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T H E  C A P I T A L  B U L L E T I N  

F I R E  D I S T R I C T  N E W S  

ED ITO R  –  TO M  RIN A LD I  

tom @ ri na ld i1 .c om  

TH E  C U L TU R E O F A N Y  O RG AN I ZAT IO N  I S SH A PED  BY TH E WO RS T BEH AVIO R  TH E  L EAD E R I S WI LLIN G  TO  

TO L ERAT E .   

CAPITAL AREA ASSOCIATION NEWS:    WWW.AFDCA.ORG 

Put it on your calendar now, Association picnic will be held on Saturday, July 30th at the Northumberland Fire District 
(Gansevoort Fire Department) picnic pavilion in downtown Gansevoort, members and families are invited. 

 
GENERAL MEMBERSHIP MEETING SCHEDULE FOR 2022 

Next Dinner Meeting Coming Up Quick! 
The remaining meetings will take place on Thursday evenings 7pm, May 12th, July 14th, September 8th, October 
13th and November 10th .  Food will be provided at the Clifton Park Fire Station. 
We want to thank the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the Capital Area 

meetings. 
 

The following fire districts have not paid their dues for 2022 yet and have until April 1st to catch up.  We would like 
to see the following districts renew and would love it even more if they attended a meeting. 
The following districts are outstanding as of this publication: Chestertown, Glenville #5,  Jonesville, and Rotterdam 
#6 

 
We invite the following districts to get on board with your local/regional fire district association; Berne, Best-
Luther(new district), Bolton, Delmar, Duanesburg, East Schodack, Eastern Pittstown, Elsmere, Glenville #2, 
Guilderland Center, Hoosick, Luzern-Hadley, McKnownville, Nassau #1, Northville Joint (new district), Pleasantdale, 
Pottersville, Rotterdam #4, Rotterdam #8 (new district), Schodack Center, Stephentown and West Charlton. 

2022 OFFICERS AND DIRECTORS OF THE CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS 
President: Tom Rinaldi, Commissioner Stillwater/Saratoga 
1st VP:  John Meehan, Commissioner West Crescent/Saratoga 
2nd VP:  Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga 
Board of Directors: Les Bonesteel Commissioner Burnt Hills/Saratoga, Tom Wood Commissioner Northumberland/Saratoga, Joyce 
Petkus Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West 
Glenville/Schenectady 
Secretary/Treasurer: Tony Hill 
Sargent at Arms: Tom Wood 
Chaplain: Fred Richards 
Legal Council: Greg Serio 

The Capital Area Association represents fire district officials from the fire districts in Albany, Schenectady, Rensselaer, Warren, 
Washington, Saratoga, Fulton and Montgomery Counties 

Fire District Officials include Commissioners, Treasurers, Secretaries and Chief 
All are invited to participate in all of the Capital Area Activities 

The Capital Area Association wants to take this opportunity to thank all the Fire Districts who continue to support the local 
Capital Area Association as members for 2022. 

 

 

http://www.afdca.org/
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The Capital Area has logo ware for sale, long and short sleeve polo shirts.  Contact Secretary/Treasurer Tony Hill to 
purchase shirts. 

Please advise your secretaries that all correspondence go to the Capital Area Association Mailing Address at: 
AFDCA PO Box 242 East Schodack, NY 12063 

EMAIL: CAAOFD@GMAIL.COM 

CAPITAL SHORTS: 

• This week FDNY buried the 1,157th member to die in the line of service, God be with you all. 

• Welcome to the Plotterkill Fire District in Schenectady County to the Capital Area Association.  We look forward 
to assisting your newly created district in any way we can. 

• Latest news from the NYS recruitment and retention task force Pg 5 

• Got stuff taking up space in the fire station?  See what the Capital Area Cooperative Project is all about Page 22 
o There is stuff waiting there to be had 

• Billy’s Law is on the agenda for the Senate Codes Committee on Monday May 2nd at 1pm call your senator to 
encourage passage. 

 

A Ukrainian teacher Anya Zaderej, who resides in Ballston Lake, Saratoga County has immediate family in 
Ukraine. She is looking for medical supplies, it can be outdated or nearing the end of its lifespan. Anya has the 
ability and contacts thru her church to ship this material to Poland, then across the border to Ukrainian civilians. 
Contact information for Anya Zadarej 
Her email is anyazaderej@gmail.com 
Phone (413)329-7943 
A list of the needed supplies is on the back page! 

Don’t be this commissioner. 
If you no longer wish to receive the Capital Bulletin you have the option to “unsubscribe” at the bottom of the 

introductory email. 
 

STATE ASSOCIATION NEWS:     WWW.AFDSNY.ORG 

2022 Annual State Association Meeting & Leadership Summit 
Fire Districts Re-imagined 

May 4 - 7, 2022 
Turning Stone Resort & Casino 

Verona, NY 
REGISTER HERE:  

https://mms.afdsny.org/members/evr/reg_event.php?orgcode=FDNY&evid=28919531 
 

ATTENDEE INFORMATION INCLUDING COSTS!  
https://www.afdsny.org/attendee_information.php 

 

TRAINING APPROPRIATE FOR YOUR ENTIRE BOARD/SECRETARY/TREASURER 

mailto:CAAOFD@GMAIL.COM
mailto:anyazaderej@gmail.com
http://www.afdsny.org/
http://luisserranor.com/crisis-en-iveco-porque-el-silencio-ha-sido-una-mala-solucion/
https://creativecommons.org/licenses/by-nc/3.0/
https://creativecommons.org/licenses/by-nc/3.0/
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COFFEE WITH COMMISSIONERS RETURNS FOR 2022    
Saturday, May 14, 2022 09:00 AM 

 

THE LATEST FROM THE NYS LEGISLATURE 
 

 

Billy’s Law is on the agenda for the Senate Codes Committee on Monday May 2nd at 1pm 

According to Senator Martucci, when there are no consequences for lawbreakers, innocent lives are destroyed. Sadly, 
the actions of a repeat felon arsonist -- released because of bail reform -- resulted in the death of a volunteer firefighter 
in Sullivan County. 
Assistant Chie Billy Steinberg's line of duty death was completely preventable. Since this serial arsonist was released 
because of bail reform, volunteers like Billy were put directly in harm's way. Once again, this failed policy has struck at 
the heart of our society, leaving children without a father and a community without one of its heroes. 
After this tragedy, I received a call from Billy's family asking for help. That's why I have introduced "Billy's Law" (S.8181) 
which will authorize bail and pre-trial detention for ALL arson felonies, allowing law enforcement to keep those criminals 
in custody and off our streets. 
In a similar case a woman in Goshen was charged in November 2021 with arson and released with no bail, in January 
2022 she attempted to burn down an apartment building in Port Jervis with a family of 6 including an infant in the upstairs 
apartment, while she barricaded herself in her apartment on the first floor. She has been charged with several crimes 
including 6 counts of murder and arson.  Not only did she set the fire she also turned off the smoke detectors in both 
apartments so that people could not be alerted to the fire. 
Here are the Committee members: 
Sen, Jamaal Bailey~ Chair 
Senators: 
Biaggi 
Brisport 
Cooney 
Kaminsky 
Kavanagh 
Myrie 
Savino 
Sapulveda 

 

ASSEMBLY REPUBLICAN LEADER WILL BARCLAY BLASTS DEMOCRATS FOR BLOCKING VOLUNTEER 
FIREFIGHTER SCHOLARSHIP BILL 
 [Democrats continue to pander to the criminal element in this state and leave volunteers who serve their 
communities hanging.  Time for a change.] 
Assembly Republican Leader Will Barclay (R,C,I-Pulaski) today criticized members of the Democrat Conference for 
blocking proposed legislation (A.4272, Norris) that would create a college scholarship program for volunteer 
firefighters. 
Just days after volunteer fire departments across New York state held their “RecruitNY” campaign effort to generate 
interest and boost the ranks of emergency personnel, Assembly Democrats rejected a bill aimed at increasing the 
number of volunteer firefighters and first responders. 
“As fire departments are struggling to recruit and retain critical volunteers, Democrats in the Assembly are standing 
directly in the way of a proposal to help communities throughout the state,” said Leader Barclay. “The number of 
volunteer firefighters in New York has been in a steep decline for several years. These are brave men and women who 
are on the front line of emergencies and who routinely risk their lives to save others. They’re essential to the safety of 

https://www.nysenate.gov/legislation/bills/2021/s8181
https://nyassembly.us3.list-manage.com/track/click?u=07197d9171afdf55cf914fb72&id=afd148092a&e=be93c16c58
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New York’s communities. Blocking this bill defies explanation and illustrates that the priority of One-Party-Rule in 
New York is completely misguided.” 
The proposed legislation creates a scholarship for those who become a volunteer firefighter in an amount of up to four 
times the current tuition rate at a State University of New York college. The maximum scholarship award would be 
approximately $28,000. In the recently enacted 2022-23 State Budget, Democrats included a measure to increase 
tuition assistance for criminals currently serving time in state prisons. 
To be eligible, a person would be required to: serve as an active volunteer firefighter for eight years and attend 25% of 
emergency calls each year; agree to reside in New York state; and annually submit an affidavit verifying participation in 
at least 25% of emergency calls. 
More than 96% of registered fire departments in New York are either partially or fully volunteer. A 2020 report by the 
National Volunteer Fire Council stated that two-thirds of fire departments have trouble with firefighter retention. A 
recent news report estimated that the number of volunteer firefighter and EMS in New York state has dropped from 
120,000 to 80,000 in the last 20 years. 

 

New York State Fire Service Alliance Legislative Initiatives for the 2022 Session 
 

1. Fair Play Cost Recovery for Fire Departments - [S.7186 Brooks/A.534A Jones] Empowers the authority having 
jurisdiction which provides emergency medical services to have the option of establishing fees and charges for 
services. PASSED THE SENATE LANGUAGE PASSED IN THE BUDGET BILL!  

2. Restoration of Dedicated Code Enforcement Funding - [S.6970 Kavanagh & A8723 Englebright] The funds in 
Section 54g of State Finance Law provide state assistance to local governments for support of activities related 
to fire prevention and building codes. This money has been swept into the General Fund and not used for its 
intended purpose for 29 years.  

3. Recruitment and Retention Task Force – Passed and Signed by Governor: Make a chapter amendment to the 
legislation which created the Recruitment and Retention Task Force to move the date a report is due on its 
findings to December 31st, 2022, rather than the now unattainable date of April 1st, 2022.  

4. Reckless Endangerment of an Emergency Service Person - Amend the penal law by adding a new section creating 
the crime of reckless endangerment of an emergency service person in the second degree. A person is guilty 
when they knowingly alter or convert a building that impedes egress, and an emergency service person is injured 
or dies as a result. This would be classified as a class D felony. 

5. Timely Adoption of Updated State Fire and Building Prevention Code - [S.6210-A Skoufis/A.3559-A Hunter 
Would require that a new building code as published by ICC would be adopted by the NYS Codes Council within 
12 months. 

6. Pre-Budget ad hoc committee efforts to:  
A.) Return local control for use of the cellular 911 communications fees to the counties 
B.) Provide state-based funding for books used by the students of the basic fire education courses, 
specifically BFO & IFO courses and  
C.) Provide state funding to offset the cost of the NYS Firefighter’s Cancer Benefit Program to the AHJ 
paying the premiums 

As these measures work through the legislative process, the Fire Service Alliance will reconvene to strategize and/or 
identify additional measures to be considered by the Legislature. 

NEWS FROM THE NYS VOL. FF R&R TASK FORCE 

Updated Link for the Recruitment and Retention Task Force: 
https://www.dhses.ny.gov/volunteer-firefighter-recruitment-and-retention-task-force 
The task force in their most recent meeting has broken into sub committees. 
Open Meetings and Webcasts are located at: https://www.dhses.ny.gov/open-meetings-and-webcasts 

TRAINING YOUR MEMBERS SHOULD HEAR ABOUT! 

New Course! Leadership for the Fire & Emergency Services 

https://www.dhses.ny.gov/volunteer-firefighter-recruitment-and-retention-task-force
https://www.dhses.ny.gov/open-meetings-and-webcasts
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The NVFC has released a new course in the Virtual Classroom on “Leadership in the Fire & Emergency Services.” This on-
demand course provides an overview of leadership roles, how anyone can be a leader regardless of rank, and tips to help 
in succeeding as an emergency service leader. Virtual Classroom courses are always free to NVFC members, but this 
course is free for a limited time to all members of the fire and emergency services. Register now: 
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services 

 

Innovative Recruitment Ideas for Volunteer Fire, EMS, and Rescue Departments 
Recruitment is a challenge for many volunteer and combination emergency service departments. The NVFC has released 
a new one-pager featuring 10 ideas to help jump-start your recruitment initiatives. Download it here. You can find more 
tools and resources to help with recruitment – including customizable outreach materials and PSAs – from the NVFC’s 
Make Me A Firefighter campaign. 

OUR CHANGING FIRE SERVICE –CHALLENGES & OPPORTUNITIES! 

O P P O R T U N I T I E S :  
Texas: Mechanical Engineering Students Design Device For Fire Department  

A group from one of West Texas A&M University's mechanical engineering classes Monday unveiled a device designed 
and built for the Randall County Fire Department as their spring project. Developed as a project over the 16-week class, 
the device is designed to make rolling up a fire hose after a fire become less time and manpower consuming. In most 
cases, the winding up and squeezing of water out of the hoses takes a few men to do the operation and, many times, is 
done after many hours of work on a fire site. WT Associate Professor of Mechanical Engineering, Dr. Fisseha Alemayehu, 
said the class called advanced mechanics and design is all about students putting their classwork into implementing 
actual designs. He said that with many limitations, especially time, his class stepped up and created a beneficial device 
that would be used in the community. 

 

Completing The 540: Drones Provide Elevated Insights Into Fireground Operations 
You need to know about this new technology when your officers ask to buy it! 
 Vince Bettinazzi & Christian Sliker 
Establishing command, completing a 360 and assigning crews. This is considered baseline for almost every fireground 
operation in the country. 
But what if there’s more? What if you could provide another view that would show more than just walls and roof lines? 
What if this view could provide an aerial snapshot of fire, smoke and hazardous conditions that would aid incident 
commanders (ICs) in making safer fireground tactical decisions? 
Drones allow us to complete a 540-degree perspective of the scene. This allows the IC to make more informed decisions, 
develop a solid incident action plan, and start those winning tactics. Add some nifty drone accessories like a FLIR camera, 
and we have a real-time, ongoing incident assessment. 
Let’s review the implementation of drones in the fire service and how they can help take your organizations scene safety 
to the next level. 

THE RIGHT STUFF: IDENTIFY YOUR NEEDS 
Once your organization had decided to pursue a drone program, the inevitable first question is, “Where should we start?”  
The first step is figuring out which drone will fit your specific operational needs. Just like buying a car, there are a ton of 
options. Maybe not heated seats or fuzzy steering wheel covers, but there are plenty of options to help tailor the aircraft 
to fit your use specifications. 
When the City of Myrtle Beach (S.C.) Fire Department (MBFD) adopted our drone program, we identified three main uses 
for our aircrafts: 

1. Fireground operations; 
2. Large-area land searches; and 
3. Aquatic rescues. 

With these uses in mind, we outfitted our drones with a FLIR thermal imager, spotlights and communication speakers 
for voice commands. 

https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWjgczQYglxNdrbaoQR22HP3sRh_VTkgmEG59UtlIRWIrIOSDLHfqi-Exr9ZUJaTgkBvJyPaPRSm6B0w08vHICOYEZaNqceRRng==&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefEaJMiVe17wQ0bmsGwKs-5IVXZ7HJesATdOQY-jif0OUHCKazjYTbgFqZEY5MTeMfpFMLIKnz7M3TnmpLCQ6FO4lk-UZHZZXAMSxupkjmvP4UkgYH6nNJ7jloHQJ4PEuWxK3wALoBstnOhkclRF15_3anlVNMubrRz1lJMPXH_XeA=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefE2KfW03YFyXWm1w5FP7HA9JovKSVWxFHWvCWz-3ul_UDOFhJVrqJm9i5tU_JGaTH6dzCUr0vn8PcJj4vOTco84gR86RInjUw0ydsqNJc0heGKMP6MNtxPW3WFOpLxNWYEePpKKmy0Uv4gpw0MDWV22i-L4aUtjbNedAsi912DMO8=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWsafn7LqHjy3ea9n2Or44CwBcjwn4Ly_dQRjn7pRg6ulNjaI6YtqcJE_KDhjQJOXtb9LbV0uQAFPOoFc-LKqJClI7Qn0LQ6uizUg-UOY7Cpu&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=160038&typ=1&it=884122
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In 2020, MBFD conducted 75 missions with over 30 hours of flight time. During these flights, the drone aided in 11 
structure fires and 15 ocean rescue emergencies, capturing footage ranging from near roof collapses to swimmers in 
distress. So, before you purchase your unmanned aircraft, ensure it will fit all the needs of your organization. 

EARNING YOUR WINGS: SET GUIDELINES AND TRAINING 
After purchasing its first unmanned aircraft, your organization will have to check many boxes before your drone is ready 
to fly its first mission. 
The Federal Aviation Administration (FAA) rules apply to small unmanned aircrafts, and without proper training and 
certifications, your organization can be in hot water, quickly. There are many factors that can ground your aircraft 
including, airport proximity, nearby aircraft and, most importantly, improperly trained pilots. 
It’s important to establish a set of guidelines and training for all pilots participating in your drone program. The MBFD 
designed and implemented a five-day course that combined in-class and hands-on instruction. Through this in-depth 
course, the MBFD has over 20 FAA Part 107-certified pilots that can fly both day and night operations. The MBFD has 
also obtained a Certificate of Authorization (COA) that allows our pilots to fly emergency missions near the Myrtle Beach 
International Airport, which is normally a no-fly zone. 
Bottom line: To ensure legal and safe flight operations, your organization must develop a set of guidelines that adhere 
to the FAA rules and regulations for unmanned aircrafts. 
Let’s now shift to how ICs can integrate this technology and deploy drones on the incident scenes. It’s starts with some 
logistical basics. 

DRONE RESPONSIBILITIES: HOUSING, PILOTING AND MAINTAINING THE DRONE 
What apparatus or team will be responsible for getting the drone to the scene? Our department has changed the drone-
deployment models a few times, but we now have the drones on specific apparatus based upon the last couple years of 
response data. 
It’s best to assign the drone to an apparatus that will be included on your major incidents or that can be easily added if 
it isn’t on the initial dispatch. Remember, emergencies happen 24 hours a day, so if you’re spending the money and 
committing to the training of pilots, avoid the Monday through Friday, 9-to-5 staff vehicles. 
The drone and its accessories typically need enough space for two small Pelican cases and a folding launch pad. 
Also, identify who will be responsible for care and maintenance. The drone’s batteries need to be charged around every 
10 days. Albeit a small matter, the care and maintenance factor could influence your drone placement in your 
department. 
When it comes to incident response, the IC may be restricted based upon the number of members of your department 
who are trained pilots. ICs should not run a significant, multi-company response while flying the drone. Talk about adding 
to task saturation! If you are on an organization that has the ability to send several chief officers to the scene, then this 
could be a potential deployment option for your second or third due chief. 
Some shifts have several pilots who are firefighters. The downfall: They ride fire trucks. On a structure fire, the IC will 
need these personnel to stretch hoselines, search buildings and ventilate. On smaller departments, your precious 
resource of people will be more critical for these tasks. Realistically, these are incidents where you may not be able to 
pull your pilots away from their apparatus assignment right away. However, if you have a very large fire, several buildings 
involved or an incident extending several hours, you may be able to pull one of your firefighters from the company for 
the benefit of gaining an aerial perspective in order to adjust your incident objectives, strategy and tactics. On other 
incident scenes, like ocean/swiftwater, searches, hazmat, technical rescues, etc., you may be able to deploy your 
firefighter-pilots right away from the responding apparatus. 
Please remember, the selected drone pilot should only focus on operating the drone. He or she should not have another 
role or responsibility while the drone is in flight (i.e., serving as safety officer). Additionally, some drone flights may 
require the assistance of a spotter in order to prevent damage to the drone. 
It is up to your organizational leaders to implement a plan for drones in your response plans. 
A critical word of advice: Don’t depend on the technology or get so fixated on what you are seeing with the drone that 
you lose your situational awareness of the scene. Building construction will play a significant role in heat/thermal 
readings and smoke travel. Trust you people who are inside the building. Use their reports of conditions, in conjunction 
with the drone’s camera, to lead you in making solid command decisions. 



7 
Association of Fire Districts-Capital Area 

 

DRONE APPLICATIONS: USE THEM REGULARLY 
Routinely train with your drone pilots. The more practice they get, they better they will be. Include drone operations 
during your company drills or live burns. These are great opportunities for your organization to get familiar with the 
drones. 
The technology can be used proactively and post-incident as well. You can deploy drones before or after expected events 
in order to gain an aerial snapshot of the affected area. An example of this is before and after tropical storm impacts in 
our area. The drone can quickly survey large areas and report back potential issues or damage assessments back to 
important decision makers staffing the emergency operations center. 

HIGHWAY TO THE DANGER ZONE: TAKE PRECAUTIONS 
What if, once you are legally flying the drone, you discover that the world is conspiring against the drone? Trees want to 
collide with it, powerlines appear wherever you fly and, worst of all, birds think it’s a snack. 
Flying can be extremely stressful during an operation, so it’s important to keep your head on a swivel. At MBFD, when 
available we utilize a visual observer to keep another set of eyes on the drone, ensuring the safest possible flight. Today’s 
drones do provide collision avoidance technology, but things can fail, and no one wants to explain to the chief why a 
$5,000 aircraft is lodged in a tree. 
Of course, even with taking every safety precaution possible, issues can and will still happen. Whether you destroy a 
prop, damage a battery or experience a lost link with the controller while in flight, pilots must always be prepared. 
To keep your aircraft in good working order, preventative maintenance and pre-flight checks should be conducted 
routinely. Further, this should be documented and readily available with the respective drone, just in case the FAA pays 
you a visit.   

LANDING THE POINT 
Today’s technology continues to help the fire service develop, ultimately keeping our communities and first responders 
safe during emergencies. Drones not only give an IC an aerial overview of the scene, but also an elevated insight into any 
safety issues that are not readily visible from ground level. 
As we move into the future, we must continue to embrace new technology and promote additional tools that can have 
large operational impacts on our firefighting abilities. Remember, when it comes to new technologies in the fire service, 
the sky really is the limit. 

 

Tennessee Junior Firefighters Train To Defend Reigning Championship In First Competition Since 
2019  
Junior Fire cadets in New Market were getting in one last training session Thursday evening before heading off to the 
Warren County Junior Firefighter Competition in North Carolina this weekend. Market Junior Cadets are the reigning 
champions of the nationwide competition. It will be the first competition since 2019 after it was put on pause because 
of the pandemic. In the competition, teams of students between 13 years old and 18 years old compete against groups 
from across the country to see who can complete drills the fastest. It's the New Market Junior Firefighter team's third 
time headed to competition. It's something they said they'd been looking forward to for more than 2 years now. For 
them, it's a way to prepare for their future careers. "For me, it means a lot because I look up to the fire service. I like it 
and it's something I want to be a part of when I get older," said Isaac Cook, a junior firefighter. 

 

C H A L L E N G E S :  
Sports Figure Makes Positive Contribution to His Community 
New York Yankees righty reliever Miguel Castro has gone from throwing fire to helping extinguish it. Though he still plans 
to throw it, too. Indeed. Castro recently purchased a new fire truck for his hometown—its first!—of Villa Hermosa 
(Dominican Republic). Villa Hermosa—which has a population sitting around 100,000 and a total area of 61.25 square 
miles—did not have a fire truck prior to Castro’s generosity, the report says. Castro decided that that would no longer 
be the case and made the donation to the village’s “Cuerpo de Bomberos.” [So they had firefighters but no fire truck?] 

 

After 97 Years, N.J. Station To Halt Emergency Operations Due To Low Staff Numbers 
 Steven Rodas 

https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=160210&typ=1&it=884789
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=160210&typ=1&it=884789
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CAMDEN COUNTY, N.J. — Ordinarily, it would not be odd to see fire trucks blaring their horns as they exited the parking 
lot of the Cedar Brook Volunteer Fire Company to respond to an emergency. 
On Monday, it was mostly quiet. 
The occasional phone would ring inside, or Winslow Township Fire Chief Marc Rigberg could be heard heading to a 
training session. 
Following a notice to the community on April 12, the volunteer fire station in Camden County — which had been running 
since 1925 — stopped deploying firefighters due to low staff levels, officials in the township said. 
“It’s not just us,” Rigberg told NJ Advance Media on Monday afternoon, while walking through the Sicklerville station, 
which remains the department’s headquarters. 
“If you were to pick up the phone today, and call any fire chief of a combination of full-time and volunteer or all-volunteer 
fire department, they’ll say (low staff numbers) is a problem. It’s been a problem,” Rigberg added. ”You’ll get the same 
answer across the board.” 
The Cedar Brook Volunteer Fire Company had seven volunteer firefighters at the time response operations ceased. All 
seven were sent to the remaining five fire stations in the township, which respond to calls in a 60 square-mile area — 
which includes the township and the small borough of Chesilhurst, which relies on the Winslow Township services. 
Rigberg called the closure “temporary” as the company continues to reassess next steps. He noted that the fire 
department would need 15 volunteers at the Sicklerville station in order to reopen. 
The Winslow Township Fire Department currently has a total of 35 volunteer firefighters and 22 full-time paid firefighters 
— with another 20 or so administrative staff members. Rigberg said a “minimum of 15 firefighters who are fully active” 
would be needed at each of the township’s five remaining stations to improve operations. 
“We do just under 2,000 calls for service a year and demand is increasing. The community is also continuously growing, 
both residential and commercial,” Rigberg said. 
The year Rigberg began as a volunteer firefighter in 1991, Winslow Township had just under 32,000 residents, according 
to the U.S. census. Last year, the census estimated about 40,000 people resided in the town. 
“When I joined the fire department, there were probably about 120-plus members here, and every station had a lot of 
people,” the fire chief added. 
Rigberg, who estimated Winslow Township has faced shortages for “at least a decade,” attributed the trend to staffing 
challenges faced by various industries, fewer people interested in becoming firefighters and the impact of the COVID-19 
pandemic. In Camden County, there were approximately 77 fire stations in 1990 — compared to 47 stations today, the 
chief said. 
Rigberg said volunteer firefighters are provided with a small stipend of between $60 to $90 for a six-hour period. The 
Winslow Township Fire Department also covers the cost of training and equipment. The fire department sends out 
recruiters to find candidates, promotes vacancies on social media, reminds residents of the open positions at township 
meetings and discuss their search for volunteer firefighters at dozens of community events. 
And yet, new prospects are not submitting applications, Rigberg said. 
“Unfortunately, we may have to ask (the township) for funds to hire people to help alleviate this concern and give us a 
better platform here to be able to respond” to emergencies, he added. 
Rigberg said the problem of few volunteer firefighter applicants is not unique to Winslow Township. 
According to the non-profit membership association, the National Volunteer Fire Council, there were over 884,000 
volunteer firefighters across the United States in 1983 (the first year it began tracking the data). In 2018, the most recent 
year available, that figure was up to 745,000 after hitting an all-time low of 682,600 the year prior. 
While it reckons with continued low staff numbers, Rigberg said the Winslow Township Fire Department has measures 
in place to ensure it reduces response times. 
“Not to beat or diminish anything, but if the trash gets missed one day, they can always come around to pick it up the 
next day. For this, we have response times and we need proper staff to be able to function as an incidents team,” Rigberg 
said. “The public is expecting a high level of service when that moment comes because we don’t get a second bite at the 
apple.” 
In addition to having staff on hand, Rigberg said volunteer and full-time firefighters are available to arrive on time to 
incidents — regardless of where they are in the township. 
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“I can assure you that all necessary steps have been taken to adjust our response protocols to meet the needs of the 
community and your safety, and this will be continuously evaluated,” he said to the community in a letter earlier this 
month. 

HEALTH – SAFETY & LODDS 

IN 2022 WE HAVE SADLY EXPERIENCED 40 FIRE FIGHTER LODD’S 

In 2021 we experienced 136 LODDs reported nationally.! 
Those who died in the line of duty in NYS were, Peyton Morse, Jared Lloyd, Judy Spencer and Vincent Malveaux. 

 

Sterling, Rock Falls (IL) Agree to Pay Fines over ‘Lapses’ in Firefighter’s Death 
 Kathleen A. Schultz 
Sterling and Rock Falls will pay a combined $36,000 fines from the state over the death last year of Sterling firefighter 
Lt. Garrett Ramos, Sterling City Manager Scott Shumard confirmed. 
According to a statement signed by Shumard and Rock Falls City Administrator Robbin Blackert, officials from both cities 
met individually with representatives from the Illinois Department of Labor (I-DOL) to review the Occupational Safety 
and Health Administration’s report and citations. 
Investigators cited multiple errors made on scene of the Dec. 4 fire that contributed to Ramos’ death from asphyxiation. 
As a result, Sterling was fined $24,000 and Rock Falls $12,000. 
“While I-DOL agreed to review some inaccuracies contained in the documentation, the fire departments recognize the 
report identifies lapses in the execution of standard operating procedures and standard operating guidelines, that when 
combined, created a situation in which a line of duty death could, and ultimately did occur,” the statement said. 
Ramos, 38, died Dec. 4 after the floor collapsed and he fell into the basement of a home on Ridge Road in Rock Falls. 
According to the incident report, he was found unresponsive, with an empty air tank. 
The cities have until May 25 to abate the violations, several of which were addressed before the documentation was 
released “through approved training programs.” it said. 
“The cities of Sterling and Rock Falls are committed to ensuring we continue providing the necessary training and support 
to best reduce the risk of this occurring again,” according to the statement. “Personnel in the departments are expected 
to hold each other accountable for adherence to the established standard operating procedures and standard operating 
guidelines to make our fire departments safer for our employees and safer for the communities we serve.” 
According to the report from OSHA, which the I-DOL oversees, among the factors contributing to Ramos’ death were: 

—Fire command didn’t realize the home had a basement. 
—The fire was assessed to be under control when it was not. 
—Ramos’ call for help was not identified as coming from him and he was not immediately looked for or found. 
—Once found, Ramos wasn’t given emergency air. 
—The first two attempts to remove him from the basement failed. 

Several hours after the report was published on April 9, the cities of Sterling and Rock Falls released a joint statement in 
which they contested two findings that they said they would appeal: that the incident report, which did not identify 
firefighters by name, had misidentified the “accountability officer” at the scene, and that the report cited an email the 
city administrator sent to the Department of Labor that actually was part of an unrelated IDOL inspection that had taken 
place earlier in the year. 
The conferences were held to address those issues. 

 

Massachusetts Legislature Publishes Report On PFAS, Or ‘Forever Chemicals' That Cause Firefighter 
Cancer  

A new report by a task force studying PFAS, or "forever chemicals" commonly found in nonstick cookware, some clothing 
and firefighter gear, is being praised by the firefighting community. "It was really shocking, both through testimony that 
we heard and coming to understand that PFAS is in all of the turnout gear that is used by our firefighters, and with the 
increase of PFAS in gear, we'll also see increases in cancer rates," said state Rep. Kate Hogan, D-Stow, co-chair of the 

https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=159950&typ=1&it=883564
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=159950&typ=1&it=883564
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committee. PFAS, or per- and polyfluoroalkyl substances, are added to products to make them water-, grease- and stain-
resistant, but they persist in the environment and humans' bodies, and can cause a myriad of health effects including 
kidney and liver disease, immune system suppression, birth defects and cancer. PFAS have been detected in water 
systems throughout the state. After nine public hearings over the past several months, the committee issued 30 
recommendations across eight broad strategy areas. 

 

You Just Never Know! 
• FDNY Firefighter Timothy Klein died of his injuries when a partial collapse occurred at a fire in the Bronx, go Free 

and Easy, Down the Road I Go. 

• Our sincere sympathy to the families and co-workers of James Sauer and Stewart Dietrick who both died in the 
crash of a Mercy Flight helicopter in the Town of Elba, Genesee County. 

• "It is with regret that the Division of Homeland Security and Emergency Services, Office of Fire Prevention and 
Control, announces the death of Firefighter Israel J. Vosseller, age 46, of the New Haven Volunteer Fire 
Corporation, Oswego County, on April 22, 2022. Firefighter Vosseller, a 13-year veteran of New Haven Volunteer 
Fire Corporation, was found unresponsive at the fire station following a medical call on April 22, 2022. 

• Former Cambridge Nebraska Fire Chief 66 year old John P. Trumble was working with firefighters at a wildfire as 
a spotter when he was overcome by smoke and fire after his vehicle left the road Friday because of poor visibility 
from smoke and dust. His body was found early Saturday. 

• A Cayce South Carolina police officer who also served as a volunteer firefighter, Captain, and EMT was shot at 
the scene of a domestic disturbance. 

• The Fairfax County Fire and Rescue Department announced the death of Capt. Kimberly Schoppa on Tuesday 
from occupational cancer, diagnosed with ovarian cancer in March 2021, Schoppa had served in the county for 
more than 18 years. 

• A Hamilton NJ firefighter was injured when he fell out of a fire truck en route to a call in Mercer County. He was 
leaning on the door, and it gave way.  This gives rise to the question, was he wearing his seat belt. 

 

FIRST RESPONDER UKRAIN RELIEF ACTIVITIES     
 

A Ukrainian teacher Anya Zaderej, who resides in Ballston Lake, Saratoga County has immediate family in Ukraine. 
She is looking for medical supplies, it can be outdated or nearing the end of it's’ lifespan. Anya has the ability and 
contacts thru her church to ship this material to Poland, then across the border to Ukranian civilians. 
Contact information for Anya Zadarej 
Her email is anyazaderej@gmail.com 
Phone (413)329-7943 
A list of the needed supplies is on the back page! 

Arizona Fire Captain Details Work In Ukraine 

 Leila Merrill 

GOODYEAR, Ariz. — Capt. Dan Freiberg with the Goodyear Fire Department recently returned from a trip to Ukraine 
where he worked with paramedics and doctors to find and treat internally displaced people for physical and mental 
medical ailments. Freiberg volunteers with Team Rubicon, a nonprofit organization that utilizes the skills and experience 
of military veterans and first responders to assist in humanitarian efforts around the world. Freiberg worked with the 
mayor of a city in Ukraine to find people and get them from camps to a Team Rubicon medical facility, according to a 
news release from the city. During his three weeks in Ukraine, Freiberg spent hours in bomb shelters as Russian missiles 
struck and air raid sirens sounded. Freiberg shared an observation about the Ukrainians he met. “What I noticed about 
the Ukrainians is everyone’s trying to do something to help protect their country,” he said. “Of course, as humanitarians, 
we’re neutral, we’re non-biased, and we’re there to serve everybody and anybody. But certainly, the spirit of the 

 

mailto:anyazaderej@gmail.com


11 
Association of Fire Districts-Capital Area 

 

Ukrainian people was very obvious.” Freiberg has served with the Goodyear Fire Department since 2007 and has been 
on nine international trips with Team Rubicon. 

BUILDING & FIRE CODE ISSUES – WHY ARE THEY IMPORTANT TO YOU? 

Home builders and relators already “drive” legislation with a history of disregard for life safety and a disgusting 
misinformation campaign about the cost of residential fire sprinklers, deaths are an awfully expensive price to pay to 

save money.  Stop the carnage, install residential sprinklers. 
 

ACCESSORY DWELLING UNIT LAW WITHDRAWN FOR UPSTATE JURISDICTIONS! 
The previously introduced Accessory Dwelling Law which would have affected jurisdictions statewide has been 
withdrawn in the current legislative session and reintroduced to affect only New York City. 

 
 

WEEKLY FIRE FATALITY DATA AS REPORTED BY THE MEDIA 

Fire Deaths in 1&2 Family Dwellings in NYS 33+2=35 

Latest fire death, Male 61, Queens New York 

Fire Deaths in any type of Dwelling in NYS 64+2=66 

Fire Deaths in 1&2 Family Dwellings Nationally 575+32=607 

Top Three State with the most 1&2 Family Deaths 1 PA - 73 

 2 NY & TX - 66 

 3 OH - 46 

There has been a total of 973 civilian home fire fatalities in 2022 
There were a total of 2248 residential fire fatalities reported in 2021 in the US media. 

Both the states of Maryland and California require sprinklers in residential dwellings 

In 2021 in New York State 68 residents perished in fires in 1 & 2 family occupancies. 

FINANCIAL STUFF FOR FIRE DISTRICTS! 

STATE ARCHIVES LGS-1 FOR FIRE DISTRICTS – RETENTION POLICY 

LGS-1 Records Common in Fire Districts (updated 2022) 

• The LGS-1 Retention and Disposition Schedule must be adopted prior to records disposition. In addition, prior to 
disposition, staff should consult the appropriate LGS-1 Schedule item cited to read full descriptions and review 
details on notes where indicated.  

• Review the LGS-1 Schedule to find records not listed on this document.  

• The LGS-1 introduction includes instructions, exceptions to the schedule, a sample resolution for adopting, 
Archives and other agency contact details. 

• LGS-1 HTML and PDF formats: http://www.archives.nysed.gov/records/local-government-record-schedule/lgs-
1-title-page  

• Contact maria.mccashion@nysed.gov 518-486-4823 or recmgmt@nysed.gov for assistance. 
DOWNLOAD THE DOCUMENT HERE: 
https://afdca.org/wp-content/uploads/2022/04/LGS-1-excerpt-for-Fire-Districts_organized-by-section-headings.docx 

 

2022 Governmental Accounting Class Schedule 
Register for Accounting Schools Now Here! 
https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools 
Cost: $85 for local officials and government employees; $170 for all others. 
Introduction to Governmental Accounting (Basic Accounting School) - This multi-day school is designed to familiarize 
participants with the basic concepts of governmental accounting and give them a working knowledge of basic 
bookkeeping procedures such as understanding debits and credits, a discussion of the modified accrual system of 

http://www.archives.nysed.gov/records/local-government-record-schedule/lgs-1-title-page
http://www.archives.nysed.gov/records/local-government-record-schedule/lgs-1-title-page
mailto:maria.mccashion@nysed.gov
mailto:recmgmt@nysed.gov
https://afdca.org/wp-content/uploads/2022/04/LGS-1-excerpt-for-Fire-Districts_organized-by-section-headings.docx
https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools
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accounting, the practice of maintaining the books and records, developing and accounting for the annual budget, as well 
as the year-end closing process. This school is for those individuals who possess some accounting experience, but are 
newcomers to governmental accounting in New York. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, and Accounting Personnel. 
Available Dates: 

May  24-26,2022 Online 
September 28-30,2022 Online 
October 25-27,2022 Online 

Accounting Principles and Procedures (Advanced Accounting School) - This multi-day school is designed to familiarize 
participants with accounting and financial reporting requirements for local governments in New York. The course 
provides guidance on certain operational issues, such as cash management, purchasing, processing claims for payment, 
accounting for capital projects and utilizing reserve funds. This school is a good follow-up to our Introduction course, 
although attending the Introduction is not a prerequisite. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, Accounting Personnel, Board Members and Department Heads.  
Available Dates: 

June  15-16, 2022 Online 
October 12-13, 2022 Online 
November 15-16, 2022 Online 

HUMAN RESOURCES IN THE FIRE SERVICE 

Practical Applications Of Generational Differences Among Fire Service Members 

 Kristopher T. Blume 
The times are changing, and so too is the generational makeup of the fire service. 
The current fire service workforce includes five generations: traditionalists (1900-1945), baby boomers (1946-1964), 
Generation X (1965-1980), millennials (1981-2000) and Gen Z (2001-present). With these age groups comes varied life 
experiences and aptitudes. An effective supervisor will work to harness the varied skills among their members – but they 
must first acknowledge and navigate the challenges that come with leading across generations.   
Here we’ll discuss methods to overcome supervisory challenges across generations for a more inclusive and effective fire 
service workforce. 

THE GATEWAY TO ORGANIZATIONAL TALENT 
One of the most significant fire service changes we’ve seen in recent years is the shift toward prioritizing the complete 
person during hiring and promotional processes. While experience, aptitude tests and other metrics are valuable, placing 
too much value in them can create a narrowly focused path that favors some members and excludes others, including 
certain generations. Technical skills, competence and proficiency can be taught in a training academy or fire station. 
Hiring and promoting individuals who reflect the culture of the organization can be the difference between an average 
hire and an exemplary one. Remember, the initial hire or offer of employment is the gateway to organizational talent. 
Undoubtedly, there are significant challenges in navigating this shift, embracing new generations, and implementing best 
practices for supervision of members with such varied experience and background. It’s time to reframe traditional 
supervisory practices if fire service leaders want to create a “bench strength” among its members. 

ACKNOWLEDGING THE DIFFERENCES 
A key step in the process of handling a multigenerational workforce is simply acknowledging the differences among the 
generations and the associated challenges. Some of the most prominent challenges involve communication style, 
negative stereotypes, and cultural expectations. 
Communication: Millennials, for example, often prefer to communicate through digital technologies and social media 
with very informal rhetoric, while Generation X, baby boomers and traditionalists generally prefer face-to-face 
interaction, phone calls or emails. 
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Negative stereotypes: It is often assumed is that the younger a member, the less experience they hold and therefore the 
less worthy they are of their position. In public safety, this can dampen a younger officer’s confidence in the ability to do 
their job and cause them to lose trust in their superiors. 
Cultural expectations: It is also important to highlight differing values and cultural expectations. 

• Traditionalists are typically straightforward, loyal, tactful and dependable. They are motivated by recognition, 
respect and stability in their occupation. 

• Baby boomers value company loyalty, teamwork and a sense of duty, and display team-orientated, workaholic, 
optimistic and competitive generational traits. 

• Generation X can be described as informal and skeptical, deeply valuing independence, flexibility, diversity, work-
life balance 

• Millennials (or Generation Y) are considered to be civic-minded, competitive, open-minded and achievement-
orientated. They value responsibility, experience and leadership quality in their workplace. 

• The Gen Z generation is characterized a being the most diverse of all previous generations. Additionally, they 
aren’t just tech-savvy, they are digital natives who seek opportunities to work with technology. 

A multigenerational workforce requires leaders who are committed to fostering a cohesive and efficient workplace. 
Leaders must be flexible, proactive and adaptable to the changing values, attitudes and demeanors of the workplace 
demographic. Fire service leaders cannot ignore the transformation in generational demographics; in fact, refusing to 
embrace the change can lead to a negative work environment. Rather, fire service leaders must develop strategies, 
tactics and skills that motivate all generations. 

BEST PRACTICES FOR DIFFERENT GENERATIONS 
Implementing supervision-focused best practices requires leaders to address their members’ different worldviews, work 
ethics and perspectives of all generations within the workforce. It is important to note that the generational differences 
addressed here are generalizations based on research; not all people will fit perfectly into a category. Leaders should 
consider the impact of generational differences as just one piece of the puzzle. Life experience and world views have an 
impact that is equally, if not more, important than generational assignment. 
Traditionalists: Traditionalists require stability in their job roles, opportunities to advance through the public safety 
hierarchy, and the assignment of satisfying work tasks to succeed. This group brings a wealth of information, knowledge, 
experience and tradition into the fire service. They fought fire with a lot less technology at their disposal. Organizations 
that work with traditionalists are fortunate to have access to their institutional knowledge and memories of how the fire 
service has evolved. 
Boomers: Baby boomers value sacrifice for success, and thereby thrive with specific goals and deadlines, coaching-style 
feedback, and mentor roles in the workplace. Boomers have learned there is simply no unfixable problem, in the fire 
station or in life. In many cases, boomers have alternate viewpoints to discussions, which can be helpful for teams who 
are brainstorming or problem-solving. 
Gen X: Generation X values opportunities for personal development and requires flexibility from managers to maintain 
their work-life balance. When Gen Xers first entered fire service, older generations felt they brought derision and paved 
the way for “slacker” values. However, this was also the generation that began to demonstrate a degree of tech-savvy 
that the fire service had never seen. 
Millennials: Managers should aim to lead millennials by challenging them with unique experiences, providing flexibility, 
and fostering growth and development for their career path. Millennials firefighters tend to value and seek out flexibility 
as a path to success and a way to build the life they want, which can be misunderstood as a lack of focus, commitment 
and willingness to work hard. Many of the firefighters in this demographic are willing to leave a department if they do 
not feel they are gaining adequate life experience. As millennials begin to become the supervisors, they can avoid 
misunderstandings by valuing boomers’ work style and desire to work within the systems and structures that they so 
value. 
Gen Z: As the boomer generation is retiring, Gen Z will be filling the vacancies. While Gen Z has many of the underpinnings 
of the millennial generation, including flexibility and attachment to technology, it wouldn’t be wise to lump them 
together. Millennials desire to be team players and value collaboration. While Gen Z members are willing to work with 
others, they thrive by pushing themselves independently. As organizations and leadership teams look to hire and engage 
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Gen Z, we need to integrate more digital processes into recruitment, and be willing to monitor trends in technology. Gen 
Z is not just comfortable to the digital environment, they are the drivers of it. 

PUTTING IT INTO PRACTICE 
The IBM Center for The Business of Government was created to connect research to practice, applying scholarship to 
real-world issues and decisions for government – and that includes the fire service. 
The Center identified successful means and methods for government managers – including those in the fire service – to 
adapt to multi-generational workforces. Specifically, in “Engaging a Multi-Generational Workforce,” researchers Susan 
Hannam and and Bonni Yordi found that within the American workplace, there are three major shifts with the potential 
to either create disruption or opportunities: 

1. A growing multi-generational workforce; 
2. An increasingly dissatisfied workforce; and 
3. Rapid technological change and innovation. 

Further, their report identified that these three shifts interlink, establishing key trends for supervisors to strengthen 
cohesiveness across workplace generational demographics. These trends include: 

• A rise in the use of new technologies to communicate; 
• A higher expectation for work-life flexibility; 
• Increased expectation for continual development; 
• The growing need for new ways to reward and recognize employees; 
• The urgent need to engage the entire workforce; and 
• A greater emphasis on innovation. 

The researchers underscored practical advice to engage members across all generations. For example, to overcome a 
prominent challenge in communication, they recommend that leaders, when communicating and speaking to an 
individual, learn their members’ preferred method of communication (i.e., in person, phone, email) and encourage such 
use among the team. In general, while older generations expect and enjoy face to face communications, or picking up 
the phone to talk, millennials are more likely to send the call to voicemail and respond via email or text, and Gen Z will 
default to messaging platforms as well as Zoom, Teams and other forms of digital meetings. 
The work-life balance tips aimed to create flexible options with enhanced and effective measures of accountability and 
productivity. They also aimed to retain top employees by demonstrating the progressiveness of an organization in 
offering lifestyle benefits. Unlike previous generations, millennials and Gen Z enjoy diverse interests outside of their 
professional identities. They embrace and understand the value of work-life balance. Additionally, if there was a 
profoundly positive impact of the past year’s pandemic, it has been the ability to utilize remote learning, conferencing 
and training. Organizations that offered this progressive model are more likely to reap the benefits of employee 
satisfaction and engagement. 
Accounting for each generation’s preferences of information consumption was also an objective to address the increased 
expectation for continual growth and development. In many instances, the fire service has integrated digital platforms. 
From fire simulations, data management systems and digital staffing programs, the newest generations have embraced 
and encouraged these adaptive technologies. 
Understanding the growing need for new incentives in recognition and rewards require supervisors to dedicate time in 
reevaluating their incentive system and offer a selection or “menu” of rewards, in addition to on-the-spot awards and 
recognition in performance reviews. This requires special talent and astute perception on the part of the supervisor. The 
critical point here is to recognize that not all employees are motivated by the same factors. In the fire service, people 
express and receive appreciation in different ways. If you try to express appreciation in ways that aren’t meaningful to 
your coworkers, they may not feel valued at all. Leaders wishing to explore this further should invest in reading “The 5 
Languages of Appreciation in the Workplace.” 

FINAL THOUGHTS 
Understanding generational differences and embracing change can lead to opportunities for success. However, 
misunderstanding multigenerational idiosyncrasies can also lead to conflict and organizational turmoil. 
Generational differences have an extraordinary impact on any workplace – and the fire service is no different. Fire service 
leaders must seek out and cultivate divergent thought and convergent action to drive the profession forward. 



15 
Association of Fire Districts-Capital Area 

 

There is no singular leadership style that exists to address all of the idiosyncrasies of multigenerational workforces, and 
as such, navigating the change, embracing the next generation, and implementing best practices will require strong 
leadership, proactiveness, adaptability and understanding the social norms and expectations of each. 

THE ATTORNEY’S OFFICE: 

Lawsuit Alleges House Burned Because Train Blocked Firefighters 

 Lynn LaRowe 
Do you have a fire response area split by rail tracks, what is plan B? 
LAFAYETTE COUNTY, Ark. -- Homeowners in Stamps, Arkansas, are alleging that their home burned down in 2019 because 
a Union Pacific Railroad train blocked the path of firefighters. 
Susie Grissom and Lakeshia Lowe filed a complaint Tuesday in Lafayette County circuit court against Union Pacific. They 
want the Nebraska-based railroad to pay more than $200,000 in connection with a fire April 20, 2019, that destroyed a 
house, an outbuilding and cars, according to the complaint filed by Texarkana lawyer David Carter. 
 
A representative for Union Pacific could not be reached Friday for comment. 
The complaint alleges that when a fire started in the home in the 100 block of South Pecan in Stamps, it was small and 
911 was immediately called. 
"The plaintiff's home is located less than one mile from the Stamps Fire Department," the complaint alleges. 
A Union Pacific train was allegedly blocking the road at the Pecan Street crossing, the fastest route to the house. 
Firefighters at the nearby Stamps station reportedly were notified by the Lafayette County Emergency Management 
director that a train was blocking the most direct route. 
"The Lewisville, Arkansas, Fire Department was notified to respond to the fire. However, the Lewisville Fire Department 
is located more than five miles away from the scene of the fire and would take approximately 10 minutes to reach the 
fire," the complaint states. 
Stamps fire personnel headed west on U.S. 82 "so they could follow the same course into Stamps from the west as the 
Lewisville Fire Department," but downed power lines were blocking 82 between Lewisville and Stamps. 
Stamps firefighters turned around and returned to the original route, according to the complaint. 
"Defendant's train cleared the crossing just after the Stamps Fire Department units reached it, finally allowing firefighters 
to reach plaintiff's home, which was only one block from the railroad crossing," the complaint states. 
According to the suit, Stamps firefighters could have reached the burning house in three minutes. 
"Instead, it took them approximately 15 minutes to reach the scene," the complaint states. 
The complaint alleges that Union Pacific was negligent in "failing to move the train or break the car so traffic could pass," 
resulting in a total loss of the house, its contents, an outbuilding and vehicles. The complaint includes a list of alleged 
ways Union Pacific was negligent, including impeding emergency vehicles and failing to have safety procedures in place. 
The plaintiffs are asking for approximately $200,000 in damages for payments made for policy deductibles and property 
"not otherwise covered by insurance." 
The complaint also seeks a judgment for other expenses, attorney fees and costs. 

Disclaimer: The legal opinions published here by the Association of Fire Districts are meant to provide guidance for fire district commissioners.  The materials available 

are for informational purposes only and not for the purpose of providing legal advice.  The opinions expressed are the opinions of the individual author at the time 

the facts were presented and based on the law then applicable.  The information contained in these opinions is not guaranteed  to be up to date.  The information 

provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are c onstantly changing, nothing on this site 

should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained 

herein and disclaim all liability in respect to such information.  You should not act upon information in this publication wi thout seeking professional counsel from an 

attorney admitted to practice in your jurisdiction.   

THE CHIEF’S OFFICE: 

Getting Things Done: There’s More Than 1 Way 

 Linda Willing 
Have you made your New Year’s resolutions yet? Have you already broken them? 
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This is the time of year when people state intentions and set goals, both personally and professionally. Yet many people 
also find that their best intentions do not result in real outcomes. Why? 
Procrastination and distraction are ever-present challenges to getting things done. There is always something else that 
seems to take precedence, some more urgent task to be accomplished. 

TWO APPROACHES TO TASKS 
How you perceive and manage goals can have a big effect on whether those goals come to fruition. There are two general 
schools of thought about how to begin when tackling a large objective. 
One school of thought is along the lines of a quote often (but probably incorrectly) attributed to Mark Twain: “If it’s your 
job to eat a frog, it’s best to do it first thing in the morning. And if it’s your job to eat two frogs, it’s best to eat the biggest 
one first.” In other words, do the biggest, hardest, nastiest thing first, and then everything else you need to do will be 
easy. 
This approach works well for tasks you would otherwise tend to procrastinate about. For example, you need to do a 
detailed inventory of all the medical supplies but find yourself doing PT, writing emails and cleaning the kitchen until 
there isn’t time for that other project. Maybe next shift, you think. Choosing to do the least desirable thing first can 
ensure that it gets done. 
Sometimes, however, it works better to take the opposite approach, especially for difficult tasks that require full 
attention and concentration. If you are someone who is easily distracted, it can help to “clear the decks” by resolving all 
the smaller, less-committing tasks first before taking on the more complex and absorbing endeavor. Then you will not 
be tempted to veer off from the larger goal when smaller demands come up. 

THE ABCDE METHOD 
When developing discipline for attaining goals, lists can help tremendously. In his book “Eat That Frog,” Brian Tracy 
recommends what he calls the ABCDE Method, a way of “thinking on paper.” This method allows you to prioritize goals 
before starting any one task. 
Start by making a list of all the things you feel you need to do in the coming day. Then assign each task a letter following 
these guidelines: 

• A tasks are all the things you absolutely must get done, as there will be serious consequences if these goals are 
not met. 

• B tasks are things you should do, but with less severe consequences if you don’t. 
• C tasks are things that would just be nice to do, with no negative outcomes for not doing them. 
• D tasks are ones that you can delegate. The general rule in this method is that you should delegate everything 

you can, in order to free up time to address A tasks on the list. 
• E tasks are ones that can be eliminated altogether. 

“MIND MAPS” 
This method and others like it can be very useful for mitigating procrastination, but it’s not always as simple as it may 
seem. First, who gets to decide what is the most important task of the day? You may set a priority for your crew and 
have some outside force interfere. That’s the nature of emergency service – the best laid plans often come to nothing. 
This method also may too heavily emphasize tangible goals, such as completing a certain number of inspections versus 
less tangible ones, such as debriefing a difficult call with the crew. 
There are ways of visualizing goals that are less linear than lists, and these can be useful especially with larger, longer-
range goals. For example, say your big personal goal is to finish your fire science degree. This is not something you can 
just do all at once. It requires planning and research. Making a “mind map” to facilitate this process can help. 
Start by writing the ultimate goal in the center of a blank page and draw a circle around it. Then start brainstorming all 
the things you need to do to address this goal. Write these around the perimeter of the central goal and draw circles 
around them as well, connecting them to the center with lines. For example, you might write things like “get transcripts 
from community college” or “research local colleges about programs.” Each of these sub-goals will spawn smaller goals 
and tasks which can be represented in smaller circles attached to their larger goals. In the end, you will have a page full 
of interconnected circles and ideas, and a good start on how to address a goal that might otherwise feel overwhelming. 

HAVE A PLAN 
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When addressing goals and completing tasks, it is good to have a wide range of tools and not be stuck on doing things 
only one way. You may be an “eat the frog first” kind of person, but there are days when you simply won’t have the 
energy or attention to do it, say, when working the second half of a 48-hour shift after being awake the first 24. On those 
days, you can focus instead on the smaller, less committing tasks that also need to be done, clearing the way for 
addressing the big things when you are more physically ready to do so. 
The big takeaway from all time management literature is having a plan. The plan does not have to be written in stone, 
but if you come to work each day only with an attitude of “let’s see what happens,” most days, not that much will. 

CLASSIFIED SECTION: 

NBT Bank is offering a promotion to Volunteer Fire Departments and EMS Squads. We are offering Special Financing on 
loans for Real Estate Property/Construction, New & Used Fire/EMS Vehicles, and Fire/EMS Equipment. If you are 
interested in learning more please let me know and we can schedule a meeting to discuss further. 
Look forward to hearing from you. 
Mark P. Sidoti, Community Banker/Business Development NBT Bank, 295 Broadway, Saratoga Springs NY 12866 Cell 518-
322-2553 or mark.sidoti@nbtbank.com 

 
**The Capital Area Cooperative Project 
Have you got stuff just laying around taking up space that someone else less fortunate might need, 
then use the Cooperative Project forms? 
It is no secret that there is a huge disparity in fire district budgets across New York state. Budgets range from $30,000 
per year to several million dollars. Those districts in more populated areas with businesses have a much larger tax base 
to fund firefighting efforts while rural districts are somewhat at a disadvantage due to lower property values, lower 
average income, and fewer businesses to support their tax base. 
Born out of discussions between Commissioners of small rural and larger urban districts at the recent AFDSNY Annual 
Meeting and Conference at Turning Stone is the Capital Area Cooperative Project. The Capital Area Cooperative Project 
seeks to build partnerships between fire districts to help provide equipment and tools donated from larger fire 
departments to smaller and rural fire departments within the Capital District and beyond. These better funded districts 
are able to replace gear more often and many times excessed gear ends up leaving the state. One Commissioner stated 
that he would rather have the gear stay in New York and help struggling districts than to ship it out of state or even out 
of the country. These underfunded fire departments can receive donated tools and equipment to ensure they can 
perform their duty to save lives and protect property as safely and as efficiently as possible. If you are interested in 
donating tools or equipment or requesting a donation, please fill out the forms in the links provided and a representative 
from the Capital Area Association of Fire Districts will contact you. 
 
For Districts desiring TO GET RID OF EQUIPMENT, fill out the form at: 
https://forms.gle/a6ApHuACeu5yziJs7 
WANT TO SEE WHAT IS NEEDED OR BEING OFFERED GO HERE: 
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing 
You will need a google account or establish one! 
All donations made will go directly toward the mission of helping small and rural fire departments in need. Equipment 
and tools that are not NFPA compliant may be donated to the International Fire Relief Mission to assist international fire 
departments with equipment needs. 

JUST A FUN STORY – WITH A MESSAGE 

Cantankerous Wisdom: Kibitzing, Questions, & Crashes 

Good Chuckle!! 
Bill Adams 

https://forms.gle/a6ApHuACeu5yziJs7
https://drive.google.com/drive/folders/1WLg2iILQhQLdyHEF5IV3VvLznLllW57H?usp=sharing
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At morning coffee, it was my turn in the barrel. One geezer harassed me about using the word “kibitzing” in a recent 
column. He said you shouldn’t use words you don’t understand. I retorted that kibitzing is just offering an opinion or 
breaking someone’s private parts—regardless if deserved or in jest. He must’ve looked it up in the dictionary because he 
fired back “it’s someone who looks on and offers unwanted advice and you do that quite often.” Although not every Raisin 
Squad member is guilty, there are younger active members who are convinced any white hair’s opinion is unwanted 
advice. In this raisin’s “opinion” they’re wrong. 
Many moons ago, my old fire chief never openly chastised a volunteer’s wrong doing; years later, he said there were two 
reasons why. One was he didn’t want to embarrass the guy (we were all guys back then) and possibly make him quit. The 
other was if he expressed his displeasure in the form of a question, it might influence the guilty party and other volunteers 
who were listening “to stop and think” and that’d make them better firemen (that’s what we were called back then). It 
made sense. 

QUESTIONS 
Still on topic of questions, some vendors as well as active firefighters can get their bunkers in a twist if they’re asked a 
question they can’t or don’t want to answer. It doesn’t matter if you’re just “chewing the fat” (aka kibitzing) in the 
firehouse kitchen or if you’re seriously looking for an answer. A few examples: 

*If firefighters have to be “seated and belted” when riding in the apparatus cabs, why do they demand raised 
roofs on them? 

*Ask the same question in a different way—If the NFPA says firefighters aren’t supposed to wear helmets in the 
cab, why do you manufacturers keep putting raised roofs on them? 

*If you only have three or four people riding the rig to alarms, why do you insist on buying cabs with six or more 
seats? 

*In speaking of raised cabs, how come apparatus manufactures don’t make the roof raised on the whole cab, 
like European-style rigs? I think some of the new electric-style fire apparatus do—or at least it looks like they do. 

*If we’re not at war and there’s no chance of being bombed into the stone age because an enemy can see a light 
or reflection, why is all the chrome and shiny stuff on some fire trucks “blacked out”? Does it make the rig less 
visible to radar? [Now that’s funny!!] 

*Does painting a fire truck’s roll-up (shutter) doors make them last longer or increase their warranty? 

*When pumpers carried 2½-inch and 3-inch supply lines, they always carried a hose clamp. How come with the 
4- and 5-inch supply lines commonly used today you seldom see pumpers carry an appropriate-sized hose clamp? 

*How come some pumper-rescues (or rescue-pumpers) have 200- to 300-foot-long preconnected hose lines 
but their preconnected electric cord reels only carry 150 feet of cable? 

*With all the battery-powered hydraulic rescue tools, smoke ejectors, and lights, as well as 12-volt LED chassis 
scene lights, why do fire departments keep specifying large-capacity generators on their rigs? 

*If you really want to fire up the young (old) crowd, ask them if they put their fire department’s name on both 
sides and possibly the front of the rig is because they can’t remember the name of the department they belong 
to! 

CRASHES 
Accidents involving fire apparatus make for sensational media coverage—especially when they have tragic results. 
Unfortunately, in most instances media conjecture appears to be any accident occurring when the apparatus is 
responding “could be” the fire truck’s fault. Amazingly, when a parked rig is struck at the scene of an emergency, it seems 
the media infers the fire truck shouldn’t have been parked there in the first place. Perhaps I’m biased. 
Accidents occurring when fire apparatus are struck when parked on roadways have resulted in apparatus carrying more 
traffic warning equipment, increased reflective markings, as well as numerous brighter rear-warning lights. Additional 
in-service apparatus, as well as older ones specifically intended to be sacrificial, are dispatched for blocking. Perhaps 
“why” apparatus are being struck should be looked at more objectively. 
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First off, is it the fire department’s responsibility for traffic control and scene safety on major highways? Should it be 
a law enforcement matter—similar to a shooting or a domestic disturbance where the fire department has also been 
dispatched? “We’ll stage until you secure the scene.” 
Numerous studies, reports, and articles have been written about fire apparatus being struck. I believe, but can’t find any 
documentation indicating, the majority of those incidents have occurred at night. If they have, perhaps the following 
question should be questioned! 
*The NFPA “mentions” that turning off the lower warning lights on parked fire apparatus might prevent motorists from 
being distracted by the lights when driving by. If a motorist plows into a parked fire truck with its NFPA “required” lower 
warning lights turned off, is the rig still considered an emergency vehicle that can legally block the right-of-way? Can the 
fire truck driver be held liable for turning off the warning lights?  
Caution: All the warning lights, traffic signaling devices, vehicles in the blocking mode, and law enforcement presence 
cannot prevent impaired or stupid motorists from being on the road. 

THE LIGHTER SIDE! 

 
Have faith Jesus is coming, hopefully before the next election!! 

 

FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP! 

What are the duties and responsibilities of a Commissioner? 
The Answer is posted on our web site at www.AFDCA.org 

 
Vital Statistics on the State Association Regions – the break out is on our web site. 
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CAPITAL AREA BUSINESS PARTNER’S 
Business Partner Applications Available At:  WWW.AFDCA.ORG 

We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers 
Write me at tom@rinaldi1.com 

Please Support Those Who Support Us!! 

Renewals are due by April 1st, 2022 

 

If you have information on new products you wish to showcase or is educational and informative for fire 
districts, please submit it and we will use it in this Bulletin under the appropriate heading. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
  

JOHN M. LESNIEWSKI 
Assistant Vice President and 

Senior Business Banking Officer 
Fulton/Montgomery Markets 

12 Fremont Street, Gloversville, NY 12078 
P: 518.775-5205 | M: 518.848-0612 

NMLS ID 915694 
www.nbtbank.com 

 
David Farstad, Municipal Banking Officer 

652 Albany-Shaker Road, Albany NY 12211 
P/F: 518-730-3120 
M: 518-506-0075 

farstadd@pioneerbanking.com 

HANNIGAN LAW FIRM PLLC 
388 Kenwood Avenue 

Delmar, New York 12054 
P: (518) 869-9911 
F: (518) 869-9915 
www.hannigan.pro 

Fire/EMS –Municipal Law 

 
 

98B Troy Road 
East Greenbush, NY  12061 

518-479-2004 
www.dignuminc.com 

Young, Fenton, Kelsey & Brown, PC 
General Practice Matters plus - 

Fire Service Attorneys 
1881 Western Ave. Suite 140 

Albany, N.Y. 12203 
518.456.6767 

 
Specializing in insurance for Fire Districts and 
Departments 

Dave Meager 
31 Church Street  Saratoga Springs, NY 

518-584-5300x3243 dmeager@amsureins.com     

 

 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

 
Architects & Engineers 

3 Lear Jet Lane, Suite 205 
Latham, NY 12110 

518-765-5105 
Dennis Ross, Dir of Emergency Services Market 

www.H2M.com 

 
Mitchell Associates Architects 

518-765-4571 
Specializing in Fire Stations 

www.mitchell-architects.com 

 
518-300-4732 

431 New Karner Rd Suite 170 
Albany, NY 12205 

https://foxpest-albany.com 

 
The D’Amato Law Group LLP 

Gregory Serio, Partner 

111 Washington Ave Suite 600 

Albany, NY 12210 

518.426.3800 

Email: gserio@dlgny.com 

damatolawgroup.com 

Contact Linda Flanagan 

110 Main Street 

Poughkeepsie, NY 12601 

845-331-2255 X2768 

“Insurance for First Responders” 
https://marshallsterling.com/linda-flanagan 

 

LEGAL SERVICES ARCHITECT/ 
ENENGINEERS 

INSURANCE 

PEST CONTROL BANKING 

John Caputo 
Marketing Manager 
One Blue Hill Plaza – 16th Floor 
PO Box 1609 
Pearl River, NY 10965 

845.8855 X7011 
Cell 631.601.5305 
jcaputo@fdmny.com 
VFBL/Workers’ Comp Coverage 

http://www.afdca.org/
http://www.nbtbank.com/
mailto:jcaputo@fdmny.com
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Safety First Equipment Testing 
99 Glass Lake Road 

Averill Park, NY 12018 
518-674-8363 

www.safetyfirstfirehose.com 

 

 
Jason Cyboron 

Sr. Manager of Business Development & Accts 
518-783-6933 ext 15 

Cell 518.401.5195 
www.penflexinc.com 

jcyboron@penflex.com 

 
 

518-432-5087 
www.thelosapgroup.com, 

 
Fleury Risk Management 

28 Corporate Drive, Suite 104 
Clifton Park, NY 12065 

518.478.6314 
https://www.fleuryrisk.com/nysgroup497 

VFBL Insurances Services 

 

 

Salt City Fire 
Equipment 

4474 Bussey Road 
Syracuse, NY 13215 

315-741-5258 
Saltcityfireequpment.com 
Proud Dealer of Seagrave 

Fire Apparatus 

Stawnychy Financial Services 

Zoriana M. Stawnychy 
973.283.0024 

zoriana@stawnychyfinancial.com 
135 Kinnelon Road Suite 101 

Kinnelon, NJ 07405 
Serving fire districts in New York State 

UBS Financial Advisors 
Ralph Lemme, CFP 

8 Southwoods Blvd Suite 207 
Albany, NY 12211 

518.445.1667 

LOSAP MANAGEMENT 

COMPUTER SYSTEMS 

FIRE EQ TESTING 

FIRE APPARATUS 

SCBA COMPRESSOR 
SERVICE 

 
Ballston Spa National Bank 

PO Box 70 
Ballston Spa, NY 12020 
Deborah JR O’Connor 

518.363.8119 

Deborah.oconnor@bsnb.com 
 
  

 
Peter B. Feid 

pfeid@vfis.com 
717.819.3116 

INSURANCE 
 

http://www.penflexinc.com/
https://www.fleuryrisk.com/nysgroup497
mailto:pfeid@vfis.com
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Robert V. Gramuglia, CPA 

1 Pine West Plaza Suite 107, Albany NY 12205 
518.452.8055 or 518.859.5851cell 

Email: rgramuglia@BGCPA.net 

CPA/AUDITS 
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The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular 
basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange 

information and ideas.   
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for 

comments or content contributions are always welcome. 

 
MEMBERSHIP IN THE ASSOCIATION OF FIRE DISTRICTS OF THE CAPITAL AREA 

Would you like to join the Association of Fire Districts of the Capital Area and join 75 members in 8 counties?  Both fire 
protection districts and Village departments are eligible for membership. 
The yearly membership dues (January 1st to December 31st) shall be as follows and shall be based on the annual 
budget of the Fire District/Organization; 
To take effect January 2023: 

$0 to $200,000: $50  
$200,001 to $400,000: $100  
$400,001 to $600,000: $200  
$600,001 plus: $300  
Business Partners:  $100.00 annual member fee 

 

Medical Supplies Needed for Ukraine relief:   
- first aid kits (combat) (first aid in case of injury). 
- Supraglottic Emergency Airway Devices  
- Stretcher 
- Occlusive dressing with ventilation 
- Anti-burn hydrogel 
- Thermostatic bandage 
- Rescue cover 
- Triangular scarf 
- Film-valve 
- Ambu Bag (Adult) 
- Napkins Gel Guardian. 
- Hypothermic package, 
- Gloves non-sterile (without powder, SML), 200 pieces / unitary enterprise. 
- Tonometer 
- Anti-burn hydrogel 
- Pocket Mask 
- Bandages 7x14 and 5x10 
- Elastic bandage, 
- Turnstile harnesses, 
- Mounting wide tape 20 cm. 
- Dexalgin 2.0 in amp., 20 packages 
- Ceftriaxone 2.0 in amp 
- Butter scissors (Lister) for bandages, 
- Medical Safety Pins 
- Rubber elastic medical 
- Medical Neck Braces 
- Betadine 1000 ml, 20 fl. and 100 ml, 15 fl. 
- Defibrillators. 
- Intravenous catheter (single, 18G), 
- Nalbuphine 
- Mounting reinforced tape 

 

mailto:tom@rinaldi1.com

