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T H E  C A P I T A L  B U L L E T I N  

F I R E  D I S T R I C T  N E W S  

ED ITO R  –  TO M  RIN ALD I  

tom @ ri na ld i1 .c om  

TH E  C U L TU R E O F A N Y  O RG AN I ZAT IO N  I S SH A PED  BY TH E WO RS T BEH AVIO R  TH E  L EAD E R I S WI L LIN G  TO  

TO L ERAT E .   

CAPITAL CALENDAR:    WWW.AFDCA.ORG 

Meetings will take place on Thursday evenings 7pm, Food will be provided at the Clifton Park Fire Station. 
 June 9th   General Membership Meeting 
 July 14th   Executive Board Only 
 July 30th   Picnic at Gansevoort – All District Officials and Chiefs are invited 
 No Meeting in August 
 September 8th   General Membership Meeting 
 October 13th  General Membership Meeting 
 November 10th  General Membership Meeting/2023 Elections 
 November 12th  Capital Area Annual Workshop at Verdoy Fire District 
Watch for More Details! 

We want to thank the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the Capital Area 
meetings. 

CAPITAL AREA ASSOCIATION NEWS:    WWW.AFDCA.ORG 

Put it on your calendar now, Association picnic will be held on Saturday, July 30th from noon 
until 3pm at the Northumberland Fire District (Gansevoort Fire Department) picnic pavilion 
in downtown Gansevoort, fire district officers both members and non-members are invited 

to attend. 
 

WE INVITE THE FOLLOWING FIRE DISTRICTS TO GET ACQUAINTED WITH YOUR LOCAL/REGIONAL FIRE DISTRICT 
ASSOCIATION; Berne, Best-Luther(new district), Bolton, Delmar, Duanesburg, East Schodack, Eastern Pittstown, 
Elsmere, Glenville #2, Guilderland Center, Hoosick, Luzern-Hadley, McKnownville, Nassau #1, Northville Joint (new 
district), Pleasantdale, Pottersville, Rotterdam #4, Schodack Center, Stephentown and West Charlton. 

 

The Capital Area has logo ware for sale, long and short sleeve polo shirts.  Contact Secretary/Treasurer Tony Hill to 
purchase shirts. 

Please advise your secretaries that all correspondence go to the Capital Area Association Mailing Address at: 
AFDCA PO Box 242 East Schodack, NY 12063 

EMAIL: CAAOFD@GMAIL.COM 
518-407-5020 

 

Congratulations to Ned Carter Scholarship Winner from The Capital Area 

http://www.afdca.org/
http://www.afdca.org/
mailto:CAAOFD@GMAIL.COM
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Zaid Ashar was chosen in the North Region. Zaid resides with his family in Cohoes, New York which is located in Albany 
County. He is a senior at the Shaker High School located in Latham, New York. Zaid’s educational plan is to major in pre-
medicine/ biology, neuroscience or radiology technology. He is active at his high school with several clubs and teams 
and still found time to volunteer in his community in a number of ways including serving as a junior firefighter with the 
Verdoy Fire Department. Chief Corey Friedman of his fire department credits Zaid with recruiting his father to join the 
fire department after he began serving. 

CAPITAL SHORTS: 

• Next Capital Area Association Meeting, Thursday June 9th at 7PM, Clifton Park FH. 

• Our sincerest sympathies to the family and friends of former Melrose Fire District Commissioner George 
Bates. 

• FASNY: As we conclude another year of recruitment and retention activities, we need to update our records 
and complete our SAFER grant reporting requirements. To help us achieve these goals, each department will 
be receiving new Census and Fire Department Information forms in the mail. It is critical that these forms be 
returned as soon as possible so we can meet grant deadlines! Fill out your census form today. 

• Off to a bad start, LAFDs new electric fire truck sprung a tank leak as it was undergoing testing, back to 
Rosenbauer for a tank repair. Rosenbauer said in a statement that tank issues on new vehicles are not 
uncommon, oh really? Anyone have a complete tank failure on a new truck? 

If you no longer wish to receive the Capital Bulletin you have the option to “unsubscribe” at the bottom of the 
introductory email. 

STATE ASSOCIATION NEWS:     WWW.AFDSNY.ORG 

• Our deepest sympathies to the family and friends of Ed Tully who was a long time State Director from Long 
Island.  He was a true gentleman and very involved with the fire service. 

TRAINING APPROPRIATE FOR YOUR ENTIRE BOARD/SECRETARY/TREASURER 

COFFEE WITH COMMISSIONERS 2022    
Information for future is pending. 

 

THE LATEST FROM THE NYS LEGISLATURE 
 

 

 

New York State Fire Service Alliance Legislative Initiatives for the 2022 Session 
 

1. Fair Play Cost Recovery for Fire Departments - [S.7186 Brooks/A.534A Jones] Empowers the authority having 
jurisdiction which provides emergency medical services to have the option of establishing fees and charges for 
services. PASSED THE SENATE LANGUAGE PASSED IN THE BUDGET BILL!  

2. Restoration of Dedicated Code Enforcement Funding - [S.6970 Kavanagh & A8723 Englebright] The funds in 
Section 54g of State Finance Law provide state assistance to local governments for support of activities related 
to fire prevention and building codes. This money has been swept into the General Fund and not used for its 
intended purpose for 29 years.  Held up in Committee going nowhere! 

3. Recruitment and Retention Task Force – Passed and Signed by Governor: Make a chapter amendment to the 
legislation which created the Recruitment and Retention Task Force to move the date a report is due on its 
findings to December 31st, 2022, rather than the now unattainable date of April 1st, 2022.  

4. Reckless Endangerment of an Emergency Service Person - Amend the penal law by adding a new section creating 
the crime of reckless endangerment of an emergency service person in the second degree. A person is guilty 

http://www.afdsny.org/
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when they knowingly alter or convert a building that impedes egress, and an emergency service person is injured 
or dies as a result. This would be classified as a class D felony. 

5. Timely Adoption of Updated State Fire and Building Prevention Code - [S.6210B Skoufis/A.3559B Hunter Would 
require that a new building code as published by ICC would be adopted by the NYS Codes Council within 18 
months. Passed the Senate, Amended and recommitted to Assembly Governmental Operations. 

6. Pre-Budget ad hoc committee efforts to:  
A.) Return local control for use of the cellular 911 communications fees to the counties 
B.) Provide state-based funding for books used by the students of the basic fire education courses, 
specifically BFO & IFO courses and  
C.) Provide state funding to offset the cost of the NYS Firefighter’s Cancer Benefit Program to the AHJ 
paying the premiums 

As these measures work through the legislative process, the Fire Service Alliance will reconvene to strategize and/or 
identify additional measures to be considered by the Legislature. 

NEWS FROM THE NYS VOL. FF R&R TASK FORCE 

Updated Link for the Recruitment and Retention Task Force: 
https://www.dhses.ny.gov/volunteer-firefighter-recruitment-and-retention-task-force 
The task force in their most recent meeting has broken into sub committees. 
Open Meetings and Webcasts are located at: https://www.dhses.ny.gov/open-meetings-and-webcasts 

LET YOUR MEMBERS KNOW ABOUT THIS TRAINING OPPORTUNITY! 

 
FLAMMABLE GAS ODORANT SCRUBBING, ESIP WEBINAR SERIES 
During this webinar, we will discuss a case study of a tragic operation that occurred as a result of odorant scrubbing and 
fade at the scene of a propane emergency. We hope to learn how to protect ourselves better when responding to these 
types of incidents. 
Wednesday, June 15th 2022 at 7PM 
REGISTER HERE:  
https://webinar.ringcentral.com/webinar/register/WN_GB8abvHdS0yF8eKdjw6T9w?utm_source=ESIP+Risk+Managem
ent+Mailing+List&utm_campaign=543bd1aa4e-
EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-543bd1aa4e-
278064383 

 

New Course! Leadership for the Fire & Emergency Services 
The NVFC has released a new course in the Virtual Classroom on “Leadership in the Fire & Emergency Services.” This on-
demand course provides an overview of leadership roles, how anyone can be a leader regardless of rank, and tips to help 
in succeeding as an emergency service leader. Virtual Classroom courses are always free to NVFC members, but this 
course is free for a limited time to all members of the fire and emergency services. Register now: 
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services 

 

Innovative Recruitment Ideas for Volunteer Fire, EMS, and Rescue Departments 
Recruitment is a challenge for many volunteer and combination emergency service departments. The NVFC has released 
a new one-pager featuring 10 ideas to help jump-start your recruitment initiatives. Download it here. You can find more 
tools and resources to help with recruitment – including customizable outreach materials and PSAs – from the NVFC’s 
Make Me A Firefighter campaign. 

https://www.dhses.ny.gov/volunteer-firefighter-recruitment-and-retention-task-force
https://www.dhses.ny.gov/open-meetings-and-webcasts
https://webinar.ringcentral.com/webinar/register/WN_GB8abvHdS0yF8eKdjw6T9w?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=543bd1aa4e-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-543bd1aa4e-278064383
https://webinar.ringcentral.com/webinar/register/WN_GB8abvHdS0yF8eKdjw6T9w?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=543bd1aa4e-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-543bd1aa4e-278064383
https://webinar.ringcentral.com/webinar/register/WN_GB8abvHdS0yF8eKdjw6T9w?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=543bd1aa4e-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-543bd1aa4e-278064383
https://webinar.ringcentral.com/webinar/register/WN_GB8abvHdS0yF8eKdjw6T9w?utm_source=ESIP+Risk+Management+Mailing+List&utm_campaign=543bd1aa4e-EMAIL_CAMPAIGN_2020_04_21_04_23_COPY_01&utm_medium=email&utm_term=0_f653b3c566-543bd1aa4e-278064383
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWjgczQYglxNdrbaoQR22HP3sRh_VTkgmEG59UtlIRWIrIOSDLHfqi-Exr9ZUJaTgkBvJyPaPRSm6B0w08vHICOYEZaNqceRRng==&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefEaJMiVe17wQ0bmsGwKs-5IVXZ7HJesATdOQY-jif0OUHCKazjYTbgFqZEY5MTeMfpFMLIKnz7M3TnmpLCQ6FO4lk-UZHZZXAMSxupkjmvP4UkgYH6nNJ7jloHQJ4PEuWxK3wALoBstnOhkclRF15_3anlVNMubrRz1lJMPXH_XeA=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefE2KfW03YFyXWm1w5FP7HA9JovKSVWxFHWvCWz-3ul_UDOFhJVrqJm9i5tU_JGaTH6dzCUr0vn8PcJj4vOTco84gR86RInjUw0ydsqNJc0heGKMP6MNtxPW3WFOpLxNWYEePpKKmy0Uv4gpw0MDWV22i-L4aUtjbNedAsi912DMO8=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWsafn7LqHjy3ea9n2Or44CwBcjwn4Ly_dQRjn7pRg6ulNjaI6YtqcJE_KDhjQJOXtb9LbV0uQAFPOoFc-LKqJClI7Qn0LQ6uizUg-UOY7Cpu&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
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OUR CHANGING FIRE SERVICE –CHALLENGES & OPPORTUNITIES! 

O P P O R T U N I T I E S :  
 

Washington Fire Department Adds New Emergency Medical System For Sick And Injured Children  
The Spokane Fire Department is implementing a new way to care for sick and injured children. SFD has partnered with 
Handtevy, a company that specializes in EMS pediatric technology, to create a new emergency medical care system for 
kids. It offers a pediatric resuscitation system and a mobile application to reduce the stress that comes with pediatric 
medical emergencies. The mobile application provides medical treatment information for firefighters and paramedics 
within seconds, as well as pediatric medication dosing and tools to help responders perform CPR and defibrillation and 
document care. "This new system puts critical, life-saving tools and technology in our Paramedics' hands," Spokane Fire 
Chief Brian Schaeffer said. "Pediatric and neonatal emergency calls are incredibly stressful and emotional for clinicians 
due to the unique medical needs of children." 

 

Eight Automakers Adopt U.S. EV Fire Response Recommendations 
 Reuters 
Eight electric vehicle manufacturers have adopted a U.S. National Transportation Safety Board (NTSB) recommendation 
to improve emergency response guides and incorporate vehicle-specific information for fighting lithium-ion EV battery 
fires. 
Honda, Hyundai, Mitsubishi, Porsche, Proterra, Belgian manufacturer Van Hool (buses), Volkswagen and Volvo have 
successfully completed the actions asked for in the NTSB recommendation. NTSB issued the recommendation in January 
2021 to 22 EV manufacturing and said 12 including Ford, General Motors, Tesla and Toyota are making progress on steps 
identified in the recommendation. 
Link to the Electric Vehicle Emergency Field Guide: 
https://www.ncdoi.com/OSFM/RPD/PT/Documents/Coursework/EV_SafetyTraining/EV%20EFG%20Classroom%20Editi
on.pdf 

 

AMR And University At Buffalo Rolling Out With Innovative Mobile Emergency Response  
While cities like Tulsa heal after the gut-wrenching mass shooting, medical professionals in Buffalo hope to change the 
way modern health care is delivered. They want to prepare health care workers for major events that involve many 
people being injured, and it is all being done thanks to a partnership between the American Medical Response (AMR) 
and the University at Buffalo MD (UBMD). This is a new approach to meet modern-day medical needs. "This essential 
program now allows our physicians to respond to on-scene medical direction to the professional paramedics of AMR," 
UBMD Emergency Medicine president, Dr. Robert McCormack said. The partnership will provide Western New York with 
a network of emergency medical physicians who can respond to mass casualty incidents. 

 

C H A L L E N G E S :  
Northeast OH Cities Face Shortages in Firefighter Candidates 
 Kaylee Remington 
For years, fire chiefs across Northeast Ohio have struggled to answer a daunting question: Why is it so hard to find people 
who want to be firefighters? 
The number of candidates seeking jobs has dropped dramatically throughout the region, as it has across the country, 
officials say. The issue has prompted city officials to enhance their attempts to recruit, with some departments starting 
as early as high school to introduce students to the career. 
But some chiefs cite what appears to be a shift away from public service. They believe the stress of the position, the 
chance of serious injury and the often-unpredictable hours have made the position less interesting to youths. The job is 
further complicated because many departments demand officers work as both emergency-medical technicians and 
firefighters, a dual role that requires two certifications. 
“Our job involves a lot more than fighting fires,” Cleveland fire spokesman Lt. Michael Norman said. 

https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=160527&typ=1&it=886236
https://www.ncdoi.com/OSFM/RPD/PT/Documents/Coursework/EV_SafetyTraining/EV%20EFG%20Classroom%20Edition.pdf
https://www.ncdoi.com/OSFM/RPD/PT/Documents/Coursework/EV_SafetyTraining/EV%20EFG%20Classroom%20Edition.pdf
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=161500&typ=1&it=890626
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But the departments across the region remain steadfast in maintaining high standards, despite the drop in numbers. 
“We have seen a significant reduction,” said Dave Freeman, the chief of Cleveland Heights. “We used to have a cap on 
candidates at 100 [who applied for positions], even 10 years ago, and would have lines outside on the first day of the 
application [process]. For the past three tests, we had less than 50 applications each time.” 
Mike Freeman, the assistant fire chief in Westlake, said his department also had to put caps on the number of applicants. 
That, however, has changed. “We stopped taking applications at 200, and this was 10 years ago,” he said. “[Today] we 
have 36 candidates.” 
Chiefs across Cuyahoga County said the issue has not hindered their abilities to fight fires. It has, however, worried them 
about a potential wave of future retirements. Such moves could limit staffing and require more dependence on mutual 
aid, where surrounding departments rush to fight emergencies. 
In Middleburg Heights, the department is down a position because of a retirement. Briant Galgas, the fire chief, said he 
believes the drop in the numbers stems from the stress of a job that requires officers to work 48 hours at the station per 
week. Often, they are on call when they are away from the station. 
In departments across the region, the stresses appear to have made an impact. Fewer candidates often mean fewer 
qualified jobseekers. Departments, however, say they refuse to lower their standards to boost candidates. 
“We are not seeing anywhere [near] the number of candidates testing today that we have seen in the past; however, we 
are getting quality candidates to hire,” said Aaron Lenart, Rocky River’s chief. 
“We have not lessened any of our requirements. We still require firefighter/paramedic certifications, still have police 
provide a stringent background process for each candidate and have the candidates clear a rigorous medical clearance.” 
Recruiting tomorrow’s firefighters 
The issue has prompted many departments to do something that was unheard of 20 years ago: recruiting young 
candidates with an emphasis on the benefits of serving a community. 
“We need to better promote the satisfaction gained from serving others and the importance of those who make this a 
calling,” said Dave Freeman of Cleveland Heights. 
“The hope is to recruit ‘homegrown’ talent at an early age,” said Christopher Haddock, the fire chief in Euclid. 
In 2020, Euclid participated in a regional firefighter entrance examination, Haddock said. The civil service commissions 
of eight cities, including Euclid, joined and offered a written exam, he said. That gave the cities an applicant pool of 143 
men and women who passed the examination and became eligible for consideration. 
Euclid and other cities have continued to work with students in high school, a move that offers an up-close view of a 
career. Euclid, for instance, initiated a fire academy several years ago in the city’s high school. 
Cleveland Heights has a similar program. Each is an attempt to draw candidates. Berea Fire Chief Terry Ledwell said he 
has even discussed dropping the application fee to draw recruits. 
For cities, the push to start earlier has never been more important. Many fire departments view it as a way to fight a 
trend in city hiring. “This is not just happening in Euclid or Northeast Ohio,” he said. “It’s occurring all throughout the 
United States.” 

 

Cultural Competency: Why Outside Trainers Fail To Capture Firefighters’ Attention 

 Linda Willing 
I was talking with a fire chief recently about some challenges they were having at their department, particularly with 
communications and customer service. The chief told me the department was planning to send its members to a training 
seminar put on by a major hotel chain that emphasizes customer service. The training, which would be very expensive, 
had a good reputation in the business world. 
I advised caution on this plan. 
It’s not that corporations don’t have good training options; some of it is state-of-the-art, with highly skilled facilitators 
and high-tech materials. 
So, what’s the problem? In short, they’re not firefighters. 
Can firefighters get value from training that is not specifically geared toward them? Of course, but only if they are open 
to it and see direct application of the training to their circumstances. And that’s the potential problem with taking a 
corporate approach to issues that specifically affect emergency responders. 
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THE PROBLEM WITH GENERIC TRAINING 
Years ago, members from my fire department attended a city-wide training put on by consultants from the Disney 
Corporation – a major player in customer service, as well as product and service development. Most of the people in the 
room were all-in, as the trainer wove Disney-specific stories and images into the class material, with appropriate Disney 
enthusiasm. 
However, the same was not true for my fire department colleagues. By the time she started sprinkling fairy dust on the 
audience, my coworkers were done – arms crossed, heads down, just trying to survive until they could be released. 
To be fair, this was a city-wide training, not one specifically geared toward the fire service, and most of the people in the 
room seemed happy with it. It’s also entirely possible that if the trainer had been tasked with tailoring her training to 
firefighters, she could have done so effectively. But the more generic message she brought to the room that day simply 
did not work for the firefighters who were there. 

HOW TO CONNECT WITH OUTSIDE TRAINERS 
While some department members may be totally open to a different training approach, others may be more resistant to 
an outsider coming in and telling them what to do. A trainer who lacks an emergency services background can intensify 
this attitude among those who are already hesitant or resistant. Some firefighters will be waiting for the first mistake, 
the first wrong assumption or misuse of terminology, and then they’ll cross their arms, sit back in their chairs, and say to 
themselves, “This has nothing to do with me.” 
How can you overcome this barrier while keeping your options open to new training opportunities? 

• Get first-person feedback. Especially when a department is planning to spend a lot of money on corporate-type 
training that may be known by reputation but not first-hand, it’s always a good idea to get some direct experience 
before making a large commitment. Send an advance team of department members of various ranks to the 
training and then do an honest debrief of the program as it may apply to your fire department. It might be 
necessary to do this several times before landing on the right option. 

• Educate trainers on the needs of first responders. Department leaders need to educate themselves about 
potential trainers, but they also need to educate the trainers about the fire service. If a trainer is not based in 
the emergency services, what is their background and experience? Try to connect with specific facilitators ahead 
of time and talk about the issues your organization is facing. A good facilitator will want to have this information. 
If a training entity is not willing to do this, they might not be the right people to work with. 

• Ensure potential trainers understand fire service culture. To some degree, firefighters speak a different 
language than the general public. When bringing in someone from the outside, as much as possible, you want 
that person to have language and cultural competency. Without this common understanding, the best intentions 
of a trainer may result in misunderstanding, dismissal or even hostility. 

FIND A COMMON UNDERSTANDING 
Engaging with diverse training options can be a good thing – it can bring a new perspective and challenge people’s basic 
assumptions. 
But for any training to be effective, there must be a basic common understanding and shared language. This is especially 
true for those who might be most skeptical about the training and, in some cases, the ones who might need it the most. 
For the best results with any outside trainer, but especially those from outside the emergency services, make the 
commitment to educate them about your organization’s specific needs, culture and history. If the trainer is not interested 
in learning this information, you might consider looking elsewhere to meet your training needs. 

FIRE STATION MAINTENANCE – ITS UP TO YOU! 

Spring Cleaning At The Station: Simple Steps For Firefighters 

 Vincent Bettinazzi 
Spring has sprung, my friends. We hear the birds start to sing, see the flowers begin to bloom and feel the weather finally 
warm. 
For many, the start of spring is a signal to refresh our surroundings, purge what we no longer need and generally clean 
up our act. There’s no reason this can’t apply to the fire station as well. 
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Now is the time to finish those cleaning projects that we have either forgotten about or avoided over the past year. With 
that in mind, here are some recommendations for both personal and firehouse spring cleaning projects. 

LET’S START WITH THE FIREHOUSE 
There are several simple steps you can take to freshen up the station. 

Fresh air: First things first, open those windows and doors, and let the fresh air in – that is, unless you live in Pollen USA, 
like me. In that case, you may have to wait until spring passes. But for the rest of you, there’s no excuse. Let the fresh air 
in! 

Mattresses, recliners and chairs: Let us begin by tackling those bunk room mattresses, dayroom recliners and kitchen 
chairs. These three vital pieces of furniture have been used by several of your fellow members over the past year. It’s 
time to break out the Lysol and the steam cleaners to freshen everything up. If you have mattresses that can be flipped 
or rotated, I’d recommend doing that as well in order to extend the life of our faithful companion of rest. 

Station exterior: Let’s revitalize the walls of the firehouse with either a fresh coat of paint or some pressure washing of 
the exterior. The walls have likely gathered some filth and grime over the winter. Like is the case with our own homes, 
the spring is a great time to pressure wash the exterior walls and concrete pads. Make sure to include the station’s 
windows, too! 

Apparatus bay: Don’t forget to give some TLC to the apparatus bay floors. Our fire apparatus have been tracking in the 
mud, dirt, slush and snow over the last few months. It would be wise of us to tackle these floors – and even the walls – 
of the apparatus bay. Don’t overlook the supply closets and turnout gear rooms that can benefit from having the cobwebs 
removed in time for the nicer weather ahead. 
Even our beloved fire apparatus would love a spring detail. Take the time to tilt up those cabs to degrease the engine 
bays. Remove that equipment from the compartments for that deep cleaning, and you better knock the rust off of those 
tools. 

Dayrooms: Have you always wanted to change the dayroom’s color? Now is the best time to start the project with some 
of your other coworkers while the weather is breaking and your motivation is high. 

Organization time: Many of us in the fire service are self-proclaimed packrats. We love to keep items in our desk drawers, 
filing cabinets and shelves – forever. Like Doug’s TV. Doug has been gone for 15 years, but his old TV is still here sitting 
in the corner of the office, only serving as a dust-collecting reminder of Doug’s glory days with the fire department. 
What’s your version of Doug’s TV? Spring is the time to declutter our offices, living spaces and desks, and to finally say 
goodbye to Doug’s TV. Someone else could use it, so drop it at the local Goodwill and consider how to better use that 
space. 
PERSONAL BELONGINGS 
Much of our station spring-cleaning will be a group effort that tackles shared spaces, but we can’t forget to clean our 
personal areas and items as well. 
Lockers: Personal lockers are the catch-all for free tradeshow magazines, old uniforms and boots. As we declutter the 
station, we need to open up our lockers and get rid of the things we no longer need. 
Bedding: Let’s also take this opportunity to wash our station bedding. This needs to be done more than once a year, but 
hey, we all know those people who don’t. 

 

**Concern Caused After San Francisco (CA) Fire Truck Blocked by Autonomous Car 

Early one April morning, a San Francisco Fire Department truck responding to a call attempted to pass a doubled-parked 
garbage truck via the opposing lane. However, a Cruise autonomous car was blocking its path, reports Wired. 
The self-driving vehicle, of course, didn’t move, and the fire truck was only able to pass when a garbageman moved the 
truck, the report says. 
The incident slowed crews’ response to the fire, which resulted in property damage and injuries, officials say. It has city 
officials worried about response times, as it’s the latest in a string of incidents involving Cruise vehicles, according to the 
report. 
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However, Cruise officials say the autonomous car correctly yielded to the oncoming traffic. In addition, they say that, via 
remote operations, the fire truck was able to move 25 seconds after the incident, the report says. 
Now, city officials are objecting to parts of a proposed permit program being crafted by the California Public Utilities 
Commission. 

HEALTH – SAFETY & LODDS – PUTTING EVERYONE ON NOTICE! 

IN 2022 WE HAVE SADLY EXPERIENCED 48 FIRE FIGHTER LODD’S 

In 2021 we experienced 136 LODDs reported nationally.! 
Those who died in the line of duty in NYS were, Peyton Morse, Jared Lloyd, Judy Spencer and Vincent Malveaux. 

 

You Just Never Know! 
• Garrett Kentucky Area Volunteer Fire Department member Phillip Caudill was working on traffic control when 

he suffered an apparent heart attack 

• 64 year old Cromwell Indiana firefighter died after experiencing at heart attack while responding to a patient in 
cardiac arrest. 

• 32 year old Bethany North Carolina, Volunteer firefighter died at the fire station with 24 hours of a call. 

• Two retired FDNY firefighters and 1 retired fire marshal dead of 9/11 related illnesses. 

• A member of the Vale Interagency Hotshot Crew has required surgeries to repair skull fractures and a broken 
kneecap after being hit with a water drop. 

• Lloyd Claycomb, a volunteer firefighter with the Flaherty Fire Department in western Kentucky has life 
threatening injuries after being hit by an ambulance during a three-vehicle accident in Meade County, according 
to Kentucky State Police. Claycomb was collecting donations for Crusade for Children at the time of the accident. 

 

FIRST RESPONDER UKRAIN RELIEF ACTIVITIES     
 

A Ukrainian teacher Anya Zaderej, who resides in Ballston Lake, Saratoga County has immediate family in Ukraine. 
She is looking for medical supplies, it can be outdated or nearing the end of it's’ lifespan. Anya has the ability and 
contacts thru her church to ship this material to Poland, then across the border to Ukranian civilians. 
Contact information for Anya Zadarej 
Her email is anyazaderej@gmail.com 
Phone (413)329-7943 
A list of the needed supplies is on the back page! 

 

BUILDING & FIRE CODE ISSUES – WHY ARE THEY IMPORTANT TO YOU? 

Home builders and relators already “drive” legislation with a history of disregard for life safety and a disgusting 
misinformation campaign about the cost of residential fire sprinklers, deaths are an awfully expensive price to pay to 

save money.  Stop the carnage, install residential sprinklers. 

New Fire Safety Laws Aim To Prevent Another Tragedy, Like Bronx High-Rise Blaze That Killed 17  

Mayor Eric Adams is set to sign new fire legislation into law Wednesday, in wake of the deadly blaze that killed 17 people 
in the Bronx. The package of bills includes new laws requiring landlords to address any self-closing door violations within 
two weeks. Landlords will no longer be able to certify any door repairs without approval from a city inspector, and the 
city would be required to reinspect buildings cited for a violation within 20 days. Under the legislation, the sale of electric 
space heaters without certain safety features will be prohibited. These features include an automatic function that 

 

mailto:anyazaderej@gmail.com
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=161352&typ=1&it=890137
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disables the device upon tip-over or overheating. The January fire at the Twin Parks complex was caused by a 
malfunctioning space heater. [Its always after the tragedy occurs, I bets someone saw this coming!!] 

 

Norwalk (CT) May Require Signs to Help Firefighters Identify Building Makeup 

 Abigail Frone 
By the fall, retail buildings and multi-family homes in the city may be required to post signs detailing the type of structure 
to aid firefighters if a blaze breaks out. 
The Common Council’s Ordinance Committee has moved forward with plans to require mixed-use, apartment or homes 
with three or more family units to post signage with the makeup of the building. 
“It pertains to firefighters, when they’re entering nonresidential buildings,” Assistant Corporation Counsel Brian 
Candela said. “There’s a sign that can be placed on the front part of the building that will identify to firefighters. They’ll 
be able to read it and understand the construction type of the building and that’s important because it lets them know 
how long they have inside before potentially the building is unsafe.” 
The new ordinance has been in the works since about mid-March, months before a 7-year-old girl was recently killed in 
a house fire. [fire code is always written in blood!] 
While the signage will protect the firefighters, public and building integrity, the signs would not have made a difference 
in the Nelson Avenue fire that caused the death Summer Fawcett, Sawyer said. 
“The signs would have had no bearing on this fire. The home was wood frame, like most single-family homes, which we 
generally recognize when responding,” Sawyer said. “There are a lot of variables in our strategy and tactics at a structure 
fire. The Firefighter Safety Building Marking System signs help identify floor and/or roof truss construction.” 
Building owners can contact the fire marshal’s office for help determining which sign is suited for each building, Candela 
said. 
The small, circular signs will be placed on the front of the buildings, or near where the sprinkler system is located, Fire 
Marshal Broderick Sawyer said. 
Buildings are separated into five categories, based on the type of structure frame and its composition, Sawyer said. 
Type one is “fire resistive,” type two is non-combustible, type three is “ordinary” and type four is heavy timber, Sawyer 
said. Type five is a regular wood frame commonly found in single-family homes or duplexes. 
“Heavy timber holds up well under fire attack. Take a building like 25 Grant St., over the years it was a factory, heavy 
timber, there was a lot of renovations and now it’s a mix of construction,” Sawyer said. “So, we like to identify what a 
building like that would be.” 
Ordinary construction includes strip malls and storefronts, often with apartments above the stores, Sawyer said. Those 
types of buildings often have concerns with collapse as well. 
“It changes our tactics. If we know how long the fire’s been burning, are we putting someone on the roof? How are we 
going to attack this fire?” Sawyer said. “It’s a pretty good way to keep not only firefighters safe, but the public.” 
The signs won’t be required for single- or two-family homes because they do not fall under the fire marshal’s jurisdiction 
under state statute, Sawyer said. The fire marshal jurisdiction in regular homes is for smoke alarms and means of egress, 
Sawyer said. 
The city’s property database includes the construction type of building, and can be publicly searched, but the signs will 
help firefighters identify the type of building immediately. 
“Some questions we may have when we arrive are: Is everyone outside? How long has the fire been burning? A decision 
is then made. Is this an interior or exterior fire suppression effort?” Sawyer said. “The Norwalk Fire Department is well 
trained in interior fire suppression, so we go in to put the fire out at its seat. This firefighter safety marking is really 
another tool in the toolbox for first responding fire personnel.” 
The signs cost about $40, and if the ordinance is approved, will take effect on Nov. 1. 
The ordinance requiring the signs is set for a public hearing at the next ordinance committee meeting in June. 

[Editor’s Note: Frank Brannigan is rolling in his grave, it was an expectation that you knew what the construction type 
was by knowing your first due, by just looking at the building and by working on the street as much as possible.  Who 
is going to maintain the signs, and will they always be visible? Don’t we have expensive systems that all this 
information is in a database? – Guess not!] 
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WEEKLY FIRE FATALITY DATA AS REPORTED BY THE MEDIA 

 

Fire Deaths in 1&2 Family Dwellings in NYS 41+2=43 

Latest fire death, Elmira, Chemung Co. male 50, female 57 

Fire Deaths in any type of Dwelling in NYS 75+2=77 

Fire Deaths in 1&2 Family Dwellings Nationally 685+11=696 

Top Three State with the most 1&2 Family Deaths 1 PA - 57 

 2 TX - 53 

 3 OH - 46 

There has been a total of 1114 civilian home fire fatalities in 2022 
There were a total of 2248 residential fire fatalities reported in 2021 in the US media. 

Both the states of Maryland and California require sprinklers in residential dwellings 

In 2021 in New York State 68 residents perished in fires in 1 & 2 family occupancies. 

FIRE DISTRICT FINANCES 

STATE ARCHIVES LGS-1 FOR FIRE DISTRICTS – RETENTION POLICY 

LGS-1 Records Common in Fire Districts (updated 2022) 

• The LGS-1 Retention and Disposition Schedule must be adopted prior to records disposition. In addition, prior to 
disposition, staff should consult the appropriate LGS-1 Schedule item cited to read full descriptions and review 
details on notes where indicated.  

• Review the LGS-1 Schedule to find records not listed on this document.  

• The LGS-1 introduction includes instructions, exceptions to the schedule, a sample resolution for adopting, 
Archives and other agency contact details. 

• LGS-1 HTML and PDF formats: http://www.archives.nysed.gov/records/local-government-record-schedule/lgs-
1-title-page  

• Contact maria.mccashion@nysed.gov 518-486-4823 or recmgmt@nysed.gov for assistance. 
DOWNLOAD THE DOCUMENT HERE: 
https://afdca.org/wp-content/uploads/2022/04/LGS-1-excerpt-for-Fire-Districts_organized-by-section-headings.docx 

 

2022 Governmental Accounting Class Schedule 
Register for Accounting Schools Now Here! 
https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools 
Cost: $85 for local officials and government employees; $170 for all others. 
Introduction to Governmental Accounting (Basic Accounting School) - This multi-day school is designed to familiarize 
participants with the basic concepts of governmental accounting and give them a working knowledge of basic 
bookkeeping procedures such as understanding debits and credits, a discussion of the modified accrual system of 
accounting, the practice of maintaining the books and records, developing and accounting for the annual budget, as well 
as the year-end closing process. This school is for those individuals who possess some accounting experience, but are 
newcomers to governmental accounting in New York. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, and Accounting Personnel. 
Available Dates: 

September 28-30,2022 Online 
October 25-27,2022 Online 

Accounting Principles and Procedures (Advanced Accounting School) - This multi-day school is designed to familiarize 
participants with accounting and financial reporting requirements for local governments in New York. The course 
provides guidance on certain operational issues, such as cash management, purchasing, processing claims for payment, 
accounting for capital projects and utilizing reserve funds. This school is a good follow-up to our Introduction course, 

http://www.archives.nysed.gov/records/local-government-record-schedule/lgs-1-title-page
http://www.archives.nysed.gov/records/local-government-record-schedule/lgs-1-title-page
mailto:maria.mccashion@nysed.gov
mailto:recmgmt@nysed.gov
https://afdca.org/wp-content/uploads/2022/04/LGS-1-excerpt-for-Fire-Districts_organized-by-section-headings.docx
https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools
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although attending the Introduction is not a prerequisite. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, Accounting Personnel, Board Members and Department Heads.  
Available Dates: 

June  15-16, 2022 Online 
October 12-13, 2022 Online 
November 15-16, 2022 Online 

KNOW WHAT YOU ARE PURCHASING 

Manufacturers Refine Products to Improve Handline Nozzles 

 Alan M. Petrillo 
Brian Podsiadlik, municipal firefighting channel manager for Task Force Tips (TFT), says the biggest trend in the American 
fire service “is making the push with an adequate fire flow rate of 150 gallons per minute (gpm) or greater and with 
the least amount of nozzle reaction. This trend is more of a paradigm shift that will most likely be here indefinitely, 
especially because hose manufacturers have innovated new hose designs that handle high gpm/low nozzle pressure 
initial attack operations better than ever before. TFT’s METRO combination nozzles and smooth bore nozzles are the 
most common solutions that achieve this goal of high gpm and low nozzle reaction.” Podsiadlik notes that the WORKING 
FIRE fixed flow nozzle is the latest solution from TFT. “The WORKING FIRE nozzle is a true fixed flow nozzle available in 
one piece or break-apart models that give fire departments their choice of 150 gpm at 75 pounds per square inch (psi) 
or 160 gpm at 50 psi,” he says. “It’s built rock solid from 6061 hard coat anodized aluminum and includes a stainless steel 
13 ⁄8-inch ball valve with clear flow path all the way to the baffle. It includes a standard straight stream detent in the 
bumper of the nozzle that prevents unintentional movement into a fog pattern. Color-coding is available on the bumper 
itself, which is specifiable by the fire department.” He adds the nozzle is available with a pressure relief feature that is 
only engaged if or when it’s needed to further reduce nozzle reaction while gaining more gpm. “If the nozzle is 
unintentionally over pumped and it becomes a ‘hot nozzle,’ which has a little increase in flow with an extreme increase 
in nozzle reaction, the WORKING FIRE pressure relief engages to protect the firefighters so they can send more gpm while 
limiting nozzle reaction,” Podsiadlik says. Task Force Tips also makes the G-Force, DUAL-FORCE, FLIPTIP, and HANDLINE 
series hoseline nozzles 
Jason Riggenbach, product manager for IDEX Fire & Safety’s Akron Brass Company, says the focus of new nozzle product 
development at Akron Brass over the past year has been on the SAM Smart Nozzle, an extension of the SAM water 
control system. Riggenbach points out, “The SAM Smart Nozzle uses N2P Technology™ where the nozzle system 
communicates with the pump through SAM, giving the nozzle operator unprecedented information and control. Using 
the Smart Nozzle, SAM knows the pressure at the nozzle and can recognize a kink in the hose or going up or down 
stairs and will automatically adjust for pressure loss in the system and pump accordingly. It also gives the nozzle 
operator the ability to charge the line from the nozzle.” Riggenbach adds that N2P Technology can be integrated with 
Akron Brass’ Turbojet™ and Assault™ nozzles as well as its smooth bore tips. “The SAM Smart Nozzle’s wireless 
communication allows the attack crew to know water availability by tracking water supply through LED lights on the 
nozzle,” he says, “and operate the nozzle at rated pressure and flow, confirmed by a gauge on the nozzle itself.” He notes 
that Akron Brass updated all its handline nozzles within the past two years to optimize water flow, including the 
selectable Turbojet, the fixed gallonage Assault, the ProVenger in either fixed or adjustable models, and the fog/smooth 
bore Saberjet and Ultrajet models.  
Jerry Herbst, director of municipal markets for Safe Fleet’s Elkhart Brass Manufacturing Company Inc., says Elkhart Brass’s 
XD series nozzle line “is built tough, for extreme duty, and is the only series with a forged shutoff body and forged metal 
bail handle for maximum strength.” Herbst notes the XD series is available in the fixed flow Chief XD, XD shutoffs, and 
XD smooth bores. Herbst points out that with many fire departments moving toward smooth bore nozzles and 50-psi 
pressure, the stem on the XD nozzle allows the user to match the pressure and flow of a smooth bore. There’s also been 
a change in combination nozzles, he adds, moving from 100 psi to 50 psi, allowing higher flow with less nozzle reaction, 
and also in the Elkhart Brass Phantom® XD selectable nozzle at 75 psi and 100 psi. Elkhart Brass also makes brass nozzles 
for industrial use, says Kyle Huston, Elkhart Brass municipal product manager, including the Select-O-Flow® selectable 
gallonage nozzle, which has a range as high as 250 gpm, and the Select-O-Stream® nozzle, which delivers constant 
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gallonage at every pattern level, from straight stream to full fog. “The nozzle’s rugged, all-brass construction with chrome 
finish has a proven record of standing up to corrosive conditions,” Huston says.  
Eric Maynard, national sales manager of the fire division for Kuriyama Fire Products, says Kuriyama makes the Viper® line 
of nozzles with a patented feature on the front called RYLSTATIC®, an improved alternative to fixed bumper teeth and 
spinning turbine teeth that he says gives less friction loss and improved fog stream through smaller, more uniform water 
droplets that provide greater heat absorption. “Our Viper nozzles are 100 percent forged and anodized 6000 series 
aluminum,” Maynard points out. He says Kuriyama’s Viper Blue Devil® nozzle is available in three selectable gallonage 
versions, the Viper Attack® nozzle also has three selectable gallonage models, and the Viper Spartan® nozzle has seven 
constant flow versions. 

BUYING FIRE APPARATUS 

Ordering an Aerial Truck in Today’s Market 
Jennifer Bloemer, Jim Garver, Peter Hoherchak, Randy Hummer, Dawn Osborn & David Perkins 

 
Aerial fire apparatus are probably the costliest expenditures for fire departments, and they are vital for operating in the 
most dangerous conditions. So, how does a department approach the potential purchase of an aerial vehicle in today’s 
market? 
Fire departments generally perform a Needs and Community Requirements Assessment to identify any changing 
dynamics that may constitute going to a multipurpose aerial (quint, rescue, EMS). Or, you may want to package the new 
apparatus in a fashion similar to that of your existing aerial or simply want to update with the latest technology and 
safety features for safer and more efficient aerial apparatus.  

EARLY CONSIDERATIONS  
Among the topics generally topping the list of concerns when planning for the purchase of an aerial unit are the types of 
calls for which the aerial will be used and the aerial features that will best serve the unique construction aspects of the 
department’s jurisdiction with the greatest safety and efficiency. Other considerations will include conformance to safety 
standards, cost, delivery time, dependable service, maintenance, and guaranty. It is up to the fire department to identify 
the characteristics of its jurisdiction that determine how the aerial will be used in day-to-day operations as well as for 
those operations that might occur rarely but for which it must be prepared. The department should also be familiar with 
the safety standards covering aerials and, of course, how the purchase will be financed. Manufacturers have met the 
challenges of fire departments’ reduction in personnel and tighter budgets by designing aerials with smart technology to 
meet departments’ operational needs while improving safety and aerial performance. They also have been working 
diligently to lower the cost of ownership and reduce maintenance downtime by designing apparatus with easy-to-access 
components for maintenance or service. Menu-based and easy-to-read maintenance data and diagnostic systems are 
key to keeping the apparatus in service and out of the service shop.  

WORK WITH A DEALER OF A FAMA MEMBER  
At first, all of this may seem overwhelming. However, you do not have to gather all of this information without help. Fire 
Apparatus Manufacturers’ Association (FAMA) members and their dealers are well prepared to assist you in matching 
your operational needs to the appropriate aerial unit and features. A detailed specification will ensure that your 
department receives the systems it wants and optimal performance. FAMA members will help you in creating detailed 
specifications. The best approach is to work with a dealer of a FAMA member company. The dealer can ensure that all 
the safety features you want will be incorporated into the truck. FAMA has prepared several publications to assist buyers, 
including its “Fire Apparatus Safety Guide”1 and “FAMA Buyer’s Guide TC031 Aerial Apparatus.”2 After your unit is 
delivered, it is recommended that factory-trained personnel conduct the initial training on the aerial truck and that the 
fire department continue training on it until members have mastered efficient use of all the features under the various 
conditions under which the department most commonly will operate.  

SAFETY FEATURES 
There are numerous safety features for you to consider, some of which address the issue of having to deal with cuts in 
the fire department budget that necessitate fewer firefighters responding on the aerial truck. For example, a wireless 
radio remote that controls the outriggers or the aerial allows the operator to be mobile while setting the outriggers, 
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placing the aerial, or operating the monitor. Advancements in the vehicle’s software have brought about safety features 
that include monitoring and controlling functions such as the position of the stabilizer, extension of the aerial, aerial 
elevation and rotation angles, and monitoring chassis angles for proper setup. Some innovations have made it possible 
for departments to obtain lighter and more compact vehicles that meet their requirements for vehicle overall weight, 
height, and length. Technology advancements have enhanced firefighter safety while using aerial units as well. They 
include the following:  

■ Articulating platforms.  
■ Halting an operation before running the aerial into the cab or body, protecting the truck from accidental 
damage and an out-of-service truck.  
■ Automatic rotation, retraction, and lowering of the aerial into the bed for travel, which protects the truck and 
assists personnel, especially on late-night calls.  
■ Operating aerials when the stabilizers are not fully deployed.  
■ Occupant protection systems, clean cabs, a bird’s-eye view camera system, and obstruction detection systems 
that help keep firefighters safe while en route to the response location as well as on site.  
■ Vehicle configurations that allow apparatus to be set up in tight or congested response areas with narrower 
outrigger spread and no restrictions.  
■ Automatic level for stabilizers that allows for faster and more precise leveling of apparatus.  
■ In-cab level indicator that tells the driver if the truck can be leveled within the green zone.  
■ Electro-hydraulic controllers that allow the operator to feather aerial controls with precision and the smooth 
starting and stopping of the ladder. Programmable ramping features prevent sudden stops, making it safer for 
personnel when closing in on windows, rooftops, and tight positions.  
■ Programmable body/cab collision avoidance systems that give a wider range of aerial operation at low angles.  
■ Ladder tip controls with safety interlocks that make operating from the ladder tip smooth and safe.  
■ Turntable operator control console that includes sunlight-readable, full-color display.  
■ Dynamic load chart display on the control console that allows the operator to reference critical distributed 
loads with the exact position of ladder rotation, elevation, and extension.  
■ Advanced rung lighting options for safer operations and the climbing environment.  
■ A climbing area and tip of the fly section clear of electric cables and wire ropes. 

These features are in addition to earlier safety provisions such as high handrails; platform doors that open only inward; 
slip-resistant steps, rungs, and handholds; occupant harness attach points; load testing on railing and platform doors; 
and LED rung lighting inside the ladder handrails. Consult your FAMA member companies or their dealers for specific 
details. Electric vehicles are being evaluated and eventually will be integrated into aerial devices. This will necessitate 
significant research and stringent testing since the safety standards must offer guidance on this technology. FAMA 
manufacturers in conjunction with the National Fire Protection Association (NFPA) committees will develop guidelines 
for proper testing, use, and maintenance for the new technologies. There will be continued advancements in lighting, 
notably LED, which will reduce power consumption and provide a more reliable power supply. 

DELIVERY 
Lead times are extensive right now because of the backlog of orders coupled with the supply chain’s inconsistency and 
longer-than-normal lead times. If your department needs a new truck in the next couple of years, place your order as 
soon as possible to ensure a production slot. As you no doubt already know, global supply chain shortages have been 
challenging the entire world market, including the fire service. The delay of one little part can hold up the shipment of 
an entire unit. Manufacturers must be in constant communication with vendors to strategize how to secure the parts 
needed to build a fire truck—and the prices continue to rise. Lead times are at an all-time high, extending nearly two 
years or more in some cases. Consult with your FAMA member company dealer and ask for references from recent 
deliveries. Refer to the new FAMA White Paper “Global Supply Chain Struggles: Impact on the Fire Service. 3  

SAFETY STANDARDS 
NFPA 1901, Standard for Automotive Fire Apparatus, is the primary guidance document for aerial apparatus at this time. 
This standard will be replaced by NFPA 1900, Standard for Aircraft Rescue and Firefighting Vehicles, Automotive Fire 
Apparatus, Wildland Fire Apparatus, and Automotive Ambulances (to be released in 2024). Vehicles must also conform 
to National Highway Transportation Safety Administration (NHTSA) Federal Motor Vehicle Safety Standards (FMVSS) and 
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Environmental Protection Agency directives. NFPA 1901 and NFPA 1911, Standard for the Inspection, Maintenance, 
Testing, and Retirement of In-Service Automotive Fire Apparatus, define specific third-party performance testing and 
certification required on every apparatus built. However, there is no requirement to have a third-party inspect and certify 
that a truck or product line meets NFPA 1901 in its entirety. There are third-party inspection programs that certify that 
the vehicle fully meets all NPFA 1901 requirements. Therefore, a good question to ask of your potential supplier is, “Will 
my vehicle undergo third-party inspection to certify full compliance to NFPA 1901?” In view of the importance of getting 
the most appropriate aerial for your department’s needs, the high cost of this investment, and the current market 
conditions, you cannot get started too early in planning for the purchase and in contacting a dealer of a FAMA member 
company. FAMA is committed to the manufacture and sale of safe, efficient emergency response vehicles and 
equipment. FAMA urges fire departments to evaluate the full range of safety features offered by its member companies. 

GRANT FUNDING FOR YOUR DEPARTMENT 

Apply Now for $10,000 CHEMTREC® HELP Award to Support Hazmat Incident Preparedness 

CHEMTREC® and the National Volunteer Fire Council (NVFC) 
are teaming up for the fourth year to provide volunteer fire 
departments with the CHEMTREC® HELP (Hazmat 
Emergencies Local Preparedness) Award to enhance their 
hazardous materials response capabilities and improve 
responder safety.  
 
The 2022 application period is now open until September 1. 
Two U.S. volunteer fire departments will each receive 
$10,000 through the HELP Award this year. Departments 
must meet the following requirements to be eligible to 
apply:  

 

 

 

 

• Be composed of more than 50% volunteers 
• Serve a population of 25,000 or less 
• Department’s annual revenue must not exceed $250,000 
• Be located in the United States and legally organized under state law. Tribal entities 

servicing a tribe recognized by the Bureau of Indian Affairs (BIA) that are chartered 
pursuant to IRA Section 17 or organized by a tribal government pursuant to a tribal code 
or resolution are eligible to apply. 

• Chief or individual applying on behalf of the department must be a member of the NVFC. 
Not a member? Learn about member benefits and join at: www.nvfc.org/join   

• Explain in the application essay what they would do with the award to increase their 
hazmat response and preparedness capabilities 

 
View full criteria at www.chemtrec.com/helpaward. Only one application per department will be 
accepted.  
To date, nine departments have received a total of $85,000 through the CHEMTREC® HELP Award to 
bolster their hazardous materials incident response capabilities and increase local readiness for hazmat 
events.  
The deadline to apply for the 2022 HELP Award is September 1. 

 

https://r20.rs6.net/tn.jsp?f=001SniDlp-kaasGYgYfGekU9bFc2YCmPpPojokS-gYVRUX4XeWfvYHnf62apm5oSKT5UcTwwhE604DjQKoQ5X4Y4168b8l2fA1l4We9jO-1K95ezSKmGmEMOz0oXY2IbNJKzO2VzlhkQcHW3jzeeE-G8w==&c=j174JZjFfN1vczMsI11c0oAYZeGsTd_ypORj6NaOmNmYV_wWUFG9aQ==&ch=J0IBRH1gLSP1jADaWQYwgY700i22XWzgUsLYfNJUTWXmJBCdL7dWBg==
https://r20.rs6.net/tn.jsp?f=001SniDlp-kaasGYgYfGekU9bFc2YCmPpPojokS-gYVRUX4XeWfvYHnf_jiHHuBUo9w8MZR4bdxVG-7Ij7uXjAoRCEKfr0ofg4-OiJwXk7Tge25wERqlyrvbqX_oVCmmJk1776imTuLV2EoZNHDGuy-39m8SQAK73g7&c=j174JZjFfN1vczMsI11c0oAYZeGsTd_ypORj6NaOmNmYV_wWUFG9aQ==&ch=J0IBRH1gLSP1jADaWQYwgY700i22XWzgUsLYfNJUTWXmJBCdL7dWBg==
https://r20.rs6.net/tn.jsp?f=001SniDlp-kaasGYgYfGekU9bFc2YCmPpPojokS-gYVRUX4XeWfvYHnf_jiHHuBUo9w8MZR4bdxVG-7Ij7uXjAoRCEKfr0ofg4-OiJwXk7Tge25wERqlyrvbqX_oVCmmJk1776imTuLV2EoZNHDGuy-39m8SQAK73g7&c=j174JZjFfN1vczMsI11c0oAYZeGsTd_ypORj6NaOmNmYV_wWUFG9aQ==&ch=J0IBRH1gLSP1jADaWQYwgY700i22XWzgUsLYfNJUTWXmJBCdL7dWBg==
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HUMAN RESOURCES IN THE FIRE SERVICE 

RECOGNIZING AND ADDRESSING BURNOUT BEFORE IT BURNS YOU 

 Annie Patterson and Dr. Anna Courie 
First responders – including volunteer firefighters – face physically, mentally, and emotionally taxing work. It’s the nature 
of the job, which consistently has you putting the needs of the community before your own. This often exposes 
emergency responders to potentially threatening situations. And the effects of the constant and continuous exposure to 
these stressors over the course of a fire service career will start to pop up in different aspects of life. 
Many first responders experience increased stress, depression, and anxiety following exposure to critical incidents. 
Reports show that about 85 percent of first responders have experienced symptoms attributed to mental health 
conditions. And first responders experience depression and PTSD at a rate of up to five times that of the general 
population. Demanding schedules, threatening conditions, and mental, physical, and spiritual stress can contribute to job 
burnout. 

What is burnout? 
The World Health Organization defines burnout as an occupational phenomenon that results from unmanaged chronic 
workplace stress. It’s characterized by the following three dimensions: 

• Feelings of energy depletion and exhaustion 
• Increased mental distance from the job or feelings of cynicism or negativity related to the job 
• Reduced professional efficacy 

Burnout is also an umbrella term, covering three main types: individual, interpersonal, and organizational. 
Individual burnout results from a person placing high standards on themselves and the subsequent feeling of failing to 
meet those standards. Interpersonal burnout refers to the compounding stress one experiences at work with the 
addition of a difficult coworker, fellow volunteer, or boss. Finally, poor organizational culture and extreme demands can 
cause organizational burnout. Such demands can make a person feel as though they aren’t meeting the proper standards 
in their job performance. Burnout can result from a singular type or from a combination of the three. To mitigate the 
effects of burnout, you need to identify the type(s) of burnout so you can combat the effects. 

Recognizing the signs of burnout 
Burnout can contribute to personal dissatisfaction, decreasing job performance, and can be a reason people leave the 
fire service. But you can learn to recognize the signs and manage it with healthy habits. 
According to the CDC, the major signs of burnout include sadness, depression, apathy, being easily frustrated, irritability, 
blaming of others, feeling indifferent or lacking feelings, isolation and disconnection from others, poor self-care, feelings 
of exhaustion or extreme tiredness, being overwhelmed, and feeling like a failure and that nothing they do can or will 
help. 
While many of the signs of burnout may sound similar to what anyone would experience after a particularly stressful day 
of work, it’s caused by prolonged stress. And it’s often not triggered by a singular event, unless that event stretches over 
a period of time. 
Burnout can also present itself as physical symptoms. These include increased instances of heart disease, type II diabetes, 
high blood pressure, and an increased vulnerability to illnesses.6 If you’re experiencing any of the physical, mental, or 
emotional symptoms listed above, see a doctor or a mental health professional to determine the best way to address 
and treat the symptoms. 

What can you do to mitigate burnout? 
The experience of burnout can vary from one person to the next, but there are general mitigation techniques you can 
try in order to handle job burnout. It’s important to consider all of the options when it comes to handling burnout, as 
there is no “one size fits all” option. 
The most important step is to evaluate your options. Take a step back and evaluate what parts of the job are leading to 
burnout. This could be through an interactive process with your supervisor. It is also important to seek support. This can 
be from coworkers or from friends or loved ones. Support and collaboration with people can often help people cope with 
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burnout. Social support structures facilitate feelings of connectedness, purpose, gratitude, and joy — all of which help 
mitigate symptoms of burnout. 
If your department or employer offers any sort of employee assistance program, this can be a valuable tool. Relaxing 
activities, such as yoga or meditation, can help you deal with the effects of burnout, especially when done surrounding 
a particularly stressful event. Regular exercise is important, as well. It helps to offset the physical effects of burnout and 
has a positive mental benefit. Finally, it is important to practice mindfulness. This allows you to be more aware of what 
you are experiencing and feeling at any given moment. 

Resources for first responders 
First responders face unique challenges and stressors, so it is important to seek out resources that can help you 
understand and address the unique challenges you face. The FirstNet® app catalog has several apps that can help with 
the mental, physical, and spiritual burdens facing responders, and some of the symptoms of burnout. 

• ResponderRel88 is an app that allows first responders to anonymously connect with others working in the field. 
• The Better App9 focuses specifically on mental health, as well as improving sleep. It offers an emotional needs 

checklist that works to identify specific areas of your emotional and physical wellbeing that can be improved 
upon. 

• Better Stop Suicide App10 is an app designed to tackle the growing problem of suicide by offering resources that 
focus on emotional health. 

• Lighthouse Health and Wellness11 is an app that provides 100% confidential health and wellness resources at no 
cost to first responders. An agency code is required to access this resource. New agencies can request access 
codes at lighthousehw.org/contact-us. 

The National Volunteer Fire Council also has a Directory of Behavioral Health Professionals that lists local providers ready 
and able to assist firefighters, EMS providers, rescue personnel, and their families. The directory is available 
at www.nvfc.org/phfd. The International Public Safety Association offers a prerecorded webinar specifically looking at 
burnout through a public safety lens.13 It offers a closer look at how to identify burnout, as well as what you can do to 
alleviate it. Access the webinar here: https://register.gotowebinar.com/recording/4771623569122864899 

Your communities need you 
While mental health and burnout may not be topics people want to talk about, it’s important to continue to address 
them. 
By making these a more normalized topic of discussion, public safety organizations are supporting their employees, 
volunteers, and the communities they serve – helping to ensure that those responding to calls are performing at their 
best potential. While first responders are there to serve the communities, it is up to the communities to serve them, as 
well, by making sure they provide resources and opportunities to combat burnout for those who need it. 

THE ATTORNEY’S OFFICE: 

Burning Questions: NFPA Standards and Liability 

 Curt Varone 
Today’s burning question: I have a couple questions about NFPA 1710 that I’m sure you have answered numerous 
times.  I know 1710 is a “recommendation” of how fire departments should staff and has measurable 
objectives.  However, it was my understanding that it cannot mandate all fire departments in the country to “comply” 
with the standard as written as most fire departments do not have the staffing nor the funding to reach those objectives 
listed in 1710, specifically as it relates to residential or commercial structure fires.  Every department cannot have 4 
personnel on every engine or ladder or have 15-17 personnel on scene of a structure fire.  So, in summary is it safe to 
say it is a recommendation but not law unless adopted? 
Answer: I recall Ann Landers got herself in some hot water after being accused of recycling questions/answers. I too am 
sure I have answered that question previously… but I will give it another shot and hopefully my response is consistent 
with what I have said previously. Perhaps I may even offer a more insightful answer… LOL. 
Despite the simplicity of your question, it defies a simple yes or no answer. The answer will also vary from state to state, 
so to get a more definitive answer you need to ask your local legal counsel to know if it applies in your state as a “law” 

http://www.lighthousehw.org/contact-us
http://www.nvfc.org/phfd
https://register.gotowebinar.com/recording/4771623569122864899
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or is simply a “recommendation.” [ NY has not adopted NFPA Standards generally, the only way they apply is if they 
are adopted locally or are referenced in the ICC family of building & fire codes.] 
There are two big “legal” concerns associated with NFPA standards. They are: 

1. NFPA standards are evidence of the standard of care for fire departments, fire chiefs, fire officers, and 
firefighters. NFPA standards are not per se the standard of care but a jury could conclude that the failure to 
comply with an NFPA standard that results in an injury could be actionable as negligence. Said another way, the 
reasonably prudent fire department would not ignore an NFPA standard. You should ask your attorney to explain 
this in more detail, as well as any defenses you may (or may not) have such as sovereign immunity, statutory 
immunity, workers comp exclusivity, and the public duty doctrine. 
2. OSHA (for public sector fire department’s – state OSHA, in NY PESH) may choose to cite employers who violate 
an industry-wide safety standard under the “general duty” requirement. The general duty clause in the OSH Act 
requires employers to provide a workplace that is free from recognized hazards. This is in addition to the 
obligation of an employer to comply with all applicable OSHA standards. Industry-wide safety standards are 
presumed to be based upon the existence of a “recognized hazard.” In the case of NFPA 1710, understaffing is 
recognized as a hazard to firefighters. Not every state enforces OSHA against public sector entities. Where they 
do, state OSHA could consider the failure to comply with an NFPA standard such as NFPA 1710 to be a violation 
of the general duty requirement. 

So, is it possible to ignore an NFPA recommendation “legally”? Not in states that enforce OSHA against public agencies. 
In jurisdictions that do not have public sector OSHA requirements and that have not adopted NFPA 1710, yes – to the 
extent you cannot be cited by the state for ignoring it. However, in such a state doing so is not without its own legal risks. 
Should someone be killed or injured as a result of the failure to comply with NFPA 1710, the standard will serve as 
evidence of what the reasonably prudent fire department would have done. That in turn could lead to liability exposure 
for negligence. Of course, other considerations may come into play, including the financial circumstances in the 
community, etc. The standard of care will be evaluated based on what would the reasonable prudent fire department 
have done under the circumstances. Those circumstances rarely include a situation in which money is unlimited. In 
addition, the fire department may benefit from an assortment of defenses ranging from sovereign immunity, statutory 
immunity, the public duty doctrine and workers comp exclusivity. 

 

Legal Issues You Can Solve 
 John K. Murphy 
Every day, the fire chief and his staff face issues, some having a legal impact on the department. Many of these issues 
do not rise to the level that needs an immediate response. Some issues may be put off for 24 hours, while others will 
not be resolved at all. If this is your department, it will seem like you are kicking the can down the road but, in reality, it 
is because your well-trained staff, policy management, and education were the key aspects of temporarily delaying or 
not even addressing those legal issues that come into play. Twenty-four hours of time makes a big difference in 
clarifying the issues that need immediate short- or long-term action. Sometimes, you need to take that precious time 
to let the issues clarify themselves or dissolve. 

Laws are in place for many reasons: to act as guidelines; to be a reminder that firefighters need to play by the rules; to 
be a deterrent for any current or future action; and to model behavior with staff and firefighters on how to act, 
respond, manage, and mitigate situations facing your department. The fire service is in the risk prevention and 
mitigation business, designed to prevent and resolve situations that harm the general public we are bound to protect. 
Many times, those risk mitigation actions place us in harm’s way; firefighters or civilians can get killed or injured and 
property is damaged or destroyed. Many guidelines such as the National Fire Protection Association; state and local 
laws and ordinances; and your own policies on training, response, and safety are in place to protect you, your fellow 
firefighters, and the community. 

At times, departments are focused outwardly, and less attention is paid to internal risk management addressing our 
firefighters—staff that are important to a well-functioning and efficient fire department operation. Many times, our 
visual scope of the current issues narrows to the immediate and not the long term. Immediate issues are personnel 
fires, money, politics, and services provided. We deal with the daily stress of adequate staffing, station brownouts or 
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closures, response times, and political pressure. At times, we forget that, behind us, all hell may be breaking lose. Even 
our own personal lives come into play, either as a support or challenge to our actions as a chief officer, fire officer, or 
firefighter. We inadvertently bring “stuff” to work with us that may redirect our focus. 

Related to internal risk management, there are too many examples of employees treating each other badly, violating 
their rights to include assault and battery, rape, domestic violence, tampering with firefighter safety equipment, 
embezzlement, child pornography, theft, and other examples of malfeasance or criminal activities in and out of the fire 
station. These issues are ripe for litigation. 

In addition to criminal activities, there are also career- and reputation-damaging events involving social media, driving 
violations, and training accidents as added issues requiring proactive management and enforceable policy including 
Codes of Conduct to guide the behavior of your firefighters on and off duty. 

The highest risk hazards placing the department and employees in harm’s way include the following: 
• Title VII civil rights violations. 
• Discrimination. 
• A hostile workplace environment. 
• Harassment. 
• Sexual harassment. 
• Hazing. 
• Bullying. 

Fire officers must understand the largest litigation payouts affecting departments are based on civil rights violation 
claims where your firefighter employee sues you and the department for violation of his protected rights under the 
law. Fire departments are held to a higher standard by the public, and that standard is created by you, the firefighter; 
your department; and the public at large. It is our responsibility to create a safe place for your firefighters in the fire 
station and on the emergency scene. 

Your job, among many, is litigation prevention and risk management as well as understanding the means and methods 
to prevent these adverse legal processes, which are the cornerstone of a well-organized and managed department. It’s 
not rocket science; it’s education, experience, focus, and proactive action on your part. 

One of the prevention methods to avoid litigation is developing solid and up-to-date enforceable polices and standard 
operating procedures and training your firefighters annually with updates and scenario-based situations. These, 
coupled with well-written and articulated best practices, help departments avoid legal jeopardy, while a well-
constructed Code of Conduct and Ethical Standards policies guiding department behavior will reinforce the polices you 
already have in place. 

It is nearly impossible to write a policy for every conceivable action affecting your firefighters. Codes of Conduct and 
Ethical Standards provide expectations for the firefighters to adopt and follow, on and off duty. The simple remedy of 
“see something, say something” and “getting involved early” is available for those employees squaring off in the 
station. However, it is not a well-used tool in our personnel toolbox. This failure to use those tools at the right time 
ultimately places us in the courtroom to resolve an issue or disagreement, generally at a cost to the department—
financially or a loss of personnel—because of terminations or resignations. 

It is imperative that fire leadership and elected officials are well-versed in the laws affecting our departments’ 
operations and can present a process of identifying and avoiding risk; understanding your professional and personal 
accountabilities; and knowing your supervisory responsibilities to the department, your firefighters, and yourself. 
These laws are designed to prevent most, if not all, of the legal jeopardy that will challenge your department. 

You can solve many of your department’s legal issues with knowledge of the situation, focusing on the resolution, 
familiarity with the applicable laws, working on an equitable resolution, and carrying through on your promise that 
“This will never happen again in my department!” 

 
Disclaimer: The legal opinions published here by the Association of Fire Districts are meant to provide guidance for fire district commissioners.  The materials available 
are for informational purposes only and not for the purpose of providing legal advice.  The opinions expressed are the opinio ns of the individual author at the time 
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the facts were presented and based on the law then applicable.  The infor mation contained in these opinions is not guaranteed to be up to date.  The information 
provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are c onstantly changing, nothing on this site 
should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person w ho relies on information contained 
herein and disclaim all liability in respect to such information.  You should not act upon information in this publication without seeking professional counsel from an 
attorney admitted to practice in your jurisdiction.   

THE CHIEF’S OFFICE: 

**‘Seagull Fire Officers’: Making A Mess Of Fire Department Problems 

 Gary Ludwig 
In “The One Minute Manager,” author Ken Blanchard refers to the “Seagull Manager” as someone who gets alarmed and 
involved in something with very little knowledge of what transpired or is happening, provides negative interaction, then 
exits the situation, leaving others in the organization to clean up the mess. 
The name comes from a situation many have likely encountered – a seagull encroaching on people who are trying to eat. 
The seagulls fly in, squawk a lot, flap their wings, dump all over the place, and then eventually fly off. 
Do you have a seagull fire chief, chief officer or company officer in your fire department? Here are the warning signs that 
you may be dealing with one. 

“SEAGULL OFFICER” BEHAVIORS 
First, a seagull manager swoops in whenever a problem crops up. They never take the time to fully learn the origin or 
details of the problem. They make quick assumptions based on little information. After all, they generally think they are 
smarter than most, and they are quick to provide directions and give orders to fix the problem without knowing all the 
facts. Even hearing a rumor that others are trying to solve a problem will prompt the seagull manager to seek out the 
discussion or meeting to give their scholarly advice or orders. Despite not having all the facts, the manager is simply not 
interested in working with the rest of the team to solve the issue. They want to swoop in to save the day all by themselves. 
Seagull managers make a lot of noise – just like seagulls with their incessant squawking. The squawking brings them 
attention and lets everyone know they have the solution. They may raise their voice in meetings or even send an email 
to the entire department providing direction on the problem. 
Here’s an example: The fire chief overhears the training chief talking to a deputy chief and some battalion chiefs about 
a glitch in the training schedule. The fire chief, instead of letting the team resolve and fix the glitch, gets out of his chair 
and proceeds to where the team is gathered discussing the issue. Instead of learning what all the issues are (he thinks 
he knows enough since he picked up bits and pieces of the conversation), the fire chief immediately begins to provide 
direction on how to fix it. The fire chief “dumping” ideas and directives in a one-way conversation leaves the other chiefs 
dumbfounded about what to do next. They now find themselves in a precarious situation, as it’s hard to tell the chief 
that his “squawking” is actually making the situation worse. 
Seagull officers are sometimes seen as bullies who intimidate. They are no different than the bullies you encountered on 
the playground when you were younger except, I doubt they will trip you or take your lunch money. Their leadership 
style is toxic. The seagull officer can almost seem like the warden at a prison when they issue orders – as you must follow 
directions. 
After the seagull officer is done, satisfied with what they have accomplished, they “fly out” as quickly as they arrived. 
They have accomplished their mission. They have brought attention to themselves, dumped on everyone while 
squawking at them. After they have flown off, the only thing left for others to do is clean up the mess. This might involve 
resetting the situation, undoing errors enacted by the chief, or figuring out how to proceed the “correct” way without 
angering the chief. 

THE RIGHT WAY TO HANDLE PROBLEMS 
Excellent fire chiefs, chief officers or company officers, when learning of a problem that is difficult to solve, lead the team 
with coaching, mentoring and raising issues for thought provocation and discussion. These outstanding leaders allow the 
team to find a solution, giving them ownership and buy-in to the solution. Along the way, these officers provide clear 
expectations, consistent communication to the team, and feedback on solutions. 

SHIELD THE TEAM 
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Dealing with a seagull fire chief, chief officer or company officer is not easy. The best way to handle them is to stick to 
the details of the project, document interactions, and shelter the team as much as possible from the seagull in your 
department. 

CLASSIFIEDS- - 

 

THE LIGHTER SIDE! 

 
My wife yelled from upstairs, “do you ever get a shooting pain across your body, like 

someone’s got a voodoo doll and they’re stabbing it with a pin? 
I yelled back – no! 

She yelled, how about now? 
 

OFFICERS OF THE CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS 

2022 OFFICERS AND DIRECTORS 
President: Tom Rinaldi, Commissioner Stillwater/Saratoga 
1st VP:  John Meehan, Commissioner West Crescent/Saratoga 
2nd VP:  Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga 
Board of Directors: Les Bonesteel Commissioner Burnt Hills/Saratoga, Tom Wood Commissioner Northumberland/Saratoga, Joyce 
Petkus Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West 
Glenville/Schenectady 
Secretary/Treasurer: Tony Hill 
Sargent at Arms: Tom Wood 
Chaplain: Fred Richards 
Legal Council: Greg Serio 

The Capital Area Association represents fire district officials from the fire districts in Albany, Schenectady, Rensselaer, Warren, 
Washington, Saratoga, Fulton and Montgomery Counties 

Fire District Officials include Commissioners, Treasurers, Secretaries and Chief 
All are invited to participate in all of the Capital Area Activities 

The Capital Area Association wants to take this opportunity to thank all the Fire Districts who continue to support the local 
Capital Area Association as members for 2022. 

FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP! 

What are the duties and responsibilities of a Commissioner? 
The Answer is posted on our web site at www.AFDCA.org 

 
Vital Statistics on the State Association Regions – the break out is on our web site. 
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CAPITAL AREA BUSINESS PARTNER’S 
Business Partner Applications Available At:  WWW.AFDCA.ORG 

Welcome Back all of our Business Partners for 2022 
Welcome aboard a new partner for 2022 Auto Solutions of Glenville, NY 

We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers 
Write me at tom@rinaldi1.com 

Please Support Those Who Support Us!! 

 

If you have information on new products you wish to showcase or is educational and informative for fire 
districts, please submit it and we will use it in this Bulletin under the appropriate heading. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
JOHN M. LESNIEWSKI 

Assistant Vice President and 
Senior Business Banking Officer 

Fulton/Montgomery Markets 

12 Fremont Street, Gloversville, NY 12078 
P: 518.775-5205 | M: 518.848-0612 

NMLS ID 915694 
www.nbtbank.com 

 
David Farstad, Municipal Banking Officer 

652 Albany-Shaker Road, Albany NY 12211 
P/F: 518-730-3120 
M: 518-506-0075 

farstadd@pioneerbanking.com 

HANNIGAN LAW FIRM PLLC 
388 Kenwood Avenue 

Delmar, New York 12054 
P: (518) 869-9911 
F: (518) 869-9915 
www.hannigan.pro 

Fire/EMS –Municipal Law 

 
 

98B Troy Road 
East Greenbush, NY  12061 

518-479-2004 
www.dignuminc.com 

Young, Fenton, Kelsey & Brown, PC 
General Practice Matters plus - 

Fire Service Attorneys 
1881 Western Ave. Suite 140 

Albany, N.Y. 12203 
518.456.6767 

 
Specializing in insurance for Fire Districts and 
Departments 

Dave Meager 
31 Church Street  Saratoga Springs, NY 

518-584-5300x3243 dmeager@amsureins.com     

 

 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

 
Architects & Engineers 

3 Lear Jet Lane, Suite 205 
Latham, NY 12110 

518-765-5105 
Dennis Ross, Dir of Emergency Services Market 

www.H2M.com 

 
Mitchell Associates Architects 

518-765-4571 
Specializing in Fire Stations 

www.mitchell-architects.com 

 
518-300-4732 

431 New Karner Rd Suite 170 
Albany, NY 12205 

https://foxpest-albany.com 

 
The D’Amato Law Group LLP 

Gregory Serio, Partner 

111 Washington Ave Suite 600 

Albany, NY 12210 

518.426.3800 

Email: gserio@dlgny.com 

damatolawgroup.com 

Contact Linda Flanagan 

110 Main Street 

Poughkeepsie, NY 12601 

845-331-2255 X2768 

“Insurance for First Responders” 
https://marshallsterling.com/linda-flanagan 

 

LEGAL SERVICES ARCHITECT/ 
ENENGINEERS 

INSURANCE 

PEST CONTROL BANKING 

John Caputo 
Marketing Manager 
One Blue Hill Plaza – 16th Floor 
PO Box 1609 
Pearl River, NY 10965 

845.8855 X7011 
Cell 631.601.5305 
jcaputo@fdmny.com 
VFBL/Workers’ Comp Coverage 

http://www.afdca.org/
http://www.nbtbank.com/
mailto:jcaputo@fdmny.com
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Safety First Equipment Testing 
99 Glass Lake Road 

Averill Park, NY 12018 
518-674-8363 

www.safetyfirstfirehose.com 

 

 
Jason Cyboron 

Sr. Manager of Business Development & Accts 
518-783-6933 ext 15 

Cell 518.401.5195 
www.penflexinc.com 

jcyboron@penflex.com 

 
 

518-432-5087 
www.thelosapgroup.com, 

 
Fleury Risk Management 

28 Corporate Drive, Suite 104 
Clifton Park, NY 12065 

518.478.6314 

https://www.fleuryrisk.com/nysgroup497 
VFBL Insurances Services 

 

 

Salt City Fire 
Equipment 

4474 Bussey Road 
Syracuse, NY 13215 

315-741-5258 
Saltcityfireequpment.com 
Proud Dealer of Seagrave 

Fire Apparatus 

Stawnychy Financial Services 

Zoriana M. Stawnychy 
973.283.0024 

zoriana@stawnychyfinancial.com 
135 Kinnelon Road Suite 101 

Kinnelon, NJ 07405 
Serving fire districts in New York State 

UBS Financial Advisors 
Ralph Lemme, CFP 

8 Southwoods Blvd Suite 207 
Albany, NY 12211 

518.445.1667 

LOSAP MANAGEMENT 

COMPUTER SYSTEMS 

FIRE EQ TESTING 

FIRE APPARATUS 

SCBA COMPRESSOR 
SERVICE 

 
Ballston Spa National Bank 

PO Box 70 
Ballston Spa, NY 12020 
Deborah JR O’Connor 

518.363.8119 

Deborah.oconnor@bsnb.com 
 
  

 
Peter B. Feid 

pfeid@vfis.com 
717.819.3116 

INSURANCE 
 

WARNING 
PACKAGES/REPAIRS 

BODY SHOP 

 
Vehicle Repair, Warning Packages, Body 

Shop 
78 Freemans Bridge Road, Glenville 

518-377-5555 
Veteran Owned Business 

http://www.penflexinc.com/
https://www.fleuryrisk.com/nysgroup497
mailto:pfeid@vfis.com
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Robert V. Gramuglia, CPA 

1 Pine West Plaza Suite 107, Albany NY 12205 
518.452.8055 or 518.859.5851cell 

Email: rgramuglia@BGCPA.net 

CPA/AUDITS 
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The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular 
basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange 

information and ideas.   
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for 

comments or content contributions are always welcome. 

 
MEMBERSHIP IN THE ASSOCIATION OF FIRE DISTRICTS OF THE CAPITAL AREA 

Would you like to join the Association of Fire Districts of the Capital Area and join 75 members in 8 counties?  Both fire 
protection districts and Village departments are eligible for membership. 
The yearly membership dues (January 1st to December 31st) shall be as follows and shall be based on the annual 
budget of the Fire District/Organization; 
To take effect January 2023: 

$0 to $200,000: $50  
$200,001 to $400,000: $100  
$400,001 to $600,000: $200  
$600,001 plus: $300  
Business Partners:  $100.00 annual member fee 

 

Medical Supplies Needed for Ukraine relief:   
- first aid kits (combat) (first aid in case of injury). 
- Supraglottic Emergency Airway Devices  
- Stretcher 
- Occlusive dressing with ventilation 
- Anti-burn hydrogel 
- Thermostatic bandage 
- Rescue cover 
- Triangular scarf 
- Film-valve 
- Ambu Bag (Adult) 
- Napkins Gel Guardian. 
- Hypothermic package, 
- Gloves non-sterile (without powder, SML), 200 pieces / unitary enterprise. 
- Tonometer 
- Anti-burn hydrogel 
- Pocket Mask 
- Bandages 7x14 and 5x10 
- Elastic bandage, 
- Turnstile harnesses, 
- Mounting wide tape 20 cm. 
- Dexalgin 2.0 in amp., 20 packages 
- Ceftriaxone 2.0 in amp 
- Butter scissors (Lister) for bandages, 
- Medical Safety Pins 
- Rubber elastic medical 
- Medical Neck Braces 
- Betadine 1000 ml, 20 fl. and 100 ml, 15 fl. 
- Defibrillators. 
- Intravenous catheter (single, 18G), 
- Nalbuphine 
- Mounting reinforced tape 

 

mailto:tom@rinaldi1.com

