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T H E  C A P I T A L  B U L L E T I N  

F I R E  D I S T R I C T  N E W S  

ED ITO R  –  TO M  RIN ALD I  

tom @ ri na ld i1 .c om  

 

The  f utu re  of  the  f i r e  s e r vic e  d oe s n ’t  de pe n d  o n  us .  I t  de pe n ds  o n t he  l e g ac y t h at  w e  l e ave  b e hi nd .  

If  nothing else  read the articles  preceded by **  

CAPITAL CALENDAR:    WWW.AFDCA.ORG 

Meetings will take place on Thursday evenings 7pm, Food will be provided at the Clifton Park Fire Station. 
 No Meeting in August 
 September 8th   General Membership Meeting 
 October 13th  General Membership Meeting 
 November 10th  General Membership Meeting/2023 Elections 
 November 12th  Capital Area Annual Workshop at Verdoy Fire District 
Watch for More Details! 

We want to thank the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the Capital Area 
meetings. 

CAPITAL AREA ASSOCIATION NEWS:    WWW.AFDCA.ORG 

Capital Area November Workshop – Put it on Your Calendar 

This year’s Capital Area Workshop will be held on Saturday, November 12th at the Westmere Fire District on Western 
Ave. in Guilderland.  Easy to get to, continental breakfast and lunch will be served as part of the workshop.  The workshop 
this year will feature an “Ask the Expert” panel, featuring two attorneys, and people with expertise in audits, VFBL and 
general insurance.  We also have a guest speaker on volunteer HR issues and a speaker from OGS on fire district 
purchasing.  Our workshops are always interesting and informative, put it on your calendar now.  We will begin to take 
reservations in September – wait, that’s next month.  $20 per person for members, $40 per person for non-members.  
To save a seat email Tony Hill at caaofd@gmail.com.  Provide names, district and contact information. 

 
Capital Area Picnic 
The Capital Area Association picnic was held on a beautiful summer day in Gansevoort and best of all it was free. Despite 
being free the turnout was less than stellar all though the quality was very high. As always Commissioner Berti provided 
some sage entertainment.  We are contemplating moving the date of next year’s picnic so that it doesn’t conflict with so 
many summer activities.  What is YOUR preference, earlier before July 4th or later after Labor Day.  We are even kicking 
around a cruise of some kind.  The idea is a low stress meet and greet strictly social event.  We will entertain your 
thoughts.  Send them to caaofd@gmail.com and tell us what you think. 

 
The Capital Area Association has voted to amend its By-laws to allow both individual and regional or county Fire 
District Associations to join.  The updated By-laws are posted to the AFDCA.org website.  Applications are being 

updated and will be available shortly.  Individual membership fee will be $50 annually, fire district association fees 
will be $300 annually. Download THE APPLICATION HERE: https://afdca.org/wp-content/uploads/2022/08/2022-

Application.doc 
 

mailto:tom@rinaldi1.com
http://www.afdca.org/
http://www.afdca.org/
mailto:caaofd@gmail.com
mailto:caaofd@gmail.com
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The Capital Area has logo ware for sale, long and short sleeve polo shirts.  Contact Secretary/Treasurer Tony Hill to 
purchase shirts. 

Please advise your secretaries that all correspondence go to the Capital Area Association Mailing Address at: 
AFDCA PO Box 242 East Schodack, NY 12063 

EMAIL: CAAOFD@GMAIL.COM 
518-407-5020 

 
NOTE: IN THE COMING WEEKS, NON-MEMBER EMAIL ADDRESSES WILL BE PURGED FROM THE CONTACT LIST FOR 

THE WEEKLY BULLETIN. 
 

If you see ** it indicates a must-read article with educational value or leadership qualities. 

CAPITAL SHORTS: 

• The Association of Fire Districts of the Capital Area congratulates FASNY on the celebration of their 150th 
anniversary. 

• 2022 F.I.E.R.O. Station Design Symposium, FIERO is hosting its annual Station Design Symposium at the Hyatt 
Regency in Greenville, SC. from September 26-28, 2022 (in addition we will be hosting a separate 1-day pre-
symposium Training Facility Seminar on Sunday, September 25).  

o Have you recently built, or are you in the process of building an emergency facility? 
o Is your department experiencing construction or renovation challenges? 
o Learn the latest innovative ideas about contamination control, streamlined design, cost-saving measures, and 

environmentally friendly practices that can be employed in and around your emergency facilities. 
o Explore how to develop combination facilities that incorporate EMS, EOCs, Law Enforcement Agencies, and Public-

Private Partnerships. 
o Discover new ways training props can be incorporated into both current and future station designs. 

o Pre-Symposium Training Seminar - $179 (Early Bird Registration) 
o Main Symposium Full Access Pass - $495 ( Early Bird Registration) 
o REGISTER TODAY:: eventsquid.com/event.cfm?event_id=15808&fromdash 

• Look at the surplus material, we cleaned out the attic and the closet. 

• Congratulations to Elsmere Fire District on the audit conducted by OSC in reference to the capital project for the new sub-
station. District officials properly established and managed the South Station capital project. 

• A woman is hurt after a fire in Saratoga Springs. Saratoga Spring Fire Department tells NewsChannel 13's Mark Mulholland 
the fire broke out in one apartment on the sixth floor of the Stonequist Apartments. The fire department says it pulled her 
out quickly, and she was airlifted to Albany Med with smoke inhalation and burns. The fire was contained to the apartment, 
the cause is under investigation. The City department was supplemented by several local volunteer departments during the 
3rd alarm event.  

• New York State Police have arrested an Oneida County man in connection with a fatal fire in Fulton County. Anthony Dotson 
Jr., 24, of Yorkville, has been charged with second-degree murder. On May 13 around 4 p.m., troopers responded to a 
structure fire on Route 67 in Ephrata. 

•  

• If you no longer wish to receive the Capital Bulletin you have the option to “unsubscribe” at the bottom of 
the introductory email. 

TRAINING APPROPRIATE FOR YOUR ENTIRE BOARD/SECRETARY/TREASURER 

COFFEE WITH COMMISSIONERS 2022    
2022 Schedule click to register 
Sept 10   Buying and Selling Fixed Assets 
Oct 8   District Election Requirements 
Nov 5   LOSAP and Cancer Reporting/ Insurance Requirements 

mailto:CAAOFD@GMAIL.COM
https://webinar.ringcentral.com/webinar/register/WN_kHxRb8KjRoa6UWlKtK-yYQ
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Dec 3   Topics for Annual Organizational Meeting 
Click Here for Previously Recorded Webinars 

THE LATEST FROM THE NYS LEGISLATURE 

The 2022 Legislative Session and Fire Service Bill Status 
Bills that didn’t gain any traction and were stuck in committee were amendments to the heart and lung bill making them permanent, 
rather than renewing them every five years or so.  Hopefully this effort will be renewed next year. 
Several other bills that affect fire service business operations are the following, many have not been signed by the Governor yet, she 
is probably too busy running for re-election: 

• (S7623A) EXTENDS PROVISIONS OF LAW AUTHORIZING POLITICAL SUBDIVISIONS TO PERMIT ANY PUBLIC BODY TO HOLD 
MEETINGS REMOTELY AND WITHOUT IN-PERSON ACCESS DURING THE COVID-19 STATE DISASTER EMERGENCY, UNTIL THE 
EMERGENCY IS DECLARED TO BE OVER. SIGNED BY THE GOVERNOR 1/14/22 

• (S7718) AN ACT TO AMEND A CHAPTER OF THE LAWS OF 2021 ESTABLISHING THE NEW YORK STATE RURAL AMBULANCE 
SERVICES TASK FORCE IN RELATION TO MODIFYING THE MEMBERSHIP OF THE TASK FORCE. SIGNED BY THE GOVERNOR 
2/24/22 

• (S7144) PROVIDES CRISIS INTERVENTION TEAM TRAINING, MENTAL HEALTH FIRST AID, IMPLICIT BIAS TRAINING AND 
NALOXONE TRAINING TO FIREFIGHTERS AND EMERGENCY MEDICAL SERVICES PERSONNEL BY THE COMMISSIONER OF 
MENTAL HEALTH. SIGNED BY THE GOVERNOR 5/6/22 

• (S9405) THE NYS ENERGY CODE PRODUCT AND APPLIANCE STANDARDS WILL DELIVER A PROJECTED $15 BILLION OF TOTAL 
UTILITY BILL SAVINGS (SUPPOSEDLY) BY 2035 FOR NEW YORK CONSUMERS, INCLUDING AN ESTIMATED $6 BILLION IN TOTAL 
UTILITY BILL SAVINGS FOR LOW-TO MODERATE-INCOME HOUSEHOLDS. THIS LEGISLATION ALSO PROVIDES DOS WITH 
ENFORCEMENT AUTHORITY OVER ANY STATE STANDARDS.  SIGNED BY THE GOVERNOR 

• (S7399A) AN AMENDMENT TO THE GENERAL MUNICIPAL LAW, IN RELATION TO AUTHORIZING A MUNICIPALITY TO 
INCREASE THE NUMBER OF YEARS OF SERVICE THAT A PARTICIPANT IN A DEFINED CONTRIBUTION PLAN SERVICE AWARD 
PROGRAM OR A DEFINED BENEFIT PLAN SERVICE AWARD PROGRAM MAY RECEIVE A CONTRIBUTION. NOT YET SIGNED 

• (S3532) AUTHORIZES STATE AND MUNICIPALLY OWNED VEHICLES TO AFFIX GREEN OR ALTERNATING GREEN AND AMBER 
LIGHTS TO MOTOR VEHICLES ENGAGED IN SNOW AND ICE REMOVAL FOR THE PURPOSE OF INCREASING VISIBILITY DURING 
WINTER WEATHER EVENTS. NOT YET SIGNED 

• (S926B) REQUIRES ELECTRIC CORPORATIONS TO PRIORITIZE RESTORING SERVICES TO POLICE DEPARTMENTS, FIRE 
DEPARTMENTS, AND AMBULANCE SERVICES, WHEN SUCH SERVICES ARE INTERRUPTED. NOT YET SIGNED 

• (S9131) A BILL TO ALLOW ANY COUNTY TO ADOPT A LOCAL LAW THAT WILL PROVIDE AN EXEMPTION ON REAL PROPERTY 
OWNED BY AN ENROLLED MEMBER OF AN INCORPORATED VOLUNTEER FIRE COMPANY, DEPARTMENT, OR VOLUNTARY 
AMBULANCE SERVICE. THE BILL WOULD EXEMPT UP TO 10% OF THE ASSESSED VALUE FOR MEMBERS WHO SERVED A 
MINIMUM OF TWO YEARS. THE BILL WOULD REQUIRE LOCALITIES THAT CURRENTLY PROVIDE THE EXEMPTION ADOPT A 
LOCAL LAW TO CONFORM TO THIS PROVISION. NOT YET SIGNED 

• (S6093A) THIS BILL IS INTENDED TO CLARIFY THE INTENT OF THE LEGISLATURE REGARDING EXISTING STATUTORY 
PRESUMPTIONS PERTAINING TO HEART-RELATED DISABILITIES SUFFERED BY MEMBERS OF THE NEW YORK STATE LOCAL 
POLICE, FIRE RETIREMENT SYSTEM AND THE NEW YORK STATE AND LOCAL EMPLOYEES' RETIREMENT SYSTEM. 
CLARIFICATION IS NECESSARY BECAUSE A SERIES OF NARROW JUDICIAL INTERPRETATIONS HAS PREVENTED THE 
STATUTORY PRESUMPTIONS FROM ACHIEVING THEIR INTENDED PURPOSES. NOT YET SIGNED 

• (S953A) REQUIRES BUSINESSES THAT MAKE PAYMENTS IN LIEU OF TAXES TO PROVIDE LOCAL GOVERNMENTS AND SCHOOL 
DISTRICTS WITH NOTICE OF THEIR INTENTION TO CHANGE ASSESSMENT. NOT YET SIGNED 

• (S8524B) ALLOWS FOR THE USE OF GREEN LIGHTS ON THE VEHICLES OF MOBILE MENTAL HEALTH CRISIS RESPONDERS. NOT 
YET SIGNED 

• (S7863A) THE GENERAL BUSINESS LAW IS AMENDED TO PROVIDE THAT NO ELECTRIC SPACE HEATERS MAY BE SOLD IN NEW 
YORK STATE BY A PERSON, FIRM, PARTNERSHIP ASSOCIATION OR CORPORATION REGULARLY ENGAGED IN THE BUSINESS 
OF ASSEMBLING, MANUFACTURING, DISTRIBUTING, OR RETAIL SALE OF SPACE HEATERS UNLESS THEY: CONTAIN A 

https://www.afdsny.org/new_webinars.php
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THERMOSTAT; HAVE AN AUTOMATIC SHUTOFF; AND HAVE BEEN CERTIFIED BY AN APPROVED BODY. NOT YET SIGNED My 
Question is, who is going to enforce this.  Suspect only action will be on complaints or as a result of lawsuits. 

• (S7582A) TO REQUIRE THAT THE BUILDING CODE COUNCIL COMPOSITION INCLUDE PERSONS WITH KNOWLEDGE OF 
FLOODING HAZARDS AND THAT THE BUILDING CODE BE REVISED TO INCORPORATE MEASURES FOR FLOOD MITIGATION 
AND FLOOD SAFETY. NOT YET SIGNED 

 
It’s recommended that the fire service start to think about legislation it would like to present for 2023, bills will begin 
to be introduced on the first week of the legislative session starting January 2nd.  If you have legislation you would like 
to suggest, contact your local representatives or a member of the legislative committee of one of the fire service 
organizations in the State. 

 

NEWS FROM THE NYS VOL. FF R&R TASK FORCE 

Updated Link for the Recruitment and Retention Task Force: 
https://www.dhses.ny.gov/volunteer-firefighter-recruitment-and-retention-task-force 
The task force in their most recent meeting has broken into sub committees. 
Open Meetings and Webcasts are located at: https://www.dhses.ny.gov/open-meetings-and-webcasts 

RECRUITMENT AND RETENTION IDEAS FOR YOUR DEPARTMENT 

Whitesboro Residents Learn More About Fire Department At 'Touch A Truck' Event  
The Village of Whitesboro encouraged residents to come out and "touch-a-truck" Monday evening. The Whitesboro 
Farmers Market in conjunction with the Whitesboro Volunteer Fire Department hosted the event. It gave residents a 
chance to get an up-close and personal look at some of these big trucks that they might see on village streets. For the 
Whitesboro Fire Department, the event had other advantages. "It's important for the kids to have a relationship with the 
fire department," says Whitesboro Volunteer Fire Department Treasurer, Tony Mittiga. "We want to teach them not to 
be afraid of us, and we want to teach them what to do if there's an emergency". The Whitesboro Fire Department is also 
hoping the event will encourage some of the older participants to someday join the department as volunteers. 

HUMAN RESOURCES - - - NOT SOMETHING VOL DEPTS DO WELL! 

**Making Fire Department Discipline More Effective 

 Bruce Bjorge 
Fire service leaders should set clear expectations for everyone, which must be communicated and upheld.  This is worth 
the read for both career and volunteer departments. 
Almost every fire department has a discipline policy; some have complicated matrixes that codify actions to be taken in 
specific situations. But even with these policies in place, fire department discipline is often avoided. Supervisors are often 
unsure how and when to apply discipline, while employees on the receiving end often perceive discipline as a personal 
condemnation. 
It doesn’t need to be that way. And in fact, for discipline to be effective, it can’t be. Fire service leaders must cultivate a 
different approach to discipline. They must set clear expectations for everyone from the fire chief to the newest 
employee and everyone in between. These expectations must be clearly communicated. And most important, they must 
be upheld. Everyone must know the program and be held accountable to the program. Only then can every firefighter 
perform at their highest level. 

NEITHER NEGATIVE NOR POSITIVE 
Too often, fire department discipline is regarded as negative. But discipline is not negative or positive. It’s an act to 
ensure the agency and the individual moves forward. Most of us at one time were on the receiving act of discipline that, 
if we’re honest with ourselves, was the right thing. Corrective action needed to take place. 
The negative association with discipline comes in how it’s handled. It’s very easy for discipline to become emotional, 
personal, even retaliatory. This must be avoided. Corrective action must remain objective and factual. 

https://www.dhses.ny.gov/volunteer-firefighter-recruitment-and-retention-task-force
https://www.dhses.ny.gov/open-meetings-and-webcasts
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163642&typ=1&it=901303
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WHY SUPERVISORS AVOID DISCIPLINE 
Fire department discipline is necessarily confrontational and it involves uncomfortable conversations. This is why so 
many supervisors avoid it. During a disciplinary conversation, an employee may disclose information the supervisor 
doesn’t know what to do with, such as substance abuse, relationship issues or trauma from a past call. As a supervisor, 
it’s important to realize you don’t need to have all the answers. You can engage the department’s resources to help. But 
failing to address the issue won’t help. 
Another reason supervisors avoid discipline is they believe they need to wait to act until a line has been crossed. But 
discipline is something we should be doing all the time. And when we do it frequently, it becomes less uncomfortable for 
both supervisor and employee. Discipline isn’t just formal—it’s ongoing evaluation and correction when it’s appropriate. 
When you see someone going down the wrong path, it’s your job to help the employee understand where they’re headed 
and get the behavior changed. And that will cut down on the number of times you have to do formal discipline. 
Consider, for example, emergency driving. Most firefighters who are unsafe drivers don’t start out that way. But as time 
goes along, they get more comfortable, more proficient. Maybe they start exceeding the speed limit in nonemergency 
situations or rolling through stop signs. What’s happening over in the right seat? The officer must stop the behavior 
immediately, rather than waiting for something bad to happen. As Gordon Graham says, discipline is a function of 
policy, not outcome. Stop the behavior early. Don’t wait for it to be a huge deal. 

DIG FOR THE ROOT CAUSE 
Most disciplinary issues come down to policy/procedure violations and attitude issues. For discipline to be effective, it 
needs to address the root cause. Let’s say you have a firefighter who’s been scatterbrained and coming to work late. If 
you immediately jump on the firefighter and issue discipline, it completely defeats the purpose. Company officers must 
take initiative to find out what’s going on. Open the door for the firefighter to talk to you. Take them aside and ask, “Hey, 
you OK, everything all right?” 
Firefighters don’t violate policy intentionally very often, so policy violations often come down to the firefighter not being 
aware of the policy—even if they signed a policy acknowledgment. Bad attitudes will also frequently result in actions 
that violate policy, such as showing up late to work. Rather than disciplining someone for having “a bad attitude,” it’s 
best to start the discipline conversation talking about the specific policy violations. And then you can say, “I’ve observed 
that your attitude is contributing. We don’t have a policy that you must have a great attitude, but your attitude is 
contributing to you getting into trouble with these other things. What can I do to help? What is going on at home?” 
When we carry out discipline without taking the time to find out what’s contributing, we can expect the problem to 
continue. 

A 3-STEP DISCIPLINE PROCESS 
Because it’s so easy for discipline to seem personal, supervisors must go to great lengths to ensure it’s not. Make sure 
you have all the facts—not just what someone heard. Sometimes we must defer discipline until we can complete the 
investigation to verify the information. We don’t want to carry out discipline based on hearsay and rumor only to find 
out afterward that it was inappropriate. 
Key questions to ask include: 

1. What is the severity of the infraction? What’s contributing to it? Clearly, some infractions result in serious 
consequences, but most fire department discipline situations involve much more discretion. If the situation 
allows, do some digging to try to determine what’s going on beyond the infraction. For example, you may be 
considering discipline when an employee keeps calling in sick at the last minute. On the surface it’s easy to 
conclude they’re lazy and unprepared. But if we take the time, we may find out that the employee’s wife is 
pregnant and has morning sickness every morning, and the firefighter is balancing childcare issues as a result. 
Engage with the person and find out what’s going on. 

2. How many times has this happened? Is there a history of discipline issues or attitude problems? If there’s a 
chronic discipline problem, why? Insubordination or the “rogue” mentality often starts because of a lack of 
leadership. The employee acts on their own trying to fix the gaps. It’s important to consider this possibility and 
whether the firefighter can be counseled or redirected into more positive behavior. However, a history of 
discipline issues can also pave the way for more formal discipline, after counseling and coaching has been 
attempted. 
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3. How do we correct the behavior? We’re not trying to accuse or find fault, but we need to take steps to fix the 
situation. This can include coaching, counseling or formal discipline. The corrective act must be appropriate for 
the circumstances. For instance, you have someone who physically assaulted another employee, counseling is 
not appropriate, even on a first offense. Here, it’s also important to be familiar with your department policy. Is 
it a three-strike program? What latitude are supervisors given? Some disciplinary matrixes are very rigid. You 
don’t want to send a firefighter home only to find out your policy doesn’t allow for that action in the specific 
circumstance. 

When possible, before implementing discipline, share the details of the situation and what you plan to do with someone 
you trust. Too often supervisors get caught up emotionally: “We’re going to the office to fix this right now!” Taking your 
time when you have it can help prevent the accusation of retaliation or of creating a hostile work environment . 
Above all, remember this is an objective process to correct behavior and make sure the firefighter meets the expectations 
the organization has set for them. 

YOUR ATTITUDE MATTERS 
Discipline is not just about the person who has done something wrong. Your attitude as the supervisor matters, too. 
You must ensure you’re acting on facts, not feelings. Examine your own feelings about discipline. If you believe discipline 
only happens to bad people or lazy firefighters, that attitude is going to come through, even if you don’t say it overtly. If 
possible, reflect on how discipline helped you become a better firefighter. And then try to help your employees see how 
it can help them, too. 

 

THE PRELIMINARY STEPS IN THE VOLUNTEER FIREFIGHTER DISCIPLINARY PROCESS; THE SUSPENSION 
PENDING THE NEXT BOARD MEETING  

AFDSNY Fire District Affairs 
The proper procedure to be followed by a chief officer when they deem it necessary to take immediate disciplinary action 
against a volunteer firefighter. In a fire district the Board of Fire Commissioners sets the rules and regulations to govern 
the actions of volunteer firefighters and paid employees. The Board is also empowered to take disciplinary action against 
members for violating its rules and regulations. These powers are stated in Town Law §176. The power of the Board to 
discipline volunteer firefighters and paid employees is also subject to basic rights to due process and fairness and to the 
statutory protections afforded by General Municipal Law §209-l and Civil Service Law §75 respectively. As part of this 
process the Chief and assistant chiefs of a fire district fire department are given certain rights to take preliminary 
disciplinary action against a volunteer firefighter. The applicable statute provides as follows with regard to the authority 
of the Chief and assistant chiefs: 

The chief shall, under the direction of the board of fire commissioners, have exclusive control of the members of the 
fire department of the fire district at all fires, inspections, reviews and other occasions when the fire department is 
on duty or parade; he shall also have supervision of the engines, fire trucks, pumpers, hose wagons and other 
apparatus and of the equipment and other property used for the prevention or extinguishment of fire and of all 
officers and employees of the fire department. He shall see that the rules and regulations of the board of fire 
commissioners are observed and that the orders of the board of fire commissioners are duly executed. He shall, 
whenever required by the board of fire commissioners, report to said board the condition of the property of said fire 
district and such other information as may be required of him. He shall hold the members, officers and employees of 
the fire department strictly to account for neglect of duty and may suspend them for improper conduct, subject to 
the action of the board of fire commissioners at its next meeting. In case of the disability or absence of the chief, the 
first assistant chief, and in the case of the disability or absence of both the chief and first assistant chief, the other 
assistants, in numerical order, shall perform the duties and exercise the powers of the chief. When the fire department 
or any company or squad thereof is on duty no member of the board of fire commissioners shall interfere with the 
duties of the chief or assistant chief. N.Y. Town Law § 176- a.  

Thus, the action that the Chief or assistant chief in the absence of the chief takes in suspending a member is only a 
preliminary step in the disciplinary process and not a final step. The Chief’s suspension is issued in order to place the 
volunteer firefighter off-duty until such time as the Board of Fire Commissioners can review the matter with the Chief at 
the next meeting of the Board. The Chief should attend the meeting of the Board, provide the Board with a written report 
advising of the actions or inactions of the volunteer firefighter and the rules that he or she is alleged to have violated, 
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and be prepared to answer questions from Board members at an executive session during that Board meeting. The Chief 
needs to establish the probable cause for the Board to be able to take further action against the volunteer firefighter 
and possibly continue the suspension of the firefighter pending the holding of a disciplinary hearing and a final disposition 
or determination of the disciplinary matter. 
At the meeting, the Board of Fire Commissioners can;  

• Determine to continue the suspension of the firefighter pending the holding of a disciplinary hearing,  
• Determine that the disciplinary process should continue, but that the firefighter does not need to remain on 
suspension pending the final determination of the matter, or  
• Determine that the suspension should be lifted and no further action taken on the matter.  

Generally, unless the matter is one covered by a General Municipal Law §209-l hearing exception, which does not require 
the holding of a hearing by the Board of Fire Commissioners [certain attendance related disciplinary actions and certain 
disciplinary actions taken by the fire department pursuant to its internal by-laws] the Board’s ability to take final action 
will require furnishing the volunteer firefighter with the disciplinary hearing. However, the right to a disciplinary hearing 
is a right that is granted to the volunteer firefighter accused of misconduct or incompetence and the volunteer firefighter 
does have the right to waive his or her right to the disciplinary hearing and accept some form of negotiated disciplinary 
action.  
Dispositions of volunteer firefighter disciplinary actions in fire districts can occur based upon a knowing and voluntary 
waiver of the hearing right and acceptance of negotiated discipline by the volunteer firefighter. By the same token, the 
Chief must work with the Board of Fire Commissioners in order to develop a process which does not disregard the final 
authority of the Board of Fire Commissioners on disciplinary actions. Many times the Chief will discuss a disciplinary 
matter with a volunteer firefighter and come to an agreement with that volunteer firefighter that a particular disciplinary 
matter can be disposed of by a suspension for a set period of time. Yet, in order to reach a point where the Chief is 
making such an offer to dispose of the matter there should be discussions between the Chief and Board of Fire 
Commissioners as to the process that he or she will follow so that the Board is not stripped of its discretion to make final 
decisions.  
This is accomplished first by the Chief recognizing that he or she may only make a recommendation to the Board on the 
proposed disposition and penalty and cannot mislead the volunteer firefighter into believing that he or she has the 
authority to set the penalty without Board approval. 
This means that all suspensions issued by the Chief or assistant chief in his or her absence are suspensions to run 
until the next meeting of the Board of Fire Commissioners and are never suspensions issued for a fixed period 
of time [for example 30 days, 60 days, 90 days, etc.]. 
If the process is done correctly, the Chief suspends the volunteer firefighter until the next meeting of the Board 
of Fire Commissioners, and at that meeting the next steps are determined. 
If the next step is to offer the volunteer firefighter a negotiated disposition, the Chief can then present the 
negotiated disposition to the volunteer firefighter and obtain a written waiver signed by the volunteer firefighter 
accepting the negotiated disposition and waiving his or her right to a disciplinary hearing. 
As you can see, this process is more formal and does not involve a chief officer issuing a suspension to the 
volunteer firefighter pre-Board meeting for a set number of days or months. There is no statutory authority for a 
chief officer to issue a suspension for a set number of days or months. He or she needs Board action to set a 
suspension of a fixed duration. 
The volunteer firefighter disciplinary and suspension process is an example of how Boards of Fire Commissioners 
and Chiefs need to work together so that morale and discipline can be maintained while the membership of the 
fire department is on duty. A part of this process is also protecting the rights of the volunteer firefighters that are 
subject to possible disciplinary action. The Board of Fire Commissioners must see that those rights are protected 
and the Chief must protect those rights during the day-to-day operations of the fire department. 

LET YOUR MEMBERS KNOW ABOUT THIS TRAINING OPPORTUNITY! 

New Course! Leadership for the Fire & Emergency Services 
The NVFC has released a new course in the Virtual Classroom on “Leadership in the Fire & Emergency Services.” This on-
demand course provides an overview of leadership roles, how anyone can be a leader regardless of rank, and tips to help 
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in succeeding as an emergency service leader. Virtual Classroom courses are always free to NVFC members, but this 
course is free for a limited time to all members of the fire and emergency services. Register now: 
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services 

 

Innovative Recruitment Ideas for Volunteer Fire, EMS, and Rescue Departments 
Recruitment is a challenge for many volunteer and combination emergency service departments. The NVFC has released 
a new one-pager featuring 10 ideas to help jump-start your recruitment initiatives. Download it here. You can find more 
tools and resources to help with recruitment – including customizable outreach materials and PSAs – from the NVFC’s 
Make Me A Firefighter campaign. 

OUR CHANGING FIRE SERVICE –CHALLENGES & OPPORTUNITIES! 

O P P O R T U N I T I E S :  

Wisconsin Firefighter Develops Tactical Transport Bed After Sikh Temple Tragedy  

VIDEO: On the 10th anniversary of the Sikh Temple shooting, a top Fitchburg firefighter remembers the role he played 
on that harrowing day. "We were fortunate enough to the point that we had a police department and a fire department 
of paramedics that worked very well together," current Fitchburg Fire Chief and former Oak Creek Battalion Chief Joe 
Pulvermacher said after witnessing the aftermath of that unthinkable situation. But he knew from the response that the 
team needed additional support. So, Pulvermacher decided to find an ‘out of the box' solution. He worked with Green 
Bay's Graham Medical to conceptualize the ‘Mega Mover.' In place of a stretcher, the Mover's flexible folding structure 
allows first responders to pull a person, weighing up to 200 pounds, in an active shooter situation. "So, with this, we're 
able to get the stretcher under the patient and drag them to what amounts to a safer area and use less rescuers," 
Pulvermacher said. Watch Here: https://spectrumnews1.com/wi/milwaukee/news/2022/08/04/firefighter-helps-
develop-tactical-transport-bed-following-sikh-temple-tragedy 

 
Strengthening A Crucial Tool For First Responders Across The State On National Night Out, 
Community Connection  
From the Town of Alden to the City of Niagara Falls, communities across Western New York took part in a special evening 
Tuesday meant to reinforce relationships between neighbors and first responders. It's called National Night Out. The 
annual event, when not interrupted by a pandemic, provides a safe and productive environment for police and fire 
departments to bond; often with their smallest citizens. In the Town of Tonawanda, firefighters showed kids how to use 
a hose to put out a fire and helped them suit up in fire gear. The exercise in exposure is meant to build connections and 
strengthen crime prevention. "A lot of time we're being called to situations we're responding so this is a way to meet 
people, in a proactive way," said Tonawanda Police Captain Joseph Milosich. 

 

Immersive Virtual Reality Brings Colorado First Responder Training Into The Future 

VIDEO: First responders have used virtual reality to train for certain emergencies for years, but those simulations are 
usually limited to a screen and don't give responders hands-on experience. A new one-of-a-kind training center opened 
in Boulder, Colorado, to take virtual reality training for first responders to the next level. "How can we do better to 
protect not only the public but ourselves from the dangers that we're dealing with? This is really where it's at," said John 
Weaver, the assistant fire chief at the Longmont Fire Department. This center is a joint venture by the U.S. Department 
of Commerce First Responder Network Authority, or FirstNet Authority, and the National Institute of Standards and 
Technology. It combines virtual reality with real sets, props and obstacles. 
“So, if they were having a fire nozzle to spray and put out a fire or if they're interacting with a piece of metal equipment 
or a triage activity, they could still interact with that real thing and get that real feel,” said Scott Ledgerwood, of the 
National Institute of Standards and Technology, or NIST. 
Assistant Fire Chief Micah Holmes recently tried the technology for the first time.  When he put on a headset, he saw a 
smoky room to navigate. In actuality, he had to feel his way around a real room to find the victim he was training to save. 

https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWjgczQYglxNdrbaoQR22HP3sRh_VTkgmEG59UtlIRWIrIOSDLHfqi-Exr9ZUJaTgkBvJyPaPRSm6B0w08vHICOYEZaNqceRRng==&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefEaJMiVe17wQ0bmsGwKs-5IVXZ7HJesATdOQY-jif0OUHCKazjYTbgFqZEY5MTeMfpFMLIKnz7M3TnmpLCQ6FO4lk-UZHZZXAMSxupkjmvP4UkgYH6nNJ7jloHQJ4PEuWxK3wALoBstnOhkclRF15_3anlVNMubrRz1lJMPXH_XeA=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWv2YprU8ZefE2KfW03YFyXWm1w5FP7HA9JovKSVWxFHWvCWz-3ul_UDOFhJVrqJm9i5tU_JGaTH6dzCUr0vn8PcJj4vOTco84gR86RInjUw0ydsqNJc0heGKMP6MNtxPW3WFOpLxNWYEePpKKmy0Uv4gpw0MDWV22i-L4aUtjbNedAsi912DMO8=&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://r20.rs6.net/tn.jsp?f=001bXT03hRLCXh7QdZYcKBsKsFi4asIerr7JvT0ubH3NzbB5HDBA_LNWsafn7LqHjy3ea9n2Or44CwBcjwn4Ly_dQRjn7pRg6ulNjaI6YtqcJE_KDhjQJOXtb9LbV0uQAFPOoFc-LKqJClI7Qn0LQ6uizUg-UOY7Cpu&c=hg-fU6snfAZw17ZmGP7CDbI95PUTxsMzg5NiIwVpUVKpHlENWLzGNg==&ch=1dTuVmllSGfvC5OcVFD5CTu7SqNW-t61pQqg4XVZhQ06z1AZQgc3IQ==
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163753&typ=1&it=902215
https://spectrumnews1.com/wi/milwaukee/news/2022/08/04/firefighter-helps-develop-tactical-transport-bed-following-sikh-temple-tragedy
https://spectrumnews1.com/wi/milwaukee/news/2022/08/04/firefighter-helps-develop-tactical-transport-bed-following-sikh-temple-tragedy
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163690&typ=1&it=901580
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163690&typ=1&it=901580
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163701&typ=1&it=901678
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“It's a little bit overwhelming,” said Holmes. However, Holmes said he believes this hands-on training will be more 
effective for first responders, who typically learn better in hands-on experiences. “That becomes a very big, I think, a 
game changer for us. Having the controllers…is not the same as being able to use your hands like you actually would," 
he said. Ledgerwood helped launch this training center. He said the hope is to increase situational awareness, lower 
response times and improve public safety. “Training is really important to really plan for, you know, these high risk, high-
stress scenarios that maybe occur once a year, maybe every five years,” said Ledgerwood. The training here costs less 
than traditional in-the-field training and it covers all kinds of incidents from an active shooter emergency to extreme 
weather to a house fire. 
“There are endless possibilities and kind of a low cost, quicker way to get those experiences to the entire line staff without 
one, putting them in danger, or putting them in ideal atmospheres and increase the amount of training in a more rapid 
fashion,” said Holmes. While we probably won’t see officers wearing virtual reality headsets in the field, augmented 
reality headsets could one day be used in the field. Those headsets are also being tested in this center. 
AR headsets are smaller than VR headsets and give first responders live data about an incident right in front of their eyes, 
so they don’t need to look at a phone or computer for updates. Another large piece of this center is collecting data points 
and studying how technology can better help first responders. Information gathered here while departments are training 
could be implemented in the field in the years to come. “This, this technology absolutely will save lives. And that's the 
public, for sure. But that's also first responders. That's a big deal,” said Weaver. A big deal, available to any department 
for free, and all in hopes of making real communities safer one simulation at a time. 

 
C H A L L E N G E S :  
Dry Conditions Make For Moderate Fire Danger In The State  
As the hot and dry weather continues this summer, a large portion of New York State, including parts of the Capital 
Region, is at a moderate fire danger. As these conditions persist, officials are urging everyone to take precautions to help 
prevent the possibility of wildfires. "A lot of the grasses are drying out quickly. We definitely need some rain," said Albany 
Pine Bush Executive Director Chris Hawver, pointing to some wilted plants near the preserve's visitor center. "We always 
have concerns about wildfire at the Pine Bush, because you know, 3,400 acres of open space," he added. The Pine Bush 
has plans in place to help prevent that risk. Its naturally green and colorful landscape is dotted with brown leaves and 
other signs of prescribed burns. 

 

911 Calls From Cellphones Can Be Precisely Pinpointed; One Carrier Won't Install The Technology In 
Colorado  

When a business owner and beloved member of Denver's East Colfax neighborhood was shot outside her apartment late 
July 15, four calls to 911 — including the first one made — went to Aurora's emergency operations center, most likely 
because the callers were using Verizon as their wireless carrier. Technology exists to more accurately route 911 calls from 
cellphones to the correct 911 communications center, but Verizon — one of the three major carriers in the United States 
— has refused to install it in Denver and other parts of the country. T-Mobile and AT&T put the technology in play in 
Denver earlier this year, said Andrew Dameron, director of the city's 911 service. But Verizon declined even after city 
officials asked the company to do so. "Their response was they essentially are not doing the same thing that AT&T and 
T-Mobile are doing but believe the onus is on the states and 911 authorities to come up with solutions to use that 
technology," Dameron said. 

 

Electric Vehicle Fires: Where The Waiting Game Wins 

 Patrick Durham 
Firefighters love testing new tactics and tools, but some methods simply don’t address the key issue with EV fires. 
With the arrival of electric vehicles (EVs) comes many different products to “solve” the problem of extinguishing a fire in 
an EV’s high-voltage battery. 
While there may be a few benefits to some of these products, overall, most fail to address the problem associated with 
a thermal runaway event in a large lithium-ion battery. 

https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163642&typ=1&it=901305
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163642&typ=1&it=901142
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163642&typ=1&it=901142


10 
Association of Fire Districts-Capital Area 

 

Here’s what you need to know about thermal runaway, and the tools and tactics that will actually get the job done – or 
at least help. 

UNDERSTANDING THERMAL RUNAWAY 
A high-voltage battery is made up of many cells packed tightly together inside a watertight, fire-resistant box. When a 
single cell fails, it is essentially a small explosive that produces a tremendous amount of gas and heat (1,200 degrees F) 
in tenths of a second. The failure is an exothermic chemical reaction that does not require oxygen from the atmosphere 
to sustain itself. The heat released from each individual cell is transferred to the neighboring cells, which causes them to 
fail as well. 
Once a battery cell fails, it is impossible to extinguish the failed cell as the chemical reaction inside the cell happens 
far too quickly. The only way to stop a thermal runaway is by directly cooling the cells involved to ensure that the failed 
cell does not cause the cells around it to also fail. 
With that in mind, what tools and firefighters use to stop thermal runaway and extinguish these fires? 

FIREFIGHTING FOAM 
Firefighting foams work by creating a blanket to smother a fire. Many types of foam have properties that cool the 
surrounding area by assisting the water in absorbing heat. Unfortunately, getting the foam to the failed cells is difficult, 
if not impossible, because the thermal runaway event is happening inside a watertight, fire-resistant box. Additionally, 
even if it was possible to get the foam inside the box and flood the area with foam, the foam's main purpose is typically 
to starve a fire’s oxygen supply, but a lithium-ion battery cell does not need external oxygen to burn. Consequently, foam 
is ineffective at stopping a thermal runaway. 

CLASS D EXTINGUISHER 
Class D extinguishers contain a powder that is designed to extinguish combustible metal fires. While they are called 
lithium-ion battery cells, the cells do not contain solid lithium metal, making the extinguisher ineffective. There is also 
no easy way to get the powder from the extinguisher directly to the cells on fire due to the construction of the box and 
the speed at which the battery cells fail. 

PANCAKE NOZZLE 
These nozzles are designed specifically to slide under a vehicle and spray cool water at the bottom of the battery box. 
The water is meant to cool the battery box, ideally stopping the thermal runaway. Unfortunately, extinguishing a fire in 
the high-voltage battery requires a large, sustained volume of water. The water needs to flow inside the box, directly 
cooling the battery cells. These nozzles will likely be ineffective due to the design of the battery structure, and the 
numerous layers between the underside of the vehicle and the battery cells. 

FIRE BLANKET 
A fire blanket is traditionally used to smother a fire to starve it of oxygen. And as noted, a lithium-ion does not need 
oxygen from the atmosphere to burn, so trying to smother the fire will be ineffective. However, these blankets could be 
used to contain the fire for exposure protection. A word of caution, though: The battery cells give off harmful and 
flammable gasses (hydrogen, hydrogen fluoride) that could become trapped under the blanket. Removing the blanket 
could cause an energetic fire event when the gasses are released. Exposure to hydrogen fluoride could cause 
permanent damage to firefighter’s lungs and eyes. Always wear proper PPE when around any fire. 

PIERCING NOZZLE 
Piercing nozzles are designed to puncture the battery box in an effort to deliver large quantities of water inside the box 
to cool the battery cells. This solution is dangerous due to the electrocution hazard. There is also a possibility of causing 
more battery cells to fail by crushing cells or shorting out electrical components inside the box. NFPA and EV 
manufacturers warn against any attempts at gaining access to the inside of the battery box. 
NEVER penetrate high voltage components with tools. 
While some of these piercing nozzles are designed to be remotely activated, firefighters will eventually have to remove 
the nozzle from the vehicle. Placement is also a concern, as many battery box structures have cross-car frame rails that 
are not able to be penetrated. Sealed compartments within the box could also cause a problem for firefighters if the 
nozzle pierces the wrong compartment and floods an unaffected area. Additionally, the inside of some boxes is filled 
with polyurethane foam, making it impossible for water to flow through the box. 
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WHAT WORKS: LET IT BURN 
The truth of the matter is there is no simple solution or tool to stop a thermal runaway in an EV’s high-voltage battery. 
Directly cooling the battery cells is the best method, however the manufacturers do not give first responders direct 
access to the inside of the battery box. Trying to cool the battery cells from the outside will only extend a crew's time on 
scene. 
If the battery box is intact and there are no exposures, the best solution is to simply wait for the battery to burn itself 
out, then extinguish the remaining class A fire. While this strategy is not ideal – and not one favored by aggressive, 
proactive and eager firefighters – it’s really the best approach. It should only take an hour for the battery to burn itself 
out. The alternative will be to continually dump water on the vehicle for 6 to 8 hours. 

 

Update: 5-Year-Old Girl, Woman Killed When Scooter Or E-Bike Battery Sparks Fire At Manhattan 

Apartment, FDNY Officials Say  

VIDEO: Investigators are revealing the cause of an early morning deadly fire in East Harlem. An e-bike's battery sparked 
the explosion that killed two people, including a 5-year-old girl, at the Jackie Robinson Houses on East 129th Street. Police 
say the child's father remains hospitalized in critical condition. As CBS2's Astrid Martinez reports, The fire ripped through 
the sixth floor apartment early Wednesday morning, tragically trapping the young girl, her father, his girlfiend and three 
dogs inside their home. "People were knocking on doors. Like, we're a tight knit community, so they started knocking on 
doors and letting everyone know," said Miriam Rodriguez. Rodriguez woke up to devastation early Wednesday morning. 
She described the scene after the fire broke out across the street from her home.   

HEALTH – SAFETY & LODDS – TAKING CARE OF YOUR MEMBERS! 

IN 2022 WE HAVE SADLY EXPERIENCED 69 FIRE FIGHTER LODD’S 

In 2021 we experienced 136 LODDs reported nationally.! 
Those who died in the line of duty in NYS were, Peyton Morse, Jared Lloyd, Judy Spencer and Vincent Malveaux. 

 

You just never know!! 

• A Bridgeport Conn. firefighter made a mayday call before falling through the second floor of a burning house Tuesday night. 
A second alarm was sounded to draw additional crews.  Officials said that the firefighter had been checking for extension in 
the structure when he fell. 

• A San Francisco firefighter was rescued on 7/29 after falling down an elevator shaft at a two-alarm structure fire.  A mayday 
was called, and the rapid intervention team rescued the firefighter, who was transported to a hospital and is expected to 
recover. 

• Dan Patterson was running after a shift on July 21, and when something felt wrong, he went to Station 2, where 
crewmembers started work to resuscitate him, he suffered a cardiac arrest and is not expected to recover based on 
neurological tests. 

• A man described as emotionally unstable threw a bottle at the windshield of a Newark (NJ) Fire Department fire truck and 
the shattering glass injured a firefighter the attacker, who was taking into custody, damaged other parts of the truck and 
the firefighter was taken to University Hospital for treatment. 

• A Syracuse (NY) Fire Department pickup truck filled with medical equipment and supplies, was stolen at a call and totaled 
in a wreck by the man who stole it. The vehicle’s GPS system located the vehicle heading on to the New York State Thruway 
after it was stolen. The 23 year old driver continued on the Thruway east until he eventually hit a median and rolled the 
truck several times. 

 

Fire/EMS Behavioral Health: The Price We Pay" FREE WORKSHOPS 
With Past Chief Mike Healy (Central Nyack F.D.) & Past Chief Jared Meeker (Lake Shore F.D.) 

https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163701&typ=1&it=901836
https://www.dailydispatch.com/DDR/index.aspx?st=NY&ddv=1&ddid=163701&typ=1&it=901836
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In partnership with PERMA, NYSAFC is hosting an additional series of FREE emergency services behavioral health and wellness 
workshops. Participants will review the behavioral health problems that first responders face, then learn how to recognize and help 
members who are struggling with these issues. This important discussion is open to all first responders, including fire, EMS, and 911 
personnel, and their families. Pre-registration is preferred. Convenient online registration is now available! 
Coming this fall to the following counties: 

• Albany – October 19 

• Schenectady – September 15 
REGISTRATION: https://www.nysfirechiefs.com/behavioralhealthworkshop 

BUILDING & FIRE CODE ISSUES – WHY ARE THEY IMPORTANT TO YOU? 

Home builders and relators already “drive” legislation with a history of disregard for life safety and a disgusting 
misinformation campaign about the cost of residential fire sprinklers, deaths are an awfully expensive price to pay to 

save money.  Stop the carnage, install residential sprinklers. 

HOUSE FIRE KILLS MULTIPLE FIREFIGHTER FAMILY MEMBERS IN PENNSYLVANIA 

Terrible news out of Pennsylvania as Fire Marshals are investigating the cause of a fire that has taken multiple lives-ages 
6-70. Companies were called to a single-family dwelling in Nescopeck (Luzerne Co, PA) around 0230 hours, today, Friday. 
At least three people are confirmed dead in the fire, and many more are still missing. 
Shockingly, Nescopeck Volunteer Firefighter Harold Baker said his children and grandchildren were in the home, and 
all are currently missing. FF Baker apparently has family ties to all 14 people who were staying in the home-and has not 
seen or heard from 10 of those family members. 
Firefighters (including Baker) arrived to find heavy fire conditions. members made numerous attempts to gain entry. 
Apparently missing in the fire are his son, his daughter, his grandson, two other grandkids, his father-in-law, his brother-
in-law, and his sister-in-law. There were also 13 dogs in the home. Not everybody was living there; several people were 
just visiting family. Pennsylvania State Police Fire Marshals are calling this a “complex criminal investigation” and the 
coroner and Firefighters remain on scene. 

WEEKLY FIRE FATALITY DATA AS REPORTED BY THE MEDIA 

 

Fire Deaths in 1&2 Family Dwellings in NYS 52+3=55 

Latest fire death, Noyak, Females 21 & 19 Suffolk Co. 

Fire Deaths in any type of Dwelling in NYS 91+5=96 

Fire Deaths in 1&2 Family Dwellings Nationally 839+9=848 

Top Three State with the most 1&2 Family Deaths 1 PA - –66 

 2 OH - –65 

 3 TX - –57 

There has been a total of 1396 civilian home fire fatalities in 2022 
There were a total of 2248 residential fire fatalities reported in 2021 in the US media. 

Both the states of Maryland and California require sprinklers in residential dwellings 

In 2021 in New York State 68 residents perished in fires in 1 & 2 family occupancies. 

FIRE DISTRICT FINANCES 

Elsmere Fire District – Capital Project 

Background 
The District provides fire protection services for portions of the Town of Bethlehem in Albany County. 
The District is governed by an elected five-member Board of Fire Commissioners (Board), which is responsible for 
developing an annual budget and overseeing the District’s financial management. 

https://r20.rs6.net/tn.jsp?f=001d6-suLf8uDFISR2IIEdrzF39fWPd1faMi3yrXdowYWxmSBZMO_e2ZZt-xbxfx7KsWKkP6XyTiKmImqtn1CtVQwku5s8Ei8u1W-RqyMPJKaB2anmQNm5cqkDS_6ZCSXUFU8B-v_CySymBasmF7wRAPTYZ1SS9lEv2FjUHwHwGgFsxpWlGHqj9vg==&c=MtDnHo5WxCmjOu1h4hI13e9lNlcr5CoJ53pxZXio_LiwtFc3v0Y9Ww==&ch=BXvKZIex6pqM3XqsPzRbrDD6Buy_0q99fZDLe90sN3jGXajWgs9kKw==
https://www.nysfirechiefs.com/behavioralhealthworkshop
https://www.firefighterclosecalls.com/house-fire-kills-multiple-firefighter-family-members-in-pennsylvania/
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The Board appoints a Treasurer who is the District’s chief fiscal officer. The Treasurer is responsible for receiving and 
maintaining custody of funds, disbursing and accounting for those funds and preparing monthly financial reports. During 
our audit period the Treasurer also served as the District’s Secretary (Treasurer/Secretary). 
In December 2017, District voters approved a $1.3 million bond resolution adopted by the Board to finance an estimated 
$1.4 million project to construct a fire substation. 
Audit Objective 
Determine whether Elsmere Fire District (District) officials properly established and managed the South Station capital 
project. 
Key Findings 
District officials properly established and managed the South Station capital project. Officials: 

• Obtained voters’ approval for the construction project and bond financing. 
• Prepared an itemized budget and properly obtained and approved competitive bids. 
• Reviewed and approved claims totaling $559,354 before payment. 
• Reviewed and approved all 10 change orders totaling $35,365. 

There were no recommendations as a result of this audit. 
 

OCS SCHEDULES A REAL PROPERTY TAX CAP TRAINING SESSION FOR FIRE DISTRICT OFFICIALS 

The Office of the State Comptroller has scheduled a training session entitled, Property Tax Cap Reporting for Fire 
Districts for September 8th . It has noted that, “Presenters from the Office of the State Comptroller will discuss the 
Property Tax Cap legislation, highlight common reporting errors and review reporting requirements. They will also 
demonstrate how to complete the tax cap form using OSC's online reporting system.” Final details on signing up, etc., 
have not been added to the announcement, but if you are interested in attending the session check back 
at, https://www.osc.state.ny.us/local-government/academy . 

 
**Now It All Comes Back!! Nothing Is Free, Especially From The Feds!! 
In March 2020, the federal government passed the CARES Act, creating several pandemic unemployment programs to 
support out-of-work Americans impacted by the COVID-19 pandemic. As New York State hit unemployment levels not 
seen since the Great Depression, the Department of Labor would go on to pay more than $105 billion dollars in 
unemployment and pandemic unemployment benefits between March 2020 and September 2021. As a result of this 
unexpected emergency, the Unemployment Insurance (UI) Trust Fund was depleted. Like dozens of states around the 
country, New York State borrowed funds from the federal government to maintain UI and pandemic benefits while 
the pandemic programs were in effect. 
New York State and the Department of Labor are working to rapidly reduce its federal debt by reducing the principal 
balance both aggressively and intentionally. In fact, NYS DOL has paid back more than $1 billion, or 11%, of its $9.2 
billion UI Trust Fund loan. 
While New York State prioritizes reducing its federal debt, State law requires contributing employers to pay an annual 
Interest Assessment Surcharge, or IAS, on the federal loan. Beginning in July 2022, employers who make 
unemployment insurance contributions will be notified of the 2022 IAS rate (.23%) along with information about how 
to pay this annual charge (about $27.60 per employee). Unless the Federal government chooses to abate all or part of 
the interest incurred or the principal balance amount is repaid with no more interest accrued, businesses (including fire 
districts) will be required to make annual IAS payments until all interest has been fully paid off. 

 
2022 Governmental Accounting Class Schedule 
Register for Accounting Schools Now Here! 
https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools 
Cost: $85 for local officials and government employees; $170 for all others. 
Introduction to Governmental Accounting (Basic Accounting School) - –his multi-day school is designed to familiarize 
participants with the basic concepts of governmental accounting and give them a working knowledge of basic 
bookkeeping procedures such as understanding debits and credits, a discussion of the modified accrual system of 

https://www.osc.state.ny.us/local-government/academy
https://www.osc.state.ny.us/local-government/academy/osc-government-accounting-schools
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accounting, the practice of maintaining the books and records, developing and accounting for the annual budget, as well 
as the year-end closing process. This school is for those individuals who possess some accounting experience, but are 
newcomers to governmental accounting in New York. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, and Accounting Personnel. 
Available Dates: 

September 28-30,2022 Online 
October 25-27,2022 Online 

Accounting Principles and Procedures (Advanced Accounting School) - –his multi-day school is designed to familiarize 
participants with accounting and financial reporting requirements for local governments in New York. The course 
provides guidance on certain operational issues, such as cash management, purchasing, processing claims for payment, 
accounting for capital projects and utilizing reserve funds. This school is a good follow-up to our Introduction course, 
although attending the Introduction is not a prerequisite. It will benefit Chief Executive Officers, Chief Fiscal Officers, 
Comptrollers, Treasurers, Clerks, Accounting Personnel, Board Members and Department Heads.  
Available Dates: 

October 12-13, 2022 Online 
November 15-16, 2022 Online 

APPARATUS SPECIFICATIONS 

**Cantankerous Wisdom: Avoid the Three A’s When Spec Writing 

 Bill Adams 
After several “not-much-happening-today” morning coffees, the Raisin Squad started picking on each other. Old people 
are easy pickings. “Do you wear a COVID mask so we can’t see you drooling all over yourself?” “You gotta hit the 
bathroom again? When you get older does your bladder get smaller?” White hairs can be brutal. 
Trying to change the subject, I mentioned a work-in-progress column about fire apparatus specifications. It was a 
mistake. “All you salesmen lie.” But I’m retired. “It don’t matter; you still write about that junk. Vendors can sweet-talk 
for 20 minutes and never say anything. Specs ain’t nothing but smoke and mirrors. Nobody understands them. People 
just buy whatever they want.” They drove me out. It was a double Tylenol morning. 
I finished the column, originally titling it the S&M in Spec Writing. Then I realized the magazine hierarchy would think I’m 
promoting Sadism and Masochism, which ultra-conservative readers might find objectionable. Raisins already believe 
S&M means Smoke & Mirrors, which also could be construed as accusatory by vendors. 
So, for-the-record, S&M means Sales & Marketing, which on a corporate level is an honorable profession, but one I don’t 
necessarily agree with. S&M could also be called advertising and marketing, or marketing and advertising. But A&M or 
M&A doesn’t have the same pizazz as S&M. 
Being politically correct, I titled it Avoid the Three A’s when Spec Writing. The three A’s are advertising, adverbs, and 
adjectives—the earlier encompasses the latter two. All three are meaningless, confusing, and unnecessary during 
competitive bidding. They confuse old people. It should be illegal to incorporate them into purchasing specifications. 

TWO PURCHASING SPECS 
Old timers say purchasing specifications only have to say the rig has to be big, red, go fast, and carry a lot of hose. It is a 
bit more complicated. Traumatic to the mindset of some S&M folks is my belief there should be two distinct types of 
purchasing specifications. One should only be used by the S&M people and vendors to advertise and promote the 
product. Why? Fire apparatus manufacturers are seldom held accountable about the accuracy of their advertising. This 
is not an accusation that all advertising is smoke and mirrors. Some S&M can stretch reality to its limits by astute and 
liberal use of adjectives and adverbs. 
The second spec should be called the legal specifications, meaning they’re the ones the rig shall be built to. Most 
apparatus are sold via a signed contract—a legally binding document. Here’s where the legal profession dips their fingers 
into the pie. Legal Beagles believe everything is either black or white. It is or it isn’t. There’s no ambiguity or vagueness. 
The law deals with facts and not flamboyant adjectives and adverbs. Purchasing specifications should do likewise, 
because attorneys might have to prove or disprove so-called facts made in them. 
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ADJECTIVES AND ADVERBS 
A noun is a subject; it is a thing—an object. The word “truck” is a subject because it’s a thing. Paraphrasing Merriam-
Webster’s dictionary, an adjective “modifies or denotes a quality of the thing being named.” When you say a red truck, 
“red” is an adjective that describes the truck. Merriam-Webster defines an adverb as a word that “modifies an adjective.” 
If you say a bright red truck, “bright” is an adverb further describing the red in a red truck. 
The words “bright” and “red” don’t mean diddly-squat when describing a truck’s paint job in a purchasing specification 
because neither mean anything—they can’t be proven. Purchasers cannot evaluate or compare “bright” or “red.” It’s not 
like comparing specific model numbers. Why spec writers put adverbs and adjectives in a purchasing specification is 
beyond me. It should be illegal. S&M people like adverbs and adjectives that influence prospective purchasers into 
purchasing their product. It’s their job. 

COMPETITIVE BIDDING 
Most competitive bidding occurs within political subdivisions under established laws, rules, and regulations. Purchasing 
specifications should be precise and to the point with no room for personal interpretation. They should describe what 
the purchaser wants in a manner whereby proposals received can be fairly and accurately evaluated for compliance. It 
isn’t always that simple. 
As an example, a purchaser specifies: “The cab’s interior surfaces shall be constructed of heavy-duty materials.” What 
the hell is “heavy-duty”? Imagine multiple bidders submitting proposals stating the materials they’re proposing are either 
extreme duty, or severe duty, or top-of-the-line, or they exceed industry standards. Are any in compliance with the 
requirement for “heavy-duty”? That is confusing even for young people, let alone older ones. 
Some political sub-divisions have attorneys review purchasing specifications to eliminate ambiguous and vague wording 
just as they do to eliminate items proprietary to a single vendor. Purchasers should eliminate the triple A’s when writing 
the specifications. Sergeant Joe Friday on the television series Dragnet was credited with, but never actually said: “Just 
the facts, ma’am.” Purchasing specifications should also only contain just facts—requirements that are measurable and 
quantifiable and just as importantly understandable. 

REAL-LIFE DILEMMA 
Purchasers knowing whose apparatus they want usually ask the preferred vendor to write the purchasing specifications 
even when obligated by law to seek competitive bids. Most believe as gospel whatever the vendor writes. In this scenario, 
the triple A’s can be troublesome because most vendor-supplied technical specifications are overfly influenced by the 
S&M folks, whose expertise is in promoting and advertising, not product technicalities. Most S&M people are very good 
at how they advertise and promote their product regardless of what the intent is of the specification document. 
The three A’s can muddy the waters by taking up space with words that can neither be defined or proven. Purchasing 
specifications should be explicit in detailing facts, figures, sizes, and capabilities. Don’t write requirements that cannot 
be measured, evaluated, or compared. If a proposal or bid award is contested or challenged, each and every word in the 
purchasing specifications—including adjectives and adverbs—may have to explained by the fire department to the 
satisfaction of the Authority Having Jurisdiction (AHJ). Good luck…especially if the AHJ includes some white hairs or raisin 
squad members! 

GRANT FUNDING FOR YOUR DEPARTMENT 

Apply Now for $10,000 CHEMTREC® HELP Award to Support Hazmat Incident Preparedness 

CHEMTREC® and the National Volunteer Fire Council (NVFC) are teaming up for the fourth year to provide 
volunteer fire departments with the CHEMTREC® HELP (Hazmat Emergencies Local Preparedness) Award to 
enhance their hazardous materials response capabilities and improve responder safety.  
The 2022 application period is now open until September 1. Two U.S. volunteer fire departments will each 
receive $10,000 through the HELP Award this year. Departments must meet the following requirements to be 
eligible to apply:  

• Be composed of more than 50% volunteers 
• Serve a population of 25,000 or less 
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• Department’s annual revenue must not exceed $250,000 
• Be located in the United States and legally organized under state law. Tribal entities servicing a 

tribe recognized by the Bureau of Indian Affairs (BIA) that are chartered pursuant to IRA Section 
17 or organized by a tribal government pursuant to a tribal code or resolution are eligible to 
apply. 

• Chief or individual applying on behalf of the department must be a member of the NVFC. Not a 
member? Learn about member benefits and join at: www.nvfc.org/join   

• Explain in the application essay what they would do with the award to increase their hazmat 
response and preparedness capabilities 

View full criteria at www.chemtrec.com/helpaward. Only one application per department will be accepted.  
To date, nine departments have received a total of $85,000 through the CHEMTREC® HELP Award to bolster 
their hazardous materials incident response capabilities and increase local readiness for hazmat events.  
The deadline to apply for the 2022 HELP Award is September 1. 

 

WELCOME TO THETTORNEY’S OFFICE: 

nly and not for the purpose of providing legal advice.  The opinions expressed are the opinions of the individual author at the time the facts were presented and based 
on the law then applicable.  The information contained in these opinions is not guaranteed to be up to date.  The information provided is not legal advice.  Since legal 
advice must be tailored to the specific circumstances of each case, and laws are constantly changing, nothing on this site should be used as a substitute for the advice 
of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained herein and disclaim all liability in respect to 
such information.  You should not act upon information in this publication without seeking professional counsel from an attorney admitted to practice in your 
jurisdiction.   

STEP INTO THE CHIEF’S OFFICE: 

Parents Of NJ Teen Killed In Fire Blame Landlord, Drinking Firefighters 
 Erin Vogt 
FRANKLIN BOROUGH — The parents of a 13-year-old who died in a house fire last year have filed a lawsuit against their 
landlord and the local fire department, saying that their daughter’s death was preventable. 
Matthew and Dorothy Davenport say the smoke detectors didn’t work at the time of the March 2021 fire due to Walter 
Biller’s failure to have the rental home on Nestor Street inspected before they moved in. (so they moved in anyway?) 
The fire claimed the life of Heaven Davenport, who was trapped by the flames while sleeping upstairs. According to the 
complaint filed July 20 in Superior Court in Sussex County, the Davenports also accuse the Franklin Fire Department of 
"negligence," saying they did not bring a ladder to the scene and did not enter the home for an "extended period of 
time." (Whatever that means, and in who’s opinion? What is the standard?) 
The suit also says that the borough firefighters who responded had been at a local celebration where they had been 
drinking alcohol. 
Fire departments from Franklin, Hardyston and Hamburg, along with Hardyston Police, Wallkill Valley First Aid Squad and 
St. Clare’s paramedics all responded to the scene on March 19, 2021, as previously reported. 
(It would be interesting to know how this turns out, but I’m sure there will be a monetary reward by the courts) 

CLASSIFIEDS- - 

Greenfield Fire District Is Selling A Surplused 2003 Triton Snowmobile Trailer 
Greenfield Fire District has surplused a 2003 Triton snowmobile trailer and put it out to bid; anyone interested can go to 
their website at www.greenfieldfd.org for more details. 

 
1. Kussmaul Auto Charger Pump Plus 1200  

Output 12Vdc, 40 amps 
2. MSA 5000 TIC 12v vehicle charger 
3. (2) two Akron Selectomatic nozzle with pistol grip, 1 ½” NST  
4. Akronmatic 5021 Nozzle with piston grip, 1 ½ NST  
5. (2) two TFT Constant Flow Handline Nozzle with pistol grip, 1 ½ NST 

https://r20.rs6.net/tn.jsp?f=001SniDlp-kaasGYgYfGekU9bFc2YCmPpPojokS-gYVRUX4XeWfvYHnf62apm5oSKT5UcTwwhE604DjQKoQ5X4Y4168b8l2fA1l4We9jO-1K95ezSKmGmEMOz0oXY2IbNJKzO2VzlhkQcHW3jzeeE-G8w==&c=j174JZjFfN1vczMsI11c0oAYZeGsTd_ypORj6NaOmNmYV_wWUFG9aQ==&ch=J0IBRH1gLSP1jADaWQYwgY700i22XWzgUsLYfNJUTWXmJBCdL7dWBg==
https://r20.rs6.net/tn.jsp?f=001SniDlp-kaasGYgYfGekU9bFc2YCmPpPojokS-gYVRUX4XeWfvYHnf_jiHHuBUo9w8MZR4bdxVG-7Ij7uXjAoRCEKfr0ofg4-OiJwXk7Tge25wERqlyrvbqX_oVCmmJk1776imTuLV2EoZNHDGuy-39m8SQAK73g7&c=j174JZjFfN1vczMsI11c0oAYZeGsTd_ypORj6NaOmNmYV_wWUFG9aQ==&ch=J0IBRH1gLSP1jADaWQYwgY700i22XWzgUsLYfNJUTWXmJBCdL7dWBg==
http://www.greenfieldfd.org/
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6. Ziamatic walk away SCBA bracket 
7. 5” long handle NST X 5” stortz connector 
8. one 1 1/2” X 1 1/2” double female 
9. one 1 ½” double male NST brass 
10. 2 ½” double female brass chrome 
(1) three 2 ½” cap  
(2) two 2 ½” plug 
11. 6” long handle NST Cap, (KME Logo) 
12. 5” Stortz X (2) 2 ½” female NST Wye 
13. Low profile strainer 5” NST 
14. 12v Portable Radio Charger for Motorola HT1250 + Radio with microphone 
15. 12v external Motorola radio speaker HSN4031 
16. 110v portable sump pump with 1 ½” male NST connection 
17. Odd radio parts 
18. 30” bolt cutters 
19. 74” Whelen Strobe Light Bar for parts, Edge 9000, model 9310NFSQ 
20. Super Vac Gas Powered 18” Exhaust Fan, Model 718G4H on frame and wheels with Honda engine 
21. (2) Two, Stihl Chain Saws Model MS210 with 16” bar 
22. Super Vac Electric Exhaust Fan, 16” electric fan 110v 
23. Honda EB3000 Conventional 3000 watt gasoline Generator 
24. Low Profile Strainer with 2 ½” female connection 
25. Akron Hose Clamp 
26. Milwaukee 110v sawzall reciprocating saw 
27. Wall Mounted garden hose reel, Hannay steel heavy duty 
28. (2) Two Hale Portable Pump Model 25FB - B25 2.5" inlet 2.5" outlet 11 HP gasoline engine 

 Serial # 95B1014 & 113779G 
29. Waterous Portable Pump model PB11-3025C Mfg 1992, Serial # P 4954 
30. Honda WX16 portable forestry pump with suction and strainer, WATJ-1147479 4 stroke 25cc Honda motor 1,920 

gallons per hour 
Place a bid for the items wanted by the number and submit sealed bids to be opened on August 8, 2022, or tell us why 
you need it more than anything else.  Bidders will be notified by email or by phone, please include contact information 
in your bid or on the envelope.  Mail bids to Stillwater Fire District, surplus equipment, PO Box 28, Stillwater, NY 12170 
WE REALLY WANT TO MOVE THIS STUFF OUT OF THE STORAGE AREAS. 

THE LIGHTER SIDE! 

 
The percentage of Africa that is wilderness is 28%, the percentage of North America that is 

wilderness is 38%.  I know someone will be checking this one!! 
 

OFFICERS OF THE CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS 

2022 OFFICERS AND DIRECTORS 
President: Tom Rinaldi, Commissioner Stillwater/Saratoga 
1st VP:  John Meehan, Commissioner West Crescent/Saratoga 
2nd VP:  Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga 
Board of Directors: Les Bonesteel Commissioner Burnt Hills/Saratoga, Tom Wood Commissioner Northumberland/Saratoga, Joyce 
Petkus Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West 
Glenville/Schenectady 
Secretary/Treasurer: Tony Hill 
Sargent at Arms: Tom Wood 
Chaplain: Fred Richards 
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Legal Council: Greg Serio 
The Capital Area Association represents fire district officials from the fire districts in Albany, Schenectady, Rensselaer, Warren, 

Washington, Saratoga, Fulton and Montgomery Counties 
Fire District Officials include Commissioners, Treasurers, Secretaries and Chief 

All are invited to participate in all of the Capital Area Activities 

The Capital Area Association wants to take this opportunity to thank all the Fire Districts who continue to support the local 
Capital Area Association as members for 2022. 

FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP! 

What are the duties and responsibilities of a Commissioner? 
The Answer is posted on our web site at www.AFDCA.org 

 
Vital Statistics on the State Association Regions – the break out is on our web site. 
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Links to the Budget and Election Schedule 

 
Get a copy of the 2022 BUDGET SCHEDULE HERE: https://afdca.org/wp-
content/uploads/2022/07/2022-Budget-Schedule-1.pdf 
 
Get a copy of the 2022 ELECTION SCHEDULE HERE: https://afdca.org/wp-
content/uploads/2022/07/2022-Election-Schedule-1.pdf 
  

https://afdca.org/wp-content/uploads/2022/07/2022-Budget-Schedule-1.pdf
https://afdca.org/wp-content/uploads/2022/07/2022-Budget-Schedule-1.pdf
https://afdca.org/wp-content/uploads/2022/07/2022-Election-Schedule-1.pdf
https://afdca.org/wp-content/uploads/2022/07/2022-Election-Schedule-1.pdf
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CAPITAL AREA BUSINESS PARTNER’S 
PLEASE SUPPORT THOSE WHO SUPPORT US!! 

Business Partner Applications Available At:  WWW.AFDCA.ORG 
Welcome Back all of our Business Partners for 2022 

We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers 
Write me at tom@rinaldi1.com 

Please Support Those Who Support Us!! 

 

If you have information on new products you wish to showcase or is educational and informative for fire 
districts, please submit it and we will use it in this Bulletin under the appropriate heading. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
JOHN M. LESNIEWSKI 

Assistant Vice President and 
Senior Business Banking Officer 

Fulton/Montgomery Markets 

12 Fremont Street, Gloversville, NY 12078 
P: 518.775-5205 | M: 518.848-0612 

NMLS ID 915694 
www.nbtbank.com 

 
David Farstad, Municipal Banking Officer 

652 Albany-Shaker Road, Albany NY 12211 
P/F: 518-730-3120 
M: 518-506-0075 

farstadd@pioneerbanking.com 

HANNIGAN LAW FIRM PLLC 
388 Kenwood Avenue 

Delmar, New York 12054 
P: (518) 869-9911 
F: (518) 869-9915 
www.hannigan.pro 

Fire/EMS –Municipal Law 

 
 

98B Troy Road 
East Greenbush, NY  12061 

518-479-2004 
www.dignuminc.com 

Young, Fenton, Kelsey & Brown, PC 
General Practice Matters plus - 

Fire Service Attorneys 
1881 Western Ave. Suite 140 

Albany, N.Y. 12203 
518.456.6767 

 
Specializing in insurance for Fire Districts and 
Departments 

Dave Meager 
31 Church Street  Saratoga Springs, NY 

518-584-5300x3243 dmeager@amsureins.com     

 

 

Haughey Insurance Agency 
850 State Route 50 

Burnt Hills, NY 12027 
518-399-1583 

www.haugheyagency.com 

 
Architects & Engineers 

3 Lear Jet Lane, Suite 205 
Latham, NY 12110 

518-765-5105 
Dennis Ross, Dir of Emergency Services Market 

www.H2M.com 

 
Mitchell Associates Architects 

518-765-4571 
Specializing in Fire Stations 

www.mitchell-architects.com 

 
518-300-4732 

431 New Karner Rd Suite 170 
Albany, NY 12205 

https://foxpest-albany.com 

 
The D’Amato Law Group LLP 

Gregory Serio, Partner 

111 Washington Ave Suite 600 

Albany, NY 12210 

518.426.3800 

Email: gserio@dlgny.com 

damatolawgroup.com 

Contact Linda Flanagan 

110 Main Street 

Poughkeepsie, NY 12601 

845-331-2255 X2768 

“Insurance for First Responders” 
https://marshallsterling.com/linda-flanagan 

 

LEGAL SERVICES ARCHITECT/ 
ENENGINEERS 

INSURANCE 

PEST CONTROL BANKING 

John Caputo 
Marketing Manager 
One Blue Hill Plaza – 16th Floor 
PO Box 1609 
Pearl River, NY 10965 

845.8855 X7011 
Cell 631.601.5305 
jcaputo@fdmny.com 
VFBL/Workers’ Comp Coverage 

http://www.afdca.org/
http://www.nbtbank.com/
mailto:jcaputo@fdmny.com
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Safety First Equipment Testing 
99 Glass Lake Road 

Averill Park, NY 12018 
518-674-8363 

www.safetyfirstfirehose.com 

 

 
Jason Cyboron 

Sr. Manager of Business Development & Accts 
518-783-6933 ext 15 

Cell 518.401.5195 
www.penflexinc.com 

jcyboron@penflex.com 

 
 

518-432-5087 
www.thelosapgroup.com, 

 
Fleury Risk Management 

28 Corporate Drive, Suite 104 
Clifton Park, NY 12065 

518.478.6314 

https://www.fleuryrisk.com/nysgroup497 
VFBL Insurances Services 

 

 

Salt City Fire 
Equipment 

4474 Bussey Road 
Syracuse, NY 13215 

315-741-5258 
Saltcityfireequpment.com 
Proud Dealer of Seagrave 

Fire Apparatus 

 
Zoriana M. Stawnychy 

973.283.0024 
zoriana@stawnychyfinancial.com 

135 Kinnelon Road Suite 101 
Kinnelon, NJ 07405 

Serving fire districts in New York State 

UBS Financial Advisors 
Ralph Lemme, CFP 

8 Southwoods Blvd Suite 207 
Albany, NY 12211 

518.445.1667 

LOSAP MANAGEMENT 

COMPUTER SYSTEMS 

FIRE EQ TESTING 

FIRE APPARATUS 

SCBA COMPRESSOR 
SERVICE 

 
Ballston Spa National Bank 

PO Box 70 
Ballston Spa, NY 12020 
Deborah JR O’Connor 

518.363.8119 

Deborah.oconnor@bsnb.com 
 
  

 
Peter B. Feid 

pfeid@vfis.com 
717.819.3116 

INSURANCE 
 

WARNING 
PACKAGES/REPAIRS 

BODY SHOP 

 
Vehicle Repair, Warning Packages, Body 

Shop 
78 Freemans Bridge Road, Glenville 

518-377-5555 
Veteran Owned Business 

http://www.penflexinc.com/
https://www.fleuryrisk.com/nysgroup497
mailto:pfeid@vfis.com
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Robert V. Gramuglia, CPA 

1 Pine West Plaza Suite 107, Albany NY 12205 
518.452.8055 or 518.859.5851cell 

Email: rgramuglia@BGCPA.net 

CPA/AUDITS 

 
 

518.459.6700 
26 Computer Drive West 

Albany, NY 12205 
www.bstco.com 

Brendan Kennedy ext 356 

http://www.bstco.com/
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The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular 
basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange 

information and ideas.   
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for 

comments or content contributions are always welcome. 

 
MEMBERSHIP IN THE ASSOCIATION OF FIRE DISTRICTS OF THE CAPITAL AREA 

Would you like to join the Association of Fire Districts of the Capital Area and join 75 members in 8 counties?  Both fire 
protection districts and Village departments are eligible for membership. 
The yearly membership dues (January 1st to December 31st) shall be as follows and shall be based on the annual 
budget of the Fire District/Organization; 
To take effect January 2023: 

$0 to $200,000: $50  
$200,001 to $400,000: $100  
$400,001 to $600,000: $200  
$600,001 plus: $300  
Business Partners:  $100.00 annual member fee 

 

Medical Supplies Needed for Ukraine relief:   
- first aid kits (combat) (first aid in case of injury). 
- Supraglottic Emergency Airway Devices  
- Stretcher 
- Occlusive dressing with ventilation 
- Anti-burn hydrogel 
- Thermostatic bandage 
- Rescue cover 
- Triangular scarf 
- Film-valve 
- Ambu Bag (Adult) 
- Napkins Gel Guardian. 
- Hypothermic package, 
- Gloves non-sterile (without powder, SML), 200 pieces / unitary enterprise. 
- Tonometer 
- Anti-burn hydrogel 
- Pocket Mask 
- Bandages 7x14 and 5x10 
- Elastic bandage, 
- Turnstile harnesses, 
- Mounting wide tape 20 cm. 
- Dexalgin 2.0 in amp., 20 packages 
- Ceftriaxone 2.0 in amp 
- Butter scissors (Lister) for bandages, 
- Medical Safety Pins 
- Rubber elastic medical 
- Medical Neck Braces 
- Betadine 1000 ml, 20 fl. and 100 ml, 15 fl. 
- Defibrillators. 
- Intravenous catheter (single, 18G), 
- Nalbuphine 
- Mounting reinforced tape 

 

mailto:tom@rinaldi1.com

