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T H E  C A P I T A L  B U L L E T I N  

F I R E  D I S T R I C T  N E W S  

ED ITO R  –  TO M  RIN ALD I  

tom @ ri na ld i1 .c om  

FIG H T FO R TH E TH IN G S TH A T YO U  C A RE  ABO U T ,  B U T D O  IT  IN  A  WAY  TH AT  WI L L LEAD  O TH ER S TO  J O IN  

YO U .  

CAPITAL AREA ASSOCIATION NEWS:    WWW.AFDCA.ORG 

Put it on your calendar now, Association picnic will be held on Saturday, July 30th at the Northumberland Fire District 
(Gansevoort Fire Department) picnic pavilion in downtown Gansevoort, members and families are invited. 

 
MEETING SCHEDULE FOR 2022 

The remaining meetings will take place on Thursday evenings 7pm, May 12th, July 14th, September 8th, October 
13th and November 10th .  Food will be provided at the Clifton Park Fire Station. 
We want to thank the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the Capital Area 

meetings. 

SPECIAL MEETING 
The President has called a special meeting of the Officers and Board of Directors for 7pm on Thursday, April 7th at the 
Clifton Park Fire Station to address several outstanding strategic planning issues that need our immediate attention. 

The following fire districts have not paid their dues for 2022 yet and have until April 1st to catch up.  We would like 
to see the following districts renew and would love it even more if they attended a meeting. 
The following districts are outstanding as of this publication: Chestertown, Elmwood Park, Glenville #5, Glenville 
#8, Grafton, Jonesville, Rotterdam #6, Rotterdam #7, Schodack Center, Schuyler Heights and Verdoy. 

 
We invite the following districts to get on board with your local regional fire district association; Berne, Best-
Luther(new district), Bolton, Delmar, Duanesburg, East Schodack, Eastern Pittstown, Elsmere, Glenville #2, 
Guilderland Center, Hoosick, Luzern-Hadley, McKnownville, Nassau #1, Northville Joint (new district), Pleasantdale, 
Pottersville, Rotterdam #4, Rotterdam #8 (new district), Stephentown and West Charlton. 

2022 OFFICERS AND DIRECTORS OF THE CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS 
President: Tom Rinaldi, Commissioner Stillwater/Saratoga 
1st VP:  John Meehan, Commissioner West Crescent/Saratoga 
2nd VP:  Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga 
Board of Directors: Les Bonesteel Commissioner Burnt Hills/Saratoga, Tom Wood Commissioner Northumberland/Saratoga, Joyce 
Petkus Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West 
Glenville/Schenectady 
Secretary/Treasurer: Tony Hill 
Sargent at Arms: Tom Wood 
Chaplain: Fred Richards 
Legal Council: Greg Serio 

The Capital Area Association represents fire district officials from the fire districts in Albany, Schenectady, Rensselaer, Warren, 
Washington, Saratoga, Fulton and Montgomery Counties 

Fire District Officials include Commissioners, Treasurers, Secretaries and Chief 
All are invited to participate in all of the Capital Area Activities 

The Capital Area Association wants to take this opportunity to thank all the Fire Districts who continue to support the local 
Capital Area Association as members for 2022. 

 

 

http://www.afdca.org/
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The Capital Area has logo ware for sale, long and short sleeve polo shirts.  Contact Secretary/Treasurer Tony Hill to 
purchase shirts. 

All correspondence & Capital Area Association Mailing Address 
should be directed to:  AFDCA PO Box 242 East Schodack, NY 12063 

EMAIL: CAAOFD@GMAIL.COM 

CAPITAL SHORTS: 

• Page 4 Email your State Assemblyperson and tell them to pass the EMS Cost Recovery Bill, which already passed 
the Senate. 

• Congratulations to the Wilton Fire Department on their 75th Anniversary. 

• Latest news from the NYS recruitment and retention task force Pg 5 

• Job Opportunities Page 14, Director of Purchasing, Greenfield Fire District 

• STATE ASSOCIATION ANNUAL MEETING AND LEADERSHIP SUMMIT Page 2, Registration is Open! 

• Got stuff taking up space in the fire station?  See what the Capital Area Cooperative Project is all about Page 22 
o There is stuff waiting there to be had 

A Ukrainian teacher Anya Zaderej, who resides in Ballston Lake, Saratoga County has immediate family in 
Ukraine. She is looking for medical supplies, it can be outdated or nearing the end of its lifespan. Anya has the 
ability and contacts thru her church to ship this material to Poland, then across the border to Ukrainian civilians. 
Contact information for Anya Zadarej 
Her email is anyazaderej@gmail.com 
Phone (413)329-7943 
A list of the needed supplies is on the back page! 

•  

o Don’t be this commissioner. 
If you no longer wish to receive the Capital Bulletin you have the option to “unsubscribe” at the bottom of the 

introductory email. 
 

STATE ASSOCIATION NEWS:     WWW.AFDSNY.ORG 

2022 Annual State Association Meeting & Leadership Summit 
Fire Districts Re-imagined 

May 4 - 7, 2022 
Turning Stone Resort & Casino 

Verona, NY 
REGISTER HERE:  

https://mms.afdsny.org/members/evr/reg_event.php?orgcode=FDNY&evid=28919531 
 

ATTENDEE INFORMATION INCLUDING COSTS!  
https://www.afdsny.org/attendee_information.php 

 

2022 Memorial Honoree Registration 

2022 Memorial Honorees - Association of Fire Districts of the State of New York. 
In order to honor those district officers that have passed in the past year, please fill out the form at the below link.  
https://mms.afdsny.org/members/form.php?orgcode=FDNY... 

 

mailto:anyazaderej@gmail.com
http://www.afdsny.org/
https://mms.afdsny.org/members/form.php?orgcode=FDNY&fid=4971997&fbclid=IwAR1GyCq1ELZe4CJoGmBEIx-Gzia04VTS4OUWCkEUuFC1GNTqOBy8lTmcuc8
http://luisserranor.com/crisis-en-iveco-porque-el-silencio-ha-sido-una-mala-solucion/
https://creativecommons.org/licenses/by-nc/3.0/
https://creativecommons.org/licenses/by-nc/3.0/
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STATE ASSOCIATION TRAINING CONTACT 
Cathy Deluca, AFDSNY Program Coordinator, PO Box 496, Selkirk, NY 12158,  (C) (518) 275-6585 
Email<program.coordinator@afdsny.org, - - Association Web Site www.afdsny.org 

 

TRAINING APPROPRIATE FOR YOUR ENTIRE BOARD/SECRETARY/TREASURER 

COFFEE WITH COMMISSIONERS RETURNS FOR 2022    
Saturday, Apr 9, 2022 09:00 AM 
Saturday, May 14, 2022 09:00 AM 

 

THE LATEST FROM THE NYS LEGISLATURE 
 

 

This Says It All And Has Always Been My Biggest Fear 
This type of culture (in the fire service) signals acceptance to those “looking down on us from on-high” (regulators, 
grant coordinators, legislators, etc.). Our disagreements and dysfunctions allow the powers-that-be decision-makers 
to hail their decisions as being “in the best interest of the fire service,” partially because we – the actual members of 
the fire service – can’t agree on what “the best interest of the fire service” actually is. 
Read the rest of the article, in the Chief’s Office section!! 

 

Lauren Hogan Leaving the Verdervort Group 
For as long as I have been associated with the State Association and the Vandervort Group, Lauren Hogan has been an 
integral part of the organization keeping us up to date on the goings on in the State Legislature.  We all wish her the best 
in the future, and it has been a pleasure and an honor to work with you.  All the best from the Capital Area Officers and 
Directors. 

 
New York State Fire Service Alliance Legislative Initiatives for the 2022 Session 
 

1. Fair Play Cost Recovery for Fire Departments - [S.7186 Brooks/A.534A Jones] Empowers the authority having 
jurisdiction which provides emergency medical services to have the option of establishing fees and charges for 
services. PASSED THE SENATE and now moves to the Assembly Ways and Means Committee where it will be 
considered. 

2. Restoration of Dedicated Code Enforcement Funding - [S.6970 Kavanagh & A8723 Englebright] The funds in 
Section 54g of State Finance Law provide state assistance to local governments for support of activities related 
to fire prevention and building codes. This money has been swept into the General Fund and not used for its 
intended purpose for 29 years.  

3. Recruitment and Retention Task Force – Passed and Signed by Governor: Make a chapter amendment to the 
legislation which created the Recruitment and Retention Task Force to move the date a report is due on its 
findings to December 31st, 2022, rather than the now unattainable date of April 1st, 2022.  

4. Reckless Endangerment of an Emergency Service Person - Amend the penal law by adding a new section creating 
the crime of reckless endangerment of an emergency service person in the second degree. A person is guilty 
when they knowingly alter or convert a building that impedes egress, and an emergency service person is injured 
or dies as a result. This would be classified as a class D felony. 

5. Timely Adoption of Updated State Fire and Building Prevention Code - [S.6210-A Skoufis/A.3559-A Hunter 
Would require that a new building code as published by ICC would be adopted by the NYS Codes Council within 
12 months. 

6. Pre-Budget ad hoc committee efforts to:  
A.) Return local control for use of the cellular 911 communications fees to the counties 

http://www.afdsny.org/
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B.) Provide state-based funding for books used by the students of the basic fire education courses, 
specifically BFO & IFO courses and  
C.) Provide state funding to offset the cost of the NYS Firefighter’s Cancer Benefit Program to the AHJ 
paying the premiums 

As these measures work through the legislative process, the Fire Service Alliance will reconvene to strategize and/or 
identify additional measures to be considered by the Legislature. 

 

 
The ability for volunteer fire departments to bill for EMS services has been a top legislative priority of FASNY for years. 
Known as EMS Cost Recovery, it would allow volunteer fire departments to bill insurers for EMS services rendered to 
insured individuals. Currently, departments in every other state are able to do this. New York is the only state that 
forces volunteer fire departments to absorb the cost directly. As volunteer fire departments answer almost 300,000 
calls annually, they are missing out on more than $100 million each year. 
Thanks to strong leadership from Senate Majority Leader Andrea Stewart-Cousins and Senator John Brooks, EMS Cost 
Recovery has been included in the FY2023 NY Senate budget proposal. 
Now that both the Senate and Assembly have released their budgets, three-way negotiations with the Governor will 
take place. During this time, we NEED to urge Assembly leadership to allow this language to be in the final budget.  

EMAIL YOUR MEMBER! 
http://cqrcengage.com/fasny/app/write-a-
letter;jsessionid=node0axg9dbw35cli1wdf8u1j7x6gz8847900.node0?2&engagementId=514061&ep=AAAAC2Flc0NpcGhlcjAx4tQtl3M2YqJedXp
tc5h4iA4MToZEaZ4BQdrsJo31QxHYfxTCNDZY9j_yLB5ix5IdezYAPAimJo6jlRYlrv0fjglOgTQIM6Jc4mLfE9_JuNA&lp=0 

Once you send, consider calling your legislators about the need for this fix, and sharing with your friends and 
family. If you'd like to learn more about the issue, please visit this link. 

 

NEWS FROM THE NYS VOL. FF R&R TASK FORCE 

Task Force Web Site: https://www.dhses.ny.gov/ofpc/recruitretentiontaskforce/index.cfm 
As with all things State, we can no longer find the Task Force at the above web page and no idea where they can be 
found, we can always count on the state to screw something up!! 

The task force in their most recent meeting has broken into sub committees. 
Minutes from the 1/14/22 Meeting:https://afdca.org/wp-content/uploads/2022/03/Volunteer-Firefighter-
Recruitment-and-Retention-Task-Force-Meeting-Minutes-1_14_2022.pdf 

WHAT ARE THEY DOING IN OTHER STATES? 

House Bill Looks To Combat ‘Dire’ Volunteer Firefighter Shortage 

 Lizzie Seils 
When a fire rages in a small community, volunteers are often the only people available to help. As fewer volunteers are 
available, representatives form the Illinois Firefighters’ Association call the shortage a “public health crisis.” 

http://cqrcengage.com/fasny/app/take-action?engagementId=514061&ep=AAAAC2Flc0NpcGhlcjAx4tQtl3M2YqJedXptc5h4iA4MToZEaZ4BQdrsJo31QxHYfxTCNDZY9j_yLB5ix5IdezYAPAimJo6jlRYlrv0fjglOgTQIM6Jc4mLfE9_JuNA&lp=0
http://cqrcengage.com/fasny/app/write-a-letter;jsessionid=node0axg9dbw35cli1wdf8u1j7x6gz8847900.node0?2&engagementId=514061&ep=AAAAC2Flc0NpcGhlcjAx4tQtl3M2YqJedXptc5h4iA4MToZEaZ4BQdrsJo31QxHYfxTCNDZY9j_yLB5ix5IdezYAPAimJo6jlRYlrv0fjglOgTQIM6Jc4mLfE9_JuNA&lp=0
http://cqrcengage.com/fasny/app/write-a-letter;jsessionid=node0axg9dbw35cli1wdf8u1j7x6gz8847900.node0?2&engagementId=514061&ep=AAAAC2Flc0NpcGhlcjAx4tQtl3M2YqJedXptc5h4iA4MToZEaZ4BQdrsJo31QxHYfxTCNDZY9j_yLB5ix5IdezYAPAimJo6jlRYlrv0fjglOgTQIM6Jc4mLfE9_JuNA&lp=0
http://cqrcengage.com/fasny/app/write-a-letter;jsessionid=node0axg9dbw35cli1wdf8u1j7x6gz8847900.node0?2&engagementId=514061&ep=AAAAC2Flc0NpcGhlcjAx4tQtl3M2YqJedXptc5h4iA4MToZEaZ4BQdrsJo31QxHYfxTCNDZY9j_yLB5ix5IdezYAPAimJo6jlRYlrv0fjglOgTQIM6Jc4mLfE9_JuNA&lp=0
https://cqrcengage.com/fasny/app/thru?ep=AAAAC2Flc0NpcGhlcjAx4J7ADTwe31uTB5hOOitcC5oCHVtnvflS6TQ_Bja3wmN-APMTKUI1awU5jCCElBHk3S3X1IiPUriIIZW4hRNo8UVY7Ixq3zL9qOMLaM8zuu_WcthgPARMh689nTYQJku7DfKVkVmSf9WckoxaWTHF78p-kQt31uCAPshL18M1pQw0Csc-QOc2jnzvKSjh4GdUbZWrLiUsZublaxstsiYZsA&lp=0
https://www.dhses.ny.gov/ofpc/recruitretentiontaskforce/index.cfm
https://afdca.org/wp-content/uploads/2022/03/Volunteer-Firefighter-Recruitment-and-Retention-Task-Force-Meeting-Minutes-1_14_2022.pdf
https://afdca.org/wp-content/uploads/2022/03/Volunteer-Firefighter-Recruitment-and-Retention-Task-Force-Meeting-Minutes-1_14_2022.pdf
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The volunteers are everyday people, sometimes with day jobs, who put in personal time to their communities whenever 
the need arises. “They value the people and structures of their communities,” bill sponsor Sen. Christopher Belt (D-
Swansea) said. With volunteers getting older and training requirements increasing, fewer are often available, with 
potentially dire consequences as a result. In one instance, a 100-unit fire in an apartment building only had five 
firefighters respond to the call for help. Professional standards would require at least 30 to battle that blaze. “Could you 
imagine being in that burning building and having five fire fighters?” Director of Governmental Affairs Margaret Vaughn 
said. “That’s totally unacceptable. That is a public safety crisis, and I don’t think a lot of people realize that.” 
Legislation moving through the Illinois House would implement a $500 tax credit for volunteer firefighters who make less 
than $10,000 for their services. Similar legislation is in place in other states. This bill is modeled after law in New York 
(Except NY is only $200). 
Advocates admit it isn’t a lot of money, but it’s a start. Plus, it costs less than fully funding an employee a fire department, 
which many communities can’t afford. Representatives from rural communities say they rely on volunteers as their first 
line of defense in emergencies. 
The volunteers do more than put out fires. A majority of the emergency calls are related to medical services. They 
respond to car crashes, lift assists and other emergencies. Sen. Dale Fowler (R-Harrisburg) said emergencies occur often 
in the Shawnee National Forest when hikers and travelers injure themselves. “It’s our volunteer fighters that are going 
to the rescue of these people that have these accidents,” Fowler said. “It’s not only fighting fires, but it’s these individuals 
putting their lives on the line to get down these rocks, rappel down these rocks and such.” 
“It goes so far beyond,” he continued. The bill has stalled in the house after passing unanimously from the Senate. 
Advocates said it’s because the state is trying to figure out how to fund the tax credit. Vaughn argues the cost is far 
overshadowed by the cost of funding fire departments. There are approximately 20,000 volunteer fire fighters in the 
state. With a $500 tax credit per person, it would total about $1 million. Only firefighters making less than 10,000 from 
their service will be eligible for the credit. A hearing in the Revenue committee is scheduled for Thursday. They’re hoping 
for a vote on the House floor before session concludes April 8. 

TRAINING YOUR MEMBERS SHOULD HEAR ABOUT! 

 

ESIP WEBINAR SERIES, UPCOMING WEBINARS 

Leadership Series - Breaking the Stigma 
This session will be a round table discussion with a panel of experts where we discuss how you as leaders can identify, 
support and educate your members on mental health and wellness. 
Date: 3/30/2022 
Time: 7:00 PM 
REGISTER HERE 
 

Workplace Sexual Harassment Training 
Sexual and Workplace Harassment has been an issue in fire and EMS services for decades. Many believe that a “code of 
silence” has prevented some people from reporting or stepping up to stop it.  Please join us as we look at the annual 
harassment refresher from a whole new angle. 
Date: 3/29/2022 
Time: 7:00 PM 
REGISTER HERE 

 

Registration Open for FIRE 2022 Hands-On Training 
Eight Hands-On Training courses will be delivered at the Syracuse Fire Department Training Center during the NYSAFC 
116th Annual Conference & FIRE 2022 Expo. HOT registration also includes Annual Conference & FIRE Expo Full Term 

https://mcneilandcompany.us8.list-manage.com/track/click?u=03596f243a9d922954ebaf15e&id=3ca5e7414d&e=781e9a2c81
https://mcneilandcompany.us8.list-manage.com/track/click?u=03596f243a9d922954ebaf15e&id=e0987a1008&e=781e9a2c81
http://selligenttier.naylorcampaigns.com/track?type=click&enid=ZWFzPTEmbXNpZD0mYXVpZD0mbWFpbGluZ2lkPTYxNjk0NCZtZXNzYWdlaWQ9NjE2OTQ0JmRhdGFiYXNlaWQ9NjE2OTQ0JnNlcmlhbD0xNjgwMzA2MSZlbWFpbGlkPXRvbUByaW5hbGRpMS5jb20mdXNlcmlkPTE2NzU1NzQmdGFyZ2V0aWQ9Jm1uPSZmbD0mbXZpZD0mZXh0cmE9JiYm&&&2051&&&https://www.nysfirechiefs.com/fire2022hot
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registration, which allows entry to classes and exhibits. Hands-On Training runs from Thursday, June 16 through Saturday, 
June 18. Courses include "Advanced Thermal Imaging Camera Ops," "Advanced Vehicle Extrication," "Aggressive Interior 
Fire Attack," "Fire Behavior On the Inside," "First-In Officers’ Responsibilities," "Hoarder Fires," "Truck Company 
Essentials: The Tasks That Must Get Done," and "Truck Company: Saw Work and Roof Ops." 
Learn More and Register... https://www.nysfirechiefs.com/fire2022hot 

 

New Course! Leadership for the Fire & Emergency Services 
The NVFC has released a new course in the Virtual Classroom on “Leadership in the Fire & Emergency Services.” This on-
demand course provides an overview of leadership roles, how anyone can be a leader regardless of rank, and tips to help 
in succeeding as an emergency service leader. Virtual Classroom courses are always free to NVFC members, but this 
course is free for a limited time to all members of the fire and emergency services. Register now: 
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services 

 

Innovative Recruitment Ideas for Volunteer Fire, EMS, and Rescue Departments 
Recruitment is a challenge for many volunteer and combination emergency service departments. The NVFC has released 
a new one-pager featuring 10 ideas to help jump-start your recruitment initiatives. Download it here. You can find more 
tools and resources to help with recruitment – including customizable outreach materials and PSAs – from the NVFC’s 
Make Me A Firefighter campaign. 

HEALTH – SAFETY & LODDS 

IN 2022 WE HAVE SADLY EXPERIENCED 25 FIRE FIGHTER LODD’S 

In 2021 we experienced 136 LODDs reported nationally.! 
Those who died in the line of duty in NYS were, Peyton Morse, Jared Lloyd, Judy Spencer and Vincent Malveaux. 

 

Keep The Families And Friends Of Our Fallen Brothers And Sisters In Your Prayers 

• 15 year fire service Grand Traverse Michigan veteran firefighter found dead at station. 

• Edgewater Park Firefighter April Partridge, 55 killed in Oklahoma wildfire. 

• Harrison NJ mourning sudden loss of FF who collapsed after training. 

• Trappe PA Fire Company #1 Fire Chief and State Trooper Branden Sisca was mowed down as he worked on I-95 
near Philadelphia.  Another Trooper and a civilian were also killed in the incident. 

• Ebenezer Missouri Fire Protection District Firefighter Dustin Brandhorst, 36 was killed while driving a water 
tender enroute to a fire at the time of the crash. The truck left the road and overturned. 

• Cambridge Wisconsin Second Assistant Fire Chief Randy North died while serving his community as a 
firefighter, the Fire Department said Saturday, North died during active duty after a farm accident. 

• 27 year veteran of the Portsmouth Ohio Fire Department died after becoming unresponsive after returning 
from a call. 

• 23 year veteran of the Bloom Township Fire Department succumbs after a battle with cancer. 
 

Making The Case For Firefighter PPE Restricted Substances Lists 

 Jeffrey O. and Grace Stull 
Chemicals are a constant part of our lives. While many of these chemicals are naturally occurring, there is an increasing 
abundance of manufactured and synthesized chemicals often not found in the environment. This, of course, is the result 
of our ever-expanding technology for hopefully making our lives better and more efficient. But as we introduce new 
substances, consideration must be given to the various impacts to both individuals and the environment. 

https://www.nysfirechiefs.com/fire2022hot
https://www.nysfirechiefs.com/fire2022hot
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWjgczQYglxNdrbaoQR22HP3sRh_VTkgmEG59UtlIRWIrIOSDLHfqi-Exr9ZUJaTgkBvJyPaPRSm6B0w08vHICOYEZaNqceRRng==&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefEaJMiVe17wQ0bmsGwKs-5IVXZ7HJesATdOQY-jif0OUHCKazjYTbgFqZEY5MTeMfpFMLIKnz7M3TnmpLCQ6FO4lk-UZHZZXAMSxupkjmvP4UkgYH6nNJ7jloHQJ4PEuWxK3wALoBstnOhkclRF15_3anlVNMubrRz1lJMPXH_XeA=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefE2KfW03YFyXWm1w5FP7HA9JovKSVWxFHWvCWz-3ul_UDOFhJVrqJm9i5tU_JGaTH6dzCUr0vn8PcJj4vOTco84gR86RInjUw0ydsqNJc0heGKMP6MNtxPW3WFOpLxNWYEePpKKmy0Uv4gpw0MDWV22i-L4aUtjbNedAsi912DMO8=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWsafn7LqHjy3ea9n2Or44CwBcjwn4Ly_dQRjn7pRg6ulNjaI6YtqcJE_KDhjQJOXtb9LbV0uQAFPOoFc-LKqJClI7Qn0LQ6uizUg-UOY7Cpu&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
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Lessons learned from experience are helping us understand how to better manage our exposure to many of these 
chemicals. Through such analysis, we have begun to recognize that many substances need to be restricted in their use – 
and we must weigh their benefits against possible harm to human health and the environment. 
Here we’ll address the concept of restricted substances as applied to manufacturing products, specifically examining how 
these restrictions can be applied to firefighter PPE. 

WHAT MAKES A SUBSTANCE SUBJECT TO RESTRICTION? 
There is a vast number of chemicals that can be classified as hazardous in one way or another. These chemicals can be 
toxic, both from short-term and long-term exposures; they can be reactive; they can be flammable; and they can have 
other qualities that harm people or our environment. In most cases, the effects of these hazardous substances are wholly 
dependent on the dose. The exposure impact is also affected by the form in which these chemicals appear as well as the 
chemicals’ properties related to their persistency, both within the human body and in the environment. 
Many substances have become restricted over time as evidence shows impact on human health or the environment. 
Generally, this happens because authorities, usually governments, attempt to limit the use of chemicals based on 
emerging toxicological information, mostly after the chemicals have been in use for some time. 
Such restriction of certain hazardous chemicals has been going on a long time. For example, some of us may recall when 
the insecticide DDT was banned from widespread use due to its impact on human and animal health and the 
environment. Similarly, we now know that lead in pipes and children’s toys leads to chronic exposure to this toxic heavy 
metal. We have also seen instances where familiar products have changed because of a restricted substance, such as 
water bottles no longer containing a chemical known as Bisphenol A that has been associated with impacts on the 
prostate gland of fetuses, infants and children. 

THE IMPORTANCE OF RESTRICTED SUBSTANCE LISTS (RSLS) 
When substances subject to restriction are agglomerated, they are referred to as restricted substance lists (RSLs). RSLs 
are becoming more common among various areas of product manufacturing, particularly consumer goods, as it becomes 
a way to regulate the use of and subsequent exposure to various hazardous substances. Thus, an RSL usually provides 
the names of the identified harmful chemicals and indicates how much of these chemicals can be present, if any, in a 
particular type of product. 
When limits are imposed on the permissible quantities or concentrations of these substances, it is based on detailed 
scientific work that links specific doses of chemicals through their route of entry into the human body as being less than 
levels known to cause effects in animals or human beings. In many cases, as more and more studies are conducted, these 
limits can become more stringent and, in some cases, chemicals can be banned from use altogether. 
RSLs are used by industry as a way of establishing product stewardship, which becomes a product-centered approach to 
environmental protection that, when properly applied, affects all parts of the product life cycle – manufacturers, 
retailers, users and disposers – to share responsibility for reducing the impacts of products. Manufacturers and suppliers 
use RSLs to ensure that their products with hazardous substances remain below the appropriate levels to minimize any 
harm in their exposure to humans and the environment. In essence, it is a responsible way for keeping the most harmful 
chemicals from becoming exposure hazards to people and resulting in pollution. 

SOURCES OF RSLS 
There are multiple sources of RSLs. An RSL helps companies meet regulatory requirements. As explained above, a RSL is 
a list of chemicals restricted in consumer products, usually due to a governmental regulation or law. Consequently, 
several governmental organizations have promoted RSLs in one form or another. For example, the State of California has 
Proposition 65, which requires businesses to provide warnings to Californians about significant exposures to chemicals 
that cause cancer, birth defects or other reproductive harm. These warnings often come in the form of information 
provided on labels. In 2006, the European Union enacted the REACH regulation, which created responsibilities for 
registration, evaluation, authorization and restriction of chemicals. All of the regulations pertaining to restricted 
substances are subject to change and are frequently updated as new information becomes available. 
However, some brands have an RSL that may go above and beyond regulatory requirements. These RSLs generally 
anticipate expected changes for the classification of substances becoming either restricted or more restrictive than 
current regulations dictate. To this end, several private organizations have established RSLs that are globally broad to be 
adaptive, and to allow product manufacturers to have an independent way for showing product stewardship. 
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The following includes a variety of testing labs and websites that explain RSL and how they are put together for a variety 
of industries: 

• Interkek RSL services 
• TÜV SÜD RSL testing 
• Eurofins Chem-MAP – MRSL and RSL 
• OEKO-TEX 
• BLUESIGN 

For most part, these organizations have not only established RSLs that are maintained to keep them up to date, but they 
also offer the specific test services through which manufacturers and suppliers can state that their products comply with 
the respective RSL. In some cases, this includes special labeling indicating the compliance as well as frequent monitoring 
to ensure that the respective products continue to comply with the RSL. 

THE RSL APPLICATION TO FIRE SERVICE PPE 
So, should RSLs be applied to fire service PPE, and if so, how should RSLs be applied? 
Currently, there are several suppliers of materials and components used in fire service PPE that meet already existing 
RSLs created by different organizations. The manufacturers or suppliers have been submitting their materials and 
components for review by the RSL organization and are listed as complying with applicable requirements. This includes 
many materials and components but not everything used by the fire service today. 
There is nothing to prevent an end-user organization from specifying that RSLs should be met, but it would be helpful if 
RSLs were consistently applied to the more relevant materials and chemicals specific to different forms of fire service 
PPE. 
One such proposal is currently being entertained by the technical committee responsible for NFPA 1971: Standard on 
Protective Ensembles for Structural Fire Fighting and Proximity Fire Fighting. In this case, consideration is being given to 
establishing an RSL of relevant chemicals and setting specific levels for those chemicals. This would be followed by 
establishing the framework by which material and component suppliers can demonstrate compliance without pointing 
to a specific commercial entity. This approach could be workable; however, it should be implemented in a way that 
creates a reasonable balance between resource requirements for manufacturers and meeting end-user needs to 
demonstrate that PPE is reasonably safe and does not create pollution problems. 

RSL PROS AND CONS 
A potential advantage for incorporating an RSL into NFPA standard is the fact that requirements are made uniformly 
across the industry. If properly positioned, it may also be possible that those manufacturers and suppliers already 
applying RSLs for their products would essentially not need to do anything beyond what they are already doing. This 
would also advance the remainder of the PPE industry that is not applying such product stewardship, bringing them into 
similar compliance. 
This approach is not without its problems. RSLs are relatively complex and take a significant level of expertise to apply 
judgments for identifying the most restrictive limits on certain hazardous substances and to further ensure that they are 
properly measured when requirements are set. The list of RSLs is ever-increasing and that in itself creates a burden for 
maintaining the list to keep up with new information. Lastly, there is always the additional cost of compliance itself, 
which would represent new expenses for manufacturers that do not currently control substances through RSLs. 

MOVING FORWARD 
As the proposal for including RSL requirements in NFPA 1971 has already been put forward, the issue will be forced to 
move one direction or another. Hopefully, as with any highly technical subject that spans a range of perspectives as well 
as the need to find the correct balance for applying RSLs, the committee process will find the most appropriate way of 
addressing this topic to help with future firefighter health and safety. 

 

COVID Tests Show the Omicron BA.2 Subvariant Is Gaining Ground in U.S.  

The omicron subvariant BA.2 is continuing to gain ground in the U.S., according to Covid-19 tests sequenced over the last 
two weeks. Helix, a San Diego-based genomics firm, has been watching the BA.2 variant since it first popped up in the 
U.S. in early January. Although it was initially slow to take hold, Helix now estimates that 50% to 70% of all Covid cases 

https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=158720&typ=1&it=877959
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nationwide are BA.2. Will Lee, Helix's chief science officer, said this type of surveillance is essential and can help arm the 
U.S. health care system against future variants. Read More: Should I Be Worried About Covid — Again? Data from the 
U.K. — where BA.2 has already caused cases to spike — show the country's rise in infections began around the same 
time that BA.2 surpassed the 50% mark of overall cases. 

A Ukrainian teacher Anya Zaderej, who resides in Ballston Lake, Saratoga County has immediate family in Ukraine. 
She is looking for medical supplies, it can be outdated or nearing the end of it's lifespan. Anya has the ability and 
contacts thru her church to ship this material to Poland, then across the border to Ukranian civilians. 
Contact information for Anya Zadarej 
Her email is anyazaderej@gmail.com 
Phone (413)329-7943 
A list of the needed supplies is on the back page! 

 

BUILDING & FIRE CODE ISSUES – WHY ARE THEY IMPORTANT TO YOU? 

**Rockland Turns Up 100-Plus Violations After Spring Valley Apartment Fire 

 Nancy Cutler & Steve Lieberman Rockland/Westchester Journal News 
Living rooms and dining rooms converted into bedrooms. Exposed wires. Faulty smoke alarms. Those are just a few of 
the 100-plus hazardous conditions Rockland County's Office of Buildings and Codes cited with violations at a village 
apartment complex where a fire displaced two dozen families. 
During the March 9 fire at 101 Kennedy Drive, a firefighter rescued a 2-year-old by carrying the toddler down seven 
flights of stairs through heavy smoke. Police and firefighters evacuated dozens of people from the building. Four were 
taken to the hospital with possible smoke inhalation. The cause of the fire at the complex, owned by Country Village 
Towers Corp., remains under investigation. On Friday, the building management denied reporters entry to the 
complex. County officials pointed to the slew of hazardous conditions as reinforcement of the state's decision to enlist 
the county in enforcing safety regulations and catching up on a backlog of inspections for apartment complexes, 
housing, businesses, schools and other buildings. 
Rockland County took over inspections and enforcement of state fire and building codes on Feb. 14 on orders from 
the New York State Department of State. The unusual move came after the state had a monitor watching over the 
village for years and in the wake of March 2021 fire that destroyed Evergreen Court Adult Home and killed a volunteer 
firefighter and resident. The county has already reported several sites where inspections turned up multiple violations. 
“One thing is certain following this current investigation," said Office of Buildings and Codes Director Ed Markunas. "It 
will take time for my office to correct years, really decades, of mismanagement and negligence by the former 
Building Department in the Village of Spring Valley." 
County records show a 2019 inspection at Country Village Towers by the village yielded 11 violations. There are no 
records showing a follow-up inspection or documentation that any corrective actions were taken. County officials say 
the violations discovered in 2019 were seen again on this month's inspection that took place after the fire – electrical 
hazards, apartment and stairwell doors that didn't latch properly, no elevator inspection and issues with smoke and fire 
alarms.  
Markunas said the county had already had to issue a stop-work order this time around, after the property owners were 
getting electrical repairs done without the proper permits. "They continue to violate," he said. County building 
inspector William Gorbutt, a retired White Plains firefighter, found the subdivisions within apartments of great 
concern. There were bedrooms attached to bedrooms, walls adjacent to front doors and in front of windows, beds in 
living rooms and locks on internal apartment doors that point to rooming-house conditions. 
Carved-up apartments pose a significant risk to firefighters who expect a certain layout when they enter a smoky 
building with no visibility. In 2005, FDNY firefighters became trapped in a Bronx apartment fire, leading to the deaths of 
two firefighters, including FDNY Lt. John Bellow of Pearl River; firefighter Jeff Cool of Pomona was among three 
firefighters who were severely injured. 
Gorbutt said it's inconceivable that building management would be unaware of the subdivisions. "If management 
was not able to recognize studs and drywall coming in our of the building, that would be surprising," he said. The 

 

mailto:anyazaderej@gmail.com
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recent inspection by the county also found no fire extinguishers in the hallway, although requirements mandate one 
every 75 feet; combustible materials in hallways; flammable caulking; a corroded fire pump and more issues. None of 
the inspected units had smoke alarms in each bedroom, as required, nearly all of the smoke and carbon monoxide 
alarms tested failed, didn’t activate and were outdated. There were no audio or visual alarms sounding at the time of 
the fire, according to officials.  
County officials also reported seeing black mold in several apartments and deteriorating stairways and balconies. “It’s 
properties like Country Village Towers that underline exactly why New York State has directed my administration to 
assume full control of the Building Department in the Village of Spring Valley," said County Executive Ed Day. "As a 
former first responder, I’m outraged knowing this fire could have easily taken a turn for the worst, claiming who knows 
how many lives. It is critical that we see ongoing cooperation from the Village of Spring Valley to remediate these 
issues." 

 
Home builders and relators already “drive” legislation with a history of disregard for life safety and a disgusting 

misinformation campaign about the cost of residential fire sprinklers, deaths are an awfully expensive price to pay to 
save money.  Stop the carnage, install residential sprinklers. 

 
 

WEEKLY FIRE FATALITY DATA AS REPORTED BY THE MEDIA 

Fire Deaths in 1&2 Family Dwellings in NYS 25+2=27 

Latest fire death, Gerry, Chautauqua Co., Male unk 

Fire Deaths in any type of Dwelling in NYS 52+2=54 

Fire Deaths in 1&2 Family Dwellings Nationally 409+30=439 

Top Three State with the most 1&2 Family Deaths 1 TX - 58 

 2 NY - 54 

 3 PA - 53 

There has been a total of 732 civilian home fire fatalities in 2022 
There were a total of 2248 residential fire fatalities reported in 2021 in the US media. 

Both the states of Maryland and California require sprinklers in residential dwellings 

In 2021 in New York State 68 residents perished in fires in 1 & 2 family occupancies. 

OUR CHANGING FIRE SERVICE –CHALLENGES & OPPORTUNITIES! 

O P P O R T U N I T I E S :  
Video Highlights Colossus Firefighting Robot Use by French Firefighters 
[Cost between $150,000 & $250,000, not bad considering what it is capable of doing] 
On the occasion of the release of the movie “Notre-Dame brûle” by Jean-Jacques Annaud, Shark Robotics unveiled a 
video showcasing the daily contributions of the Colossus robot to the efforts of Paris and Marseille firefighters. 
The objective of the Colossus? Protect and support humans in hostile environments. 
In April 2019, Colossus was employed for 10 hours in support of the Paris Fire Brigade during the Notre-Dame de Paris 
fire. The use of the device came at a time when the situation was becoming too dangerous for the firefighters: the 
temperature exceeded 800 degrees, the roof of the nave was threatening to collapse, and molten lead was falling inside 
the cathedral. With its 500 kg, Colossus participated in the preservation of the works thanks to the detection of hot spots 
and the extinction of the fire, towing hoses normally requiring the strength of 15 firefighters. The Notre Dame fire 
confirmed that the use of the Colossus not only protects humans, but also preserves heritage and the environment. 
Awarded “innovative technology” by the American Association of Mechanical Engineers, Colossus is the Swiss Army knife 
of firefighters with more than eight patented mission modules. The robot is capable of detecting a hot spot, extinguishing 
a fire, transporting equipment, providing respiratory assistance, and many other missions. The Paris Fire Department has 
six Shark Robotics robots and the Marseille Marine Fire Battalion has two robots. 
Three years later, Shark Robotics has just been ranked as the world leader in firefighting robots, and France is the first 
European country to use firefighting robots and the second in the world, with robots exclusively from Shark Robotics. 

https://www.shark-robotics.com/
https://www.fireapparatusmagazine.com/fire-trucks/
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How did this happen? Thanks to the foresight of and the engagement between the fire departments and Shark Robotics, 
linking innovation to the needs of the field in order to have useful and efficient robots. The benefits of robots go beyond 
protecting humans; they provide operational support by intervening like a surgical strike as close to the danger as 
possible, saving water, minimizing pollution, and protecting property. 
You Tube Video Link:  https://www.youtube.com/watch?v=9v7wm7wm3LQ&t=19s 

 

To Draw Volunteer Ffs, EMS Providers, Ill. Lawmakers Propose $500 Tax Credit 

 Mike Koziatek 
Volunteer fire department chiefs have a battle on their hands that doesn't involve burning homes or car crashes. 
They face a shortage of new recruits and trouble retaining experienced volunteers. 
In an effort to bolster the ranks of volunteer firefighters and Emergency Medical Service workers, state lawmakers have 
proposed a bill that would give volunteers a $500 tax credit on their Illinois income tax return. 
State Sen. Christopher Belt, D- Swansea, said if the bill is approved, it could cost the state an estimated $20 million to 
$22 million in lost revenue but he said that sacrifice is worthwhile. 
"I will argue that what it costs upfront pales in comparison to the lives that are lost .... without volunteer fighters, without 
EMS," Belt said in a news conference Friday at the Signal Hill Fire Department near the west side of Belleville. 
Belt is the sponsor of the bill in the Illinois Senate, which has approved the proposal 51-0. 
State Rep. Katie Stuart, D- Edwardsville, is a co-sponsor of the bill in the state House of Representatives, where she is 
pushing to get a vote on the plan before the General Assembly session is scheduled to end on April 8. 
"They're risking their own safety to keep our communities safe and we all appreciate their work for our families," Stuart 
said of the volunteers. "Hopefully we can continue to attract more people into fire service on a volunteer basis and 
recognize the important work that they do." 
Signal Hill Fire Chief Tom Elliff said he appreciates the work being done by the local lawmakers on this idea to recruit and 
retain volunteers. 
"We're seeing a shortage of volunteers not only in this fire department but in communities in general," Elliff said. 
Elliff noted that a department may have a satisfactory number of volunteers but a neighboring department may not have 
enough to provide mutual aid or serve as a backup in a community where firefighters are on a call. 
Signal Hill has 19 volunteers and Elliff is the only full-time employee. This is a type of department staffing model that 
many area fire departments follow. 
Some cities, such as East St. Louis and Belleville, have full-time, paid firefighters on duty around the clock. The city 
of Belleville's budget for the fire department is about $7.3 million for the fiscal year that ends on April 30. In comparison, 
Elliff said his department's budget is about $380,000. 
The Signal Hill volunteers usually average about $700 to $800 a year in payments from the department depending upon 
how many calls they respond to. 
Elliff, who is president of the St. Clair/Monroe County Fire Chiefs Association, said the proposed $500 tax break could 
help departments attract new volunteers but also provide an incentive to retain volunteers who have served for five or 
so years and have gained valuable experience. 
"The thing with volunteer fire service is that you can't necessarily have too many because you're depending on their 
schedules," he said. 
VOLUNTEER FIREFIGHTER AND EMS TAX CREDIT BILL 
Here are details about the $500 tax credit plan: 

• A volunteer must serve at least nine months a year and cannot earn more than $10,000 a year for their volunteer 
services during the taxable year. 

• The credit cannot reduce a taxpayer's liability to less than zero. 
• If the tax credit exceeds the tax liability for the year, the excess may be applied within the next five taxable years. 
• The bill is SB 3027. 

 

New Technology To Increase Safety For Pennsylvania First Responders  

https://www.youtube.com/watch?v=9v7wm7wm3LQ&t=19s
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=158824&typ=1&it=878473
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The Move Over Law in Pennsylvania is meant to protect police, fire, and workers from being injured, and it's important 
for drivers to be aware. All the Scranton Fire Department's vehicles now have an added layer of protection, with the 
addition of new technology. "Anything that we could do to alert drivers out on the highway that we're operating on a 
scene. Typically, our focus is on the safety and the treatment of the patients that may be involved in an accident," said 
Scranton Fire Chief John Judge. The HAAS Safety Cloud system is a collision-prevention service that connects emergency 
lights and sirens with navigation apps, like Waze. Drivers using compatible apps will receive a notification when 
approaching an emergency. "They'll get some early notification, and it will actually hopefully have them slowing down." 
The system is also beneficial to other fire trucks that are going to cross the same route headed to an emergency. It will 
send a notification to prevent a possible collision. 

 

C H A L L E N G E S :  
State Fails to Order Flags to Half Mast to Honor Peyton Morse 
A year later, fire stations across the North Country remember and honor a fallen brother. March 12th marks the one year 
anniversary of Peyton Morse’s passing. 
The Emma Flower Taylor Station in Watertown was one of more than a dozen in the North Country to fly their flag at 
half staff Saturday. The LaFargeville Fire Department, in Morse’s hometown, lowered its flag as well. The Watertown Fire 
Department displayed his gear inside, too. The department’s battalion chief says it’s important to remember fallen 
firefighters.  “We are a brotherhood, so what happens here in Watertown, you feel it. Other stations close by, you feel 
it. Across the state, across the nation; that’s the one thing about being a firefighter, it’s a brotherhood,” said Battalion 
Chief Andrew Denney. 
Morse passed away at 21-years-old after suffering a medical emergency during a training exercise at the New York State 
Fire Training academy in Montour Falls. An investigation is ongoing. For months, Mr. and Mrs. Morse called the governor 
to get her to acknowledge their son’s death.  They’re angered she has ignored their emails, phone calls and social media 
posts.  In an email Mr. Morse called the governor “a coward” saying she is not a leader.  Ignoring us is victimizing us all 
over again.  It is so wrong and should be unacceptable,” he wrote. 

 

DO YOU HAVE A MEGA WAREHOUSE FACILITY IN YOUR FIRE DISTRICT?  Will you have enough of 
anything if it catches fire? 

Rapid Response: Walmart Facility Fire Highlights Safety Hazards Of Massive Enclosed Spaces 

 Chief Marc Bashoor 
On Wednesday, March 16, just prior to noon, the Plainfield (Indiana) Fire Department along with surrounding 
jurisdictions responded to a 1.2-million-square-foot Walmart distribution center fire in Plainfield. Plainfield Fire Chief 
Brent Anderson reported that Plainfield crews were in the area training, arriving on scene within 3 minutes of the 
dispatch. 
Chief Anderson reports crews encountered “heavy smoke and fire conditions inside the warehouse and immediately 
reported zero visibility. We fought the fire for about half-an-hour before it got well ahead of us, and we had to pull all 
crews out.” The attack then took a defensive stance, and widely shared pictures and video show the fire consume the 
warehouse. 
The chief reports that a mayday was called for two missing firefighters, but those firefighters were found safe and the 
mayday was quickly canceled. Amazingly, there have been no significant injuries to the hundreds of workers who had 
been in the facility at the time the fire ignited. As of this writing, one firefighter had experienced a minor injury but was 
able to return to the scene. 
Many local, state and federal partners are gathering to investigate the circumstances of the fire, as there is currently no 
cause or sprinkler-system information available. 
A quick review of the audio traffic gives three critical takeaways that likely had significant impact on this incident 
outcome: 

https://www.firerescue1.com/fire-attack/articles/video-ff-injured-as-crews-continue-work-on-walmart-warehouse-fire-cOMY2ZQBlGQASQPe/
https://thehill.com/homenews/state-watch/598578-massive-fire-destroys-indiana-walmart-distribution-center
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1. “We’re having trouble getting out in here (radio). Can we monitor a talk-around channel?” (Note: Bi-directional 
amplifiers (BDAs) are critical to communications success in buildings of this size.) 

2. “Water on the fire, fire under control, open the bay doors.” 
3. “Shut down the sprinkler riser.” 

WHY IT’S IMPORTANT 
When it comes to fires of this magnitude, the first critical factor is the clear danger to firefighters. These incidents cannot 
be treated like routine building fires. Further, the commercial impact to the community and an already challenged supply 
chain is undeniable. 
This is not the first distribution center fire to challenge firefighters in recent months. The December 2021 fire at a 1.4-
million-square-foot QVC distribution center fire in North Carolina was, at the time, declared the largest structure fire in 
North Carolina history. Its cause remains under investigation. 
Expansive spaces on fire spell bad news for firefighters. In this case, the 1.2 million square feet (roughly the size of 21 
football fields) quickly became an inferno, overwhelming both a sprinkler system and firefighting crews. [EDITOR’S NOTE:  
The Amazon warehouse next to it is 2x the size.]  We don’t need to look much further than the tragic, albeit much 
smaller, Charleston Super Sofa fire in 2007 to understand how dangerous large open-space fires can be. 
The decision to go defensive is never one firefighters take lightly, but it is a decision we should all support when rescues 
are not imminent and the fire conditions have overwhelmed the available resources. Would any of us really have the 
immediate capabilities to fight this fire? If we let the building systems work, then maybe. No matter what, multiple 
alarms should be an immediate call at the first indication of this kind of working incident. 
The real question is this: Shouldn’t we have the capabilities to fight this? Aren’t the fire suppression systems supposed 
to be designed to keep this from happening? Sure, they’re supposed to be designed that way. We have to be critical in 
our steps to control these fires and clearly communicate our directives. The audio is difficult to listen to and paints a 
difficult picture for those of us not there. 
We don’t yet know the circumstances in Plainfield, but here’s some of what we’ve seen as a result of other investigations 
in large-scale fires: 

• Excessive and/or mixed non-compatible combustible (or caustic, poisonous, etc.) stocking 
• Stocking that a suppression system was not designed to handle 
• Stocking too close to sprinkler heads 
• Poorly designed (or non-existent) rack suppression systems 
• Interior alterations completed without consideration of fire protection systems 
• Empty or out-of-inspection-cycle portable extinguishers 
• Lack of fire department engagement in development, inspections, preplanning, etc. 
• Insufficient fire department staffing and/or equipment 
• Political engagement that allows short-cuts in code enforcement 

WHAT’S NEXT 
The Indiana distribution center fire is too fresh to have reliable cause information yet; however, we should expect an 
extended investigation and trust the fire department will be conducting a safety investigation report of their own. 
This will be a difficult investigation for sure – I suspect difficult for some to accept. 
Fire service leaders have a vested responsibility to be a part of this investigation and to uncover the circumstances that 
allow our members to be put in harm’s way, often unnecessarily – in this case in a fully sprinkler-protected building. 
As we continue to examine this massive blaze and other similar fires, let’s be clear – fire protection systems are not simply 
about sprinkler installations. Frankly, the sprinkler system is the last resort. Smoke alarms, heat sensors, corridor closures 
and fire doors, portable fire extinguishers, alerting systems, inspections, preplanning and permitting are all part of the 
system. A lot goes into fire protection systems in buildings of any size, and again, it’s not just about sprinklers. 
We’ll continue to follow the developments of both this and the QVC facility fire, in hopes we work together to develop 
strategies that minimize these situations. 

Radio Audio.  Note, the initial alarm is dispatched via digital preplan voice audio. 
https://www.youtube.com/watch?v=8IUWuWb1NSI&t=1s 

FIRE SERVICE APPARATUS DESIGN 

https://www.firerescue1.com/sofa-super-store-fire/
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Apparatus Purchasing: Specification Tunnel Vision 

 Bill Adams 
Some are unaware they could be experiencing an unintended trait called tunnel vision. Paraphrased from the Medical 
News Today Web site: “A person with tunnel vision can only see what is directly in front of them.” It is closely associated 
with narrow-mindedness. The Miriam-Webster dictionary says: “… the narrow-mindedness of some people prevents 
them from seeing that not all changes are for the worse.” Tunnel vision can place APCs in precarious positions. It can 
unintentionally influence qualified bidders from submitting proposals; inadvertently increase the cost of an apparatus; 
and, embarrassingly, reduce a rig’s fireground efficiency. Unwillingness to accept changes and following unrealistic and 
self-imposed requirements can be the bane of both career and volunteer entities. Tunnel vision is not restricted to 
competitive bidding. APCs choosing to work with a single, preferred vendor can be similarly affected. Apparatus 
manufacturers (OEMs), dealers, and sales staff are equally susceptible. It is irresponsible to knowingly promote and sell 
an apparatus that is unsuitable for a response district—just to make a sale. Fire departments purchasing similarly ill-
suited apparatus are doing an injustice to their taxpayers and, more importantly, to their firefighters. Generic Format In 
a recent series, Dave Perkins, northeast region director for E-ONE, a REV Group brand, and I described the collaboration 
required when generically designing a very customized apparatus. All the equipment and features required on a National 
Fire Protection Association (NFPA) 1901, Standard for Automotive Fire Apparatus, Chapter 5 pumper and a Chapter 6 
aerial were consolidated onto a quad—a nonaerial-equipped apparatus. The design was not proprietary to Perkins’s 
employer or to any either of us have previously worked for. Everything fit as intended by a fictitious APC. Our cooperative 
job was done. It should have been left at that. Self-Inflicted Tunnel Vision In preparing a follow-up article to highlight the 
design, I compiled a comprehensive set of specification and design requirements for it, including detailed diagrams with 
explicit measurements. It was a major mistake. Intending to illustrate a rig that all OEMs could fabricate, the focus 
became “make everything fit” when it should have been “make everything work.” It became an obsession. I unknowingly 
developed tunnel vision. 
The requirements and diagrams were shown to a couple OEMs, some dealers, and several firefighters I have worked with 
for many years—some for decades. When asking for their opinions and input, I anticipated their tacit approval. It was 
not forthcoming. Their responses were brutally honest. Several remarked that I should have sought their opinions and 
advice beforehand. It was no different than my advocating purchasers should consult multiple vendors before writing 
specifications. I was not following many of the principles I have promoted and written about for many years. One 
poignant comment was the accusation that I was fixated on “having it my way” regardless of the ramifications. That also 
is something I’ve cautioned APCs against doing. Their comments about the specifications and diagrams illustrate several 
examples of tunnel vision I was unintentionally guilty of. They are paraphrased and abbreviated. The objective is to 
encourage APCs and spec writers to think outside the box, look at alternatives, consider options, contemplate the 
benefit of changes, and evaluate other peoples’ ideas. We can learn from each other’s mistakes. 

MANUFACTURERS’ COMMENTS 

• We can build it, but they won’t like it.  

• Why lock yourself into a wheelbase?  

• You’ve written wall-to-wall and curb-to-curb turning radii are more important than wheelbase.  

• You need flexibility in the custom chassis requirements. Manufacturers that do not fabricate their own chassis 
are limited in what is available from manufacturers that do.  

• The high-side compartments are too tall. Equipment on the highest shelves may be impossible to reach let alone 
safely remove. Even with drop-down steps, a firefighter must hold on and hand the equipment down to another 
or attempt to carry it down alone. It isn’t safe and is not recommended.  

• Novices like yourself are not qualified to engineer an apparatus “you think” all manufacturers can fabricate. You 
can end up with a design nobody can or wants to build. If it is possible to fabricate, it may well be cost prohibitive. 
Provide generic diagrams and let the professional designers and engineers do their jobs.  

• A more versatile design would enable manufacturers to modify it later to be acceptable to a broad customer 
base. That may influence manufacturers to invest resources to engineer and bid the apparatus. Design costs 
could be amortized over multiple units.  

DEALERS’ COMMENTS  
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• You said rear preconnects “shall be” a certain height from the ground. Saying they “shall not” exceed a certain 
height allows dealers leeway in proposing a design. Explain the intent and let dealers propose solutions.  

• If you want to gain more compartment height, eliminate the 2-inch front lips on the shelves and use straps to 
hold equipment in place.  

• The removable preconnect trays under the hosebed are jammed together. Using aluminum trays with thinner 
wall thicknesses saves room.  

• Electric rewind reels work well for preconnects; however, they take up an inordinate amount of compartment 
space to store the small amount of dry hose required. The reel specified occupies almost 25 cubic feet. A shelf 
holding a similar amount of hose takes up 5 or 6 cubic feet. Even when a reel is mounted high, firefighters still 
must reach the hose. Store extra hose on shelves in hotel packs. They’re easy to carry, take up less room, and 
are inexpensive.  

FIREFIGHTERS’ COMMENTS 

• You always preach there should be two means of egress from a roof, but only one 35-foot extension ladder was 
specified.  

• I’ve never heard of storing SCBA lying flat on a shelf. Mount them vertically on pull-out boards where they belong. 
If this rig is always in front of a building, having all 200-foot attack lines may be inefficient. They might be too 
long. Also, consider having a couple 100- to 150-foot 3-inch lays for quick connections to sprinkler and standpipe 
connections, a ground monitor, or portable deluge sets.  

• There are two 3-inch discharges with LDH connections on the right side. You say pumpers don’t lay LDH from a 
crosslay, so put one at the rear where the LDH is kept.  

• High and wide roll-up doors can be heavy to operate and hard to reach for short firefighters.  

• The hard suctions are impossible to reach. Relocate them so they can be removed without someone getting hurt.  

• One firefighter threw my own words back at me: “If you have to climb onto your rig to get a primary piece of 
equipment, someone did a lousy job designing it.” 

The preceding shows how spec writers can become so engrossed in “making everything fit” that “making everything 
work” is compromised and fireground efficiency might be affected. There are other ways—less likely to be admitted—
where tunnel vision affects apparatus purchasing: . 

• We’ve always bought Peter Pirsch apparatus—why should we change?  

• Our neighbors bought a Maxim 10 years ago and they still hate it so we’re not buying one.  

• The Crown Coach salesman has always treated us good.  

• The city councilman’s brother sells Grummans, and we all know where our bread is buttered.  

• If the big city runs Hahns, we can too.  

• A neighboring department’s Oren pumper with a 500-gallon tank has a low FDNY-style hosebed. It doesn’t matter 
that we run 1,500-gallon tanks; we want the same style bed.  

• Everyone is buying 10-seat Ward La France custom cabs so we should too.  

• The other company bought a 1,750- gpm pumper. Let’s buy a 2,000-gpm pumper. 
Exercise caution when writing overly detailed specifications with specific measurements. They could appear proprietary 
for a preferred manufacturer. Vendors might believe the fire department has already decided whose apparatus they will 
purchase and decline to bid. Tunnel vision is like a dormant disease. When undeveloped and inactive, it may be tolerable. 
If it becomes malignant and metastasizes, it can be detrimental to a successful apparatus purchase.  
Good luck. 

FINANCIAL STUFF FOR FIRE DISTRICTS! 

Copiague Fire District – Cash Disbursements 

Background 
The Copiague Fire District (District) is located in the Town of Babylon in Suffolk County. The District is governed by an 
elected five-member Board of Fire Commissioners (Board) responsible for the District’s overall financial management 
and safeguarding its resources. 
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The Board is responsible for establishing appropriate controls over cash disbursements and for auditing and approving 
claims for payment. The Board appointed a Treasurer as custodian over all District funds. Her duties include processing 
cash disbursements, preparing and signing District checks and maintaining petty cash. 

Quick Facts 

2017 Total Expenditures $3.6 million 

2018 Total Expenditures $5.2 million 

2019 Budget $4.4 million 

Audit Objective 
Determine if the Board ensured that the cash disbursements process was adequately segregated and cash disbursements 
were adequately supported and for legitimate District purposes. 
Key Findings 

• The Board did not audit District claims properly. We found 18 claims totaling $33,446 were paid without an 
invoice attached to the claims. 

• The checks for 39 payments totaling $141,904 were deposited between one and 131 days before they were 
approved according to the District minutes. 

• 306 checks, totaling almost $2 million, had only one of the two required signatures. 
• Payments totaling $3,190 were approved even though they were not valid District expenditures. 
• The Treasurer’s duties are not properly segregated. 

Key Recommendations 
• Conduct a deliberate and thorough audit of each claim to ensure that each individual claim is a sufficiently 

supported valid expenditure and payment approval is documented in the Board minutes. 
• Limit claims paid before audit to those authorized by law and ensure they are presented for audit at the next 

regular Board meeting. 
• Ensure that the Treasurer’s cash disbursement functions are adequately segregated or adequate mitigating 

controls are in place and functioning. 

Copiague Fire District – Credit Card Purchases 

Audit Objective 
Determine whether the Board ensured that credit card purchases were necessary, adequately supported and for 
legitimate District purposes. 
Key Findings 

• Of 1,174 credit card charges made during our audit period, 753 totaling $70,458 did not have receipts or 
invoices attached to the claims. 

• Nineteen credit card purchases exceeded the District’s travel meal allowance by $5,047. 
• The Board approved 28 charges totaling $5,786 for refreshments that were in violation of New York State 

Public Officers Law. 
• The Board approved $1,488 in charges that were not for valid District purposes. 

Key Recommendations 
• Ensure that credit card charges are adequately supported by sufficient supporting documentation which is 

attached to each credit card claim. 
• Ensure that District officials and employees comply with the District’s maximum meal allowance established by 

District policy. 
• Ensure that the Board only approves purchases that are necessary and valid expenditures. 

 
2022 Governmental Accounting Class Schedule 
Register for Accounting Schools Now Here! 
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https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools 
Cost: $85 for local officials and government employees; $170 for all others. 
Introduction to Governmental Accounting (Basic Accounting School) - This multi-day school is designed to familiarize 
participants with the basic concepts of governmental accounting and give them a working knowledge of basic 
bookkeeping procedures such as understanding debits and credits, a discussion of the modified accrual system of 
accounting, the practice of maintaining the books and records, developing and accounting for the annual budget, as well 
as the year-end closing process. This school is for those individuals who possess some accounting experience, but are 
newcomers to governmental accounting in New York. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, and Accounting Personnel. 
Available Dates: 

May  24-26,2022 Online 
September 28-30,2022 Online 
October 25-27,2022 Online 

Accounting Principles and Procedures (Advanced Accounting School) - This multi-day school is designed to familiarize 
participants with accounting and financial reporting requirements for local governments in New York. The course 
provides guidance on certain operational issues, such as cash management, purchasing, processing claims for payment, 
accounting for capital projects and utilizing reserve funds. This school is a good follow-up to our Introduction course, 
although attending the Introduction is not a prerequisite. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, Accounting Personnel, Board Members and Department Heads.  
Available Dates: 

April  13-14, 2022 Online 
June  15-16, 2022 Online 
October 12-13, 2022 Online 
November 15-16, 2022 Online 

HUMAN RESOURCES IN THE FIRE SERVICE 

**ULSTER COUNTY VOLUNTEERS’ VIDEO PROJECT HELPS WITH NATIONAL RECRUITMENT CAMPAIGN  

 Shane M. Liebler 
Like the majority of volunteer fire departments in New York State, Rosendale and Tillson were in serious need of 
members. And like many New York State FDs, they needed some form of outreach that encouraged folks in their 
respective communities to join them. 
That simple, initial need was the spark that led to a full-fledged, professionally-produced webseries now being used in 
the National Volunteer Fire Council’s “Make Me a Firefighter” campaign. Similar to FASNY’s statewide “Fire in You” 
campaign, Make Me a Firefighter uses media and resources to help volunteer fire departments add to their memberships. 

RECRUITNY WAS THE START 
It all started in March 2010, when the Ulster County Office of Emergency Management reached out to Ray Preziosi, a 
volunteer firefighter of 47 years and veteran film director of photography in the motion picture industry, to create a 
recruitment public service announcement. Next, Ray and his wife, Carole, a past Rosendale Fire District Commissioner, 
put together a direct mail campaign for Rosendale and Tillson Fire Departments centered around RecruitNY in 2012. The 
concept was “Ride with Us” and the mailers featured friendly photos of volunteer firefighters to invite the public to learn 
more at the RecruitNY open house that year. This was the birth of the idea the departments could use a first-hand point 
of view to create interest in volunteer firefighting. 
So, when Ray was contacted again to do a PSA five years later, he wanted to do more than just a commercial. He would 
instead start coordinating a webseries called “Ride with Us.” The Ulster County Volunteer Firemen’s association 
bankrolled the project along with support from the county’s Office of Emergency Management and the Association of 
Fire Districts of Ulster County. They produced the first seven episodes in 2017 and premiered them the following year. 
“We thought it would be great to get something on social media that would be short and entertaining and get it out 
there so that’s when we came up with the idea for two- to three-minute episodes to share,” Carole said. 

https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools
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A SOFT SELL 
The Ride With Us narrative delivers a soft-sell approach to recruitment. The series’ goal is not to 
show all “lights and sirens,” but, instead, spotlight the qualities of volunteer firefighters themselves, the community that 
surrounds the volunteer fire service, and the skills, trades and values that are available to recruits. Episode topics range 
from basic firefighting tasks, such as using SCBA, PPE, thermal imaging cameras, pump operations and driving fire 
apparatus, to the skills that are necessary to enter and extinguish a fully-involved structure fire. 
To produce the series, Ray and Carole tapped the organizational skills, fire service experience and connections of Eric 
Orr, a Wallkill volunteer firefighter who suddenly found himself as a producer of the Ride with Us series that included a 
professional actor and friend of the Preziosis, as host. 
The basic idea was to follow the mini-adventures of host Rick Sheinmel as he navigated all the experiences common to 
volunteer firefighters, but largely unknown to the public. Orr was responsible for getting all the other “talent” – 
volunteers from across Ulster County – together and prepared to demonstrate their knowledge on camera. 
“I had no experience with the film industry other than paying for it and sitting in the chair watching it,” Orr said. “It’s 
been an experience I’ll never regret.” 

ANOTHER ‘RIDE’ 
The first episodes were a very bootstraps-type endeavor that tapped into the Preziosis’ network of friends in addition to 
the volunteers from Wallkill Fire Department, Marlboro Fire Department and Ulster Hose Co. in Kingston with no acting 
experience. In 2021, they were asked to do it again, this time by the NVFC for their Make Me a Firefighter campaign. 
“The first time around, obviously it was a minimal crew, we shot it with very few people and did it quickly,” Carole said. 
“This time around, as a feature film DP, we wanted to give it more of a cinematic look. 
“Because of the size and scope of this most recent episode, we [Cottage Lane Productions] teamed up with Punch Card 
Films to give us an assist,” she said. 
It was shot in late 2021 at the Walker Valley Fire Co. and released in late January 2022. Now there are more episodes 
planned. 
“It’s great to keep this going and growing,” said Orr, who watched the entire project blossom from an idea on a piece of 
paper to a piece of a national campaign. “In talking to counterparts in other counties and throughout the Hudson Valley, 
my advice to them is just stick with it, if you’re trying something new, don’t give up on it because you never know what 
just might work. 
“We have to get so creative and think outside of the box as we’re trying to recruit members and retain members,” he 
said, adding recruitment requires a multi-pronged approach that may include something as elaborate as video or even 
something as simple as going door-to-door. “I don’t think it’s one key to success, I think it’s all these little things together 
that just work.” 

INFOTAINMENT 
To that point, the videos have worked, earning tens of thousands of views and helping get recruits through firehouse 
doors. 
“I think it works because the fire service in general is so naturally cinematic,” Ray said. “I mean, you just point a camera 
almost anywhere when there are fire engines and fire activity happening and you almost are guaranteed to get some 
pretty good footage.” 
The other key to Ride with Us is that it’s not overtly a recruitment video like those early PSAs Ray and Carole worked on. 
It’s genuine in its purpose to expose what equates to some pretty cool stuff and educate the audience without asking 
them to join straight up. 
“Recruitment is a struggle for many volunteer and combination departments. One thing we have found is that if a person 
can see themselves in the role of a fire service volunteer, they are more likely to take that step to join,” NVFC CEO Sarah 
Lee said. “Ride With Us is an innovative approach in that it makes the fire department more accessible and less 
intimidating to the public, so that it removes those barriers to recruitment.” 
That was indeed the main message behind Ride with Us from the start. The entire concept centered around accessibility 
and the meaningful relationships you can develop as part of the volunteer fire service sister- and brotherhood. 
“When I was filling out the application [in 1975], the Assistant Chief was there. And he said to me, ‘You’re going to meet 
people here in the volunteer fire department that will become friends for life,’” Ray said. “He was absolutely right. 
“That aspect I want to bring out more in future episodes,” he said. “It’s a benefit that people really don’t promote.” 

http://ridewithusfd.com/
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To get these episodes done, Cottage Lane Productions will continue working with the NVFC and seek out other major 
sponsors to ensure the episodes continue to get bigger crews, higher production value and, of course, more volunteer 
firefighter recruits. 

 
Why Are Fire-Based EMS Structures Still Focused On Fire Suppression? 
 William W. Ward 
Imagine that you’re the lead fire medic assigned to Rescue 15. You make a call with Engine 24 to an elderly patient who 
is being disruptive at a nursing home. The patient is 82 years old and uses a wheelchair. The nursing home staff tells you 
that he has been violent and noncompliant with his medication. The nursing home has durable power of attorney over 
the patient’s medical decisions, and the staff demands that the patient be transported to the ED for evaluation. 
Captain Smith on Engine 24, also a paramedic, instructs you to give the patient 4mg/kg of ketamine IM in accordance 
with current protocol. You suggest that the patient might not need that much ketamine because of his age and other 
medical history, which includes renal failure and liver disease. Captain Smith insists. That’s when you give him that look. 
You know the one – the look that says, “If you weren’t a captain, I’d expose your lack of current medical knowledge.” 
Captain Smith replies with his own glance. His body language says, “Don’t look at me in that tone of voice. I am a fire 
officer.” He is a captain. So you give the dose in accordance with protocol. 
By the time you get to the ED, the patient is unresponsive and can no longer protect his airway. Now the ED physician 
and the nursing staff want to know why you gave this patient so much ketamine. “I followed protocol” doesn’t seem to 
lessen their critical body language. All you can think is, “Damn, I wish Captain Smith wouldn’t tell me how to take care of 
my patients!” 

AUTHORITY-RESPONSIBILITY MISMATCHES 
Scenarios like this play out across America multiple times a day. Captain Smith created an authority-responsibility 
mismatch that caused a significant amount of unnecessary stress. 
For tasks to be accomplished in an orderly, timely way by a group of people, someone must be in charge. And that person 
must be given the authority to compel others to accomplish the necessary tasks. This authority can be delegated to 
others, but the overall responsibility for completing the tasks cannot be delegated. 
For example, if an inept company officer disregards standard operating guidelines (SOGs) at a hazmat incident and causes 
multiple civilian and firefighter casualties, then that officer has not fulfilled their responsibility. However, the fire chief 
has also not fulfilled their responsibility, even if they were not on the scene. If you want to know who has responsibility 
for any particular situation, ask yourself who is going to be blamed for a bad outcome. You can delegate authority, but 
your responsibility is your responsibility. 
But Captain Smith was operating the way he was trained. Fire departments have hierarchal organizational and rank 
structures, and for good reason. At a structure fire, somebody must have the authority to make timely decisions and give 
orders. Ideally, those decisions are based on well-established best practices and the talents and experiences of the 
officer. We train our members to respect position and rank because there is no time for debate on the fireground. If 
Captain Smith orders his crew to begin evacuating an apartment building and the crew refuses, there will be dire 
consequences. Captain Smith has the authority to meet his responsibilities on the fireground. 
When we apply this structure to EMS calls, the dynamics change because the transporting EMS providers are responsible 
for patient care. They are also the ones present to take the blame for poor outcomes. Of course, it’s a complicated issue. 
In our previous example, Captain Smith has the authority and the responsibility to intervene and direct patient care if his 
subordinates on Rescue 15 are mismanaging the patient. Captain Smith will also be blamed for a bad patient outcome, 
but only if it’s bad enough to warrant an investigation. These authority-responsibility mismatches cause fire medics great 
frustration. They cause poor patient care. They cause fire medics to quit the fire service. So what’s the solution? 
Part of the solution is being aware of the problem. When patient care is mandated by a higher-ranking person on the 
scene, that individual should accompany the patient to the hospital. If nothing else, the officer should take the 
opportunity to provide subordinates with insight into their decisions and conduct meaningful coaching. Leaders should 
always stand up between their subordinates and external stakeholders who have issues with organizational 
performance. In other words, part of accepting leadership responsibility is taking the lumps for your crew. 

ONE IN THE SAME 
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The landscape of the fire service has dramatically changed in the last 40 years. EMS calls now account for the vast majority 
of U.S. fire service responses, according to the NFPA (2021). One thing is clear: The U.S. public demands more responses 
than ever from the fire service, and that trend shows no signs of slowing down. The overwhelming majority of those calls 
are for EMS. However, most fire department organizational structures are still set up for fire suppression. 
EMS was originally inserted into the fire service out of convenience. The stations were already there, and the people 
were willing. The organizations were already set up. But at the time of the integration, it was impossible to envision the 
massive shift toward EMS in the fire service. Our culture still seems to retain an underpinning of animosity toward EMS. 
But the fire service is EMS, with more U.S. EMS workers employed by the fire service than in any other sector (Rivard et 
al., 2020). But nevertheless, fire service culture seems to reflect a sort of self-loathing of who we have become. 

TIME TO ADAPT 
The fire service still has the same basic mission: Protect life and preserve property from all perils. The same public service 
motivation that prompted principled citizens to be firefighters in the early days still exists today. That motivation is to 
help people. Now more than ever, the fire service must find and recruit those principled citizens, and we must find ways 
to make the job bearable and rewarding. We can’t continue to drive off motivated newcomers with continuous 
frustrations. 
It may be time for us to rethink the organizational structure for fire-based EMS. Could we implement a flatter 
organizational structure that encourages shared leadership and/or the development of high-performance, self-directed 
teams? Could the same personnel also revert to the traditional organizational structure for fire suppression, rescue, 
hazmat and other types of calls that require a more defined command? 
The fire service cannot continue the schizophrenic practice of pitting fire suppression against EMS. We must acknowledge 
that the fire service is EMS and EMS is the fire service. Whatever direction we end up taking, one thing is certain. We 
must find ways to give our EMS workers the authority required to meet the responsibilities that they have accepted. 
If you’re a seasoned fire service officer, you’re probably giving me that look right about now. Face reality, adapt to the 
changing times, and don’t look at me in that tone of voice. I am a fire officer. 

 
**Volunteer View: Volunteer Staffing Can't Put Quantity Before Quality 
 Aaron Dupree 
Recruitment and retention have become buzzwords as of late in the volunteer fire communities, with everyone 
scratching their head as to how to increase staffing numbers. As we continue to see a decline in the number of volunteer 
firefighters throughout the United States (down 100,000-plus since 2015), departments have had to work with fewer 
members and even lowered physical and training standards for those members. Grant money for recruitment, toll-free 
phone numbers for information to join and gift cards for retention are three of the ideas among many that are being 
employed to attempt to increase membership. Amid all of these efforts, I find myself asking the question, are we losing 
focus on more important areas because we are concentrating on numbers, namely quality? 
Do the numbers add up? 
When speaking with peers in the volunteer community, the regular metric that typically is discussed is total number of 
members. We rarely discuss individual firefighter statistics, staff numbers per incident, certification levels, or training 
above and beyond initial certification. 
If you ask the general question, is it better to have 10 firefighters on scene of a structure fire or 20, the most common 
response that you will receive obviously is 20. However, we can’t paint the issue with such a broad stroke. It’s a fact that 
more is better—when the more are competent and able. However, when we lower the standards for department 
membership and/or hire members who aren’t cognitively or physically able to do the task(s) that’s required, it’s obvious 
that quality should be more important than quantity. 
In the quest to put more bodies in seats, volunteer departments across the country are losing sight of quality. By 
operating in this way, we are affecting emergency operations negatively, possibly more severely than having fewer 
firefighters on scene. 

Minimums are subjective 
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It’s obvious that there is a minimum number of firefighters that’s needed on scene to accomplish operational goals, but 
to come up with that minimum number, we must recognize that the number is different for every department, and we 
must know the abilities of the firefighters who are assigned to accomplish the tasks at hand. 
As we look at a common task, such as throwing a ladder, I hear regularly in my area that we always should have two 
people when throwing a 24-foot extension ladder because of safety concerns. Is it great to utilize two firefighters if we 
have the staffing? Absolutely. Should it be completely acceptable to use one? Yes, because it isn’t unsafe, assuming that 
the firefighter is trained properly and physically able. 
So, this brings up a good point: Is it about having large numbers, or should we just make sure that we adhere to a higher 
standard for hiring and for developing and implementing training requirements? 
Meeting the minimums 
Currently, Ohio has a certification level that doesn’t meet NFPA 1001: Standard for Fire Fighter Professional 
Qualifications. The state’s certification is specifically for volunteer firefighters, and it’s based on some NFPA 1001 
standards, but it doesn’t meet them in their entirety. (Certification only takes 36 hours to complete.) 
To explain, let me begin by saying that many departments utilize this certification as a starting point but require their 
members to proceed on to Firefighter I—and even, in some cases, Firefighter II—to maintain membership. That said, 
many departments are comfortable with 36 hours being the only certification that their members achieve. The belief 
that this is all that their members need is based on three thoughts. First, “It’s the way that it always has been” is a 
common premise that’s offered up for just about any question that’s asked. Second, the state of Ohio doesn’t mandate 
anything higher. Third, departments are afraid that requiring new hires—or even longtime members—to dedicate any 
more of their own time to go to class will turn away potential members. As much as I understand the concerns of the 
third response, we must hold ourselves to a higher level and not always be comfortable with meeting the minimums. 
Once when I was teaching in a “36 hour” course, I had a student voice concerns that the ladder practical, which consisted 
of a single person removing a ladder from the apparatus, moving the ladder to a structure and placing it according to 
instructions, was a ridiculous skill test and that it wasn’t safe. He believed that it always should utilize two firefighters. 
He went on to say that skills such as this only harm a department’s capability to gain members, because the skills are too 
difficult to pass. After explaining why it was beneficial to be able to complete this skill alone, I asked him a question: If  
people can’t put up a ladder on their own, do you feel like you can rely on them to back you up, particularly if something 
goes wrong? 

Hard truths 
Sometimes, we must ask ourselves the difficult questions. We must recognize and accept that not everyone is cut out to 
be a firefighter and, although our membership numbers might be low, numbers don’t mean much if members aren’t 
properly trained, competent and able to do the required tasks. Focusing on making sure that the members who we have 
and hire are properly trained and prepared is more important than total numbers on paper. 
Setting standards purposely low so that everyone can pass doesn’t do anyone any favors, including those individuals who 
wouldn’t pass if the bar were set higher. We are setting up our departments and their members for failure if we fail to 
recognize the need for standards enforcement. 
Answers 
What’s the answer? Increasing membership and having staffing numbers that meet national standards obviously is the 
end goal for every department, and we never should stray from that. That said, we can’t lose sight of the goal of having 
all members trained and able to complete all of the tasks that are needed for successful fireground operations. 
As volunteer departments, we must remember that just because our departments aren’t staffed with “professional” 
firefighters doesn’t mean that our departments shouldn’t operate with the utmost professionalism. It shouldn’t mean 
that they don’t strive to adhere to professional standards. We must set higher standards for required certifications, and 
we must provide better in-house trainings that are real-world and relevant and are developed utilizing national 
standards. 
We must do a better job with our hiring processes, making sure that the candidates are able to meet the physical and 
cognitive requirements of the position. 
We must utilize automatic and mutual-aid agreements to help with staffing shortfalls, and we can’t permit calling for 
mutual aid to be a blow to our ego but, rather, that it’s what’s best for not only department operations but for the 
public’s welfare. 
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We must be sure that we fill the seats with able, well-trained firefighters and not just warm bodies. 
 

 
FREE MONEY FOR COLLEGE! 
In most areas of New York State, it is citizen volunteers who respond to emergency situations. Due to a variety of factors, 
New York’s volunteer fire departments are currently experiencing a critical need to recruit and retain members. 
As an incentive for individuals to serve in New York’s volunteer fire service, the Firefighters Association of the State of 
New York (FASNY) has developed the Higher Education Learning Plan (FASNY HELP). This program will provide tuition 
reimbursement to student-volunteers attending a New York State chartered college or taking online courses through 
Empire State College, as long as they are providing active service to a New York State volunteer department. Individuals 
who already have a college degree are also eligible to participate in the FASNY HELP program. 
FASNY HELP “Student-Volunteers” are eligible to have up to 100% of their tuition reimbursed (with any single semester 
award not to exceed $1,500) in exchange for maintaining defined grades and fulfilling established service requirements 
in one of New York’s volunteer fire companies. There is no restriction on the type of academic course(s) the FASNY HELP 
student-volunteer can pursue. To participate in FASNY HELP you must be an active volunteer firefighter in good standing. 
Student-volunteers must re-apply each semester they with to participate in FASNY HELP. 
Please note that this program will only be accepting 100 participants and if more than 100 applications are received, the 
finalists will be chosen by random lottery. 
DOWNLOAD THE FASNY HELP HANDBOOK AND APPLICATION: 
https://fasny.com/wp-content/uploads/2021/06/FASNY-HELP-Handbook-June-2021.pdf 
 

THE ATTORNEY’S OFFICE: 

**N.Y. Case Illuminates HIPAA Basics For Fire Departments 

 Mike Vatter 
A lawsuit recently filed in New York State alleges that a member of a fire department that responded to a medical call 
breached the confidentiality requirement of HIPAA by disclosing private patient health information at a party. The lawsuit 
names as defendants the volunteer firefighter accused of disclosing the information as well as the town and the fire 
department. It is important to note that the fire department provides BLS level of care and does not provide ambulance 
services. 
In addition to violating HIPAA, the plaintiff alleged that, among other things, the defendant firefighter negligently violated 
the fire department’s internal confidentiality policy, and by disclosing the plaintiff’s private health information, he 
intentionally caused the plaintiff emotional distress. 
Before we dive in too deep, let’s address some basics regarding who can file a lawsuit for violation of HIPAA, which 
agencies are considered “covered entities,” and how state or department policies apply. 

HIPAA BASICS FOR FIRE DEPARTMENTS 
HIPAA – the Health Insurance Portability and Accountability Act – is a law that protects a patient’s privacy rights regarding 
their personal health information. HIPAA governs how covered entities protect and secure Protected Health Information 
(PHI). 
It’s important that fire service professionals understand HIPAA’s basic confidentiality and privacy rules. First things first, 
we turn to whether an individual can file a lawsuit for a violation of HIPAA. The short answer: They can’t. Only the 
Department of Health and Human Services and state attorneys general have the authority to enforce HIPAA, 
per Alexander v. Sandoval (532 U.S. 275), and then only against covered entities. 
You may be asking, “Are we a covered entity?” The answer for emergency services tends to be, “It depends.” Fortunately, 
you can use this online decision tool to determine whether your agency is a covered entity under HIPAA. 

https://fasny.com/wp-content/uploads/2021/06/FASNY-HELP-Handbook-June-2021.pdf
https://www.cms.gov/Regulations-and-Guidance/Administrative-Simplification/HIPAA-ACA/AreYouaCoveredEntity
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In the case of the New York agency, the fire department is not a covered entity because it does not electronically transmit 
private health information. Additionally, in New York, fire districts and independent fire companies are not allowed to 
bill for EMS. 
Further, while a patient cannot sue your agency for a HIPAA privacy violation, there is a caveat – the 14th Amendment. A 
recent 4th Circuit case, Payne v. Taslimi (998 F.3d 648), leaves open the question of whether a cause of action based on 
privacy exists under the 14th Amendment.   
Why is this important to the fire service? The Constitution provides privacy protections under the 4th Amendment, and 
the 14th Amendment extends those federal protections to the states. The question then becomes: Does an individual 
have a cause of action based on a reasonable expectation of privacy in the information that is constitutionally protected? 
If yes, the next question is whether there exists a compelling government interest in the disclosure and whether the act 
of disclosure outweighs personal privacy. 
Remember, HIPAA is a federal law. Every state has or is crafting healthcare and medical confidentiality regulations. In 
all reality, your state regulatory system is more likely than HIPAA to trip you up. Why? Although your agency may not 
be considered a covered entity under HIPAA, state regulations regarding the release of protected health information 
may apply. In other words, simply complying with HIPAA may not be sufficient to protect you or your agency. 
Going back to the New York case, the plaintiff relies on the fire department’s policy governing confidentiality to establish 
liability. Internal policies may not be admissible as evidence if the policies exceed what is traditionally considered a 
reasonable standard of care under the circumstances. 
The lesson here: Each state has different common law notions of reasonable standard of care. Therefore, our agencies 
should be aware of what our state considers a reasonable standard of care for privacy issues. For example, in New York, 
there is no common-law action for violation of privacy. That means any lawsuit for violating a person’s privacy must arise 
out of a statute. Except for using a person’s likeness for monetary gain, most of New York’s privacy statutes involve 
physicians, hospitals, schools and the like.   

KEY TAKEAWAYS 
An individual cannot sue for breach of the HIPAA privacy laws. A person may sue for violating their 4th Amendment 
rights under the 14th Amendment with respect to private health information. But there are no federal decisions that 
address that issue. A fire department that does not bill for EMS is not likely to be a covered entity, as defined by HIPAA. 
Further, privacy laws vary by state in terms of what is protected information. Be careful when discussing emergency 
incidents – and extra cautious when discussing medical calls. There is world of difference in saying, “I responded to a 
medical call where things were intense” and “I responded to Tony Smith’s house, and we treated Tony for [fill in your 
favorite trauma],” without Tony’s permission. 
Disclaimer: The legal opinions published here by the Association of Fire Districts are meant to provide guidance for fire district commissioners.  The materials available 

are for informational purposes only and not for the purpose of providing legal advice.  The opinions expressed are the opinions of the individual author at the time 

the facts were presented and based on the law then applicable.  The information contained in these opinions is not guaranteed  to be up to date.  The information 

provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are constantly changing, nothing on this site 

should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained 

herein and disclaim all liability in respect to such information.  You should not act upon information in this publication wi thout seeking professional counsel from an 

attorney admitted to practice in your jurisdiction.   

THE CHIEF’S OFFICE: 

**The Acceptance Of Conflict: 30,000 Different Ways Of Running Our Fire Departments 

 Chief Marc Bashoor 
In a recent presentation to a corporate group looking to help reach fire departments, I discussed the nearly 30,000 fire 
departments across the United States with their 30,000 ways of doing business – a situation that drives much of our 
internal fire service strife. 
Think about it: 30,000 first-dues, 30,000 ways of administering discipline, 30,000 ideas on what’s best for the fire service, 
30,000 ideas on the best fire engine design, 30,000 ideas about how to integrate this or that and do everything we do. I 
do realize this is a bit of an exaggeration, as there are departments that share operational policies, dispatch systems and 
concepts … at least until the next politician appoints the next fire chief. 
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We generally follow the NFPA firefighting, inspections and equipment standards; however, I submit that’s where our 
peaceful coexistence essentially stops. What uniform to wear, which line to pull, which tactical protocol to follow, 
roof/no-roof, which test/certification to accept – you name it, we have conflict over it. From a management perspective, 
it seems like we’re always figuring out a way to force another test, to force another point of failure, instead of strategically 
planning for success. I find myself constantly asking if this is the last test. 
This culture inevitably creates conflict, and the news of such conflict manifests daily on our screens and around fire 
station kitchen tables. Unfortunately, we tend to shrug our shoulders and roll with the punches while this dysfunctional 
culture continues to grow. We continue to accept the conflict as the way of doing business. 

THE 30,000-FOOT LOOK 
This type of culture signals acceptance to those “looking down on us from on-high” (regulators, grant coordinators, 
legislators, etc.). Our disagreements and dysfunctions allow the powers-that-be decision-makers to hail their decisions 
as being “in the best interest of the fire service,” partially because we – the actual members of the fire service – can’t 
agree on what “the best interest of the fire service” actually is. 
In the article “What’s the next ‘giant leap’ for the fire service?” I suggested that our end-state should include a single 
federal parent or administration – one that provides a coordinated approach to public safety services. 
The U.S. Fire Administration was established after the 1973 America Burning report to provide for the needs of the 30,000 
different fire departments (which includes many EMS agencies in one form or another). For this oversight to be effective, 
we MUST push for the recognition of a Public Safety Administration that recognizes the all-hazards and consolidated 
services currently overseen by FEMA (firefighting), Interior (forestry firefighting) and transportation (EMS). Imagine 
robust consolidated training academies with regional National Academy campuses. Personally, I believe law enforcement 
should also be a part of the Public Safety Administration umbrella, but I suspect that’s a grouping most are not ready to 
accept. 
Maybe you don’t like the name Public Safety Administration. Well, then let’s retool the focus of Community Risk 
Reduction to encompass fire, EMS and law enforcement. Such an administration would provide the framework for true 
measures of effectiveness across the board. 

BACK ON THE GROUND 
We need to solve some of the legacy issues that haunt the fire service (i.e., robust background checks, physicals, mutual 
aid (mostly the lack of mutual aid), tactical disagreements rooted in old school vs. new school approaches, the acceptance 
of delayed or “failed” responses, and the universal understanding of what it means to uphold the public trust. I say that 
to acknowledge that I’m not nearly naïve enough to believe the single act of convergence at the three-headed federal 
level will solve all of our problems; however, that single action would provide one strategy stream for solving many of 
the issues we face daily. 
Various regions of the country have made significant strides to solve some of these problems. I offer the National Capital 
Region as one system that is striving to consolidate policies and response protocols that will allow apparatus to 
automatically cross county, city and state borders routinely. The Washington area Council of Governments organization 
includes a Fire Chiefs subcommittee (among many other genre committees) that helps facilitate many of advances that 
the area departments have implemented and continue to fine-tune. 
Once an unbelievable advance, many of the National Capital Region’s PSAP jurisdictions are in the process of a CAD-to-
CAD (C2C) implementation that allows each participating PSAP to have visibility on each other’s apparatus availability. 
Even the District of Columbia, which has long been a holdout from the C2C project, has begun C2C implementation. 
When complemented by policy/response agreements, C2C ostensibly creates a viable platform for regional automatic 
mutual-aid solutions. Let’s be clear: It is not a panacea and neither C2C nor automatic aid are universally accepted yet. 
The C2C project breaks down many of the barriers raised, whether artificially, jurisdictionally or otherwise, and – wait for 
it – can provide for the closest appropriate resource to respond to Grandma Jones’ call for service. 
In that last statement lies one of our local disagreements (mostly street-level disagreement), that is, what constitutes 
the “appropriate resource” response to Grandma Jones’ call: four engines, five engines? Due vs. arriving? A staff of three, 
four or five? Water tanks with 500, 750, 1,000? It feels like Groundhog Day just thinking about the prospect of that 
discussion thread – more conflict that we blindly accept. 
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We really do have MUCH more in common than our differences present; however, we continue to accept the conflict. 
It’s business as usual, and as I have warned before, failure to adapt will ultimately lead to our extinction. Change may 
stink, but I assure you, extinction will be far worse. 

CLASSIFIED SECTION: 

JOB OPPORTUNITY GREENFIELD FIRE DISTRICT PURCHASING DIRECTOR 

Purchasing Director: The Greenfield Fire District is looking for a professional and highly-motivated person to perform a 
wide variety of functions relating to the material needs and possessions of the Greenfield Fire District.  Must have good 
organization and communication skills, the ability to manage several projects simultaneously, and be flexible with work 
hours when necessary.  Prior experience preferred and all candidates must have a clean driver’s license.  Individuals 
residing within Fire District Boundaries preferred.  Employment application and job description can be found on the 
district website at www.greenfieldfd.org.  Please send application, cover letter & resume to Joyce Petkus, District 
Administrator via email at Jpetkus@greenfieldfd.org or regular mail to Greenfield Fire District, P.O. Box 103 Greenfield 

Center, NY 12833 no later than March 31, 2022. 

 
**The Capital Area Cooperative Project 
Have you got stuff just laying around taking up space that someone else less fortunate might need, 
then use the Cooperative Project forms? 
It is no secret that there is a huge disparity in fire district budgets across New York state. Budgets range from $30,000 
per year to several million dollars. Those districts in more populated areas with businesses have a much larger tax base 
to fund firefighting efforts while rural districts are somewhat at a disadvantage due to lower property values, lower 
average income, and fewer businesses to support their tax base. 
Born out of discussions between Commissioners of small rural and larger urban districts at the recent AFDSNY Annual 
Meeting and Conference at Turning Stone is the Capital Area Cooperative Project. The Capital Area Cooperative Project 
seeks to build partnerships between fire districts to help provide equipment and tools donated from larger fire 
departments to smaller and rural fire departments within the Capital District and beyond. These better funded districts 
are able to replace gear more often and many times excessed gear ends up leaving the state. One Commissioner stated 
that he would rather have the gear stay in New York and help struggling districts than to ship it out of state or even out 
of the country. These underfunded fire departments can receive donated tools and equipment to ensure they can 
perform their duty to save lives and protect property as safely and as efficiently as possible. If you are interested in 
donating tools or equipment or requesting a donation, please fill out the forms in the links provided and a representative 
from the Capital Area Association of Fire Districts will contact you. 
 
For Districts desiring TO GET RID OF EQUIPMENT, fill out the form at: 
https://forms.gle/a6ApHuACeu5yziJs7 
WANT TO SEE WHAT IS NEEDED OR BEING OFFERED GO HERE: 
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing 
You will need a google account or establish one! 
All donations made will go directly toward the mission of helping small and rural fire departments in need. Equipment 
and tools that are not NFPA compliant may be donated to the International Fire Relief Mission to assist international fire 
departments with equipment needs. 

THE LIGHTER SIDE! 

 
I’m so busy, I don’t know whether I found a rope, or lost my horse. 

 

FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP! 

http://www.greenfieldfd.org/
mailto:Jpetkus@greenfieldfd.org
https://forms.gle/a6ApHuACeu5yziJs7
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing
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What are the duties and responsibilities of a Commissioner? 
The Answer is posted on our web site at www.AFDCA.org 

 
Vital Statistics on the State Association Regions – the break out is on our web site. 
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CAPITAL AREA BUSINESS PARTNER’S 
Business Partner Applications Available At:  WWW.AFDCA.ORG 

We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers 
Write me at tom@rinaldi1.com 

Please Support Those Who Support Us!! 

Renewals are due by April 1st, 2022 

 

If you have information on new products you wish to showcase or is educational and informative for fire 
districts, please submit it and we will use it in this Bulletin under the appropriate heading. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
  

JOHN M. LESNIEWSKI 
Assistant Vice President and 

Senior Business Banking Officer 
Fulton/Montgomery Markets 

12 Fremont Street, Gloversville, NY 12078 
P: 518.775-5205 | M: 518.848-0612 

NMLS ID 915694 
www.nbtbank.com 

 
David Farstad, Municipal Banking Officer 

652 Albany-Shaker Road, Albany NY 12211 
P/F: 518-730-3120 
M: 518-506-0075 

farstadd@pioneerbanking.com 

HANNIGAN LAW FIRM PLLC 
388 Kenwood Avenue 

Delmar, New York 12054 
P: (518) 869-9911 
F: (518) 869-9915 
www.hannigan.pro 

Fire/EMS –Municipal Law 

 
 

98B Troy Road 
East Greenbush, NY  12061 

518-479-2004 
www.dignuminc.com 

Young, Fenton, Kelsey & Brown, PC 
General Practice Matters plus - 

Fire Service Attorneys 
1881 Western Ave. Suite 140 

Albany, N.Y. 12203 
518.456.6767 

 
Specializing in insurance for Fire Districts and 
Departments 

Dave Meager 
31 Church Street  Saratoga Springs, NY 

518-584-5300x3243 dmeager@amsureins.com     

 

 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

 
Architects & Engineers 

3 Lear Jet Lane, Suite 205 
Latham, NY 12110 

518-765-5105 
Dennis Ross, Dir of Emergency Services Market 

www.H2M.com 

 
Mitchell Associates Architects 

518-765-4571 
Specializing in Fire Stations 

www.mitchell-architects.com 

 
518-300-4732 

431 New Karner Rd Suite 170 
Albany, NY 12205 

https://foxpest-albany.com 

 
The D’Amato Law Group LLP 

Gregory Serio, Partner 

111 Washington Ave Suite 600 

Albany, NY 12210 

518.426.3800 

Email: gserio@dlgny.com 

damatolawgroup.com 

Contact Linda Flanagan 

110 Main Street 

Poughkeepsie, NY 12601 

845-331-2255 X2768 

“Insurance for First Responders” 
https://marshallsterling.com/linda-flanagan 

 

LEGAL SERVICES ARCHITECT/ 
ENENGINEERS 

INSURANCE 

PEST CONTROL BANKING 

John Caputo 
Marketing Manager 
One Blue Hill Plaza – 16th Floor 
PO Box 1609 
Pearl River, NY 10965 

845.8855 X7011 
Cell 631.601.5305 
jcaputo@fdmny.com 
VFBL/Workers’ Comp Coverage 

http://www.afdca.org/
http://www.nbtbank.com/
mailto:jcaputo@fdmny.com
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800 Rt 146 Suite 493 

Clifton Park, NY 12065 
518.300.1126 

www.mytechsinc.com 

Managed IT Support 
Information Security Solutions 

 

Safety First Equipment Testing 
99 Glass Lake Road 

Averill Park, NY 12018 
518-674-8363 

www.safetyfirstfirehose.com 

 

 
Frank & Sons  
Body Works 

518-346-8119 
Expert Fire Truck Repair 

www.frankandsonsbodyworks.com 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

 
Jason Cyboron 

Sr. Manager of Business Development & Accts 
518-783-6933 ext 15 

Cell 518.401.5195 
www.penflexinc.com 

jcyboron@penflex.com 

 
 

518-432-5087 
www.thelosapgroup.com, 

 
Fleury Risk Management 

28 Corporate Drive, Suite 104 
Clifton Park, NY 12065 

518.478.6314 
https://www.fleuryrisk.com/nysgroup497 

VFBL Insurances Services 

 

Stawnychy Financial Services 

Zoriana M. Stawnychy 
973.283.0024 

zoriana@stawnychyfinancial.com 
135 Kinnelon Road Suite 101 

Kinnelon, NJ 07405 
Serving fire districts in New York State 

UBS Financial Advisors 
Ralph Lemme, CFP 

8 Southwoods Blvd Suite 207 
Albany, NY 12211 

518.445.1667 

LOSAP MANAGEMENT 

APPARATUS BODY REPAIR 

COMPUTER SYSTEMS 

FIRE EQ TESTING 

SCBA COMPRESSOR 
SERVICE 

 
Ballston Spa National Bank 

PO Box 70 
Ballston Spa, NY 12020 
Deborah JR O’Connor 

518.363.8119 

Deborah.oconnor@bsnb.com 
 
  

 
Peter B. Feid 

pfeid@vfis.com 
717.819.3116 

INSURANCE 
 

http://www.penflexinc.com/
https://www.fleuryrisk.com/nysgroup497
mailto:pfeid@vfis.com
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All Type Professional Door Service 
405 N Pearl Street, Albany NY 12207 

518-463-1333 - Fire Station Doors 
Repaired/Installed 

info@alltyoedoorsny.com 

 

 
518-785-0299 

www.marvincpa.com 

 
 

518.459.6700 
26 Computer Drive West 

Albany, NY 12205 
www.bstco.com 

Brendan Kennedy ext 356 

 
68 Sicker Road, Latham, NY 12110 

518.785.0900 
www.bulldogfireapparatus.com 

 

 

Salt City Fire 
Equipment 

4474 Bussey Road 
Syracuse, NY 13215 

315-741-5258 
Saltcityfireequpment.com 
Proud Dealer of Seagrave 

Fire Apparatus 

 
Robert V. Gramuglia, CPA 

1 Pine West Plaza Suite 107, Albany NY 12205 
518.452.8055 or 518.859.5851cell 

Email: rgramuglia@BGCPA.net 

FIRE APPARATUS 

OVERHEAD DOOR 
SERVICE 

CPA/AUDITS 

https://www.alltypedoorsny.com/
https://www.alltypedoorsny.com/
https://www.alltypedoorsny.com/
http://www.bstco.com/
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The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular 
basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange 

information and ideas.   
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for 

comments or content contributions are always welcome. 

 
MEMBERSHIP IN THE ASSOCIATION OF FIRE DISTRICTS OF THE CAPITAL AREA 

Would you like to join the Association of Fire Districts of the Capital Area and join 75 members in 8 counties?  Both fire 
protection districts and Village departments are eligible for membership. 
The yearly membership dues (January 1st to December 31st) shall be as follows and shall be based on the annual 
budget of the Fire District/Organization; 
To take effect January 2023: 

$0 to $200,000: $50  
$200,001 to $400,000: $100  
$400,001 to $600,000: $200  
$600,001 plus: $300  
Business Partners:  $100.00 annual member fee 

 

Medical Supplies Needed for Ukraine relief:   
- first aid kits (combat) (first aid in case of injury). 
- Supraglottic Emergency Airway Devices  
- Stretcher 
- Occlusive dressing with ventilation 
- Anti-burn hydrogel 
- Thermostatic bandage 
- Rescue cover 
- Triangular scarf 
- Film-valve 
- Ambu Bag (Adult) 
- Napkins Gel Guardian. 
- Hypothermic package, 
- Gloves non-sterile (without powder, SML), 200 pieces / unitary enterprise. 
- Tonometer 
- Anti-burn hydrogel 
- Pocket Mask 
- Bandages 7x14 and 5x10 
- Elastic bandage, 
- Turnstile harnesses, 
- Mounting wide tape 20 cm. 
- Dexalgin 2.0 in amp., 20 packages 
- Ceftriaxone 2.0 in amp 
- Butter scissors (Lister) for bandages, 
- Medical Safety Pins 
- Rubber elastic medical 
- Medical Neck Braces 
- Betadine 1000 ml, 20 fl. and 100 ml, 15 fl. 
- Defibrillators. 
- Intravenous catheter (single, 18G), 
- Nalbuphine 
- Mounting reinforced tape 

 

mailto:tom@rinaldi1.com

