chair watching it,” Orr said. “It’s 
been an experience I’ll never regret.” 

ANOTHER ‘RIDE’ 
The first episodes were a very bootstraps-type endeavor that tapped into the Perziosis’ network of friends in addition to 
the volunteers from Wallkill Fire Department, Marlboro Fire Department and Ulster Hose Co. in Kingston with no acting 
experience. In 2021, they were asked to do it again, this time by the NVFC for their Make Me a Firefighter campaign. 
“The first time around, obviously it was a minimal crew, we shot it with very few people and did it quickly,” Carole said. 
“This time around, as a feature film DP, we wanted to give it more of a cinematic look. 
“Because of the size and scope of this most recent episode, we [Cottage Lane Productions] teamed up with Punch Card 
Films to give us an assist,” she said. 
It was shot in late 2021 at the Walker Valley Fire Co. and released in late January 2022. Now there are more episodes 
planned. 
“It’s great to keep this going and growing,” said Orr, who watched the entire project blossom from an idea on a piece of 
paper to a piece of a national campaign. “In talking to counterparts in other counties and throughout the Hudson Valley, 
my advice to them is just stick with it, if you’re trying something new, don’t give up on it because you never know what 
just might work. 
“We have to get so creative and think outside of the box as we’re trying to recruit members and retain members,” he 
said, adding recruitment requires a multi-pronged approach that may include something as elaborate as video or even 
something as simple as going door-to-door. “I don’t think it’s one key to success, I think it’s all these little things together 
that just work.” 

INFOTAINMENT 
To that point, the videos have worked, earning tens of thousands of views and helping get recruits through firehouse 
doors. 
“I think it works because the fire service in general is so naturally cinematic,” Ray said. “I mean, you just point a camera 
almost anywhere when there are fire engines and fire activity happening and you almost are guaranteed to get some 
pretty good footage.” 
The other key to Ride with Us is that it’s not overtly a recruitment video like those early PSAs Ray and Carole worked on. 
It’s genuine in its purpose to expose what equates to some pretty cool stuff and educate the audience without asking 
them to join straight up. 
“Recruitment is a struggle for many volunteer and combination departments. One thing we have found is that if a person 
can see themselves in the role of a fire service volunteer, they are more likely to take that step to join,” NVFC CEO Sarah 
Lee said. “Ride With Us is an innovative approach in that it makes the fire department more accessible and less 
intimidating to the public, so that it removes those barriers to recruitment.” 
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That was indeed the main message behind Ride with Us from the start. The entire concept centered around accessibility 
and the meaningful relationships you can develop as part of the volunteer fire service sister- and brotherhood. 
“When I was filling out the application [in 1975], the Assistant Chief was there. And he said to me, ‘You’re going to meet 
people here in the volunteer fire department that will become friends for life,’” Ray said. “He was absolutely right. 
“That aspect I want to bring out more in future episodes,” he said. “It’s a benefit that people really don’t promote.” 
To get these episodes done, Cottage Lane Productions will continue working with the NVFC and seek out other major 
sponsors to ensure the episodes continue to get bigger crews, higher production value and, of course, more volunteer 
firefighter recruits. 

 

FASNY asks that you Send in Your Department Census! 
As we conclude another year of recruitment and retention activities, we need to update our records and complete our 
SAFER grant reporting requirements. To help us achieve these goals, each department will be receiving new Census and 
Fire Department Information forms in the mail. It is critical that these forms be returned as soon as possible so we can 
meet grant deadlines! Fill out your census form today. Ask your fire Company to complete theirs. 

 

C H A L L E N G E S :  
Baltimore Bill Pushes FF Body Cameras, Restrictions On Entering Vacant Homes 
 Rachel Engel 
A new bill proposed by a city councilwoman would place restrictions on when firefighters could enter a burning home in 
the city, as well as require firefighters to wear body cameras, the Baltimore Sun reported.  
In the wake of the deadly fire that claimed the lives of three city firefighters last month, Councilwoman Danielle McCray 
introduced a bill this week that would prevent firefighters from entering vacant buildings if more than 25% of the 
structure has been consumed by flames. 
Below the 25% threshold, firefighters would only be permitted to enter the building if the crew “confirmed” someone 
was inside and if “structural and hazardous conditions permit a safe entry.” 
The bill would also require firefighters to wear body cameras at fire scenes.   [As if we aren’t carrying enough stuff 
now?] 
“Although we cannot bring back those we have lost, as a council we are in a position to abate the great consequences of 
future eras,” McCray said during Tuesday’s city council meeting. “And we can see to it that safety measure and equipment 
are in place to ensure Baltimore City does not incur such great loss again on our watch.” 
Though McCray said her bill was based on best practices, citing both the NFPA and IAFC as resources for the legislation, 
local fire leaders are objecting to many of its proposals, and said they were not consulted on the language or 
recommendations. 
Following the deadly fire, Mayor Brandon Scott ordered a citywide review of vacant properties and how they are being 
evaluated and handled.[Let’s get to the root cause, there are more than 15,000 vacant structures in the City at this 
time.] 

 

Lack Of Volunteerism Leads To Suspension Of Colombia Co. Pennsylvania Fire Company 
 Sarah Goolden 
The state of volunteer fire fighting is in a crisis, as a lack of volunteers has been affecting departments across the 
commonwealth. The Berwick Borough suspended 1 of the 4 companies this week due to a lack of credentialed officers. 
The Eagle Hose Company has been suspended by the borough for the lack of officers in the department. Under fire 
company bylaws, three credentialed officials are required to run the department, which they've been unable to fill. The 
department has a fire chief and a president but with the line officer position currently vacant, the volunteer company is 
under suspension. 
“It's nothing they did wrong, It's just a lack of volunteerism. People get exhausted to a point where they go through so 
much training and they just want to take a break," said Gene Boone, the Berwick Fire Chief. 
To be a line officer, it takes more than 100 hours of training. 
"Now there's nobody out there with all the training we have to do to be a volunteer. Nobody wants to do it because of 
work and family," said Randy Remprey, the president of the Eagle Hose Company. 
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The volunteers are already working to train their current members. 
“They're a little heartbroken, but the morale is there, we are bringing the morale back up. We're doing a lot of training; 
we are doing everything we can to get ourselves back into service," said Remprey. 
The Borough Chief said the pandemic amplified the volunteer shortage by making both training and fundraising more 
difficult. 
“For two years, it was difficult because close contact, with people masking up, nobody wanted to be around anybody. 
So, our fundraising within the Bureau for the fire department for the fire service, it hurt, it hurt really bad. And not just  
this station, but every station felt the repercussions of that," said Remprey. 
Due to the suspension, the department is not allowed to operate their trucks and equipment, but the volunteers are still 
able to assist other departments in emergencies. 
“At no time through this whole thing are the residents of Berwick ever in jeopardy. Any given structure fire that we have, 
there could be three dozen firefighters from different stations, all the stations that are out. So, at no time is the borough 
in jeopardy of harm or loss of property. We do what we have to do when we when we have to do it," said Boone. 
This suspension lasts until December but can be lifted if they fill the necessary officer position. The Eagles are optimistic 
that they will be able to fill the position soon. If you're interested in volunteering, visit their Facebook page for more 
information. 

 

Colorado fire department debuts new emergency response system for 911 calls  
As of Tuesday, some Colorado Springs residents may hear something different when they call 911. "A unit will respond 
when a unit is available," call takers will say to residents in the south part of town who contact the emergency service 
for non-emergency situations — for example, when symptoms indicate the flu, a sprained ankle or a fractured hip. "This 
will be somewhat of a shift for the community," said Jayme McConnellogue, deputy chief of operations for the Colorado 
Springs Fire Department. Instead of immediately dispatching an ambulance, firetruck or other substantial vehicle, new 
Community Medicine Response Units — in medically outfitted SUVs that are on back order — will arrive at the scene. 
Emergency medical technicians will render aid and determine the best course of action, Fire Department officials said 
Tuesday, while announcing the start of the program at the agency's headquarters on Printers Parkway.    

WHAT YOU NEED TO UNDERSTAND TO SERVE YOUR FIRE COMPANY! 

Electric Vehicle Response: Fire Attack And Extrication Basics 

 Patrick Durham 
Understanding vehicle construction is an important aspect of responding to incidents involving electric vehicles (EVs). 
In prior years, most automotive manufactures were offering hybrid/EV versions of existing combustion engine vehicles. 
They would design a high-voltage battery to fit in whatever space was available. 
The industry is now designing the vehicle around the high-voltage battery. This optimizes the battery and has pushed 
most manufacturers to design a battery as the entire underside of the vehicle, which is often referred to as the “Universal 
Skateboard Design.” The battery structure is intended to be a structural member of the vehicle and required to dissipate 
crash energy during impacts with minimal penetration into the box itself. This also changes the weight distribution of a 
vehicle, as these batteries can weigh as much as, if not more than, 1,500 pounds. 

BATTERY STRUCTURE – THE “BOX” 
The battery structure is a watertight, fire-resistant box that can be made from steel, aluminum or composite materials. 
Inside the box are smaller battery modules, containing many individual battery cells. The box also contains high-voltage 
components, wiring and cooling systems. 
The box is fire resistant for two reasons: 

1. If there is a thermal runaway event inside of the box, manufacturers want the fire to stay in the box to protect 
the vehicle's occupants. 

2. If there is a fire outside of the vehicle, the goal is to keep the battery cells from going into a thermal runaway 
event. 

FIRE ATTACK OPTIONS 

https://www.facebook.com/Eagle-Hose-Fire-Company-227646273915382
https://www.dailydispatch.com/DDR/index.aspx?st=NY&lk=https%3a%2f%2fgazette.com%2fnews%2flocal%2fcolorado-springs-fire-department-debuts-new-emergency-response-system-for-911-calls%2farticle_8a6caa10-99a8-11ec-bb56-3791da481e37.html&ddv=1&ddid=157976&typ=1&it=874556
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When responding to an EV fire, crews will need to know what exactly is on fire. 
If the vehicle is on fire and the high-voltage battery is not involved, it is a standard vehicle fire that should extinguish with 
a few hundred gallons of water. If the high-voltage battery is on fire, things become much more complicated. 
There are many stories about fire departments being on scene for 6 to 8 hours using upwards of 40,000 gallons of water. 
The issue is that firefighters aren’t really equipped to put out the fire. For example, when an 18650 battery cell (about 
the size of an AA battery) fails, it releases approximately 6 liters of gas at 1,200 degrees F in tenths of a second. The 
failure is an exothermic chemical reaction that does not require oxygen from the atmosphere. The energy released from 
that individual cell is transferred to the neighboring cells, which causes them to fail. This reaction continues until one of  
two things happen. Either there are no more battery cells, or fire crews can cool the surrounding cells enough that they 
don’t fail. 
So, in order to stop a thermal runaway event, firefighters have the impossible task of trying to cool battery cells inside 
a watertight, flameproof box. Note: DO NOT pry/cut/remove any part of the battery case to gain access to the fire! 
Assuming no exposures are present, the best solution is to allow the high-voltage battery to burn itself out. While this 
strategy is not ideal, it should only take an hour for the battery to burn itself out. The alternative will be to continually 
dump water on the vehicle for 6 to 8 hours. 

EV EXTRICATION 
Extrication is an area that is overlooked when considering EV response. 
Depending on the severity of the crash, EVs can provide unique challenges to firefighters. The vehicle construction and 
weight distribution could change standard strategies for stabilization. Typically, the outer edges of the battery structure 
mate to, or are considered the rocker panel. If undamaged, this is typically a safe location for rescue struts or cribbing. 
Further, when faced with a vehicle on its side, DO NOT use any holes that may have been caused by the crash, or pierce, 
puncture, create any purchase point in the battery case for rescue struts. This could cause an electrocution and/or fire 
hazard. 
Firefighters should lift an EV at the rocker panel. If the high-voltage battery is intact, an airbag lift could be acceptable 
on the bottom of the vehicle. Auto manufacturers have specific design criteria for customers that misuse jacks; however, 
be certain to complete any lifts over a large surface area. 
While extricating a patient, it will be extremely important to have a hoseline charged and staffed with a firefighter in 
full PPE ready to fight fire, as there is a significant risk of a delayed fire. 
While firefighters are performing the extrication, everyone involved needs to be aware of the battery. If it’s smoking, 
popping, sputtering, or if firefighters have eye, nose, throat irritation, there could be harmful/flammable gasses being 
released. Crews should pull back to don full SCBA. 
Crews should also consider the health/safety of the patient(s). Using a vent fan may be appropriate to blow fresh air into 
the passenger compartment of the vehicle. Also, firefighters should remove trim to verify what they are cutting before 
the cut is made. DO NOT cut any high-voltage cabling (bright orange). Manufacturers are often routing high voltage 
cables in the center of the vehicle away from our typical cut points. 

NOTES FOR THE TOW OPERATOR 
After the incident, notify your tow operator that they will be removing an EV. All hybrid and electric vehicles should be 
transported on a flatbed. If there’s damage, or suspected damage, there is a risk of a delayed fire. Ask the tow operator 
to store the vehicle outside at least 50 feet from a structure. Also request the tow operator contact the 
dealer/manufacturer. They may have different methods of rendering the vehicle safe. 

GET READY – AND TRAIN 
Electric vehicles are increasing in popularity and will have a much larger presence on the roads within the next five years. 
While EVs will present new and unique challenges to fire departments, there are simple steps to follow to ensure safe 
and effective operations. Training is key to all of this. 

FINANCIAL STUFF FOR FIRE DISTRICTS! 

2022 Governmental Accounting Class Schedule 
Register for Accounting Schools Now Here! 
https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools 

https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools
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Cost: $85 for local officials and government employees; $170 for all others. 
Introduction to Governmental Accounting (Basic Accounting School) - This multi-day school is designed to familiarize 
participants with the basic concepts of governmental accounting and give them a working knowledge of basic 
bookkeeping procedures such as understanding debits and credits, a discussion of the modified accrual system of 
accounting, the practice of maintaining the books and records, developing and accounting for the annual budget, as well 
as the year-end closing process. This school is for those individuals who possess some accounting experience, but are 
newcomers to governmental accounting in New York. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, and Accounting Personnel. 
Available Dates: 

March  15-17,2022 Online 
May  24-26,2022 Online 
September 28-30,2022 Online 
October 25-27,2022 Online 

Accounting Principles and Procedures (Advanced Accounting School) - This multi-day school is designed to familiarize 
participants with accounting and financial reporting requirements for local governments in New York. The course 
provides guidance on certain operational issues, such as cash management, purchasing, processing claims for payment, 
accounting for capital projects and utilizing reserve funds. This school is a good follow-up to our Introduction course, 
although attending the Introduction is not a prerequisite. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, Accounting Personnel, Board Members and Department Heads.  
Available Dates: 

April  13-14, 2022 Online 
June  15-16, 2022 Online 
October 12-13, 2022 Online 
November 15-16, 2022 Online 

 

In Little-Watched Greenville (South Carolina) Fire District, Public Servants Served Themselves 

 Avery G. Wilkes & Joseph Cranney 
Not how you want to be remembered! 
 A smoldering fire of unethical or illegal behavior has clouded an obscure taxpayer-funded agency in Greenville County, 
raising questions about South Carolina’s failure to properly scrutinize hundreds of special government districts that 
blanket the state. 
A Post and Courier investigation into Clear Spring Fire and Rescue uncovered an agency where top officials were accused 
of stealing taxpayer money, showering themselves with perks, promoting a commissioner’s spouse and retaliating 
against underlings who challenged them. 
Embezzlement allegations prompted back-to-back chiefs to step down. Controversy swirled around a firefighter whose 
pay tripled while his wife sat on the commission. Former chiefs said they feared retribution from the board. And when a 
lieutenant tried speaking up about what he saw, he was fired, he asserted in a lawsuit the fire district later settled. 
Taken together, these and other examples paint a portrait of nepotism, intimidation and excess at one of the smallest 
public agencies in South Carolina’s largest county. They also lay bare a broken system of oversight for special districts, 
one that allowed misconduct to persist and left whistleblowers unsure where to turn for help, the newspaper found. 
Firefighters said the behavior wrecked morale within the department, which is entrusted with protecting roughly 21 
square miles in the well-to-do Greenville suburb of Simpsonville. They pinned the blame squarely on elected board 
members and other top officials serving themselves before the interests of front-line firefighters and district residents. 
Yet few officials have faced questions for their actions, and many of the issues have not been reported, until now. That’s 
because these districts are among the state’s many islands of governance that regulate themselves, spending taxpayer 
money largely outside the public’s view. 
The first installment of The Post and Courier’s “Uncovered” project, published Feb. 14, exposed how S.C. officials running 
similar agencies gorged on perks, traveled to five-star resorts, dined at pricey restaurants and enjoyed government 
discounts unavailable to ordinary citizens. The reporting showed how corruption has flourished in South Carolina because 
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of toothless ethics laws, dwindling attention from law enforcement and the decline of local news organizations that once 
kept an eye on these small-town officials. 
Commissioners who run special districts like Clear Spring, formed to provide hyper-local public services, wield significant 
power in their communities. 
They hand-pick leaders of public safety departments. They can levy fees and request tax hikes. Their decisions dictate 
the cost of your heating bill, whether your drinking water is clean, and if local firefighters have the tools and training to 
put out the blaze in your neighborhood. 
But they also operate independently. And they are selected through a process akin to a high school contest for student 
council. 
Much of the controversy at Clear Spring started after three commissioners won seats as write-in candidates in a 
November 2015 election. Turnout was typical — fewer than three dozen voters, not enough to fill a school bus. 
That’s all it took to gain control of a fire department that now operates with a $2.1 million budget and serves a community 
of 22,000. 
Over the next four years, a commissioner and her firefighter husband were accused of using a department SUV as their 
personal vehicle — in one instance, they drove it to Disney World for a vacation. The pair also benefited from two 
promotions that increased his annual pay from $16,000 to $53,000. And commissioners threw lavish end-of-the-year 
parties, where they charged taxpayers thousands of dollars while passing out gifts and booking overnight stays for 
themselves at a Greenville hotel. 
To be sure, Clear Spring is not the only special district that has run into trouble — The Post and Courier is teaming up 
with other news organizations across the state to expose even more misconduct at these and other little-watched 
agencies. 
But Clear Spring stands out through its recent parade of scandals — many details of which never came to light. The 
arrests of two former chiefs received some attention, but there was no follow-up informing the community how the 
cases were resolved. 
The Post and Courier obtained records documenting a separate ethics probe into alleged misdeeds involving former 
commissioner Angela Mistrulli-Cantone, revealed here for the first time. 
Hundreds of pages of testimony from a Clear Spring whistleblower lawsuit also offer a rare window into the abuse that 
can occur in these seldom-watched agencies. 
Lynn Teague, vice president of the S.C. League of Women Voters, described them as South Carolina’s modern-day 
fiefdoms. “It’s a system that’s designed to fail,” Teague said. “It needs more scrutiny.” 
The Post and Courier reviewed more than 1,000 pages of government spending records, lawsuit depositions, state ethics 
filings and court documents. Reporters interviewed current and former firefighters and Clear Spring officials. And they 
spoke to experts and people close to the agency who successfully pushed for reforms, creating a blueprint for how other 
special districts across the state can also safeguard themselves from abuse. 
Former commissioners, who have since left the agency, defended their actions. Mistrulli-Cantone said there was nothing 
improper about the district’s spending, and insisted she stayed out of any personnel decisions involving her then-
husband, Phil Cantone. 
The two have since separated, Mistrulli-Cantone said, and he didn’t respond to numerous messages left by The Post and 
Courier. 
With a new board, Clear Spring’s current administration stresses they’ve reined in the misbehavior. 
“I told the staff what’s happened has happened — nothing we can do to change it,” said Chief Michael Huppmann, hired 
in 2018. “But we are going to pick it up and move forward.” 
But before that, Commissioner Randy Allison, whose father helped found the department in the early 1980s, was among 
those who tried reaching out for help. He outlined his concerns about nepotism, improper spending and other misdeeds 
in a two-page handwritten letter in 2019. 
With no local authority in place that would provide the district some oversight, Allison mailed the letter to the State 
Ethics Commission in Columbia, 90 miles away. 
“I didn’t have anywhere else to go,” he said in an interview. 
‘Bingo, you’re in charge’ 
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Special government districts are a vestige of the period before South Carolina counties ruled themselves, when state 
lawmakers entrusted the management of critical services like sewage treatment and fire protection to lay panels of 
volunteers. 
They sprung up in the Upstate, largely in the 1950s and ’60s, typically around rural textile mill villages that lacked those 
services. 
But as populations boomed, the influence of these districts swelled. Their budgets ballooned as they levied property 
taxes and fees for the services they provided. 
Now, hundreds of these districts remain across the state, though no one keeps an exact count — not even the U.S. 
Census. About 200 are identified by the state as “special purpose districts.” 
Others, like Clear Spring, were created separately by county councils and bestowed with similar powers. 
In many places, the district commissioners oversee multimillion- dollar budgets. 
Yet almost anyone can become a commissioner. South Carolina sets virtually no minimum qualifications for the jobs. No 
training is required. Candidates for the positions need only sign a statement swearing that they are 18 years old, 
registered to vote in their district and have not recently been convicted of a felony. 
In an interview, Greenville County Councilman Butch Kirven said the process opens the door for potentially unfit 
candidates to take control of these districts. 
“It’s easy to go out and recruit some friends and neighbors to vote for you,” Kirven said. “Bingo, you’re in charge of a fire 
department.” 
At Clear Spring, that meant elections regularly came and went with candidates avoiding any tough or potentially 
embarrassing questions about their qualifications or past. 
Nothing prevented Mistrulli-Cantone from applying for a job overseeing the department where her husband worked, an 
arrangement that led to accusations of special treatment. 
There was no requirement she disclose her family’s two bankruptcies, including one filed by Phil Cantone the year before 
she ran for election, court records show. She also was not compelled to mention her 2009 misdemeanor theft case in Las 
Vegas, which The Post and Courier tracked through bankruptcy and other court documents. 
Law enforcement agencies have purged their files from that case, but court filings indicate she owed more than $1,400 
in restitution. The filings indicate she paid the money back, and the case was dismissed. 
In an interview, Mistrulli-Cantone said the dispute covered a $200 check she refused to pay to a dentist who fumbled a 
procedure. Their financial troubles stemmed from expenses they incurred caring for their special needs children, 
including one with a terminal illness, she said. 
In any event, after a campaign that consisted of knocking on neighbors’ doors, she skated through the 2015 election that 
swung three of the five seats on the board. Joining her were two other newcomers: Scott Mosher and Bob Huslinger, 
who moved to the area as old friends from New York. All entered as write-in candidates. 
Just 35 voters cast ballots in the contest. 

HUMAN RESOURCES IN THE FIRE SERVICE 

Where does the ‘T-shirt firefighter’ come from? 
 Benjamin Baham 
I was teaching an EMS class at my volunteer fire department, and I asked the room if they had heard of the “T-shirt 
firefighter.” Everyone had. I then asked them to list what a T-shirt firefighter meant to them. We listed several 
characteristics, including “seeking glory” and “wanting lights on their vehicle.” 
It was the last two qualities that really stood out to me: “does not care” and “not effective.” To me, the entire list began 
and ended with these two characteristics. Any employee who does not care will ultimately be an ineffective member of 
the team. 
The characteristic “does not care” may be translated as “does not care to do more.” Many who donate their time may 
have met expectations and become comfortable with their level of commitment. Others may want to do more, but the 
training opportunities are not there or are simply unrealized. 
Positive public perception is essential, and T-shirt firefighters may sully the image of those who work to prevent and 
respond to emergencies – paid or volunteer. We do not want these individuals in our department or our profession. 
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The problem: Some volunteers are deemed to be T-shirt firefighters simply because they are volunteers. In truth, many 
volunteers are extremely dedicated and professional firefighters. 
Where does this perception come from? Have we created it or just allowed it to happen? 

ALL ABOUT EXPECTATIONS 
I’ve always maintained that any program with a lack of support from the administration will never accomplish its mission 
or will fail so completely that the program ends. Similarly, a lack of appropriate expectations for a program or an 
individual is a lack of support that may ultimately end in failure. 
As a volunteer firefighter, I understand the importance of commitment to the position, the amount of time that a second 
job can require, and that the logistics of adequate training and continuing education can be difficult. That being said, 
having safe, capable firefighters is essential so we must establish and maintain standards for volunteers. 
When I started my career in fire and EMS, I was in an all-volunteer fire department where every volunteer was held to 
the same minimum standard as far as capability on a fire scene. Over the years, I’ve witnessed career and combination 
departments with volunteer programs that provide little emphasis on training or preparation for their volunteers to 
become capable, contributing members. It was up to the individual to seek out training. For someone coming in from 
the outside, they do not know what they need, and without clear direction, neither do those who would help them. 
While these programs may help address some staffing issues, they are a missed opportunity for increased operational 
efficacy, and they breed a culture that not only invites but also creates a T-shirt firefighter. 
As a career firefighter, I’ve witnessed negative attitudes toward volunteers. Not surprisingly, this occurs most often in 
areas where volunteer expectations were low. These volunteers garnered little respect and were sometimes criticized 
for a lack of knowledge or skill. But how can you criticize a subordinate for lack of knowledge or skill if you have not 
trained them? It is incumbent upon officers and firefighters to perpetually mentor the personnel below them. 
I assume that most who seek out a volunteer firefighter position are looking to give back to the community. Remember, 
the rookie volunteer had some kind of expectation when they began their search for a volunteer position. Like many 
rookie career firefighters, new volunteers are often eager to learn and are excited about what lies ahead. But the rookie’s 
enthusiasm may quickly be curbed if they believe the expectation of volunteers is to be a “go-fer.” 
Unfortunately, when expectations from the department and members are low and effort is not made to develop the 
individual, it’s very likely that their potential will never be realized – and they may become a T-shirt firefighter. This ‘T-
shirt firefighter’ is a blackhole of negativity inside fire service culture. We need to raise awareness of historical, cultural, 
and organizational faults and limitations, and inspire positive cultural and individual changes. 

IT BEGINS WITH LEADERSHIP 
So, what is the solution? The solution begins with initiating adequate expectations from administration and developing 
a curriculum. The standards must come from the top of the organization, but company officer and peer expectations 
and recognition are invaluable for the volunteer to feel and perform like part of the team. 
What may be more difficult is the culture change – obtaining buy-in from the entire organization is not easy. Encouraging 
input from all levels of the organization may assist in acceptance of changes and provide invaluable perspective. 
Having engaged, capable volunteers makes for safer and more effective organizations, inspires positive cultural prejudice 
inside the fire service, and increases professional perceptions from the public. 

 

 
FREE MONEY FOR COLLEGE! 
In most areas of New York State, it is citizen volunteers who respond to emergency situations. Due to a variety of factors, 
New York’s volunteer fire departments are currently experiencing a critical need to recruit and retain members. 
As an incentive for individuals to serve in New York’s volunteer fire service, the Firefighters Association of the State of 
New York (FASNY) has developed the Higher Education Learning Plan (FASNY HELP). This program will provide tuition 
reimbursement to student-volunteers attending a New York State chartered college or taking online courses through 
Empire State College, as long as they are providing active service to a New York State volunteer department. Individuals 
who already have a college degree are also eligible to participate in the FASNY HELP program. 
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FASNY HELP “Student-Volunteers” are eligible to have up to 100% of their tuition reimbursed (with any single semester 
award not to exceed $1,500) in exchange for maintaining defined grades and fulfilling established service requirements 
in one of New York’s volunteer fire companies. There is no restriction on the type of academic course(s) the FASNY HELP 
student-volunteer can pursue. To participate in FASNY HELP you must be an active volunteer firefighter in good standing. 
Student-volunteers must re-apply each semester they with to participate in FASNY HELP. 
Please note that this program will only be accepting 100 participants and if more than 100 applications are received, the 
finalists will be chosen by random lottery. 
DOWNLOAD THE FASNY HELP HANDBOOK AND APPLICATION: 
https://fasny.com/wp-content/uploads/2021/06/FASNY-HELP-Handbook-June-2021.pdf 

THE ATTORNEY’S OFFICE: 

Volunteer firefighters in Coram file discrimination lawsuit 

Four former Suffolk Co. Long Island volunteer firefighters have filed a discrimination lawsuit against their fire district 
officials. The suit charges that the former Coram volunteer firefighters were fired after they complained about a racist 
comment allegedly made by a commissioner. The firefighters include a former chief and three assistant chiefs. 
According to Newsday, the lawsuit says Coram fire commissioners retaliated by writing letters calling the firefighters 
"malcontents." The plaintiffs' attorney says the suit seeks more than $1 million for lost compensation. The lost 
compensation for volunteers includes tax breaks, pension benefits and insurance discounts. 
A message left for Coram district officials and those named in the suit wasn't immediately returned. Newsday says 
attempts to reach their lawyers were also unsuccessful. 
The chief, Ronald Curaba, says the fire district suspended him in July because he stood up against a white employee who 
was said to have made a racist remark to a black firefighter. The three assistants resigned as officers in July to protest 
Curaba’s suspension. They intended to remain with the department as volunteer firefighters but were suspended, a 
move they say was retaliation for defending Curaba. The fire district heard Curaba’s protest of his suspension in a hearing 
last week; a decision is due within 90 days. Sources close to the district said it plans to hold a similar hearing for the three 
assistants. 
Curaba, a 20-year department member, said he doubts he will be treated fairly by the district that suspended him. An 
attorney for Curaba and the assistants, Troy Kessler of Melville, said he filed the federal charge on March 14. “I want a 
wrong to be righted and I want my good name cleared,” said Curaba, who has 180 days from the filing to request the 
right to file a federal civil rights lawsuit. 
The complaints stem from a May 19 fire department event in which Sal Giarrizzo, a white employee, allegedly told Milton 
Forde, a black department member, “I don’t like black people.” Department members agree Curaba then confronted 
Giarrizzo but disagree about whether he also head-butted Giarrizzo. The department suspended Curaba and took no 
action against Giarrizzo. A fire district spokeswoman said fire commissioners are not commenting publicly on the case. 
Attempts to reach the district’s attorney, William Glass of Port Jefferson, failed. An EEOC spokeswoman said the agency 
does not comment on ongoing investigations. 
Disclaimer: The legal opinions published here by the Association of Fire Districts are meant to provide guidance for fire district commissioners.  The materials available 

are for informational purposes only and not for the purpose of providing legal advice.  The opinions expressed are the opinions of the individual author at the time 

the facts were presented and based on the law then applicable.  The information contained in these opinions is not guaranteed  to be up to date.  The information 

provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are constantly changing, nothing on this site 

should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained 

herein and disclaim all liability in respect to such information.  You should not act upon information in this publication wi thout seeking professional counsel from an 

attorney admitted to practice in your jurisdiction.   

THE CHIEF’S OFFICE: 

Making The Move To Proactive Fire Service Leadership 

 Bruce Bjorge 

https://fasny.com/wp-content/uploads/2021/06/FASNY-HELP-Handbook-June-2021.pdf
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The fire service loves lessons learned. Our training sessions, reports, policies and procedures reflect near-misses and 
close calls. Many of rules that govern the fire service—such as standards established by the National Fire Protection 
Association or the Occupational Safety and Health Administration—are, as they say, “written in blood.” 
We put rules in place to prevent tragedy from repeating. And this is essential—failure to learn from the past can lead us 
to repeat the same mistakes. But there’s a dangerous limitation to this approach, too: It can lull us into believing that 
reacting is enough. 
Today, leaders in the fire service can do better. We are awash in data and information that can and should inform our 
short- and long-term planning. Progressive fire departments are starting the switch from reactive to proactive fire service 
leadership. But that journey starts with the individual. 

ARE YOU A RISK MANAGER? 
When you travel, do you plan the vacation from start to finish? Do you follow an itinerary? Do you look at the weather 
forecast a week or more out? If you’re driving, do you know your route or do you hit “start” on your GPS and follow the 
step-by step directions—or both? 
Your answers to these questions can reveal your personal tendency to be proactive or reactive. Of course, planning a trip 
is just one example. Another is how you regard adversity or challenges. Are you someone who anticipates the various 
things that could go wrong, or do you prefer to assume things are rosy and deal with adversity when it comes up? 
There’s no right or wrong to these individual preferences. But whether you are a firefighter or a chief, how you 
approach life affects the organization. And while spontaneity in your personal life may be exciting and even charming, 
it’s less effective when trying to manage a fire department. 
How does this relate to risk management? Reactive leaders respond to problems. Proactive leaders anticipate problems 
and plan ahead to mitigate them—that is, they manage the risk. This is what Lexipol co-founder Gordon Graham says 
when he talks about RPM—Recognize, Prioritize and Mobilize to address risk. 
And this is an ongoing process because risk changes. Take, for example, a fire department that has an all-male staff. 
When the department hires its first female firefighter, all of a sudden it faces a whole new set of risks. There are station 
design issues, questions of behavior and sleeping arrangements in quarters, whether the department has appropriate 
policies in place such as a lactation breaks policy. There are also fundamental differences that affect personality dynamics 
in the crew. The department may rightfully embrace diversity, but from a management and leadership standpoint, we 
must acknowledge that with change comes challenge. If not appropriately anticipated and managed, there could be 
negative consequences for everyone in the organization. 

A SERVICE MINDSET 
Our desire to serve is part of what motivates us to take a proactive leadership stance. Service takes us back to why we 
became firefighters. It’s easy for us to lose sight of the why, but collectively it was to serve. Chief Alan Brunacini summed 
this up by asking us to imagine “Mrs. Smith” and to simply “Be nice”—to her and to one another. Today, I think that’s as 
relevant as it’s been in a really long time. 
But there’s responsibility in service as well. Mrs. Smith trusts us, often unequivocally. With that trust comes 
responsibility—we must perform at a level that meets her expectations, that honors her trust. And that’s where we come 
back to proactive leadership—because service requires us to be ready. When you come to the station, you need to be 
ready to take on the challenges with an open mind and a positive outlook. We deal with a lot of negative incidents in the 
fire service, but if we have a service mindset and a proactive approach, we can make bad situations better—and although 
we can’t prevent every tragedy, we can minimize harm, reduce pain and comfort the grieving. 
Actively managing risk while focusing on serving others also means we take pride and ownership in what we do. It’s easy 
to say, “That’s not my fault!” Consider the leaking garden hose in the apparatus bay. People walk by it every day. What 
do you do? Do you walk by it like everyone else, do you clean the water and put the hose away, or do clean it up and 
submit a work order to prevent it from happening again? 
A service and risk-management focus extends to your interactions with your coworkers, too. Be willing to get out of your 
comfort zone and do what’s necessary to help others. Firefighter Jones is normally upbeat and outgoing, but over the 
past couple of weeks he’s seemed withdrawn. Twice now, he’s failed to show up. From a risk management standpoint, 
we need to be thinking, why is this happening? And from a service mindset, we need to care about what is going on with 
Firefighter Jones. Have you asked him what’s going on? Have you encouraged him to contact peer support? Have you 
just generally shown through your willingness to listen and engage that you care? 
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EVERYONE HAS A ROLE 
Key to a building a proactive leadership organization is an understanding that we need a flow of information going from 
the top to the bottom and vice versa. Many risks firefighters are acutely aware of will be invisible to leadership. So 
communication going both ways is essential. We must empower everyone to have a role in the future of the 
organization—not just the top echelon. 
What does this look like on each level? For the lower ranks, it can be as simple as “see something, say something.” If you 
see something that’s wrong, say something and do something to fix it if you can. But equally, if you have an idea that can 
make things better, tell the company officer and follow up to ensure the idea has gone to another level for analysis and 
decision. 
At the company officer level, the first thing is to be willing to listen to your people. Yes, you’re responsible for the success 
or failure of the crew. But that doesn’t mean you do it alone. Listen to the ideas your people have. And don’t dismiss 
ideas just because they’re not to your personal liking. Example: You may strongly prefer in-classroom learning to online 
training. But your firefighters may find online classes an ideal way to knock out requirements in their own time, especially 
if they have been used to incorporating online education throughout their schooling. When you’re evaluating an idea, 
try to separate your personal bias from what’s best for the crew and the department. 
At the battalion chief level, proactive leadership is about using your perspective to identify and mange organization-wide 
risks. At this level you’re not just dealing with individual issues or suggestions, but collectively. Let’s say your department 
placed five new apparatus in service at the same time. Three months go by, and the apparatus are all developing brake 
problems at the same time. Now, maybe we have a training issue, maybe it’s a maintenance issue, but at the battalion 
level the key is identifying this as an issue and addressing on an organizational level, rather than reacting to each 
individual situation without connecting the dots. 

MOVING THE ORGANIZATION FORWARD 
Proactive fire service leadership is about being honest with yourself, being open to new ideas, being willing to take action. 
It’s about taking the data and information that are increasingly available to us through records management systems and 
other sources, and analyzing to predict where we’re headed. And ultimately, it’s about taking the time to care about our 
coworkers and our customers. 
Remember: The whole reason we exist is to serve our community. That should help us find the motivation necessary to 
move toward anticipating risk, being proactive, and moving the organization forward. 

GRANTS FOR THE FIRE SERVICE: 

2022-2023 LGRMIF Applications Being Accepted 
The New York State Archives is pleased to announce that it is now accepting applications for the 2022-2023 Local 
Government Records Management Improvement Fund (LGRMIF) grant cycle. The application deadline is 5:00 pm March 
21, 2022. More information on the LGRMIF program can be found by accessing the State Archives’ LGRMIF grant pages 
on the Archives’ website. Interested applicants can also view our new, six-part LGRMIF webinar series that covers topics 
such as navigating the eGrants portal, writing the grant narrative, and more. 
Hold the date of March 1, 2022, 10:00-11:00 am, for an Ask Me Anything webinar on the 2022-2023 LGRMIF cycle. The 
webinar is free but you must register.  
If your institution does not already have an eGrants user account, or if your Records Management Officer (RMO) has 
changed since the last time your institution applied for a grant, please complete and submit the online registration form 
. The deadline for requesting a new user account is 5:00 pm on March 7, 2022. 

CLASSIFIED SECTION: 

**The Capital Area Cooperative Project 
Have you got stuff just laying around taking up space that someone else less fortunate might need, 
then use the Cooperative Project forms? 
It is no secret that there is a huge disparity in fire district budgets across New York state. Budgets range from $30,000 
per year to several million dollars. Those districts in more populated areas with businesses have a much larger tax base 

http://www.archives.nysed.gov/grants/lgrmif-grants
http://www.archives.nysed.gov/workshops/catalog?field_workshop_category_tid=697&field_workshop_type_tid=All&field_intended_audience_tid=All
http://www.archives.nysed.gov/workshops/schedule/ask-us-anything-about-lgrmif-grants
https://eservices.nysed.gov/ldgrants/ldgext/cnRegistration.do
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to fund firefighting efforts while rural districts are somewhat at a disadvantage due to lower property values, lower 
average income, and fewer businesses to support their tax base. 
Born out of discussions between Commissioners of small rural and larger urban districts at the recent AFDSNY Annual 
Meeting and Conference at Turning Stone is the Capital Area Cooperative Project. The Capital Area Cooperative Project 
seeks to build partnerships between fire districts to help provide equipment and tools donated from larger fire 
departments to smaller and rural fire departments within the Capital District and beyond. These better funded districts 
are able to replace gear more often and many times excessed gear ends up leaving the state. One Commissioner stated 
that he would rather have the gear stay in New York and help struggling districts than to ship it out of state or even out 
of the country. These underfunded fire departments can receive donated tools and equipment to ensure they can 
perform their duty to save lives and protect property as safely and as efficiently as possible. If you are interested in 
donating tools or equipment or requesting a donation, please fill out the forms in the links provided and a representative 
from the Capital Area Association of Fire Districts will contact you. 
 
For Districts desiring TO GET RID OF EQUIPMENT, fill out the form at: 
https://forms.gle/a6ApHuACeu5yziJs7 
WANT TO SEE WHAT IS NEEDED OR BEING OFFERED GO HERE: 
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing 
You will need a google account or establish one! 
All donations made will go directly toward the mission of helping small and rural fire departments in need. Equipment 
and tools that are not NFPA compliant may be donated to the International Fire Relief Mission to assist international fire 
departments with equipment needs. 

THE LIGHTER SIDE! 

 

My wife yelled from upstairs and asked, “Do you ever get a shooting pain across your body, 
like someone’s got a voodoo doll of you and they are stagging it with a hat pin?” 

I replied…..NO! 
 

She responded, “How about now?” 
 

FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP! 

What are the duties and responsibilities of a Commissioner? 
The Answer is posted on our web site at www.AFDCA.org 

 
Vital Statistics on the State Association Regions – the break out is on our web site. 
  

https://forms.gle/a6ApHuACeu5yziJs7
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing
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CAPITAL AREA BUSINESS PARTNER’S 
Business Partner Applications Available At:  WWW.AFDCA.ORG 

We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers 
Write me at tom@rinaldi1.com 

Please Support Those Who Support Us!! 

 
We are delighted to see these businesses who have partnered with the Capital Area Association and this message is 

for you! 

If you have information on new products you wish to showcase or is educational and informative for fire 
districts, please submit it and we will use it in this Bulletin under the appropriate heading. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
  

David Farstad, Municipal Banking Officer 
652 Albany-Shaker Road, Albany NY 12211 

P/F: 518-730-3120 
M: 518-506-0075 

farstadd@pioneerbanking.com 

HANNIGAN LAW FIRM PLLC 
388 Kenwood Avenue 

Delmar, New York 12054 
P: (518) 869-9911 
F: (518) 869-9915 

www.hannigan.pro 
Fire/EMS –Municipal Law 

 
 

98B Troy Road 
East Greenbush, NY  12061 

518-479-2004 
www.dignuminc.com 

Young, Fenton, Kelsey & Brown, PC 
General Practice Matters plus - 

Fire Service Attorneys 
1881 Western Ave. Suite 140 

Albany, N.Y. 12203 
518.456.6767 

 
Specializing in insurance for Fire Districts and 
Departments 

Dave Meager 
31 Church Street  Saratoga Springs, NY 

518-584-5300x3243 dmeager@amsureins.com 
  

 

 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

Ducharme Clark LLP 
John W. (Jack) Clark 
Maj. General, USAF (Ret.) 

646 Plank Road, Suite 204 
Clifton Park, NY 12065 

518-373-1482phone    518-373-8758telefax 
518-391-9063cell 

jwclark@nycap.rr.com 
www.Ducharmeclark.com 

 
Architects & Engineers 

3 Lear Jet Lane, Suite 205 
Latham, NY 12110 

518-765-5105 
Dennis Ross, Dir of Emergency Services Market 

www.H2M.com 

 
Mitchell Associates Architects 

518-765-4571 
Specializing in Fire Stations 

www.mitchell-architects.com 

 
518-300-4732 

431 New Karner Rd Suite 170 
Albany, NY 12205 

https://foxpest-albany.com 

 
The D’Amato Law Group LLP 

Gregory Serio, Partner 

111 Washington Ave Suite 600 

Albany, NY 12210 

518.426.3800 

Email: gserio@dlgny.com 

damatolawgroup.com 

Contact Linda Flanagan 

110 Main Street 

Poughkeepsie, NY 12601 

845-331-2255 X2768 

“Insurance for First Responders” 
https://marshallsterling.com/linda-flanagan 

 

LEGAL SERVICES ARCHITECT/ 
ENENGINEERS 

INSURANCE 

PEST CONTROL 

BANKING 

John Caputo 
Marketing Manager 
One Blue Hill Plaza – 16th Floor 
PO Box 1609 
Pearl River, NY 10965 

845.8855 X7011 
Cell 631.601.5305 
jcaputo@fdmny.com 
VFBL/Workers’ Comp Coverage 

http://www.afdca.org/
mailto:jcaputo@fdmny.com
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JOHN M. LESNIEWSKI 

Assistant Vice President and 
Senior Business Banking Officer 

Fulton/Montgomery Markets 

12 Fremont Street, Gloversville, NY 12078 
P: 518.775-5205 | M: 518.848-0612 

NMLS ID 915694 
www.nbtbank.com 

 

 
 

800 Rt 146 Suite 493 
Clifton Park, NY 12065 

518.300.1126 
www.mytechsinc.com 
Managed IT Support 

Information Security Solutions 

 

Safety First Equipment Testing 
99 Glass Lake Road 

Averill Park, NY 12018 
518-674-8363 

www.safetyfirstfirehose.com 

 
68 Sicker Road, Latham, NY 12110 

518.785.0900 
www.bulldogfireapparatus.com 

 

 
Frank & Sons  
Body Works 

518-346-8119 
Expert Fire Truck Repair 

www.frankandsonsbodyworks.com 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

 
Jason Cyboron 

Sr. Manager of Business Development & Accts 
518-783-6933 ext 15 

Cell 518.401.5195 
www.penflexinc.com 

jcyboron@penflex.com 

 
 

518-432-5087 
www.thelosapgroup.com, 

 
Fleury Risk Management 

28 Corporate Drive, Suite 104 

Clifton Park, NY 12065 
518.478.6314 

https://www.fleuryrisk.com/nysgroup497 
VFBL Insurances Services 

 

 

Salt City Fire 
Equipment 

4474 Bussey Road 
Syracuse, NY 13215 

315-741-5258 
Saltcityfireequpment.com 
Proud Dealer of Seagrave 

Fire Apparatus 

Stawnychy Financial Services 

Zoriana M. Stawnychy 
973.283.0024 

zoriana@stawnychyfinancial.com 
135 Kinnelon Road Suite 101 

Kinnelon, NJ 07405 
Serving fire districts in New York State 

LOSAP MANAGEMENT 

APPARATUS BODY REPAIR 

COMPUTER SYSTEMS 

FIRE EQ TESTING 

FIRE APPARATUS 

SCBA COMPRESSOR 
SERVICE 

 
Ballston Spa National Bank 

PO Box 70 
Ballston Spa, NY 12020 
Deborah JR O’Connor 

518.363.8119 

Deborah.oconnor@bsnb.com 
 
  

http://www.nbtbank.com/
http://www.penflexinc.com/
https://www.fleuryrisk.com/nysgroup497
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All Type Professional Door Service 
405 N Pearl Street, Albany NY 12207 

518-463-1333 - Fire Station Doors 
Repaired/Installed 

info@alltyoedoorsny.com 

 

 
518-785-0299 

www.marvincpa.com 

 
 

518.459.6700 
26 Computer Drive West 

Albany, NY 12205 
www.bstco.com 

Brendan Kennedy ext 356 
 

 
Robert V. Gramuglia, CPA 

1 Pine West Plaza Suite 107, Albany NY 12205 
518.452.8055 or 518.859.5851cell 

Email: rgramuglia@BGCPA.net 

UBS Financial Advisors 
Ralph Lemme, CFP 

8 Southwoods Blvd Suite 207 
Albany, NY 12211 

518.445.1667 

OVERHEAD DOOR 
SERVICE 

CPA/AUDITS 

https://www.alltypedoorsny.com/
https://www.alltypedoorsny.com/
https://www.alltypedoorsny.com/
http://www.bstco.com/
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The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular 
basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange 

information and ideas.   
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for 

comments or content contributions are always welcome. 

 
MEMBERSHIP IN THE ASSOCIATION OF FIRE DISTRICTS OF THE CAPITAL AREA 

Would you like to join the Association of Fire Districts of the Capital Area and join 75 members in 8 counties?  Both fire 
protection districts and Village departments are eligible for membership. 
The yearly membership dues (January 1st to December 31st) shall be as follows and shall be based on the annual 
budget of the Fire District/Organization; 
To take effect January 2023: 

$0 to $200,000: $50  
$200,001 to $400,000: $100  
$401,000 to $600,000: $200  
$600,001 plus: $300  
Business Partners:  $100.00 annual member fee 

 

mailto:tom@rinaldi1.com

